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A Brief History of El Camino College

In 1947, 450 students attended classes at the newly
opened ElI Camino Junior College. The 80-acre
campus included nine buildings - dl former World
War |l baracks from the Santa Ana Army Air
Base. Thirty professors, housed in one main faculty
office, taught lower divison courses that included
math, speech, economics, geography, English, and
history. These dedicated professors used their own
cars and trucks to move their teaching materials and
other College belongings from the temporary
campus located a Leuzinger High School (in
Lawndale) to the new campus at Crenshaw and
Redondo Beach Boulevards. Students enjoyed
weekly dances and fraternity parties, listened to the
college dtring quartet, cheered at football games,
and participated in campus celebrations. A new
vocationa shop, the first permanent building on the
campus, was in the planning stages. A women’'s
gym and other athletic facilities would soon follow.
The founding faculty and staff were committed to
meeting the educational needs of the communities
that had enthusastically supported establishing the
new college.

During its 61 years, EI Camino College has become
one of the largest single-campus digricts in the
California  Community College system. The
evolution of EI Camino Junior College, from nine
war barracks to a multi-structured campus, was the
vision of many individuals who saw an unusable
Alondra Park - dways flooded in the winter and
arid in the summer - and created ameansto turn the
parkland into amuch-needed junior college. The El
Camino Junior College campus opened in 1947 to
serve the growing loca high school graduate
population as well as a wave of returning WWII
veterans.

Tak of ajunior collegein the areabegan as early as
the 1930s. However, the initial steps were taken in
1943 when members of the boards of the Centinda
Vadley, Redondo, Inglewood, and El Segundo
school digricts saw enrollments at out-of-district
community colleges peaking and area students
being turned away. They formed a committee with
the god of creating a junior college for the
Inglewood/South Bay area and used a survey
completed by UCLA professor Lloyd N. Morrisett
to demonstrate that a need existed. The study also

proved the area met State Department of Education
criteria for creating a junior college - a growing
population of college-age students and a tax base
that could support a vigorous curriculum. After
introducing the idea of a junior college at chamber
of commerce meetings and other locd events, the
committee members requested that the Department
of Education hold an éection. Though voter
turnout was light, the community supported the
college in a 10-1 margin of approval on June 30,
1946.

With this affirmation, the EI Camino Junior College
Board of Trustees was established. Courses were
scheduled in the evenings a local high schools.
Acquiring the land for the permanent college was
the next challenge. The Board of Trustees sought a
portion of the land in Alondra Park for the site.
However the Los Angeles County Board of
Supervisors, who held title to the land, could not
legaly deed it to the college. Carl Arfwedson,
acting busness manager for the EI Camino Junior
College Didtrict, caled Assemblyman Glenn
Anderson with a unique solution.  Arfwedson
persuaded the assemblyman to introduce a bill that
would alow the transfer of parklands to junior
college digricts provided the land had not been
used for 20 years. After extensve lobbying,
Anderson dicited a unanimous vote from the
Assembly. The Los Angeles County Board of
Supervisors used the newly passed Assembly Bill
62 to deed 75 acres of Alondra Park to the El
Camino Junior College Didrict. That vote rested
on acrucia dipulation - that the college agrees to
provide community members usage of Al
recreationa facilities on the campus. The Board of
Trustees agreed to the stipulation on May 23, 1947.
Soon after, the Army barracks arrived from Santa
Ang, and the faculty, gaff, and students moved to
the new college site.

Today the campus has changed consderably.
Students at EI Camino College enjoy an expansive,
126-acre campus with an open, tree-llined quad
area. They are part of a diverse student body of
nearly 30,000 who study in the three-story library,
use 50 computer labs located throughout the
campus, or attend classes in the 30 buildings across
campus. The architecture is mid-century modern.
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Introduction: History of EI Camino College

A bond measure approved in 2002 enabled funding
for dructura improvements in many of the
buildings- some nearly 55 years old. The 1,150
full- and part-time faculty members teach
approximately 2,336 sections of pre-baccalaureate,
transfer, and vocational courses in 850 programs
each semester. Students and community members
enjoy culturd and entertainment events in the
2,048-seat Marsee Auditorium, cheer a footbal
games in Murdock Stadium, or study in the
120,000-volume Schauerman Library. The new
Humanities Building, the fird new academic
building on campusin four decades opened in early
2008 and serves as part of arevitalized entrance to
the campus.

While numerous individuas dedicated time and
effort to creating EI Camino Junior College (ECJC),
the catdys was Forrex G. Murdock, then-
superintendent of the Centinela Valey Union High
School Didrict. Murdock had the faith,
determination, and tenacity to transform an idea
into a redity. He was enthusiastic in gathering
community support and wastireessin his effortsto
succeed. Murdock served as the acting director of
ECJC during theinitia planning years and was then
slected as the firg superintendent/president in
1947. In his 12 years of leadership, Murdock
instilled a feding of community at the college that
remains to this day. He was known for his open
door policy, as well as for knowing the entire
faculty and staff, and most of the students, by name.
He attended all campus events and invited faculty
to his home after footbal games. His dedication to
creating the college and his leadership through its
pioneering years earned him recognition as the
“Father of El Camino College.”

Murdock could not have fulfilled his vison done.
Carl Afrwedson, former business manager of the
CentinelaValey Union High School District and El
Camino College sfirst business manager, dedicated
14 years to leading the campus through tremendous
periods of growth. In theinitia planning of ECJC
and through its early years, Arfwedson served as
Murdock’s right-hand person. His crestivity and
initiative took the college from an idea to an
expandgve campus of modern buildings - al without
establishing debt. This remarkable feat gave the
college afiscal ability envied by other districts. It
also ensured that EI Camino College would be able
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to offer sudents educational experiences for
decadesto come.

The founding members of the Board of Trustees
represented the three high school digtricts served by
the college. The first Board of Trustees president,
Robert Russdll, served on the board for six years.
He was known as EI Camino Junior College's
financid watchdog, aways inssting on negotiating
the best deal for the college. For his long-time
dedication and leadership, Russdl was given the
honor of turning the firs shove of dirt a the
groundbreaking ceremonies during the summer of
1947.

The culture and facilities of the college are indeed a
reflection of its five presdents. Forret G.
Murdock served from 1946 until his retirement in
1958. The 12,600-seat Murdock Stadium is a
reminder of his dedication. Dr. Stuart E. Marsee
guided EI Camino College through 24 years of
building and growth, including the pregtigious
Marsee Auditorium. In 1982, Dr. Rafael Cortada
became presdent and established the EI Camino
College Foundation, which assgs in funding
various programs throughout campus. 1n 1987, Dr.
Sam Schauerman, who had served the college as a
dean of indruction and as vice president of
academic dffairs, became the college’'s fourth
presdent. His legacy is recognized in the
Schauerman Library. In 1995, Dr. Thomas M.
Falo became the fifth superintendent/ presdent of
the Didrict after serving as vice presdent of
adminigrative servicesfor four years.

Under Dr. Fdlo's leadership, the Didgrict sought
and obtained voter approva for Measure E, a $394
million facility and equipment bond in 2002, the
largest successful bond for a sngle campus
community college digrict. This bond was the
firg-ever in the college's history. Measure E
funding will enable EI Camino College to upgrade
classoom facilitiess, modernize ingructiona
equipment, and make necessary hedth and safety
repairs throughout campus. Community support of
Measure E echoed the sentiment of the original vote
to create the college as the bond passed with a 61
percent vote. Soon after, a nine-person Citizen's
Bond Oversght Committee was formed to oversee
the expenditures of the bond.
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The five-member Board of Trustees oversees El
Camino College's policy and fisca issues. The
board members represent the nine Los Angeles
county cities and unincorporated areas served by
the Didrict: El Segundo, Hawthorne, Hermosa
Beach, Inglewood, Lawndae, Lennox, Manhattan
Beach, Redondo Beach, and Torrance. Much like
the founding board members, the current board
comprises individua's dedicated to ensuring that El
Camino College continues to set the standard for
community college education.

On August 22, 2006, the Board of Trustees
goproved an agreement between ElI Camino
Community College Didrict and the Compton
Community College Digrict to edtablish the El
Camino College Compton Community Educational
Center on the gte of the former Compton College,
which logt its accreditation in August 2006. El

Camino College agreed to establish a center to
serve the Compton Didrict service area with the
intent to establish an independent accredited college
at the end of eight to 10 years. The service area in
the Compton Digtrict includes the communities of
Carson, Compton, Lynnwood, northern section of
Long Beach, and Paramount.

On August 23, 2006, the Compton Community
Educationd Center officidly became part of El
Camino College with Dr. Doris P. Givens serving
as the Interim Provost/CEO.

Dr. Lanvrence M. Cox was named permanent
Provogt of Compton Center on June 4, 2008. His
leadership in academic administration, ingtitutional
research and drategic planning will lead the
Compton campus to a successful future.




Introduction: Demographics

DEMOGRAPHICS

Area Description

El Camino College serves two community college
districts (El Camino and Compton) in southwestern
Los Angeles County. The college strives to meet the
needs of communities in both of these economically
and demographicaly diverse digricts (Figure 1).

The figures and tables below provide demographic,
enrollment, and workforce profiles of the
communities and campuses served by the main

Figure 1

campusin Torrance and the Center in Compton. The
El Camino Community College Didtrict profiles are
listed first followed by the Compton Digtrict profiles.

El Camino College Demographic Profile

The college serves both growing and stable
communities (Figure 2). Cities within the digtrict
adso vary by age, with younger mixed with aging
communities (Figure 3).
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Figure2

ECCCD Population by City
2000 to 2005
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Introduction: Demographics

El Camino College tends to serve more women from district (Figure 5). Although the college serves
the digrict than men (Figure 4). However, this is noticeably fewer white students, thisis likely due to
typical for acommunity college. ElI Camino College the fact that this portion of the population is older on
has the same broad ethnic diversity found in the average than those of other ethnic groups.

Figure 4
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Figure5
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Participation at El Camino College varies by digtrict to distance from the college (and proximity to other
city. In Figure 6, the bars show each city in terms of colleges) as well as the age digribution of the city.
its percentage of the district and the student body. These rates are, nonetheless, monitored to determine
Differences between percentages of representation in how wel the college serves each region of its
the didrict vs. college enrollment are primarily due district.

Figure 6
Percentage of ECCCD Population and Enroliment by City
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El Camino College

Enrollment Profile

Enroliment at EI Camino College has fluctuated over
the past 15 years (Figure 7), with enrollment peaking
in 2002-03. Since that time, enrollment has declined
until the recent increase experienced in 2007-08.

Although enrollment has declined overdl snce

exclusvely in evening courses has dropped even
more, with the college hosting less than 25% percent
of gudents in recent years compared to over 30% 5
or 6 years ago. This could be partly due to the
growth in online course enrollments, found under the
“unknown” category in Table 1 below.

2003-04, the percentage of students enrolled
Figure7
El Camino College (Torrance) Enroliment History
1992-93 to 2007-08
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Tablel
El Camino College
Day vs. Evening Class Time Status
Per centage (%) in each Category
Time FA98 FA99 | FAO0O | FAOL |FA02 | FA0O3 |FA04 | FAO5 | FAO6 | FAO7
Day 66.4 67.1 65.9 66.5 67.4 68.0 69.6 70.3 72.0 717
Evening 32.6 31.2 30.5 30.3 29.6 28.2 27.3 26.0 24.3 234
Unknown 1.0 1.7 3.6 32 3.0 37 31 37 37 4.9
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Studying the higher education degtinations of local
high school graduates is another way that EI Camino
College can determine how well it servesits digtrict
population. With the exception of 2 outlying schools
inthe digrict that tend to send more students to other

Figure 8

colleges and universities, EI Camino College serves
between 25% and 47% of graduating high school
classes that atend public higher education
institutionsin California (Figure 8).

Higher Education Destinations
ECCCD High Schools
Fall 2006

Percent of College-bound Graduates

o To Univ.
o To Other CC
m To ECC
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El Camino College Workforce Profile

The EI Camino College workforce is known for its
long-term employees with over 30% of employees
having morethan 15 years of service. Tables2 and 3
and Figure 9 below profile the workforce as of Fall

Table2
El Camino College
Workforce by Employment Category

2007. Although the workforce is predominantly
White, the percentage of those employees is
declining in favor of other groups.

Position Count % All CCC %
Adminigtrative 45 3.2 35
Tenured / Tenure Track 333 234 19.8
Academic Temporary 650 45.7 47.2
Total Faculty 983 69.1 67.0
Professonal, Other 49 34 2.2
Clericd / Secretarid 150 105 12.2
Technica / Professond 88 6.2 8.6
Skilled Crafts 36 25 1.1
Service/ Maintenance 71 50 54
Totad Workforce 1,422 100.0 100.0
Table3
El Camino College
Workforceby Gender and Employment Category

” Female Mae Totd
Position Count % Count % Count %
Educationd Administrator 11 14 8 1.2 19 1.3
Tenured 118 15.4 128 195 246 17.3
Tenure Track 57 7.4 30 4.6 87 6.1
Academic Temporary 332 43.3 318 485 650 45.7
Classfied 248 324 172 26.2 420 29.5
Totad Workforce 766 100.0 656 100.0 1,422 100.0
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Figure9
Ethnicity
El Camino College Workforce, Fall 2007
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Introduction: Demographics

El Camino College - Compton Center

Demogr aphic Profile

Compton Center serves students of the Compton and Paramount. It includes a decidedly younger and
Community College Didtrict, originally configured to growing digtrict (Figures 10 and 11).

include the K-12 districts of Compton, Lynwood,

Figure 10

Compton District Population by City
2000 to 2005
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Figure 11
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Compton Center shows digtinctly larger enrollments
of women than men and proportionately more
African-American than Latino students despite the
more even digribution in the district in both these

areas (Figures 12 and 13). One explanation for the
ethnic difference is that the Latino population is
younger, on average, than the African-American
community within the Compton digtrict.

Figure 12
Gender Composition
Compton District (2000) and Compton Center (2007)
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Figure 13
Ethnicity Ethnicity
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Figure 14
Percentage of Compton District Population and Enrollment by City
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Percentage of enrollment by district city (Figure 14)
varies, with a much higher percentage of students
enrolling from the City of Compton compared to
other regions, partly due to each region’s distance
from the campus.

Compton Center Enrollment Profile

In the firgt year of the partnership with EI Camino
College, Compton Center enrolled fewer than 3,000
sudents but experienced a jump of nearly one
thousand students by Fall 2007 (Table 4).

Enrollment of evening sudents a the Compton

Center has increased dightly over the same period
(Table5).

14

Table4

Compton Center
Fall Term Enrollment

FAO06

FAQ7

Tota Headcount | 2,851

3,725

Tableb

Compton Center
Day vs. Evening Class Time Status
Per centage (%) in each Category

Timeof Day | FAO6 | FAQ7
Day 715 69.1
Evening 27.0 28.2
Unknown 14 2.7
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A smal percentage of college-going students in the
Compton digrict sdected Compton Center in Fall
2006 (Figure 15). However, this is not surprising
due to the loss of Compton College' s accreditation

recovers from the accreditation loss and moves
forward in partnership with EI Camino College,
Compton Center is working strenuoudly to rebuild
enrollment from area High Schools.

just before the semester began. As the campus

Figure 15
Higher Education Destinations
Compton District and Area High Schools
Fall 2006
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Compton Center Workforce Profile
The workforce at the Compton Center featured in

Tables 6-7 and Figure 16 reflects broad ethnic and
gender diversty.

