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Standards of Student Conduct
Board Policy 5138
I. Standards of Conduct
A. General Policy
Conduct at El Camino College must conform to the laws of the State of California, District policies, and campus rules and regulations. The El Camino College faculty, staff and administration are dedicated to maintaining an optimal learning environment; the standards of behavior as outlined in this policy are essential to the maintenance of a quality college environment. These standards will apply to all students on campus, other college property or while attending any college-sponsored event. Violation of such laws, policies, rules and regulations or behavior adversely affecting suitability as a student, will lead to disciplinary action. Disciplinary actions as noted in Section II may be taken against any person who engages in behavior defined as misconduct as listed in Section B.
B. Misconduct
1. Dishonesty, including but not limited to cheating, plagiarism or knowingly furnishing false information to the College.

2. Forgery, alteration, or misuse of college documents, records, or identification.

3. Violation of college policies or off-campus regulations, including but not limited to campus regulations concerning student organizations, the use of college facilities, or time, place, and manner of public expression.

4. Possession or use of alcoholic beverages on college property or at any college-sponsored event except where allowed as noted in Section 25608 of the Business and Professions Code.

5. Possession or use of any weapon, firearms or explosives.

6. The use, sale, or possession on campus of, or presence on campus under the influence of any controlled substance or any poison classified as such by Schedule D in Section 4160 of the Business and Professions Code.

7. Continued disruptive behavior, continued willful disobedience, profanity or vulgarity, or continued defiance of the authority of, or abuse of, college personnel or to anyone on campus.

8. Willful misconduct which results in injury or death to a student or college personnel.

9. Assault, battery, sex crimes including sexual assault or rape, or any threat of force or violence upon a student or college personnel.

10. Sexual harassment which includes unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.

11. Participation in hazing or commitment of any act that tends to injure, degrade or disgrace a student or college personnel.
12. Obstruction or disruption of teaching, research, administration, disciplinary proceedings, or other authorized college activities including but not limited to its community service functions or to authorized activities held off campus. Obstruction or disruption includes but is not limited to the use of skateboards, bicycles, radios and roller skates.

13. Unauthorized entry to or use of college facilities, equipment or supplies.

14. Theft or deliberate damage to property of a college staff member, a student, or a visitor to the college including but not limited to the Library, Bookstore, and Food Service areas.

15. Defacing or damaging any college real or personal property.

16. Failure to comply with the directions of a member of the college certificated personnel, college management or supervisor personnel, or campus police acting within the scope of his or her duties.

17. Smoking in any area where prohibited by law or by regulation of the Governing Board.

18. The commission of any act constituting a crime under California law, on the campus or at a college-sponsored event.

19. Persistent, serious misconduct not listed in Items 1-18 above.
II. Disciplinary Action
Disciplinary action appropriate to the misconduct as defined above may be taken by an instructor (see Items II, B-1 and 5 below), the Dean of Student Services or his or her designee (see Items II, B-1, 2, 3, 4, 6 and 7 below), and the Board of Trustees (see Item II B-8).
A. Notify Campus Police
Misconduct as noted in Section I, B Subsections 4, 5, 6, 7, 8, 9, 13, 14, 15 and 18 above should be brought to the immediate attention of the Campus Police, or local police department/security force for courses taught off campus. This does not preclude a staff member from calling Campus Police for any other misconduct that warrants such action. Campus Police are to be called immediately and a police report will be written with notices to the Dean of Student Services.
B. Discipline
The following types of disciplinary action may be taken or pursued by the college:

1. Warning - A verbal or written notice, given to the student by a faculty member, the Dean of Student Services or any college manager that continuation or repetition of the specified conduct may be cause for other disciplinary action.

2. Reprimand - A written reprimand for violation of specified regulations sent to the student by the Dean of Student Services, noting that continued violations may result in further disciplinary action. The Dean of Student Services shall place a copy of this reprimand in the student file.
3. Restitution - A letter from the Dean of Student Services requesting reimbursement for damage or misappropriation of property will be sent to the student. A copy of this letter will be sent to the student file and the Vice President of Student and Community Advancement. Reimbursement may take the form of appropriate service to repair or otherwise compensate for the damage.

