EL CAMINO COLLEGE

VTEA Deans & Directors Council Meeting

Minutes

April 24, 2001

Present:
Hortense Cooper, Sandra DeMos, Carolyn Hardy, Tom Jackson, Gloria Miranda, Virginia Rapp, Ray Roney, Arvid Spor, Ron Way



Gabriella Lopez (Recorder)

A scheduled meeting of the VTEA Deans & Directors Council convened at 8:00 a.m. in

Library 202.

Civil Rights Compliance Review

Arvid Spor informed participants about the results of the Civil Rights Compliance Review. During the week of March 19, 2001, four individuals hired by the Chancellor’s Office visited El Camino College to look at compliance issues related to special populations. Their official report to the President summarized findings and provided a number of recommendations. Arvid Spor noted that the college is given a year to correct the issues that are brought up in the report. The report emphasized that postings on nondiscrimination policies must be provided. The college has to provide access to vocational education instruction for students with limited English proficiency and emphasize that not knowing English is not a barrier for them.  The report also noted that the college does not have a written assurance of nondiscrimination from employers who hire students enrolled in the Cooperative Career Education Programs or from cooperating entities involved in training. It was also pointed out that Financial Aid information is not available in the languages of the minority communities in the area. Arvid Spor indicated that he would collaborate with Hortense Cooper to make Financial Aid information available in Spanish. Arvid Spor also mentioned that if more than 5% of the population speaks a language other than English in our service area, we must provide information to them in their native language. According to Arvid Spor, the 5% rules is a typical guideline we must follow. Arvid Spor also talked about the marketing of vocational programs to segments of population, which have never been targeted before. The report contained no concerns regarding employment practices. Ray Roney asked about the next step to be taken. Arvid Spor explained that we must report back in a year’s time by filling out the “Voluntary Compliance Plan” detailing what sort of plans, activities were implemented in order to address the compliance issues. 

Vocational Education Brochure Status

Arvid Spor distributed a list of vocational programs to inform participants of the wide variety of brochures created. Arvid Spor reported that the vocational education brochures are all in mock-up stages. Arvid Spor expressed that he would like to work closer with the divisions to discuss what they like and dislike about the brochures. He mentioned that he intends to have the brochures distributed in local high schools, libraries, chambers of commerce and some other locations, which adult population visits.  

VTEA Core Indicator Four: Non-Traditional Participation

Arvid Spor presented the following statistics relating to non-traditional participation: 26% of each vocational program is comprised of a lesser gender and 27.5% of that non-traditional gender is expected the complete the program. He distributed an informational piece that provided some insight on recruitment and retention strategies and tips on how we can reach out to special populations in a more effective way.

IWITTS Workshop

Virginia Rapp reported about a recent workshop she attended on how to recruit and retain women in non-traditional occupational areas. Workshop participants received some recruitment strategies such as talking to women at job fares, providing brochures and classroom visits. The workshop presenters also encouraged faculty to make adjustments for females. Many automotive technology shops only have one male bathroom and locker room. It is also common that males exclude women classmates from their group. The presenters of this workshop encouraged participants to hire female instructors to the fields of math, science and technology because female students will more likely to be drawn to their profession if they see that they are not pioneers of that field. Arvid Spor added that we all should consider producing brochures where besides females; people with disabilities and different age groups are pictured. Virginia Rapp suggested that we have female role models participate in career expos where we set up a “Careers for Women” table. Carolyn Hardy talked about her experience of attending a non-traditional career presentation. A similar seminar could be presented at El Camino College where women would talk about their careers in a non-traditional field. 

VTEA Student Survey Results

Arvid Spor announced that he had recently received the VTEA student headcount for fiscal year 2001 – 2002.  The count is almost 20% higher than the count from last year, which means that we had identified 1,000 more VTEA eligible students.  A 20% increase should equate to about a $100,000 increase in funding for 2001 – 2002.  Arvid Spor indicated that he had checked with local colleges such as Cerritos, Long Beach City College, Mount San Antonio College to see if they had experienced a similar rate of increase. Most of these colleges reported that their numbers were flat or had a small increase of one or two hundred students.  Arvid Spor will send out a letter to all vocational faculty, administrative assistants and division office staff thanking them personally for their participation.

VTEA Request for Proposals for 2001-02 Funding

The VTEA Proposals for 2001-02 funding are due to the Workforce Education Office by 5:00 p.m. on May 8, 2001. Arvid Spor reminded Council members to incorporate the Eight Required Uses into their proposals.

Next Meeting

June 19, 2001 at 8:00 a.m. in Library 202

Adjournment 

The meeting adjourned at 9 a.m.