Figure 16
Ethnicity
Compton Center Workforce, Fall 2007
African-
American Asian-
S7% American
3%
Filipino
2%
/ Latino
17%
Unknown  White
4% 17%
Table 6
Compton Center Workfor ce by Employment Category
Position Count % All CCC %
Adminigrative 11 37 35
Tenured / Tenure Track 88 294 19.8
Academic Temporary 69 231 47.2
Total Faculty 157 52.5 67.0
Professional, Other 11 37 22
Clerical / Secretarid 22 7.4 12.2
Technical / Professonad 59 19.7 8.6
Skilled Crafts 4 1.3 11
Service/ Maintenance 35 11.7 54
Tota Workforce 299 100.0 100.0
Table7
Compton CenterWorkforce by Gender and Employment Category
Position Female Mae Totd
Count % Count % Count %
Educationa Administrator 6 41 2 1.3 8 2.7
Tenured/Tenure Track 42 284 46 30.5 88 29.4
Academic Temporary 26 17.6 43 285 69 231
Classfied Administrator 1 0.7 2 1.3 3 1.0
Classfied Professiond 11 7.4 0 0.0 11 37
Classfied Support 62 41.9 58 384 120 40.1
Tota Workforce 148 100.0 151 100.0 299 100.0
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RESULTSFROM THE 2002 COMPREHENSIVE VISIT

1. Ascited in previous (1990, 1996) accreditation
recommendations, the college must improve
and implement effective program review
pprocesses. All segments of the college
community need to collaborate to develop and
implement a dreamlined, meaningful, and
timely program review process for Academic
Affairsand Adminigtrative Services and link the
outcomes to planning and budget processes.
(Standards 3A.4, 3B.3)

2. The team recommends that the college review
and edablish a consistently applied, thorough,
objective, and accountable sysem of classfied
gaff performance review, focused on individual
growth  and performance  improvement
(Standards 7B.1, 7B.2, 7B.3)

3. As cited in both the 1990 and 1996
accreditation recommendations, the budget
development process needs to be dructurally
linked to the inditutional planning and
program review process. This linkage should
include the Educational Master Plan, Facilities
Mager Plan, Technology Mager Plan, staffing
plan, and other inditutional planning efforts.
(Standards9.A.1, 9.A.3)

4. The college€s 1992 governance policy and
current consultation procedures needs to be
updated and clarified into one governance
policy and procedure system in order to create
an undergandable and more effective
governance system that clearly reflects the roles
and responghilities of all condituents.
(Standard 10.B.8)

)

The college has successfully addressed al of the site
review team’s recommendations listed above. Since
the 2002 dte vigt, the college completed a focused
midterm report in Spring 2005 and progress reports
in Spring 2006 and 2007. Subsequent to the 2007
progress report, the Commission sent a one-day
progress vist team in April 2007 to review
documentation and to interview personnd and
examine the issues identified by the Commission.

Responseto Recommendation 1

1. Ascited in previous (1990, 1996) accreditation
recommendations, the college must improve
and implement effective program review
pprocesses. All segments of the college
community need to collaborate to develop and
implement a dreamlined, meaningful, and
timely program review process for Academic
Affairs and Adminidrative Services and link
the outcomes to planning and budget
processes. (Standards 3A.4, 3B.3)

Description of ProgressMade Toward
Recommendation 1

The college met the recommendation and continues
to move forward in an affirmative manner.

—
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Introduction: Results from the 2002 Comprehensive Visit

Academic Affairs

The college is making progress in the academic
program reviews and to date has completed 41 of the
53 programs. In Fall 2007, the Associate Dean of
Humanities assumed responsbility for overseeing
the program review process and has been very
successful working with the faculty and the deansin
the programs to complete their outstanding program
reviews. The program review committee meets
every two weeks to review completed program
reviews and helps the proponents review and refine
their recommendations and anayss. Any
recommendations which result from the program
review process can possibly be incorporated into the
divison planning process if they become part of the
prioritization for the divison. In addition, the
research office in coordination with the associate
dean and the faculty conducting program reviews has
made data collection and surveys much easer to
collect. The program review process has become
more systemic because the recommendations that the
programs make, particularly if they are going to have
cost impact to the budget, must become a part of the
divison planning process which takes place every
year with a software called Plan Builder that the
entire college is usng for planning. This process
alows for the program review process to become
linked to the planning and budgeting process on an
annual bass. While not dl of the recommendations
made by the various program reviews get into the
plan for the divison, faculty has the satisfaction that
their recommendations are taken serioudy and are
considered by the division planning committee. The
program review in Academic Affars should be
completed by the end of Fall 2008, a which time the
program review process will start all over again for
all of the programs.

Student and Community Advancement:

Under the direction of the Vice Presdent of Student
and Community Advancement (SCA), the Dean of
Enroliment Services is responsible for monitoring
the program review process for al programs in
Student and Community Advancement. At thistime
90% of the SCA department program reviews are
complete with the remaining 10% expected to be
completed by the end of Summer 2008.

Managers and doaff submit completed program
reviews to the Vice Presdent of Student and
Community Advancement for review and comment.
The Vice Presdent forwards approved program
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reviews to the Planning and Budget Committee for
congderation and potentia endorsement of funding
recommendationsto the president.

Adminigtrative Services

Adminigrative Services adopted a program review
process that works differently from Academic
Affairs and Student Services as it uses flowcharts to
identify how the various individuals and operations
within the unit work with each other. This is
accomplished by feedback andysis from unit
members and cusomer satisfaction surveys. The
process a so requires setting benchmarks in the form
of performance indicators for each of the units. All
of this processresultsin the analysis of the quality of
services in the 24 Adminidrative Services units.
Information gathered from the process andys's may
be used to initiate changes or improvements in areas
identified by the process. Lady the 24 units
reported their progress on benchmarks or the
performance indicators every 90 days and will
continue to do so until areas identified as needing
improvement in each of the units actualy make the
required changes to improve. At a recent
management meeting, the mgor organizationa units
within Adminigrative Services presented a report to
the rest of the management staff that demonstrated
how their process analysis and feedback is working
to improve services. This gpproach is different but
because Adminigrative Services primarily focuses
on providing services both to interna clients and
externd clients, it seemsto be working well for them
and will be evauated over the next three years to
assess effectiveness.

Summary

The college is usng the program review process
effectively to incorporate prioritized program
proposasinto the planning and budgeting process. It
is expected that as the program review process
becomes more formaized that the college will
develop a more routine approach to program review
with the god of reducing the labor intensiveness,
particularly in Academic Affairs. It is anticipated
that as al of the program reviews are completed at
the end of 2008 that a more streamline program
review process that alows for annua evauation and
progress on goas will become the norm and part of
the planning process.
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Responseto Recommendation 2

2. The team recommends that the college review
and edablish a consistently applied, thorough,
objective, and accountable sysem of classfied
gaff performance review, focused on individual
growth  and  performance  improvement
(Standards 7B.1, 7B.2, 7.B.3)

Description of ProgressMade Toward
Recommendation 2

The college completed Recommendation 2 by
instituting a three-pronged approach for managers
and supervisors to address the issues of consstency,
performance improvement, and timeliness of
classfied evaluations. The three approaches used
include a classified employee personnd grid,
peformance evduation workshops, and the
implementation of a classfied employee
performance eva uation procedure.

The Human Resources Department developed an
evaluation database organized by manager. The
database is organized into an Exce spreadsheet and
lists departments or units in each of the vice
presdents aeas. The grids show classfied
employee names, titles, original hire date, job status
date, and the last evduation date. The grids are
designed to highlight employee evauations that had
lapsed beyond the annua time frame thus prompting
managers to catch up with delinquent classified staff
evaluations and to congruct a reminder system to
avoid fdling behind with annua evauations. The
magjority of the college’'s managers and supervisors
became engaged in the process and completed their
daff evauations,

Managers regularly have the opportunity to become
traned on evauation of classfied, faculty and
adminigrative  dtaff. The Human Resources
department regularly provides evauation workshops
on themes related to employee evauation processes.
Some of the workshops are provided by saff and
others are provided by the Lebert, Cassdy and
Whitmore lega firm. In generd, the timeliness and
the effectiveness of the classified daff evauation
process have improved and managers are required to
complete them in atimey manner.

The Human Resources department regularly notifies
al of the managers of their schedules for evaluation
on a 30-day basis. This approach has heped
managers to stay current and at this time, more than
80% of the classfied staff evaluations are completed

in atimely manner. A lig of overdue performance
evaluations are given to the Superintendent/President
and the three vice presidents every month.

Responseto Recommendation 3

3. As cited in both the 1990 and 1996
accreditation recommendations, the budget
development process needs to be dructurally
linked to the inditutional planning and
program review process. This linkage should
include the Educational Master Plan, Facilities
Mager Plan, Technology Mager Plan, staffing
plan, and other inditutional planning efforts.
(Standards9.A.1, 9.A.3)

Description of ProgressMade Toward
Recommendation 3

The college has met the requirements of
Recommendation 3. The principle responsble
parties of the planning and budgeting process are the
college Presdent, the three Vice Presidents and the
Planning and Budget Committee (PBC). The PBC
serves as the steering committee for campus wide
planning and budgeting. The PBC asaures that
planning and budgeting are interlinked and that the
processisdriven by ingitutiona priorities set forth in
the Educational Master Plan and other plans adopted
by the college. The PBC makes recommendationsto
the Superintendent/President on al planning and
budgeting issues and reports al committee activities
to the campus community.

Plans and program review recommendations are
created by managers, faculty, and staff and entered
into Plan Builder, the college' s planning software.
Plan Builder plans are reviewed and prioritized by
the area vice presdents and brought to PBC for
condgderation and funding endorsement. PBC
recommendations are forwarded to the president for
congderation.

The college is in the second generation of planning
software and processes after originally seecting
planning software caled Q-Builder that managers
found difficult to use. Though it was an excellent
software, it had some technologica difficulties that
the college was never able to debug and the college
then decided to go to another software used by a
neighboring college cdled Plan Builder. This
software isin itsfirst year of application and appears
to be working well and does not take up as much
gpace on the computers consequently operating more
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effectively. All managers must complete and submit
aplan if they wish to be considered for new funding.
The college has condgently funded department
plansfor the last four years.

Response to Recommendation 4

4. The college€s 1992 governance policy and
current consultation procedures needs to be
updated and clarified into one governance
policy and procedure system in order to create
an undergandable and more effective
governance system that clearly reflects the roles
and responghilities of all condituents.
(Standard 10.B.8)

Description of ProgressMade Toward
Recommendation 4

Shortly after the 2002 vist, the Board of Trustees
gpproved and updated consultation Board policy,
aso known as BP 2510, and the corresponding
Adminigrative Procedure, AP 2510. Both the policy
and procedure have been circulated through each
collegid consultation committee on campus and
placed on the colleges webste for ease of
accessbility by al employees. The updated policy
clarifies the Didrict’'s decison-making process for
the Academic Senate, oaff, and dudents. The
updated procedure spdls out the role and functions
of the Didrict's College Council (a campus-wide
collegid consultation committee), membership and
process of College Council, other collegid
consultation groups, and committee appoi ntments.

The application of the consultation policy isworking
well and the college has developed consultation

processes a the divison, unit, and college-wide
level. The principle consultation committees are the
College Council, chaired by the
Superintendent/President, the Planning and
Budgeting Committee (PBC), and the Facilities
Steering Committee.  Other committees, such as
Area Councils, Divison Councils, and unit councils,
advise the Superintendent/President through the
Council of Deans or the Area Councils or through
the representatives in the College Council. While
not everyone agrees on the effectiveness of
communication in the consultation process, the
college has devel oped a well-established consultation
committee gdructure and flow of information to
advise decison making. The
Superintendent/President  holds College Council
meetings every Monday a the same time and
publishes the agenda and the minutes from the
previous meeting. The College Council is made up
of representatives from the three unions, faculty
senate, associated students and members of the
Superintendent/President’s Cabinet. On a monthly
bas's, the Council reviews and discusses the Board
of Trustees agenda and advises the
Superintendent/President on matters of concerns to
the various condituent representatives. Any
recommendations for changes in the consultation
process must come through the representativesto the
College Council to advise the
Superintendent/President.  Idedly each of the
representatives will report back to their congituents
on the progress of their recommendations or
discussons in College Council. The College
Council meetings are open meetings.
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Academic Affairs Program Review Status (April 2008)

Program Review Status Previous 2 1* Final

Sdf Study Round Draft Review
Paralegd Studies 92/93, 00/01 2001 Done Done
Speech Communication 92/93, 00/01 2001 Done Done
Dance 93/94 2003 Done Done
English asa Second L anguage 92/93 2003 Done Done
Architecture 2004 Done Done
Astronomy 92/93 2004 Done Done
Higtory/Ethnic Studies 92/93 2004 Done submitted
Machine Tool Technology 2004 Done Done
Nursing* 94/95 2004 Done Done
Philosophy 2004 Done resubmitted
Physics 93/94 2004 Done Done
Real Edate 93/94 2004 Done Done
Adminigration of Justice 93 2005 Done Done
Air Conditioning and Refrigeration 94/95 2005 Done submitted
Anthropology 97/98 2005 P May 07
Construction Technology 93/94 2005 Done Done
English - Reading 93/94 2005 Done Done
Film/Video 2005 IP submitted
Mathemati cs — Engineering 94/95 2005 Done Done
Music 2005 Done Done
Photography 2005 P May 07
Radiologica Technology* 92/93 2005 Done submitted
Sociology 98/99 2005 P May 07
Art 93/94 2006 Done Done
Automotive Technology 2006 Done May 07
CADD 96/97 2006 Done Done
Childhood Education 93/94 2006 Done Done
Computer Information Systems 2006 Done Done
Computer Science 2006 P May 07
Fire and Emergency Technology 93/94 2006 Done Done
Life Sciences 92/93 2006 Done Done
Quiality Assurance 2006 - -
Recr eation/PE M gjor 2006 P Apr 07
Respiratory Care* 97,00/01, 03 2006 IP Done
Teacher Education Program 2006 Done Done
Weding 2006 IP resubmitted
Academic Strategies 93/94 2007 submitted | Apr 08
Auto Collison Repair/Painting 92/93 2007 Dec 07 Apr 08
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Program Review Status Previous 2 1* Final
Sdf Study Round Draft Review

Business 2007 submitted | Apr 08
Cosmetology 96/97 2007 submitted | Apr 08
Electronics & Computer Hardware 93/94 2007 submitted | Apr 08
Technology

English 93/94 2007 submitted | Apr 08
Environmenta Horticulture 2007 submitted | Apr 08
Fashion 93/94 2007 Dec 07 Apr 08
Honors Transfer Program 97/98,98/99 2007 submitted | Apr 08
Learning Resources Unit 2007 submitted | Apr 08
Mathematics - Devel opmenta 93/94 2007 Dec 07 Apr 08
MESA 2007 submitted | Apr 08
Physica Education — Athletics Program 94/95 2007 submitted | Apr 08
Political Science 93/94 2007 submitted | Apr 08
Pre-Engineering 2007 Dec 07 Apr 08
Sign Language/Interpreter Training 94/95 2007 submitted | Apr 08
Theatre 93/94 2007 Dec 07 Apr 08
Chemistry 97/98 2008 Dec 08 Apr 09
Earth Sciences 98/99 2008 Dec 08 Apr 09
Economics 98/99 2008 Dec 08 Apr 09
Family & Consumer Studies 96/97 2008 Dec 08 Apr 09
Foreign Language 97/98,98/99 2008 Dec 08 Apr 09
Genera Studies 97/98 2008 Dec 08 Apr 09
Health Center 96/97 2008 Dec 08 Apr 09
Journalism 97/98 2008 Dec 08 Apr 09
Psychology 97/98 2008 Dec 08 Apr 09
School Hedth Clerk 2008 Dec 08 Apr 09
Science Career Prep Programs 2008 Dec 08 Apr 09
Specid Resource Center 94/95 2008 Dec 08 Apr 09
Study Abroad Program 2008 Dec 08 Apr 09
Digtance Education 2008 Dec 08 Apr 09
Human Deve opment 2008 Dec 08 Apr 09

* Accredited by outsde agencies. Their accreditation reports serve astheir program review.
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Student and Community Advancement Program
Review Timeline

Year —

1 (2005/06)

Admissions

Evduations

Records

Regidration

Veteran' s Affars

International Student Program - ISP
Outreach & School Rdlations
Financid Aid

Assessment & Testing

Student Devel opment

First Y ear Experience/ Supplemental
Ingtruction

Year —

Year —

2 (2006/07)

Counsdling

EOP& S'CARE/CAWORKS

Career Center

Transfer Center

Project Success

Puente Program

Matricul ation - Student Enhancement
Program

3(2007/08)

Resource Development - Foundation
Resource Development - Grants Development
and Management (In process)
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LONGITUDINAL STUDENT ACHIEVEMENT DATA

El Camino College

Course Completions

Retention and success rates are two measures
frequently used to assess academic progress and
serve as proxies for college-level learning outcomes.
Retention is the percentage of students who remain
enrolled through the end of the term; success is the
percentage of students who earn a C, CR (credit) or
better in courses.