4. Disciplinary Probation - Exclusion from college activities or services set forth in the notice of disciplinary probation. It may include one or both of the following and may be imposed upon an individual or groups of students.

a. Removal from any or all college organization offices.

b. Denial of privileges or participation in any or all college or student-sponsored activities or services. Disciplinary probation may be imposed for a period not to exceed one year. Repetition of conduct resulting in disciplinary probation may be cause for suspension or further disciplinary action. A written statement from the Dean of Student Services will state those activities from which the student will be excluded. A copy of the disciplinary probation letter will be sent to the student file, the Vice President of Student and Community Advancement, and Campus Police.

5. Removal by Instructor - In addition to an instructor’s right to drop a student permanently from a class when the student is no longer participating i.e. lack of attendance in the course, an instructor may remove (suspend) a student from his or her class for the day of the incident and the next class meeting. During this period of removal, a conference should be held with the instructor and the student to attempt to resolve the situation that lead to the student’s removal and the student shall not be returned to the class from which he or she was removed without the concurrence of the instructor of the class.

a. If a student is suspended for one class meeting, no additional formal disciplinary procedures are necessary.

b. If a student is suspended from class for the day of the incident and the next class meeting, the instructor shall send a written report of the action to his or her dean who shall forward this information to the Dean of Student Services, the Vice President of Student and Community Advancement, and the President. If the student removed by an instructor is a minor, the President’s designee (Dean of Student Services) shall ask a parent or guardian of the student to attend a parent conference regarding the removal as soon as possible. If the instructor or the parent or guardian so requests, a college administrator shall attend the conference.

c. The instructor may recommend to his or her dean that a student be suspended for longer than two class meetings. If the dean, instructor and student cannot resolve the problem, the suspension will be referred to the President or the President’s designee (Dean of Student Services) for possible actions described in Section 6 of this item.

d. During the period following the initial suspension from class for the day of the incident and the following class meeting, the student shall be allowed to return to the class until due process and the disciplinary procedures are completed unless the student is further suspended as a result of actions taken as defined in Section 6 of this item.
6. Suspension - The President or the President’s designee (Dean of Student Services) may suspend a student as follows:

a. From one or more classes for a period of up to ten days of instruction; or

b. From one or more classes for the remainder of the term; or

c. From one or more classes and activities of the community college for one or more terms. The Dean of Student Services shall send the notice of suspension to the student, the student file, the Vice President of Student and Community Advancement, the President of the College and the Campus Police. Whenever a minor is suspended from the College, the parent or guardian shall be notified in writing by the President or the President’s designee (Dean of Student Services).

7. Immediate Suspension - Any College Manager or delegated authority during non-school hours, may immediately suspend a student from the campus in an emergency action to protect lives or property and to insure the maintenance of order. Within twenty-four (24) hours or the next regular work day of the suspension, the manager shall send the Dean of Student Services a written report of the suspension. The Dean of Student Services shall send a written notice to the suspended student, informing the student of his or her right to a hearing within ten (10) days of the suspension. A copy of this notice will be sent to the student file, the Vice President of Student and Community Advancement, the President and Campus Police. Immediate suspension will be enforced for the following types of student misconduct: • Possession or use of any weapon firearms to explosives. • Willful misconduct which results in injury or death to a student or college personnel, and • Assault, battery, sex crimes including sexual assault or rape. When there is probable cause to believe that a student has committed any of the above actions, that student will be immediately suspended from the campus by any college manager during school hours, or delegated authority during non-school hours. Within 24 hours of, or the next regular work day after the suspension, the manager shall send the Dean of Student Services a written report of the suspension. The Dean of Student Services will then send a written notice to the suspended student, informing the student that he or she has been suspended for the remainder of the semester at a minimum and that he or she has the right to a hearing within ten days of the suspension.

8. Expulsion - Expulsion is the termination of student status for an indefinite period of time. The Board of Trustees is authorized to expel a student for good cause when other means of correction fail to bring about proper conduct, or when the presence of the student causes a continuing danger to the physical safety of the student or others. The notice of expulsion will be sent to the student with copies to the student file, the Dean of Student Services, the Vice President of Student and Community Advancement, the President and Campus Police. The expulsion of a student shall be accompanied by a hearing if requested by the student.