El Camino College is proud of its rigorous
curriculum which successfully prepares students for
a variety of careers and academic programs at four-
year universties. The college experienced dight
fluctuations in success and retention over the past 5
years, with course retention and success rates stable
but declining dightly over the lagt 3 years (Figure

17).

The Student Progress and Achievement rates in the
Accountability Report for the California Community
Colleges (ARCC) dso exemplify changes in
academic performance and achievement a El
Camino College over the past few years (see Figure
18 below). The college tends to be above or near the
average of its peers on most measures with the rate
of persistence (Figure 18) being especiadly high.
ECC students tend to stay with their course of study
more often than nearly dl its peer ingitutions.

Figure 17
El Camino College Success and Retention Rates
Five-Year Trend
100.0
S ' . 80.3 77.8 77.6
T 800 @ ————— . 773
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e}
@ 60.0
= 65.7 65.6 63.4 63.0 .
S 500 628
c
Y400 -
S 300 -
§ 20.0 - —e— Retained
= Successful
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0.0
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Figure 18

Student Progress and Achievement: Degree/Certificate/Transfer

1999-2000 to
2004-2005

2000-2001 to
2005-2006

2001-2002 to
2006-2007

Student Progress
and Achievement Rate

49.5%

50.8%

49.6%

1999-2000 to

2000-2001 to

2001-2002 to

Courses

2004-2005 2005-2006 2006-2007
Percent of Students Who Earned o o o
at Least 30 Units 67.8% 68.3% 67.9%
Fall 2003 to Fall 2004 to Fall 2005 to
Fall 2004 Fall 2005 Fall 2006
Persistence Rate 73.6% 74.4% 75.2%
2004-2005 2005-2006 2006-2007
Annual Successful Course
Completion Rate for Vocational 71.6% 70.5% 71.2%

Accountability Reporting for the Community Colleges (ARCC), March 2008
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Degrees Awarded

El Camino College experienced a recent growth and
subsequent decline in degrees awarded which
directly related to preceding enrollment levels
(Figure 19). Certificates awarded continued fairly

gable growth during the same period despite these
enrollment declines. 2006-07 showed a 5-year high
in certificates awarded. Tables 8 and 9 below show
the top 10 fields in which degrees and certificates
were awarded by the college.

Figure 19
El Camino College
Degrees and Certificates Awarded
Five-Year Trend
1,600 -
1,400 -
1,390
1,200 -
1,183 1,219 1,107
1,000 - 1039
’ —e— AA/AS Degrees
800 - -
Certificates
600 -
00 338
400 1 357
200 4 121 130
248
O T T T T 1
2002-2003 2003-2004 2004-2005  2005-2006  2006-2007

Table8
El Camino College
Top Ten Degree Fidds

Table9
El Camino College
Top Ten Certificate Fields

2006-07 2006-07

Degree Area Count Certificate Area Count
Interdisciplinary Studies 427 Health 82
Health 145 Public and Protective Services 73
Business and Management 139 Engineering and Industrial Technologies 54
Public and Protective Services 59 Commercid Services(e.g., Cosmetology) | 41
Socid Sciences 58 Bus ness and Management 32
Engineering and Industrial Technologies | 44 Education 20
Fine and Applied Arts 44 Family and Consumer Sciences 14
Family and Consumer Sciences 40 Law 10
Education 25 Humanities 8
Information Technol ogy 71 Media and Communications 8
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Transfer Dedtinations Table10

El Camino College is among the top colleges in El Camino College Students

California in terms of transfer to 4-year ingitutions. Trander Degtinations

Well over 1,000 students transfer to universities each 2006-07

year. Tables 10 and 11 show the top destinations of

El Camino College students by ingitution type and Ingtitution Type Count | %
ingtitution, respectively. California State University | 668 59.3
Universgity of California 253 225
In-State Private Universty | 113 10.0

Out-of -State University 92 8.2
Totd 1,126 | 100.0

Table 11

El Camino College Students

Top Receiving Institutions

2006-07
Ingtitution Name Count
California State Universty - Long Beach 298
California State University - Dominguez Hills 123
University of Cdlifornia- Los Angeles 84
California State Univergty - Fullerton 58
California State Univerdity - Los Angeles 52
University of California- Irvine 47
Univergity of Cdifornia- San Diego 41
University of Cdifornia- Berkeey 35
California State Univerdty - Northridge 33
University of Phoenix 26
San Diego State University 24
California State Polytechnic University - Pomona | 22
University of Southern Cdifornia 21
Loyola Marymount University 21
University of California- Riversde 16
Univergity of Cdifornia- Santa Barbara 15
California State Univerdty - Sacramento 14
San Francisco State University 10
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Bas ¢ Skills Academic Performance
Success rates in pre-collegiate (credit) basc skills
courses a El Camino College fluctuate little over
time (Figure 20). The college is also above the
average of its peers on this measure.

Improvement rate, measured as the percentage of
sudents successful in an entry basic skills or ESL
course who are aso successful in a subsequent
coursg, is an effective way to determine progress
through a basic skills course series (Figure 20). The

Figure 20

El Camino College

ESL Improvement Rate at EI Camino College is
consgently high and well above the peer average.
Although the basic skills improvement rate is below
the peer average, the college has experienced notable
gains on this measure in recent years.

Figures from the ARCC report reflect mostly pre-
partnership rates for Compton and are not included
here.  Nonethdess, Compton’s rates in the basc
skills categories are especidly low and therefore are
aparticular focus for improvement.

Pre-Collegiate Improvement: Basic Skills, ESL, and Enhanced Noncredit

2004-2005

2005-2006 2006-2007

Annual Successful Course
Completion Rate for Basic Skills
Courses

58.6%

57.1% 58.7%

28

2002-2003 to 2003-2004 to 2004-2005 to
2004-2005 2005-2006 2006-2007
ESL Improvement Rate 65.2% 62.9% 64.9%
Basic Skills Improvement Rate 49.6% 49.8% 51.7%

Accountability Reporting for the Community Colleges (ARCC), March 2008
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LONGITUDINAL STUDENT ACHIEVEMENT DATA

El Camino College - Compton Center

Course Completions

Figure 21 reflects overdl fdl term success and
retention rates for Compton Center for the first two
years of the partnership with EI Camino College.
Academic performance has improved dramaticaly at
the Compton Center over the last year. Between Fall
2006 and Fal 2007, success rates improved from
57% to nearly 59%, while retention rates stayed
about the same (70%).

The Accountability Reporting for the Community
Colleges (ARCC) report presents data for the Center
over three cohort years. For most measures, the last
cohort of the 2008 report was partialy under the El
Camino College partnership. The largest influence
on these performance indicatorsis, without question,

Compton College's loss of accreditation and late-
garting partnership with EI Camino College in Fall
2006. However, this report serves as a useful
baseline from which to measure future
improvements.

Figure 22 (on page 30) shows the student progress
and achievement indicators from the Fal 2008
ARCC report.  The measure of greatest concern is
Persstence, which indicates that many students who
left Compton College after being enrolled in Fall
2005 did not enroll at another California Community
College. A postive result from the report is the
vocational course success rate (Figure 22) which
showed continued strong improvement across the
years of the report.

Figure 21
Compton Center
Overall Success and Retention Rates
Two-Year Trend
90.0 -
2 80.0 -
) 69.8 69.6
S 70.0 -~ 23
n
T 60.0 -
= —e— Retained
S 50.0 - 57.2 58.7 :
LICJ Successful
(@]
£ 300 -
o
8 200 -
10.0
Fall 2006 Fall 2007
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Figure 22

Student Progress and Achievement: Degree/Certificate/Transfer

1999-2000 to
2004-2005

2000-2001 to
2005-2006

2001-2002 to
2006-2007

Student Progress
and Achievement Rate

27.0%

29.6%

24.4%

1999-2000 to

2000-2001 to

2001-2002 to

2004-2005 2005-2006 2006-2007
Percent of Students Who Earned at 56.1% 55.9% 5350
Least 30 Units
Fall 2003 to Fall 2004 to Fall 2005 to
Fall 2004 Fall 2005 Fall 2006
Persistence Rate 46.7% 53.7% 34.3%

Student Progress and Achievement: Vocational/Occupational/Workforce Development

2004-2005

2005-2006

2006-2007

Annual Successful Course
Completion Rate for  Vocational
Courses

64.4%

68.5%

69.9%

Accountability Reporting for the Community Colleges (ARCC), March 2008
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Degrees Awarded

One of the more dramatic effects of the accreditation
loss has been on the number of degrees and
certificates awarded at Compton College/Compton
Center (Figure 23). This number, which plummeted
during the firg year of the partnership with El
Camino College, relates to the extreme decline in
enrollment during this first year. Although degrees

and certificates are now awarded by ElI Camino
College, those awarded to students associated with
Compton Center will continue to be tracked as
graduation will continue to be celebrated on the
Compton campus.

Table 12 lists the top fields in which degrees and
certificates were awarded in 2006-07.

Figure 23
Compton Center
Degrees and Certificates Awarded
Three-Year Trend *
300
261 260
250 | 4 —e— AA/AS Degrees
Certificates
200
1507 117
100
50
0 11
2004-2005 2005-2006 2006-2007

* Firg two yearsin chart were under Compton College.

Table12

Compton Center

Top Degreeand Certificate Fidds
2006-07

Program/Degree Subject Count

Health (Nursing)

[
(o0}

Family and Consumer Sciences

Engineering and Industrial Technologies

Public and Protective Services

Business and Management

NN~ OO

Commercia Services
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Transfer Dedtinations Table13

Despite the impending loss of accreditation in 2006, Compton Center Students
Compton College transferred nearly 200 students to Trander Degtinations
4-year inditutions in 2006-07 (Table 13). Mot of 2006-07

these students went to the nearby CSU-Dominguez

Hills, while a notable number selected local private Ingtitution Type Count | %
intitutions (Table 14). California State University | 168 | 87.5
Universgity of California 1 0.5
In-State Private 23 12.0
Out-of-State Private 0 0.0
Totd 192 | 100.0
Table 14

Compton Center Students
Top Receiving Institutions

2006-07

Ingtitution Name Count
California State University - Dominguez Hills 112
California State Universty - Los Angeles 19
California State University - Long Beach 17
CharlesR. Drew University 13

California State Universty - Fullerton 6
California State Polytechnic University - Pomona | 6
Nationd Universty 6
5
3
2

University of California- San Bernardino
University of LaVerne
Humbolt State University
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Bas ¢ Skills Academic Performance

Success and progress in pre-collegiate (credit) basic
skills courses a Compton Center is an area of
concern. Most measures of basic skills, retention,
success, and improvement (Figures 24 and 25) are
low and experienced recent declines. Academic

are recelving specid attention both at the division
and department levels as well as through a college-
wide Basc Skills Task Force. Classsoom and
sudent service innovations have begun to be
implemented which should support grester success
among students at Compton Center.

success and progress through basic skills courses

Figure 24

Compton Center
Pre-Collegiate Basic Skills Success and Retention Rates
Two-Year Trend

90.0
80.0 -

70.0 - ——

4
60.0 1 %8 64.8

—&— Retained
Successful

50.0

40.0 - 49.6 47.7
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Percent of Enrolled Students
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Figure 25
Compton Center

2004-2005 2005-2006 2006-2007

Annual Successful Course
Completion Rate for 62.1% 61.8% 51.5%
Basic Skills Courses

2002-2003 to 2003-2004 to 2004-2005 to
2004-2005 2005-2006 2006-2007
ESL Improvement Rate 5.8% 5.6% 9.4%
Basic Skills Improvement Rate 41.3% 41.0% 35.1%

Accountability Reporting for the Community Colleges (ARCC), March 2008
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STUDENT LEARNING OUTCOME (SLO) STATUS

The SLO Task Force

In Fal 2004, the college adminigtration and the
academic senate formed the SLO Task Force. For
two years, key personnd held meetings and
goonsored  flex activities to facilitate dialogue
concerning dudent learning outcomes and
assessment. The Vice Presdents for Academic
Affars and Student Services funded training
workshops, both on and off campus.

The SLO Task Force began its work in the midst of
an ambitious sx-year process to review dl course
outlines for compliance with Title 5 regulations. The
college curriculum committee was reluctant to
change the procedure midstream to include SLOs, so
the SLO Task Force concluded that developing the
assessment  infragtructure  would take place in
pardle; integrating assessments into curriculum
review would wait until the cycle of Title 5 course
reviews was completed. Allowing the Title 5 course
review to proceed uninterrupted had an unexpected
benefit. Comprehensve Title 5 course review
demanded that course objectives were dated in
behaviorally measurable terms became a standard
guestion faculty asked and answered in curriculum
review. As a result, when the design of SLOs and
assessment proposals began in earned, the college
enjoyed a head dart in creating robust student
learning outcome statements.

The SLO Task Force edablished two clear
principles. Firg, course objectives undergo a drict
approva process, and S0 are different from student
learning outcomes and assessments, which are
cyclical and mugt be flexible. Assessment results
produce evidence for consideration during course
review. Second, while faculty have dways engaged
in assessments, a forma system of sharing results
would require faculty |eadership.

The SLO Task Force dso had a few crucid
accomplishments.  The Vice Presdent for Student
Services organized an SLO Writing Event, at which
each program director or dean in student services
wrote a least one desired outcome statement for his
or her area. In Fall 2005, the new Vice President for
Academic Affairs led the SLO Task Force in
creating Ingtitutional Learning Outcomes, which
later were the first draft for the college's core
competencies. By the end of Spring 2006, the SLO
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Task Force decided that faculty coordinators were
needed before further progress could be made. The
Academic Senate President and the Vice Presdent
for Academic Affars selected two faculty members
to serve as Coordinators. Under this new leadership,
the process began in earnest a EI Camino Collegein
Fall 2006.

Coordinatorsand an SLO and Assessment
Strategy

The coordinators decided on a unique approach to
student learning outcomes and assessments, designed
for swift, meaningful and sustainable progress.
Emphasis was placed on complete, three-phase
assessment  cycles. Personnel were to identify a
sudent learning outcome and create an assessment
instrument, to assess the outcome, and then to reflect
on the results, before going on to the next cycle.
Willing faculty and staff from across campus would
focus on one course or program and one student
learning outcome a atime. One way to visudize the
plan was as atall, narrow pyramid: complete course-
level assessment cycles a the base, program-leve
student learning outcomes in the middle, and college
core competencies on top. As more cycles were
completed, the structure would expand at al levels.
Within a few years, the structure would become a
more robust pyramid.

The coordinators created an initid three semester
plan, each semester of which mimicked the
assessment cycle. For example, the theme of thefirst
semester was “identify.” Workshops focused on
identifying student learning outcomes and creating
assessment plans. Academic divisons identified all
programs for the purpose of sudent learning
outcomes and assessments. Faculty and staff created
at least one student learning outcome and assessment
plan for one course in every program. The themes
for the second and third semesters were “assess’ and
“reflect”, respectively.

The coordinators formed the Assessment of Learning
Committee (ALC), with members from each
divison, representatives from student services, the
ingtitutional researcher, senior administrators, and
the accreditation chairs. Representatives from the
Compton Center were also invited to join in Spring
2007. The committee was charged with guiding the
campus asit builds the SL O and assessment process.
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As the three-semester project unfolded, the ALC
gathered evidence to determine where the college
was in terms of assessing student learning outcomes
a the course, program and degree level, as well as
how the faculty and saff undersood the role
assessments play in improving student learning at the
college.

Evidence at the Ingtitutional Leve

The ALC's fird task was to establish a set of core
competencies, which reflected the values of the
community, based on evidence gathered a a
workshop held on the Fall 2006 flex day. Beginning
with a compilation of over a hundred core
competencies at other colleges across the nation,
faculty, staff and managers narrowed the i to the
five areas mogt important to the EI Camino College
community. This served as evidence for the ALC,
which drafted a set of core competencies, which
expound the mission of the college, reflect the values
of the college community, and serve as the over-
arching framework, under which program-level and
course-level student learning outcomes are organized
and digned. The ElI Camino College Core
Competencies were ratified by the Academic Senate
in February 2007.

Evidence at the Program L evel

Early in Fal 2006, academic divisons were asked to
establish programs for the purpose of SLO
assessments; the results were surprisingly varied and
at times did not dign with the programs defined for
program review. For example, the Natural Sciences
Divison decided on three programs, based on the
three groups of students it serves. pre-adlied hedlth
dudents, generd education students, and future
magjors. The Mathematical Sciences Division decided
on five programs and reshaped its governing
gructureto adign with these.

A few programs on campus defined student learning
outcomes and designed assessments at the program
level during the first cycle of assessments. One
example was the Math for Teachers Program, which
began with program-level SL.Os and created course-
level SLOs to align with the program-level SLOs.
The lead Math faculty member then conducted a fulll
set of assessment cycles for one of the coursesin the
program, Probability and Statistics for Prospective
Elementary School Teachers (Mathematics 115). She
is now assging other ingructors in this program as
they conduct assessment cycles in the other courses

in the program. In student services, the Admissions
Program completed an assessment cycle related to
how well students are able to apply for admission
online, which they aligned with one of the core
competencies, Communication and Comprehension.
CaWORKs completed its first assessment cycle of
its program. As a reault, it is redesigning how it
gathers evidence from both students and employers.
The Natura Sciences divison created a “divison-
level” student learning outcome focused on a
dudent’s ability to articulate how the scientific
method has been used in a published study. The
history program recently identified three program-
level SLOs, which were then adapted to al of ther
COUrSES.

Evidence at the Course Level

Faculty members who have completed an assessment
cycle are usng the experience to change how they
are teaching and to help bring fellow ingructors
begin an assessment cycle. Below are a handful of
examples.

e An Art indructor, after completing his first
assessment cycle in Life Drawing (Art
17/18), changed in the ways he trains his
students to do certain tasks. He has repeated
the Life Drawing SLO assessment cycle
twice. He has also developed and completed
an assessment cycle in Basic Drawing (Art
10ab), working together with an adjunct
instructor.

e A Biology indructor designed and
implemented a complete assessment cycle
based on the scientific method “division-
level” student learning outcome. This first
example helped st the quality standards for
SLOsinthisdivision.

e A Child Development faculty member
created an assessment plan entitled “Putting
Theory into Practice Observing, and
Analyzing Specid Education Programs’.
Her conclusions and plans. “ Students do not
know how to cite the text when extracting
information. | will develop ahandout as well
as some practice sessons on ‘How to Cite!’ |
will consider providing a list of observation
gtes to the students to determine if more
students will attempt the assgnment.” Since
this firg cycle, the Child Deveopment
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program has designed a least one student
learning outcome and assessment proposal
for every coursein its program.

What the ALC Has Done With the Evidence
To-Date
1. Weareadjusting our grategy. The ALC

found that most assessments were
designed a the course leve, largdy
because ingructors were more familiar
with assessments at the course level. In
response, the ALC now encourages
faculty to work at the course leve until
they complete several cycles.

2. We are creating a new metaphor for the
big picture. Course-level assessment
report are “files’, collected in appropriate
program-level or degree-level sudent
learning outcome “folders’; “files’ and
“folders’ are, in turn, sored in core
competency “filing cabinets’.
Assessments of programs, degrees and
core competencies would be based on a
review of the contents of these “filing
cabinets’, “foldersand “files’.

3. We are dedgning and redesigning
reporting forms that reflect our strategy.
In Spring 2007, the ALC designed aform
with three sections, each corresponding
to astep in the cycle (identify, assess and
reflect). The standardized form guides
faculty, while till alowing them latitude
in assessment design and reporting styles.
A smilar form was developed for student
servicesin Fall 2007.

4. We are refining the role of the ALC and
articulating assessment principles. The
ALC coordinates the development of an
SLO and Assessment infrastructure
across the campus, but is not empowered
to egtablish policy. The ALC developed
assessment principles, which guide the
canpus as it integrates SLOs and
assessments into aready-exigting systems
and processes. ldedly, any policy
regarding SLOs will adhere to these
principles, once accepted by the Cabinet,
aswdll asthe Faculty and Classfied Staff
Unions. The first draft was ratified by
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the Academic Senate on March 4, 2008.

5. We created means of reporting progress.
The ALC sharesthe results of faculty and
gaff effort in three venues. In addition to
resources that assig in the development
of student learning outcomes and
assessment proposas, adl work done by
the committee is posted on the web site.
Every semester, a progress report is
compiled by the co-coordinators,
approved by the ALC, submitted to the
Vice Presdent for Academic Affairs, and
posted on the webste. Finaly, dl SLO
Assessment Reports are stored by the
Coordinators on a shared drive and sent
to the appropriate academic divison dean
and ALC representative.

Training and Professional Development
Opportunities

Since Fdl 2004, senior adminigrators have
emphasized the importance of ongoing training.
After being sdlected, the adminigration sponsored
multiple training opportunities for the coordinators,
including sending them to the first Strengthening
Student Success Conference in San Diego in
October, 2006. The AL C continued this commitment
with the continued backing of the Vice President of
Academic Affars and the Office of Steff
Devdopment. In October 2007, a team of fifteen
campus |leaders attended the second Student Success
Conference in San Jose. In addition to large events,
such as flex days, other training opportunities were
more informal, including vidts to department
meetings, and other one-on-one or group meetings.

Flex Days

Fal 2006 flex day marked the beginning of the
dudent learning outcomes and  assessment
devdopment process a EI Camino College, in
earnest. Workshops were offered in order to lay the
groundwork for course-level and program-leve
dudent learning outcomes, as wdl as core
competencies. At the Spring 2007 Flex Day, faculty
worked in their divisons, creating new sudent
learning outcomes and assessments plans and
completing ongoing assessment cycles.  Some
faculty engaged, in an “assessment audit”, a process
which asks faculty to discuss assessments they
dready do, and encourages them to create sudent
learning outcomes for which the existing assessment
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would be appropriate. Findly, at the Spring 2008
flex day, the campus expanded its pool of active
gudent learning outcome assessment plans and
completed assessment cycles. On this day aone, the
number of student learning outcome assessment
proposas at the course-level nearly doubled. Faculty
have commented on how productive these flex days
have been. Adminigrators have been impressed as
well, and have decided that all flex days will focus
on student learning outcomes and assessment until a
complete assessment infrastructure has been put in
place.

Assessment of Student Learning Weeks &
Student Services SLO Summits

Other important training events include the
Assessment of Student Learning Weeks, dtarted in
Fdl 2007 and offered each semester, and the Student
Services SLO Summits, garted in January 2008, and
offered during the summer and winter intersessons.
The Assessment of Student Learning Weeks include
“fairs’, a which faculty create new assessment

proposa's, make progress with ongoing assessment,
and share experiences with other faculty. The week
ends with a “mini-conference,” which includes
bresk-out workshops and guest speskers. The
Student Services SLO Summit is a hdf-day event
which begins with campus |eaders and adminigtrators
establishing outcomes for the day and continues with
severd break-out workshops. These two events will
continue to offer faculty an opportunity to
collaborate and receive hep and training from the
campus leaders.

Snapshot of Progress

The faculty coordinators use the ACCJC Rubric for
Assessment of Progress to help them guide the
college forward. The stages of development are 1)
Awareness Building, 2) Infrastructure Under
Devdopment, 3) Infrastructure Complete, and 4)
Ongoing Reflection & Change Occurring. Overdl,
the college places itsdf in Stage 2. In the tables
below, a more detailed description of our current
gatusisgiven for each area of development.

AreaA:

Student L earning Outcomes and Assessment Framework Creation and Organizational Integration

Current Status:
Infrastructure Under Development (Stage 2)

Evidence:

» Framework designed and approved by al college stakeholders.

 Core Competencies have been established and ratified.

» Course and program SL Os and Assessments devel oped for targeted courses and programs. (A ssessment
Proposals. 328 Course-Level and 27 Program-Level Complete Assessment Cycles: 31 Course-Level and 5

Program-Level)

* Coordinators have begun integrating SLOs and Assessments into program and curriculum review.
» Staff Development has adopted student learning outcome and assessment training as acentral goal.
» Assessments of SLOs are contractually part of faculty salf-evauation.

AreaB:

Dialogue about Student L ear ning Outcomes and Assessments

Current Status:

Infrastructure Closeto Completion (Between Stages2 & 3

Evidence:

» Department, divison, deans and manager meetings, as well as the college cabinet and the academic senate,

list SLO and assessment asregular agendaitems.

* Faculty and staff are engaged and aware of the SL O and assessment framework; the A ssessment of Student
Learning Weeks and the Student Services SLO Summits; and three of the past four flex days, have been
entirely devoted to student |earning outcomes and assessments.
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AreaC:
Adminigtration Commitment and Support

Current Status:
Infrastructure Under Development (Stage 2)

Evidence:

» Theadminigration providesthe equivaent of one fulltime faculty release for three coordinators (two
instructional and one student services faculty).

» Adminigtration supports both on and off-campus training opportunities, e.g., in October, 2007, afifteen
member team was sent to the Strengthening Student Success Conference in San Jose.

AreaD:
Alignment of Teaching and Counsding Practiceswith Student L earning Outcomes and Assessments

Current Status:
Infrastructure Under Development (Stage 2)

Evidence:

» Widespread acceptance existsfor the role student learning outcomes and assessment results will play in
reviewing and revising curricular and pedagogica drategies, aswell as how student services will be
delivered.

A palicy for including student learning outcomes in course syllabi and program descriptionsis underway, but
a avery early sage.

Aligning grading with student learning outcomes <till meets with ahigh leve of faculty resistance.

AreaE:
Artifacts and Evidence

Current Status:
Building Awar eness, with some Infrastructure Under Development (Between Stages1 & 2)

Evidence:

* Organized evidence rdated to student learning outcomes consists largely of indirect measures, such as
retention and success rates, grades, and transfer rates.

* An SLO Handbook isavailableto dl faculty and staff. It isupdated every semester.

* ldentification of student learning outcomes for courses, programs and degreesis underway, but these are not
yet available to the college as awhole through any cons stent means.

Ingructional Area

The table below shows where ingructiona divisions outcomes and assessment proposals increased from
gand in the process of developing student learning essentialy zero percent to roughly 25%. In Fall
outcomes assessment plans and reports for all 2007, the ratio of assessment plans to completed
courses and programs. In eghteen months, the assessment cycles was roughly 7:1. The plan for
percentage of courses with sudent learning Spring 2008 isto return and reduce that ratio.

Courses with complete
Courseswith SLO SLO Assesament Programswith Programs with
Semester Assessment Plans Cycle gated SLOs assessed SLOs
Fall 2006 16 2 1 0
Spring 2007 0 10 7 0
Fall 2007 178 26 22 5
Spring 2008 323 31 27 5
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Programs with complete SLO Assessment
Semester Programs with stated SLOs Cycle
Fall 2006 11 0
Spring 2007 11 0
Fall 2007 13 3
Spring 2008 13 4

Student ServicesArea

As described above, progress in the Student Services
area has been dow. In Fdl 2007, a third SLO
coordinator from student services was appointed,
who began her work by revisng the SLO assessment
reporting forms to make them more useful in the
sudent services area. With the new forms, student
services made rapid progress, some revisited their
SLO from Fall 2005 and drafted an assessment plan.
Other areas drafted new SLOs;, a few were even
asessed in Fdl 2007. The Student Services SLO
Summit in January 2008 helped this area move
forward in the process. Most programs will be
completing their first assessment cycle by the end of
Spring 2008. Those who have dready completed one
cycle are usng the reaults from their assessments to
improve and modify their programs. They are also
consdering ways to assess different components of
their program and involve more gaff in the process.
In addition, more efforts are being made to asss the
Compton Center in moving forward in their SLOs.
Their goa is to complete one assessment cycle by
Spring 2009. With the support of the Student
Services SLO coordinator, their progress is expected
to be steady in the next year.

Compton Center

SLO Project leaders have made a concerted effort to
include Compton Center faculty in the Project.
Center faculty have participated together with El
Camino faculty in developing SLOs and assessments
within their disciplines.  Compton faculty aso
participate in ALC workshop activities held on both
the Torrance and Compton campuses and in the mini-
conferences. The Compton SLO coordinators attend

AL C mestings and report back to their colleaguesin a
regularly agendized item on the Compton Faculty
Council.

Implementing an endeavor of the size, scope, and
complexity of EI Camino’s SLO Project is never easy
for acollege. Compton faculty have faced additional
chalenge in having to adapt to an implementation
modd (bottom-up and SLO/assessment/reflection)
that differs significantly from the approach they were
working with prior to the partnership (course SLOs
closdy articulated within program sequences across
the college with assessments to be developed a a
later date). However, as Compton and EI Camino
faculty build closr persond and professona
relationships and communicate more effectively and
as faculty from both campuses have more experience
working together, both Compton and EI Camino
faculty are finding the process easer. Faculty in the
Business and Math Divisons have led the way in
collaborating on the development of SLOs in their
aress.

Plansfor Continued Progress

El Camino plansto continue with its primary strategy
of drengthening and expanding its assessment
pyramid over the next three years. The god is to
reach Stage 3 (Infrastructure Complete) by the end of
Spring 2011, with mogt of the campus entering Stage
4 (Ongoing Reflection and Changes Occurring) by
Fal 2011. The ALC plans to guide the campus
toward this god and has set up a timéine for
ataining the benchmarks lised below, agan
organized usng the ACCJC Rubric for Assessment
of Progress.
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AreaA:

Student L earning Outcomesand Assessment Framework Creation and Organizational Integration
Current Status:

Infrastructure Under Development (Stage 2)

Benchmarks: Completion Date:
A1l. Course SLOsand completed assessment cycles on record for every course Fal 2009

offered regularly

A2. Program and degree SLOs and complete assessment cycles on record for dl Fal 2010
programs and degrees

A3. Memorandum of Understandings established regarding adjunct faculty Spring 2009
participation in SLO Assessments

A4. Planfor the integration of SL Osinto planning and budget processesunderway | Spring 2010

in Spring 2009 and completed over the next year

A5. Planfor the integration of SLOsinto program review and curriculum review Spring 2011

underway in Spring 2009 and compl eted over the next two years

AreaB:
Dialogue about Student L earning Outcomes and Assessments

Current Status:
Infrastructure Closeto Completion (Between Stages2 & 3)

Benchmarks:

Completion Date:

B1l. Asevidenced infaculty sef-evauation reports, alarge mgority reflect
engagement in SLOs and assessaments

Spring 2011

AreaC:
Adminigtration Commitment and Support

Current Status:
Infrastructure Under Development (Stage 2)

Benchmarks:

Completion Date:

C1. Indtitutionalize adjunct faculty participation in SLOs and assessments

Spring 2009

C2. Permanently assign responsbility for SLOs and assessments, program review
and curriculum review in each of the academic affairs and student affairs areas.

Spring 2010

—

ascompton.edu 310-900-1600 ext. 2763
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AreaD:
Alignment of Teaching and Counsding Practiceswith Student L earning Outcomes and Assessments

Current Status:
Infrastructure Under Development (Stage 2)

Benchmarks: Completion Date:

D1. All course syllabi list course SLOs and appropriate program SLOs.  Rubrics Spring 2009
for high-stakes assignments are a so included in course information.

D2. Linked courses and student services routinegly develop and assess common Spring 2010
SL Os using multiple assessments

D3. Course and program SLOsroutindy used by counsglorsto assist studentsin Spring 2011
academic planning

AreaE:
Artifacts and Evidence

Current Status:
Building Awar eness, with some Infrastructure Under Development (Stage 1)

Benchmarks: Completion Date:

E1l. Online database for SL O and assessment reports created and used to generate Fal 2009
reports and public webpages

E2. Program SLOsligted in college catalog and on website for dl programs and Fal 2010
degrees

E3. College, divison, departmenta and program meeting minutes and notes Fal 2010
routinely reflect that decisions are made based on results of SLOs and assessments
E4. Job descriptions changed to require participation in SLOs and assessments Fal 2010

/ .
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OFF-CAMPUSSITESAND CENTERS

El Camino College offers programs and services at
four off-campus locations. The ElI Camino College
Business Training Center (BTC), part of the ECC
Community Advancement Division, is located in
the city of Hawthorn. The BTC is the economic
development segment of the college and provides a
variety of programs and services to aid businesses
and individuds. These programs and services
include assigtance through the Center for Applied
Competitive ~ Technologies (CACT) for
manufacturers and aerospace companies in
becoming more productive through consulting and
traning. The Center for Internationd Trade
Devdopment (CITD) assists busnesses and
individuas get started with importing or exporting
products. And the BTC offers customized training,
workshops and seminars to businesses through
Contract Education and to the life-long learner
through Community Education.

The El Camino Fire Academy has trained
firefighters for fire departments throughout the
South Bay and across the country. It is located in
the City of Inglewood.

The El Camino College Inglewood Center provides
public access to technology and provides basic
skills and genera education classes. It dso offers

academic, career and technical education advising,
on-site Math and English Assessment, financia aid
advising for students who seek to obtain an AA/AS
degree, or to transfer to afour year university.

The Compton Educational Center, located in the
City of Compton, serves students from the
Compton Community College District.  This
includes the cities of Compton, Lynwood,
Paramount, pat of Carson, and adjacent
unincorporated areas.  Due to its proximity,
Compton Center dso serves significant numbers of
dudents from North Long Beach. The
approximately 3500 Compton Center students can
take courses and ean EI Camino College
certificates or degrees at the Center in dmogt dl
subjects for which courses are offered at the
Torrance campus.

Students may adso take EI Camino College courses
though distance education. In the 2006-2007
academic year, over 4100 students registered in 140
sctions. Mog of these were onling; a smaler
number were through ingructionad televison. El
Camino’'s god is to expand its offerings to 150
sections per semeser by Fal 2008, making
avallable to all sudents the highest quality
education in online courses and degree programs.

-
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INDEPENDENT AUDIT INFORMATION

The EI Camino Community College Didtrict (the
Didrict) engages an independent audit firm to
perform an annual audit of the Didrict's financia
gatements. The audit is conducted in accordance
with auditing standards generally accepted in the
United Sates of America and the dandards
gpplicable to financid audits contained in
Government  Auditing Sandards, issued by the
Comptroller General of the United States. These
sandards require that the auditors plan and perform
the audit to obtain reasonable assurance about
whether the financial statements are free of materia
misstatement. The audit includes examination of
evidence supporting the amounts and disclosures in
the financid dtatements, and an assessment of the
accounting principles used, and an evauation of the
overdl financia datement presentation. In the
auditor's opinion the badsc financid statements
present fairly, in all materia respects, the financia
position of the Digtrict for the period ending June 30,
2007.

The auditors audited the compliance of EI Camino
Community College Didtrict (the Didgrict) with the
types of compliance requirements described in the
U.S Office of Management and Budget (OMB)

o7 -
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Circular A-133 Compliance Supplemental that are
gpplicable to each of its mgor Federa programs.
Compliance with the requirements of the laws,
regulations, contracts, and grant applicable to each of
its mgjor Federal programs is the responghility of
the Didrict's management. The auditor's
responsibility is to express an opinion on the
Didrict's compliance based on the audit.

The compliance audit is conducted in accordance
with auditing standards generally accepted in the
United States of America, the standards applicable to
financid audits contained in Government Auditing
Sandards, issued by the Comptroller Generd of the
United States of America, and OMB Circular A-133,
Audits of States, Local Governments, and Non-Profit
Organizations. These standards require the auditors
toplan and perform the audit to obtain reasonable
assurance about whether noncompliance with the
types of compliance requirements could have a direct
and materiad effect on a mgor Federd program
occurred. In the auditor's opinion the EI Camino
Community College Didrict complied, in al
material respects, with the requirements that are
applicable to each of its major Federd programs for
the year ending June 30, 2007.
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Abstract of the Report

Standard IA: Mission

The EI Camino College misson gsaement was
revised in 2007 through a collaborative effort
involving representative faculty, staff, students, and
adminigrators from the man campus and the
Compton Educational Center (CEC). The mission
datement aong with the statement of values,
philosophy statement, guiding principles, and
drategic initiatives appropriatdy reflect the purpose
of the collage, its intended student population, and
our commitment to student learning.

Standard I B: Improving Ingitutional
Effectiveness

Sincethe last self study the college has experienced a
dramatic reduction in the number of personnd
serving in the Office of Inditutiona Research. The
college has been gradudly building up the office
over the past three years to more fully track
ingtitutional  effectiveness.  Ingtitutional Research
assesses and produces annua and semester-based
reports and surveys to inform college congtituents of
sudent learning progress from the college leve
down to depatments. The research based
information is used to support program reviews,
department plans, enrollment management plans, and
decison-making activities. Data collection and
evauatiion also occurs outsde of inditutiona
research a the course and program level through
student learning outcomes.

Standard I1A: Ingructional Programs

El Camino College offers high quality course
offerings that meet the transfer, career and technical,
persona devdopment, basic skills, and industry
needs of the community. Programs are offered in
person and online in topics that cover generd
education and transfer patterns to Cdifornia
universties as well as traditional skill building
courses. Offerings include traditiona and emerging
programs.

Progran reviews ae conducted with the
recommendations placed into the college s planning
software (plan builder). Curriculum is assessed and
revised to meet Title 5 requirements on a regular
basis. New courses and updated courses go through a
thorough curriculum review process before being
approved by the Board of Trustees. SLOs are an

additional assessment tool to guarantee the quality of
the ingructiond offerings at the college. The college
is in the development stage of the SL.O/Assessment
program and has accomplished agreat deal in the last
two years, however the college has more to do.

Standard |11B: Student Support Services

The college serves a diverse sudent body at both the
main campus and the Center as can be seen in the
college s Fact Book. The college and Center are both
designated as Higpanic Serving Ingitutions and the
Center is a Predominately Black Ingtitution. The 25
dudent services programs (SSTARS - Student
Success Transfer And Retention Services) are all
consgent with the misson datement and are
designed to meet student academic and persona
needs. The college is an open access inditution that
focuses on dudent success throughout al 25
programs. Almogt dl student services programs have
completed program reviews and has created at |east
one SLO in the effort to improve student programs.

Standard I1C: Library and Learning Support
Services

The Library and Learning Resources Center plays a
critica role supporting ingructional programs. The
library subscribes to approximately 35 eectronic
databases to augment the conventionad library
holdings. Located in the center of campus the
Learning Resources Center is the primary location
for students to receive tutoring services in transfer
and developmental courses. The library is dso a
magjor cultural center on campus and hodts a variety
of programs and exhibits throughout the year to
enrich  campus life In summer 2008 the
Library/Learning Resources Center will be expanded
to include anew 15,000 sguare foot addition.

The Compton Center has anew library and Learning
Resources Center that is unoccupied at this time due
to congdruction defects that will be resolved in the
next 14 months. Once completed this will be the
newest building at the Compton Center.

Standard I11A: Human Resour ces

The inditution employs qudified personnel and all
personnel are treated equitably. The college is
committed to employing and supporting people from
diverse backgrounds. The college regularly evaluates
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its hiring processes to ensure that hiring pools are
diverse, qudified, and meets the minimum
gualifications for hiring. The Human Resources
Department is adequately staffed with specidists, an
Assstant Director, and a Vice Presdent. Human
Resources provides afull range of servicesincluding
gaff and professona devedopment for al
employees. All hiring is effectively coordinated
through the Human Resources Department.

Standard 111B: Physical Resour ces

The college enralls 25,000 studentsin fall and spring
at the main campus and 3,800 students in each term
at the Compton Center. In 2002, the District passed a
general obligation bond measure to support a 15
year, $460 million construction program guided by
the educationd magter plan and facilities master
plan. In Spring 2008, the college completed the
congruction of an 80,000 square foot Humanities
building and in summer 2008, a 15,000 square foot
addition to the Learning Resources Center will be
completed.

The Compton Center has a $120 million genera
obligation bond and recently succeeded in obtaining
commitments from the State bond in the amount of
$44 million to modernize the campus. It is estimated
that the Center will need an additional $150 million
to compl ete the modernization of the campus.

Standard I11C: Technology Resour ces

The Information Technology Services Department
oversees the administrative and academic computing
programs and is responsible for maintenance and
programming of the college information system and
networks. The college Technology Plan serves asthe
blueprint for al major equipment acquisition and
deployment into the administrative and academic
programs. The college currently has 42 <udent
computing laboratories, and all faculty are assigned
laptop computers. The college has approximatey
200 classooms that include smart classroom
technology.

Standard 111D: Financial Resources

The financid status of the District is sound. The
budget is sufficient to support student learning
programs and services. The budget development
process is a collegial process that dlows for
consultation at various levels resulting in a tentative
and fina budget for Board of Trustees adoption. El
Camino College has assumed the primary
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responsibility for the development of the budget at
the Compton Center. This includes working with the
Center’'s Budget and Planning Committee to
grengthen the role of collegia consultation in budget
and planning devel opment.

Standard I VA: Decison-Making and Processes

The college has a strong commitment to supporting
an environment conducive to collegia consultation.
The magor consultation committee is the College
Council, followed by the Planning and Budgeting
Committee and the Facilities Steering Committee.
Other danding committees are made up of
representatives of students, faculty, classified saff,
and administration. The college has clear policies
and practices for the devedlopment and revison of
Board policies and procedures. The college attempts
through the Preddent's newdetter and other
communications to keep the internal and externa
community informed about the status of the college.
All committee meetings with agendas and minutes
are public and are available on the college webste.

Standard 1VB: Board and Adminigtrative
Organization

The Board of Trustees provides effective |eadership
to the college. The Board is responsible for policies
that ensure qudity, integrity, and strong ingructional
and student support programs. The Boad is
primarily responsible for the sdection and
supervison of the chief executive officer
(Superintendent/President). Board agendas are public
and include an opportunity for public comment on
any matter, consent agenda items and non-consent
agenda items. The Board of Trugtees is regponsble
for maintaining the fisca stability of the District and
ensuring  effective  management by  the
Superintendent/President of the college.

The Compton Educational Center is under the
auspices of EI Camino College but the Compton
Community College Didricts exids as an
independent authority under the leadership of the a
Specid Trustee appointed by the CCC Chancdlor.
The Superintendent/Presdent has management
control over al aspects of the Compton Educationa
Center and coordinates with the Specid Trustee to
ensure the effective operation of student ingtructional
and support programs.



Organization of the Self Study

Sdf Study Executive Committee

Francisco Arce - Accreditation Liaison Officer (Vice
Presdent - Academic Affairs)

Arvid Spor - Accreditation Self Study Co-chair
(Dean - Enrollment Services)

Susan Dever - Accreditation Self Study Co-chair
(Faculty - Learning Resources Center)

Luukia Smith (President - El Camino Classified
Employees)

Sdf Study Steering Committee
Francisco Arce (Adminigrator)
Susan Dever (Faculty, Co-chair)
Matt Ebiner (Faculty)

Robert Gann (Adminigtrator)

Donad Goldberg (Administrator)
Irene Graff (Administrator)

Alice Grigsby (Adminigtrator)

Peter Marcoux (Faculty)

Jeff Marsee (Adminigtrator)

James Noyes (Faculty)

Barbara Perez (Administrator)
Stephanie Rodriguez (Administrator)
Luukia Smith (Staff)

Arvid Spor (Adminigrator, Co-chair)
Claudia Striepe (Faculty)

Lori Suekawa (Faculty)

Evelyn Uyemura (Faculty)

David Vil (Faculty)

John Wagstaff (Adminigtrator)

Standard | A/B: Ingitutional Misson and
Effectiveness

Co-chairs

Irene Graff (Administrator)

Peter Marcoux (Faculty)

Committee Members

Martha Aaron (Classified)

Rebecca (Loya) Bergman (Faculty)
Arthur Flemming (Faculty)

Ann Garten (Administrator)

David Mc Patchdl (Faculty)
Quajuana Miller (Classified)

Julian Peters (Student)

Standard I1A: Student L earning Programs and
Services

Ingructional Programs

Co-Chairs

Donad Goldberg (Administrator)

Evelyn Uyemura (Faculty)

Committee Members
Carolee Casper (Classfied)
Kate Callins (Classfied)
Suzanne Gates (Faculty)
Jesse Gadamez (Student)
Randy Harris (Faculty)
Jeanette Magee (Adminigtrator)
Danielle Marquez (Student)
Kevin O'Brien (Faculty)
Jenny Simon (Faculty)
Howard Story (Faculty)
Rosemary Swade (Faculty)
Pieter J. Van Nid (Faculty)

Standard 11B: Student L earning Programsand
Services

Student Support Services

Co-Chairs

Stephanie Rodriguez (Administrator)

Lori Suekawa (Faculty)

Committee Members

Keith Curry (Administrator)
Sean Eggers (Student)

Maria Elena Dominguez (Classified)
Victoria Martinez (Faculty)
Brian Matson (Student)

David Muriyama (Faculty)
Esperanza Nieto (Administrator)
Jeanie Nishime (Administrator)
Dipte Patel (Administrator)

Ella Stewart (Faculty)

Standard I1C: Student L earning Programs and
Services

Library and L earning Support Services
Co-Chairs

Alice Grigsby (Adminigtrator )

Claudia Striepe (Faculty)
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Committee Members

Umera Ameen (Student)

Lynn Clemons (Classified)
Mattie Eskridge (Confidential)
WilmaHairgton (Classified)

Ed Martinez (Faculty)

Gloria Miranda (Administrator)
Edtina Pratt (Faculty)

Eleanor Sonido (Faculty)
HongVy Tran (Student)

Standard |11 A: Resources
Human Resour ces

Chair

Barbara Perez (Administrator )

Committee Members

Steve Cocca (Faculty)

Momi Elliott (Classified)

Jm Hilgeman (Classified)
Ddia Juarez (Faculty)

Joseph Lewis (Classified)
Roxanne McCoy (Classified)
Julieta Ortiz (Classified)

Luis Ramirez (Student)

Allene Quarles (Administrator)
Rachelle Sasser (Administrator)
Chelvi Subramaniam (Faculty)

Standard 111B: Resources
Physical Resources
Co-Chairs

Bob Gann (Adminigtrator)
Matt Ebiner (Faculty)

Committee Members

Laurie Dawdy (Classfied)
Chris Halligan (Faculty)
Brittney Hewitt (Student)

Bruce Hoerning (Adminigtrator)
Debbie Johnston (Classified)
Tom Lew (Adminigrator)
Patricia Servin (Student)
Angela Simon (Faculty)

Standard 111C: Resources
Technology Resources
Co-Chairs

Dr. James Noyes (Faculty)

Mr. John Wagstaff (Administrator)
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Committee Members

Lisa George (Classfied)
Melanie Graves (Classified)
Bo Morton (Administrator)
Tom Norton (Faculty)

Arnel Pascua (Administrator)
Donna Post (Classified)
Virginia Rapp (Administrator)
John Ruggirello (Faculty)
Algjandro Ruiz (Student)
Rebecca Stewart (Classified)
Robert Sutton (Classified)
Satish Warrier (Administrator)

Standard |11D: Resour ces
Financial Resour ces
Co-Chairs

Jeff Marsee (Adminigtrator)
David Vakil (Faculty)

Committee Members

Ann Ashcraft (Classified)
Rocky Bonura (Administrator)
Robin Dreizler (Administrator)
Katie Gleason (Administrator)
Saad Husain (Student)

Kevin Lee (Student)

Teresa Pal os (Faculty)

Lillian Sapp (Classified)

Gary Turner (Classfied)

Standard 1V-A/B: L eadership and Governance
Decison-Making Rolesand Processes

Board and Adminigtrative Organization
Co-Chairs

Francisco Arce (Adminigrator)

Luukia Smith (Classfied)

Committee Members

Ashley Bachmann (Student)
Sue Dowden (Faculty)
Kahea Kamahele (Classified)
Leo Middleton (Adminigtrator)
Rodney Murray (Faculty)
Lucy Nelson (Classified)
David Norde (Student)

Saul Panski (Faculty)

Renard Smith (Student)
Harold Tyler (Administrator)
Chris Wdls (Faculty)




Organization of the Self Study

Accreditation Timeine

Time Period Activity

Spring 2006 Co-chairsmeet with VP-AA, Presidents of Academic Senate and ECCE to
field names of potentiad committee members

Fdl 2006 Co-chairs chosen for Accreditation

Sept/Oct 2006 Invite co-chairs and committee members for each sandard

September 21, 2006 Accreditation Standards Training — Rio Hondo College

October 19, 2006 Steering Committee training meeting

October 26, 2006 Accreditation Committee training meeting

December 1, 2006 Committee progress update

Jan/Feb 2007 ACCJIC ditevist regarding Substantive Change Report

February 1, 2007 Committee progress update

March 1, 2007 Committee progress update

April 2, 2007 Committee progress update

May 4, 2007 First draft dueto Susie and Arvid

May 21, 2007 Post 1% draft on Portal

May 29, 2007 Open Forum-CEC (4:30 — 6:00pm) campus community feedback
May 30, 2007 Open Forum-ECC (4:30 — 6:00pm) campus community feedback
May 31, 2007 Open Forum-ECC (11:00am — 12:30pm) campus community feedback
June 8, 2007 First draft comments referred to respective sandard committees
June — July 2007 Standard co-chairsincorporate 1* draft comments

August 23, 2007 Flex presentation

September 10, 2007 Comments on 2™ draft due back to standard co-chairs

September 28, 2007 Second draft due to Susie and Arvid

November 2, 2007 Post 2™ draft on Portal

November 13th and Open Forum — ECC (11:30am -1:00pm)

14th, 2007 Open Forum — CEC (12:30 — 2:00pm) and ECC (4:30 — 6:00pm)
November 30, 2007 Standard co-chairsincorporate 2™ draft comments

January 2008 Executive committee review

April 2008 Editor preparesfina draft

April 18 - May 2, 2008 | Final draft to campusesfor review and discusson

May 19, 2008 Board of Trustees—first reading

June 16, 2008 Board of Trustees- second reading projected approval

No later than mid- Publish 2008 self study and mail to accrediting commission
August 2008

October 6 - 9, 2008 Accreditation team vigt
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Organization of El Camino College

SUELINTENDUN TORESIDeNT
DRRcCTon OmMECTON
STAF & STUDENT CONNLNTY
DIVERSTY RELATIONS
| 1 | 1
VICE PRESIDENT VICE PRESIDENT rRALT VICE PREGIDENT VICE PREGOENT
ACADEMC ADMNSTRATIVE coMITToN HUMay STUDENT
AFFuRS SEMVCES/ EDUCATIONAL RESCURCEY SERVICES
ALMISTANT ASGESTANT éENYER ABIISTANT ABSETANT
SUFERRITENDENT SUPERINTENCENT SUPERNTENDENT SUPERNTENDENT
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Organization of EI Camino College

SUPERNTENDENTFRESIDENT
| |
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Organization of EI Camino College

SUPERINTENDENTFRESDENT
| |
VICE PRESIDENT, PROVOST VICE PRESIDENT,
STUDENT SERVICES) LT HUMAN RESOURCESY

ASSISTANT SUPERWNTENDENT

CONMPTON EDUCATIONAL CENTER

ASSISTANT SUFERNTENDENT

Oweddey
Admissions & Recards

Assstant Dvedtor, Advessons &

Revods

Dean, Community Advasciment

a

Dvector. CACT |

Assstont Drector, Community
Educaton & Develcpment

—I Dweciar, SNDC I
--I Director Work'orce Development I

Oreciar, WplLRC

Dwector. Indernaton sl Busness

Devv 0prmaent

—l Drecter | Iagiewood Cervter |

Drecior, Resources Development/
Crents Developerent & Manegerment

Drecter, matiubione Resessch

Executve Drecer, Fousdaton

Assetant Drector, Development
Aarusl & Aumed Grarg

Dearn. Cansaing & Sudent

Servioes

L| Drecter, EOPSCaWORKS |

Agmstant Drecior, ECPSY

1

Dean, Ervolment Services I

CoWORKS
Dvector, Sudent Dev I
Dvecior, Finence! Ad I

Ll Assstant Dvector. Fnancial Ad l
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Axwntart Diredor
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El Camino College Compton Center
Linesof Reporting, Review and Accountability

Special Trustee

Board of Trustees
El Camino College

President
El Camino College

Vice President
Administrative
Services

Provost*

Denotes contractual relationship

Compton employee “assigned”
to EI Camino College -
Compton Community
Educational Center

Vice President
Academic Affairs

Vice President
Student Services

Administrative
Dean*

- J

Dean
Academic
Programs™

Dean
Career/Technical
Programs™

Assoc. Dean
Health & Human
Services*

Dean

Student Services*




Organization of ElI Camino College

Compton Digrict Functions
(Delegated to EI Camino College)

Special Trustee

President
El Camino College

Vice President
Administrative

Services
Police & Security (Planned for
Provost (Contr_acted Spring/Summer
Service) 2008)
Dean, . . . Director,
Chief Business Officer —_ N
Human Resources Facilities Planning
. Operations*
Accounting P
Budget
Payroll
* El Camino staff “assigned” to
Compton (as of Spring 2008)
Denotes contractual relationship .
Purchasing
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Compton Digrict Functions
(Not Delegated to EI Camino)

Linesof Reporting, Review and Accountability

President
El Camino College

Special Trustee

CEO

District Function
e.g. Bond Program

District Function
e.g. Community &
Gov. Relations

— Denotes contractual relationship

District Function
e.g. Labor
Relations




Organization of ElI Camino College

El Camino College Compton Center and Compton Community College District
Linesof Reporting, Review and Accountability

Delegated Functions

NOT Delegated

Board of Trustees O Center
El Camino College
O A
) President
Special Trustee El Camino College
O A A O
I | I I |
Vice President . . . .
. - Vice President Vice President
Administrative Provost/CEQ Academic Affairs Student Services
/\  Services O O A O

Administrative

Dean

| I ——

©)

Dean

Academic Programs

Dean
Career/Technical

Programs

©)

Assoc. Dean
Health & Human

Services

@)

Dean
Student Services

CEES GIIS G GIIN G GEID CIID CGEID GIEIID CIII) GIIID GINED GIDED GIEED GEEED GEEED eEEED e e )

A

Delegated Functions

O

Functions NOT
Delagated
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Certification of Continued Compliance with

Eligibility Requirements

1. Authority

El Camino Community College District meets the
minimum conditions for community colleges under
the Cdlifornia Education Code, the Cdifornia Code
of Regulaions Title 5 Education Divison 6.
California Community Colleges, and Accrediting
Commisson for Community and Junior Colleges
(ACCJC) Standards for Accreditation. ElI Camino
Community College Didrict derives its authority to
operate, as a degree granting ingtitution, from satute
(Cdlifornia Education Code 70902). The college
meets the minimum conditions for community
colleges st forth in Title 5, Chapter 2, Subchapter 1.

The Accrediting Commisson for Community and
Junior Colleges, of the Wegern Associaion of
Schools and Colleges, an ingitutiona accrediting
body recognized by the commission on Recognition
of Pogsecondary Accreditation and the U.S.
Depatment of Education, accredited EI Camino
College.

El Camino College opened the EI Camino College
Compton Community Educationa Center in August
2006. The educationa center is the result of a
partnership with the Compton Community College
Didrict to provide educationa programs and services
to the residents of the district. This is a unique
arrangement in the State of California and the
California  Community College system. All
educational programs and services are operated
under the direction and legal auspices of EI Camino
Community College Didgrict. ElI Camino College
understands and supports the long term effort to
obtain accreditation status of the newly formed El
Camino College Compton Center into a College in
the future.

2. Misson

The EI Camino College (ECC) misson statement
was re-written in 2007 and is designed to address the
needs of the community. The misson statement was
reviewed by dl college condituencies including
representatives  from the Compton Center and
approved by the Board of Trustees.

The major change to ECC’'s mission since the last
accreditation review is the esablishment of the
educational center in the Compton Community
College Digtrict services area on the grounds of the
former Compton College. Two significant changes
to the ECC misson were made firs, a new
geographical service area that is not contiguous to
the EI Camino Community College Didrict was
added to the ECC services area, and, second, a
comprehensive educationa center was opened in
August 2006.. The addition of a new geographica
sarvice aea encompassed by the Compton
Community College Didrict resulted in a higher
concentration of limited English speaking persons
needing educational services.

The misson gatement is found in severd campus
documents, including the Educationa Master Plan
and College Catalog. The college publishesit on the
web site, increasing its public availability. ECC has
a sepaae webdgte for the ECC Compton
Community Educational Center, more commonly
known at the ECC Compton Center.

3. Governing Board

The ECC governing board and its jurisdiction has not
changed. The establishment of an educational center
in anew service area will not affect the authority of
the El Camino Community College District Board of
Trugtees. EI Camino Community College Didtrict is
governed by afive-member board. Each member is
elected for a four-year term from one of five trustee
areas that make up the college digrict in digtrict wide
elections. The Board is stable and has strong
leadership and support from the community.

The Board members do not have any employment,
family, or persona financid interests related to either
the college or the digtrict. Two current Board
members were ECC employees, however, both
retired from the didtrict severd years prior to ther
election to the Board.

At each Board meeting, held once per month, thereis
a place on the agenda for both community and staff
comment. The students have a non-voting Board
member, and the Academic Senate President reports
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to the Board on aregular basis.

The ECC governing board is independent of the
Compton Specid Trugee.  Juridiction for the
Compton Community College Digtrict remains under
the auspices of the CCC Chancellor and her authority
to appoint a Specid Trustee. The Specid Trugtee is
given the authority to assume al of the powers of the
Compton Community College Digrict Board of
Trustees. The Compton Board is sugpended, though
lately the elected board members are adlowed to
participate in the the monthly board meetings by the
Specid Trustee.

4. Chief Executive Officer

The major role and respongbility of the EI Camino
College Superintendent/President (CEO) is to serve
as the chief executive officer of the ECC Board of
Trustees to administer Board policies and provide
oversight of the Didtrict.

The Board of Trustees agppointed the
Superintendent/President after a nationwide search.
A large, broad-based committee comprised of
representatives of the campus community, student
government, and the community at large, under the
guidance of a consultant selected by the Board,
screened  al  applicants, sdected those to be
interviewed, and after interviewing, forwarded the
finaligs to the Board of Trusees for their
congderation.

On matters related to the management of the
Compton Center, the Superintendent/President and
the Compton Didgtrict Specid Trustee mutualy agree
on the appointment of the Provost/CEO of the
Compton Center and Compton Community College
Digrict. =~ Other key management and faculty
postions for the Center (faculty, staff and managers
are Compton employees) are approved by the
Superintendent/President through his participation in
the fina interview with the Provost. The Compton
Provogt reports to the Superintendent/President on
educational policies, programs, and services, and to
the Specid Trustee on fiscd, operationa, and bond
programs. The Provos coordinates with the Vice
Presdent of Academic Affars on ingructional and
academic matters, the Vice Presdent of Student
Services on dudent support services matters, the
Vice Presdent of Adminigtrative Services on fiscal,
facilities, and bond programs; and with the Vice
President of Human Resources on personnel matters.
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5. Adminigtrative Capacity

The college has a reputation for educationa
excdlence supported by its accreditation history.
This would suggest that the adminigtration is capable
of providing the adminigrative oversght necessary
to ensure tha the inditution continues to offer
quality programs. ECC has sufficient adminigtrative,
faculty, and support staff to address the needs of our
dudents and the inditution. Since opening the
Compton Center the college added three additiona
adminidratorsto assst the vice presdents.

The college has sufficient span of control to
adequately manage the Center.  The Center
management saff work closdy with the man
campus administration through direct reporting,
participation in the Council of Dean/Directors,
committees, and other joint efforts. Management
development workshops are held monthly for all
adminigrators to develop their knowledge and skills
in avariety of areas including accreditation policies
and procedures.

ECC's adminidrative services dructure and
operations were superimposed on the Compton
Center to diminate duplication of services and to
lower operational costs ~ Where necessary the
management and supervisory saff were moved to
different locationsto enhance operationa efficiency.

6. Operational Status

Students at the main campus and Center enroll in a
variety of courses that can lead to either a two-year
degree, certificate of achievement/accomplishment
in one of seventy-seven programs. The mgority of
courses are transferable, and the college dtrives to
maintain a curriculum that is both comprehensive
and ba anced.

The mogt pressng chdlenge facing EI Camino
College is the need to rapidly grow enrollment on the
main campus and a the Compton Center.
Enroliment is monitored by the Vice President of
Academic Affars in coordination with the campus
deans and the center deans. Both sites are gradually
recovering from the 2005 - 2006 enrollment decline.

7. Degrees

There is not any mgjor changes in degrees since the
last Accreditation Sef Study Report — 2002. A
Trander Studies AA/AS Degree was adopted, but
snce the Board of Governors Title 5 revisons, this
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degree was revised into a certificate program. The
Genera Studies degree was revised to meset the new
conditions of Title 5 requiring students to mgor in a
subject areawith aminimum of 18 units.

8. Educational Programs

The mgjority of El Camino Colleg€e s offeringsarein
programs that either lead to an Associate in Arts or
Associate in Science degree, as described in the
college catalog. A significant number of sudents are
enrolled in these courses. The catadog clearly
indicates whether or not the courses are degree
applicable and transferabl e to the UC and CSU.

9. Academic Credit

Academic credit is based on Title 5, Section
55002.5. A unit is the value placed on three hours of
a sudent’s time per week in pursuit of educationa
goals. Students attending El Camino College find a
wide array of degree and certificate programs in
academic and vocationa fidds. These programs
have sufficient content and length and maintain
appropriate levels of qudity and rigor for the degrees
and certificates offered.

10. Student L earning and Achievement

The EI Camino College Office of Inditutiona
Research collects and reports information about
sudent success and retention for the college, its
programs and courses, by division, department and
section.  This information is made available on the
Ingtitutiona Research and Planning webpage of the
college webste. In addition, the college uses
Cognos Data Cube Information software to archive
information. The Information Technology Services
Office generates the required MIS <udent
information data reports to the state Chancelor’s
Office.

The college matriculation policies strongly
encourage students to complete the matriculation
process darting with application, assessment,
orientation to college, and educational planning. The
college offers courses in Academic Strategies and in
Educationa and Career Planning for dl sudents.

11. General Education

The genera education curriculum promotes critical
thinking and andytica <kills, clear and precise
expression, culturd and artistic sensitivity, persona
growth, hedth, and sdf-understanding (Title 5,
Section 55806). The courses approved for genera

education have the required breadth to promote
intellectual inquiry. The quality and rigor of these
courses are congstent with the academic standards
appropriate to higher education.

12. Academic Freedom

El Camino College Board of Trustees approved
Board Policy 4030 Academic Freedom at their
August 21, 2006 meeting. The policy isavailable on
the college website.

13. Faculty

El Camino College has 333 full-time ingructors and
572 part-time faculty members. The names, degrees,
and year of hire of full-time faculty are listed in the
college catalog. While information regarding part-
time faculty is kept in the division offices, the names,
degrees, and year of hire of the part-time faculty who
have taught ten consecutive semesters are aso
published in the college catalog. The college lists
faculty responghilities in faculty handbooks and the
Agreement between the EI Camino College
Federation of Teachers and the didtrict.

The Compton Center employs 83 full-time faculty
members and very few part-time faculty members.
The EI Camino College Catalog aso lists Compton
faculty member names, degrees, and year of hire.
The Compton Federation of Teachers represents
Compton faculty members.

14. Student Services

El Camino College acknowledges the importance of
providing appropriate student support services and
sudent development programs to facilitate student
success for its diverse population on campus, at the
Center, and as much as possible to online students.

Located in the center of campus, the Student
Services Center houses a large array of services
desgned to assig dudents in achieving their
academic and vocationd gods including, but not
limited to, Admissons and Records, Counsding,
Career Center, Trandfer Center, Project Success,
Puente, Outreach and School Relations, International
Students  Program, EOP&S/CARE, Career
Placement Services, CaWORKS, Financid Aid,
Firss Year Experience, Student Development,
Veterans, and the Special Resources Center
(DSP&S). The Specid Resource Center is a modd
center, with date-of-the art facilities, to asist
students with both physica and learning disabilities.
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These programs are for the most part replicated at the
Compton Center.

Specid programs have been funded by the college
and through generd funds and grants to assst
gsudents who traditiondly have had difficulty
succeeding in college. For example, Project Success
and Puente focus on preparing underrepresented
sudents for degree completion and transfer. The
college dso provides a counsding outreach program
for local high schools students. The genera fund
supports a Firs Year Experience Program with an
emphas s on Hispanic sudents.

15. Admissons

Student information for EI Camino and Compton
sudentsis collected and stored separately. Compton
dudents are matriculated as El Camino students.
The college s admissions policies are cons stent with
its misson and conform to guidelines outlined in
gate law and digtrict policy.

16. Information and L ear ning Resour ces

To support its misson EI Camino College provides
dudents and staff with access to information and
learning resources. The Schauerman library is open
67.5 hours per week, including Saturday, with many
of the resources available off-campus through the
internet. The Library Media Technology Center,
located in the basement of the Schauerman Library,
provides sudent access to computer resources,
including peripherals such as scanners and adaptive
access tools, standard office software, and full
Internet access.  There are approximately 42
computer labs throughout the campus support the
instructional program.

The Schauerman Library aso serves as a home for
the Learning Resources Center (LRC). Emphasizing
individua learning, the LRC provides access to a
wide range of academic materids and services,
including tutorial  programs, computer-aided
instruction, and media materids. Additiona
computer-aided ingtruction labs support English,
foreign languages, fashion, and art programs, with
one lab devoted to meet the needs of vocationa
students.

The college developed a comprehensive technol ogy

plan to evauate technology needs and a process to
addressthem. The campus-networking system uses
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fiber optics to connect al magor buildings (all
classsooms, laboratories, and offices) on campus
with high-speed connections to the wide area
network.

The Center students have access to the Library and
Learning Resources Services at the main campus and
vice versa for main campus students wishing to use
smilar services a the Center. Library catalogs are
not commingled.

It isunclear at thistime if the fiber optics project was
ever completed at the Compton Center. Based on
preliminary information, there is a generd sense that
the Compton bond projects are significantly behind
schedule and, comparable to many other colleges,
will experience higher building costs than originally
projected.

17. Financial Resources

El Camino College receives funding from the State
of Cdifornia (through apportionment based on the
number of full time equivaent students), local taxes,
tuition, and income producing loca programs. The
college has successfully competed for additiona
funds and grants to support its misson and
educational programs. The college carefully tracks
and documents dl income and expenditures. ECC
maintains a minimum of five percent of the genera
fund budget as areservefor contingencies.

Funding for the Compton Community College
Didrict is separate, guaranteed for three academic
years, and will be adjused according to FTES
enrollment. The enabling legidation authorized a
gate loan for $30 million for Compton’s budget to
be stabilized over a five year period. There is a
gructural deficit in the adopted budget that is
dabilized by the state loan. El Camino College
estimates that it may take up to five years to restore
full enrollment at the Center.

18. Financial Accountability

An independent firm audits the EI Camino
Community College Digtrict on an annual bass. The
firm conducts the audit in accordance with generally
excepted auditing standards and the sandards
gpplicable to financia audits contained in the
Government Auditing Standards, issued by the
Comptroller Genera of the United States. The firm
prepares the audit for the Board of Trustees that
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notes findings, exceptions, and recommendations.
Key pesonnd implement the findings and
recommendations, as hecessary.

Compton Community College Didtrict funding is
separate from ElI Camino Community College
Didrict even though both utilize enterprise resource
planning system (Datatel — Colleague). The integrity
of each budget is kept separate by assigning different
accounting codes to each site. The Vice President of
Adminigrative Services works closdy with the
Specid Trustee and the Provost to ensure the
budgeting and accounting systems are working
correctly. The enabling legidation requires the
Compton Community College District to be
reviewed every six months by Fiscd Crises
Management Ass stance Team (FCMAT) to evaluate

progress in the five operational areas of
management: financial management; academic
achievement; personnd management; facilities

management; and governance/community relations.
The FCMAT team has digned these five areas with
ACCJXC' sfour standards.

19. Ingitutional Planning and Evaluation

El Camino College has made considerable progress
in this area since the 2002 accreditation team vist.
The Planning and Budgeting Committee (PBC), a
ganding committeg, is advisory to the President and
meets every two weeks two review and endorse
plans and the annua budget. The committee recently
created an agpplication process that requires all
gpplicants to that requires pre and post evaluation of
any plan that is funded. The PBC is chaired by the
Dean of Enrollment Services.

Planning and budgeting for the educational center
coexigs with EI Camino where appropriate. In
coordination with the Provost and the Specid
Trustee, the Vice Presdent of Adminidrative
Services enaures the Compton Community College
Digrict isadhering to the FCMAT standards.

20. Public Information

El Camino College reviews and publishes a printed
and online catadog every academic year. The college
catdog is accurate, current, and provides dl of the
information necessary for students and the public to
learn about the college. The Director of Community
Relations chairs a web oversght committee that
includes dl of the condituent groups to advise
necessary changes on the website.

21. Reationswith the Accrediting Commission

El Camino College is in compliance with al of the
Standards for Accreditation and maintains an active
and positive relationship with the Commission and
its officers. Throughout this process of evauation to
enter into the partnership, EI Camino maintained
close communication with the Presdent of the
Commisson and daff members to ensure we
proceeded correctly to understand the nature of
Compton’ s deficiencies, deadlines, agreements made
with the Commission and to seek guidance. This
relationship continues through this process of writing
the Substantive Change Report and it is expected El
Camino will continue to seek guidance as the
partnership proceeds. El Camino’slong term god is
the re-accreditation of Compton College. The
Commission will play a crucia role to asss El
Camino to reach thisgodl.
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Standard I: Institutional Mission and Effectiveness

The institution demonstrates strong commitment to a mission that emphasizes achievement of student
learning and to communicating the mission internally and externally. The institution uses analyses of
quantitative and qualitative data and analysis in an ongoing and systematic cycle of evaluation, integrated
planning, implementation, and re-evaluation to verify and improve the effectiveness by which the mission is

accomplished.
A. Mission

The institution has a statement of mission that
defines the institution’s broad educational
purposes, its intended student population, and its
commitment to achieving student learning.

El Camino College’s mission is stated in its Strategic
Plan 2007-2010: “El Camino College offers quality,
comprehensive educational programs and services to
ensure the educational success of students from our
diverse community.”*

Representatives of EI Camino College and the
Compton Center - students, faculty, staff, and
administrators - at its Planning Summit in April of
2007 created this mission statement to help define its
purpose. The 2007 Planning Workshop involved all
of the district constituent groups, including
representatives from Compton, in extensive
discussion about the mission of the college as it
relates to student learning. There was general
consensus on the need to support high quality
educational programs and services. There is wide
agreement that the mission statement emphasizes the
need to support quality educational programs and
student success.

First, the mission statement emphasizes the
excellence and broad focus of our programs and
services by focusing on the “quality” of our
programs. In the mission statement, the phrase
“comprehensive educational programs” captures the
overall objective of the college by focusing on both
the educational and vocational programs and services
the college provides. The mission statement directly
recognizes the “diverse” district served by the
college, which is an amalgam of communities with
widely different demographic characteristics in terms
of household income, age, ethnicity, ability level,
education level, and career direction. The college
defines diversity broadly and takes pride in its efforts
to serve all segments of the community with

programs and services such as basic skills
development, college honors and transfer courses,
vocational education and workforce development,
and enrichment courses for the community.

El Camino College is a regional college that attracts
student enrollment from outside of the service area
because it has a large schedule of course offerings
and more than 40 certificate programs. Students
select the college because of its name recognition
and reputation according to the 2006 Community
Survey conducted by Kenney and Associates. In
2006, the college was approved to extend its
geographical service area to include the Compton
Community College District service area.

Evidenced by its broad array of course and program
offerings and student services, EI Camino College’s
mission statement truly captures the college’s
commitment to serving a diverse community with
high-quality educational opportunities. Rather than
solely focusing on a particular type of student, such
as a full-time transfer student, the college has
maintained a comprehensive set of academic
programs, expanded its distance education offerings,
and has created opportunities for success and
excellence among its vocational, transfer-oriented,
and basic skills students. Recent efforts, such as the
Basic Skills Task Force, and the Assessment of
Learning (SLO) Committee, have begun to
emphasize the further improvement of student
learning and academic success at EI Camino College.
The addition of the Compton Educational Center
further diversified the college.

El Camino College created core competencies that
demonstrate its commitment to student learning.
During flex day in 2006, staff, faculty, and managers
created these core competencies to enhance our
mission and focus our efforts on student learning
outcomes.
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Core Competencies:
I. Content Knowledge: Students possess
and use the knowledge, skills, and abilities
specific to a chosen discipline, vocation or
career.

Il. Critical, Creative and Analytical
Thinking: Students solve problems, make
judgments and reach decisions using critical,
creative, and analytical skills.

I1l. Communication and Comprehension:
Students effectively communicate in written,
verbal, and artistic forms to diverse
audiences.  Students comprehend and
respectfully respond to the ideas of others.

IV. Professional and Personal Growth:
Students exhibit self-esteem, responsible
behavior, and personal integrity. Students
are reflective and intellectually curious; they
continue to improve themselves throughout
life.

V. Community and  Collaboration:
Students appreciate local and global diversity
and are respectful and empathetic during
personal interactions and competitions.
Students effectively collaborate and resolve
conflicts. They are responsible, engaged
members of society, who are willing and able
to assume leadership roles.?

Self Evaluation

The college exceeds the expectations of this
standard. The current mission statement is the result
of the 2007 Planning Workshop in which more than
60 participants represented all of the college and
Center constituent groups. The mission statement
has been approved by the Board of Trustees at El
Camino College and the Special Trustee at the
Compton District.

1. The institution establishes student learning
programs and services aligned with its
purposes, its character, and its student
population.
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Descriptive Summary

The Office of Institutional Research (IR) measures
academic performance by division, program, and
course for each term, with grade distributions, and
success and retention rates published on the college’ s
website.® Demographic and enrollment profiles,*

published by term and annually, help the college
determine the student body it serves and monitor
changes in that population. Institutional Research
also produces demographic profiles for each
department going through the program review
process. Alongside the profiles, IR also mirrors the
demographic portion of the student profile in
periodic district profiles; this helps the college assess
how effectively it is serving the various sub-
populations of the region such as men and women,
different age groups, and different ethnic groups.
ZIP code analyses of enrollments show how well the
college is serving each region of the district,
providing the ability to focus more efforts in areas
that appear to be underserved.”

The effort to improve basic skills is just one example
of how ElI Camino College serves its “diverse
community.” Through the demographlc profiles and
trend analyses produced each term,® faculty, staff,
and administrators can implement program plans
responsive to the changing needs of our student
body. For example, although enrollment has
declined in recent years, the percentage of students
who are Latino has steadily increased.  This
prompted the College to examine programs to ensure
that the needs of this growing (and diverse) group of
students are being measured and addressed. The
college is an active member of the Hispanic
Association of Colleges and Universities (HACU)
and has hosted consortia for programs such as
iExcelencia! in Education (an organization
supporting research and practice that improves
Latino student success). Institutional Research and
the Counseling Division are currently conducting a
long term evaluative study of Puente, the college’s
program geared towards improving academlc
success and transfer-readiness for Latino students.’

Another method of assessing institutional
effectiveness is through benchmarking and peer
comparison. The Accountability Report for the
Community  Colleges  (ARCC) highlights
performance measures for EI Camino College and
the Compton Center and compares each to a set of
peer colleges for each measure.® The administration
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and Board of Trustees at each campus receive reports
to inform them about future campus plans to address
the ARCC results.” In addition, IR creates periodic
peer analyses comparing itself to  similar
urban/suburban colleges in Southern California on a
variety of measures.

A critically important way the institution knows it is
addressing the needs of its student population is by
asking the  students  themselves  through
comprehensive and program-level student opinion
surveys. The Office of Institutional Research
administered a comprehensive student opinion
survey to a random sample of the student body in
Fall 2001.* Beginning in 2005-06, the
administration established a regular schedule of
student surveys, with comprehensive, nationally-
benchmarked surveys administered every other year,
and with focused surveys administered in alternating
years. In Spring 2006, ACT’s Survey of Student
Opinions was administered,* providing comparisons
available to other community colleges across the
nation. Through this survey, students informed the
college that the issues most important to them (other
than parking™) involved academic quality and
educational offerings. ElI Camino College was proud
to learn that students also were highly satisfied with
these important academic issues.

The College participated in the well-known
Community College Survey of Student Engagement
(CCSSE).** The results will be published from this
survey in summer 2008 and will show comparisons
with other California community colleges, national
averages, and averages from a consortium of
Hispanic-serving institutions.  In Spring 2007,
students enrolled in distance education courses were
surveyed to ensure that the Distance Education
program and course offerings were meeting their
needs.” The survey was also used as a planning tool
to gauge interest in expanded program offerings in
the future, ensuring that the educational offerings
continue to remain *“comprehensive”. Academic
Affairs and the Distance Education Office are
currently using the 2007 survey results in their near-
term program plans.

Student opinion surveys also serve the goals of
institutional effectiveness by informing the college
on topics that might not be otherwise known, such as
the number of hours students work each week,
students preferred communication methods with the

college, and languages spoken in student homes.

The administration authorized a plan, similar to the
student survey, which will survey the EI Camino
College workforce on a regular basis. The first
faculty/staff survey since 2001 was administered in
Spring 2006,"° with a faculty survey planned for
Spring 2008 (linked to the CCSSE). Additional
faculty and staff surveys are planned for every two to
three years.

Self Evaluation

The college exceeds this standard. More than 2000
online students received a link to the locally-
developed Online Student Survey in Spring 2007.
Seventeen percent (342 surveys) were submitted. A
number of conclusions could be drawn from the
results. It determined that about 50% were fulfilling
a general education requirement or completing a
degree or certificate. The prevailing reason for
enrolling in an online course was its convenience
when working around work and family
commitments. Over forty percent indicated a
preference for the online format. The responses
indicated that most of the students are also enrolled
in other ECC classes, they are likely to repeat, and
that general education topped the courses of interest.

33.5% of student respondents were very dissatisfied
with the availability of cultural programs on campus.
This may be an indication that the number of cultural
programs on campus are lacking or are unknown to
students. In response to discovering that 25% of
students speak at least some Spanish at home, the
college signed on to the Spanish-language
application project and has translated reglstratlon
materials and parent surveys into Spanish.*’

Of some concern was the fact that only 14% of the
respondents had spoken to an ECC staff or faculty
member prior to deciding to enroll in an online
course while the overall conclusion was that students
are very comfortable with the online environment
and likely will enroll in another course. There was
also significant interest in offerings that facilitate
degree/certificate receipt.

Since the survey, the academic deans have
collaborated with the distance education department
to expand the offerings online and/or in the hybrid
format. At this time, there are offerings within all six
areas enabling a student to satisfy the general
education requirements.
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2. The Mission Statement is approved by the
governing board and published.

Descriptive Summary

On June 18, 2007, the Board of Trustees approved
the Mission Statement as part of the Strategic Plan
2007-2010." The mission statement is published in
documents available to the public such as the college
catalog, the schedule, some marketing materials and
announcements, and on the college’s website.'® It is
also printed on college business cards, in the El
Camino College Catalog, and in the monthly
President’s Newsletter.

Self Evaluation
The College meets this standard.

3. Using the institution’s governance and decision
making processes, the institution reviews its
mission statement on a regular basis and
revises it as necessary.

Descriptive Summary

Since the last accreditation site visit, the college
revised the mission statement in 2004 and again in
2007. Annual reviews are conducted by the College
Council, which represents the Academic Senate,
faculty and classified unions, confidential
employees, management, and the President’s
Cabinet. A revision of the mission statement would
go through College Council and on to the Board of
Trustees for approval. The mission statement is in
all major college publications, in the Board of
Trustees agenda, and on the college website.
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Self Evaluation
The college meets the standard.

4. The institution’s mission is central to
institutional planning and decision making.

Descriptive Summary

The mission statement plays a key role in the
college’s planning and decision making. The
statement focuses on key characteristics, such as
student success, quality, comprehensive educational
programs, and the educational needs of a diverse
community.

Planning supports the mission through the college’s
quality  instructional ~ programs  that are
comprehensive in meeting the needs of the
community and through student service programs
that promote student success. The breadth of
instructional and student services programs are
evident in the mix of transfer, career/technical
education, developmental, basis skills, and
community service programs offered by the college.
ECC enrolls about 25,000 students every semester.
The Compton Center enrolls approximately 3,500
students every semester.

Self Evaluation
The college meets this standard.

Planning Agenda

1. The college will review the mission

statement every three years (1A.4).
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B. Improving Institutional Effectiveness

The institution demonstrates a conscious effort to
produce and support student learning, measures
that learning, assesses how well learning is
occurring, and makes changes to improve student
learning. The institution also organizes its key
processes and allocates its resources to effectively
support student learning. The institution
demonstrates its effectiveness by providing 1)
evidence of the achievement of student learning
outcomes and 2) evidence of institution and
program performance. The institution uses
ongoing and systematic evaluation and planning to
refine its key processes and improve student
learning.

1. The institution maintains an ongoing, collegial,
self-reflective dialogue about the continuous
improvement of student learning and
institutional processes.

Descriptive Summary

The college engages the various constituent groups
in the governance processes to ensure that as many
people and groups as possible participate in the
planning and decision making of the college.
Meetings are open and all staff may participate. The
entire governance process is designed to support
student learning and student success. All governance
committees are required to post their agendas and
minutes on the college website under the Board of
Trustees links associated with the president’s office.

In July 2006, the college formed an Enrollment
Management Committee whose purpose is “to plan
and create a responsive, flexible, educationally
sound, research-based approach to enrollment
management.”® The college developed targeted
Enrollment Management Plans? in 2006-07 and in
2007-08 outlined a detailed action plan that included
cost estimates for the various strategies. In addition,
in the Spring 2007, the college held three Enrollment
Management Summits. At the first two summits,
various stakeholders including students, staff,
faculty, and administration discussed specific ways
for the college to focus on improving student
learning and institutional processes. The third
summit involved Compton Center faculty, classified
staff, students and administrators.

The college administration and Senate leadership
formed the SLO Task Force, which developed a

general implementation plan. The Task Force began
its work by drafting institutional learning outcomes,
as well as creating a permanent SLO committee.
During the next two years, the college sponsored
numerous flex activities to facilitate the exchange of
ideas surrounding the development and assessment
of SLOs.?

In Fall 2005, the Vice President of Student Services
organized a Student Learning Outcomes Workshop,
specifically geared towards educating program
directors and deans in student services on the process
for writing and assessing SLOs. The attending
campus leaders came away with at least one well-
drafted SLO and the corresponding assessment plan.

By the end of Spring 2006, the SLO committee
recommended faculty coordinators to further
progress among instructional faculty. Two faculty
coordinators were selected by the Vice President of
Academic Affairs and each was provided with
reassigned  time. Working  closely  with
administrators and the academic senate, these
coordinators established the Assessment of Learning

Committee (ALC), whose members include
representatives  from  college  administration,
institutional research, and faculty from both

campuses.? Through a campus-wide discussion and
voting process involving administration, faculty and
the campus at large,?* the ALC began its work by
refining the institutional learning outcomes and
renaming them “core competencies”. These were
ratified by the academic senate in February 2007.
Rather than first writing student learning outcomes
for all courses and programs, the ALC’s strategy is
to develop and implement complete SLO assessment
cycles, emphasizing how assessment results are used
to inform self-evaluation of services offered and
instructional methods. Workshops were offered to
faculty and staff throughout the fall, and the Spring
2008 flex day was dedicated to developing SLO
assessment plans.

During this time, EI Camino College began to focus
its professional development resources on methods
for assessing student learning. The Fall 2007 flex
day offered several sessions on instructional
innovations intended to advance student engagement
and learning in the classroom. Research studies are
under way to determine whether recently-introduced
methods have an impact on student learning and
academic  success, including active learning
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methods.?®

Also in Fall 2007, EI Camino College expanded the
leadership structure for the ALC, adding both a
student services co-coordinator, as well as a faculty
co-coordinator from Compton. The ALC is in
constant motion, creating new events, updating
website information, and processing new course and
program SLOs and assessment results on nearly a
weekly basis. The ALC conducted three SLO fairs
and a Mini-Conference during Assessment of
Learning Week in October 2007, creating another
opportunity for faculty to learn about the SLO
process with a special emphasis on the assessment
cycle. The fairs and conference included
presentations, a guest speaker, workshops, and
informational tables to promote a faculty focus on
the assessment of learning process. The Assessment
of Learning Committee also hosted another student
services SLO writing event in winter 2008 and is
planning to offer at least two more mini-conferences
in Spring and Fall 2008, with more activities,
training, and collaborations planned.

Self Evaluation

The college meets this standard. Initially the campus
was slow to respond to the call to focus on student
learning and assessment of outcomes. Since that
time the college has greatly increased its efforts.
Many more SLO and assessment plans must be
created across campus, and the SLO process needs to
be integrated more fully into curriculum planning
and program review processes. The next crucial
need is a system to display, access, and store college
data for existing SLO assessment plans. The ALC is
in the process of reviewing the limited number of
existing systems to select one that is most
appropriate for EI Camino College. A planned
implementation date for this system is still being
considered.

The college made very steady progress completing
program reviews in academic affairs and student
services.  To date, 29 instructional program
reviews®® are complete and 16 student services
program reviews are complete.  Administrative
services uses a program review model called “flow
charting” and is nearly complete.
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2. The institution sets goals to improve
effectiveness consistent with its stated purposes.
The institution articulates its goals and states
the objectives derived from them in measurable
terms so that the degree to which they are
achieved can be determined and widely
discussed.  The  institutional ~ members
understand  these goals and  work
collaboratively toward their achievement.

Descriptive Summary

The college consistently sets goals to improve its
effectiveness. The criteria it uses to set these goals
are the college’s vision, mission, philosophy, and
values statements as well as its guiding principles.
The College Council, Council of Deans, Area
Councils, and the Enrollment Management
Committee continually evaluate the goals and revise
them accordingly.

The college established its institutional strategic
goals at a Planning Summit held May 15-16, 2003.
Objectives for the summit in 2003 included
reviewing external trends and internal data such as
the budget, student demographics, student success,
and retention reports, Partnership for Excellence
(PFE) results, and ElI Camino’s vision, mission, and
values statements. Participants in the summit
included all constituent groups - students, faculty,
staff, administration - thereby offering a broad-based
understanding of college goals and processes. From
this summit the following Strategic Goals 2004-2007
emerged:

1. Support and constantly improve the quality
of our educational offerings.

2. Promote student-centered
increase student success.

3. Support innovative practices that enhance the
educational experience.

4. Foster a climate that promotes integrity and
accountability.

5. Support and develop effective and motivated
employees.

6. Improve and enhance internal and external
communication.

7. Incorporate flexibility into
structure process.

learning to

institutional
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As the college began efforts to achieve these goals,
many felt that some of the goals were difficult to
implement because they were too broad and lacked a
link to student success.

Although some of the goals were difficult to
implement, progress was made during this period,
particularly in the area of student learning. The
college promotes student centered learning by
offering many specialized learning programs.
Programs like Project Success,”’ First Year
Experience”® and its Learning Communities,
Supplemental  Instruction,” and the Puente
Program® demonstrate effective models of student
centered instruction.®* In addition, a wide variety of
innovative instructional and student service methods
were implemented and evaluated campus-wide
(goals #2 and #3). Many of these practices were
found to positively improve student success and
encourage greater student engagement both inside
and outside the classroom. Examples of these
practices include service learning programs, active-
learning instructional methods, and matriculation
services.

The college continually offers staff and faculty
development programs. Staff development offers
instruction in computer related tasks such as using
Microsoft products more efficiently, training in
teaching and learning online, and other enrichment
programs like Women’s Wall of Fame and Black
History Month events. It also attempts to motivate
its employees through events such as the Electric
Cart Parade and various barbeques during flex day
activities. However, there has been some discussion
on campus whether or not these are effective means
of motivation.

The college also hosted mini-conferences such as the
Assessment of Learning Week (see above) and
Holistic Approaches to Teaching and Learning,
offered on May 4, 2007. Programs such as these
highlight effective teaching and learning methods
which faculty may adopt in their own classes or
programs.

The college sponsored another planning summit on
April 18-19, 2007.% Key constituents were in
attendance including administrators, faculty, staff,
and students from both the EI Camino College main
campus and the Compton Center. The following are
the results of the 2007 Planning Summit:

Strateqgic Initiatives
1. Offer excellent educational and student support
services:

a) Enhance college services to support student
learning using a variety of instructional
delivery methods and services.

b) Maximize growth opportunities and
strengthen programs and services to enhance
student success.

c) Strengthen partnerships with schools,
colleges and universities, businesses and
community-based organizations to provide
workforce training and economic
development for our community.

2. Support self-assessment, renewal, and innovation:
a) Use student learning outcomes and
assessment to continually improve processes,
programs, and services.
b) Use research-based evidence as a foundation
for effective planning, budgeting, and
evaluation processes.

3. Modernize the infrastructure to support quality
programs and services:

a) Use technological advances to improve
classroom instruction, services to students,
and employee productivity.

b) Improve facilities to meet the needs of
students and the community for the next fifty
years.

College representatives organized the goals under
three initiatives as a way to focus campus efforts.
The goals help to provide concrete ways for taking
steps forward to achieve the overarching initiatives.
The college maintained educational and service
quality as an important campus initiative.  This
initiative will be achieved through efforts to 1)
implement “what works” in the classroom and
institutional processes, 2) take advantage of
resources  opportunities, and 3) strengthen

partnerships ~ with  other institutions  and
organizations.
Many  discussions during the  Enrollment

Management Summits held in Spring 2007 centered
on improving educational offerings. The Curriculum
Committee plays a central role in this endeavor as
well, whether it is via adding new courses or
updating out-of-date course outlines.*
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The college is continuing its efforts to implement
and evaluate new methods to improve student
learning. It also initiated recent efforts to maximize
the use of available resources, such as state-wide
funding initiatives, which can be used to expand and
improve services to students.

El Camino College has had a strong connection to
the community through programs such as workforce
development, community education, and by offering
college courses in high school and community
settings. The college is committed to improving vital
links to the community and other educational
segments. For example, in 2007 the college joined
Cal-PASS (California Partnership for Achieving
Student Success), a data-sharing consortium; future
data-sharing  opportunities  will  support the
improvement of students’ college-readiness and
success beyond El Camino College. In 2005, El
Camino College began sponsoring a bi-annual high
school “Principal’s Breakfast” with the President and
other college representatives. The goals of the
Principal’s Breakfast is to profile educational
opportunities, provide updates important for
principals and high school counselors, and to hear
from local administrators to ensure the college is
meeting their needs. In addition, Vice Presidents for
Academic Affairs and Student Services host annual
meetings with district high school principals,
providing a “report card” profile of how their former
students are doing at ElI Camino College and
discussing ways to coordinate additional educational
and service opportunities with each school.

Finally, campus representatives spoke loud and clear
at the 2007 Planning Summit about the need to
improve campus infrastructure which may impede
program quality in the future. The campus is now
over 60 years old and many aging facilities need
refurbishing or replacement. A Facilities Master
Plan®* has been developed to address both
technological and infrastructure improvements
campus-wide.

The Planning and Budget Committee (PBC)
approved the use of college-wide indicators®® as an
evaluation tool to use in plan development and to
assist in determining the effectiveness of
implemented plans. Beginning in 2008 for the 2008-
09 planning and budgeting cycle, campus leaders
will be required to link their program plans to
specific strategic initiatives and justify plans and

72

funding requests in terms of how they will contribute
to these initiatives.

Self Evaluation

The college meets this standard. EI Camino College
is effective in implementing its goals, yet like any
organization, improvement can be made. The
integration of strategic initiatives into the program
and division planning process helped to link
planning and budgeting.

As with any large organization, the college
recurrently works on improving both the internal and
external communication process. The campus email
system has become a vital organ in the college’s
communication  process.  Other  forms  of
communication include the president’s newsletter,
the college newspaper (The Union), internal memos,
etc. All governance committee meeting minutes are
posted on the web. Though some are not as detailed
with verbatim information, they contain minutes of
actions.  Some faculty and staff leaders have
expressed a desire to have verbatim minutes.

Planning Agenda
1. The College should publish an annual report
showing progress and accomplishments for
each of the Strategic Initiatives (1B.2).

3. The Institution assesses progress toward
achieving its stated goals and makes decisions
regarding the improvement of institutional
effectiveness in an ongoing and systematic cycle
of evaluation, integrated planning, resource
allocation, implementation, and re-evaluation.
Evaluation is based on analyses of both
quantitative and qualitative data.

Descriptive Summary

El Camino College demonstrates a conscious effort
to produce and support student learning, measures
that learning, assesses how well learning is
occurring, and makes changes to improve. The
college also organizes its key processes and allocates
its resources to effectively support student learning.
The college demonstrates its effectiveness by
providing 1) a growing body of evidence of student
learning outcomes achievement and 2) long-term and
in-depth evidence of institutional and program
performance.  The college uses ongoing and
systematic evaluation and planning to refine its key
processes and improve student learning.
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The college assesses progress toward achieving its
stated goals and makes decisions regarding the
improvement of institutional effectiveness in an

ongoing and systematic cycle of evaluation,
integrated planning, resource allocation,
implementation, and re-evaluation. Evaluation is

based on analyses of both quantitative and qualitative
data.

New strategic initiatives and new planning software
have reinvigorated the process in the past year.
Program review recommendations are prioritized and
entered into the planning software for review by the
vice presidents.  All plans are reviewed and
prioritized and then brought to PBC for
consideration. The PBC reviews and discusses all
funding requests from the vice presidents and advises
the president.

The college made concrete efforts to more closely
link campus goals with student and program
outcomes and funding requests, especially program
review and departmental plans. For example,
Institutional Research produces a standard data set*°
of demographic and longitudinal performance data
for each program undergoing periodic review.
Department  level questionnaires and student
surveys®” are used to assess satisfaction and
program/service needs. In September 2006, the PBC
adopted a model to integrate planning, resource
allocation, implementation, and re-evaluation. PBC
now reviews budget requests in light of college goals
and objectives.  Budget requests are typically
accompanied by  supporting  research  that
demonstrates potential institutional improvement.
When possible, follow-up funding is granted based
on actual improvements following the initial
funding.

The template for academic program review>® uses a
standard data set that supports program evaluation
along with planning for future changes and
development by departments.  Student services
program review® uses standard metrics for each
program to assist in evaluation and future planning.

The college develops an Educational Master Plan
every three years to provide a comprehensive
analysis for the campus community to plan for the
future. Planning agendas are created that serve as a
guide for campus program planning. A Facilities
Master Plan is created to support evidenced-based
planning for physical campus growth and

modification.

A community survey® is conducted periodically to
determine how ElI Camino College is perceived in
the community and how well the college serves its
district population. Changes may be made to the
campus plan based on results of the survey.

Institutional Research provides many comprehensive
research reports to the campus community, many of
which are updated each year. The reports are often
accompanied by explanatory narrative. Profiles of
trend data and campus and community profiles are
presented several times per year to a variety of
college constituencies including administrators,
managers, deans, new faculty, and the campus as a
whole.

Planning resources and research reports are provided
on the Institutional Research and Planning website,
which is available to the entire campus community.

Self Evaluation

The college meets this standard. Response to the
availability of evidence on which to make decisions
has been very positive; the increase in new requests
for supporting research has grown 40% over the past
four years. The use of performance indicators is
promoted in several areas of the campus (e.g., PBC,
Enrollment  Management, campus planning).
However, it is too early to tell how effective the use
of performance indicators will be to improve
program quality and student success. While global
performance indicators are important markers of
academic and service quality, caution is
recommended when attempting to link broad
campus-wide performance too closely with funding
for specific program or service modifications.
Performance can be due to a variety of factors, not
just a particular intervention.

4. The institution provides evidence that the
planning process is broad-based, offers
opportunities for input by appropriate
constituencies, allocates necessary resources,
and leads to improvement of institutional
effectiveness.

Descriptive Summary

In response to recommendations following the 2002
site visit, the college conducted a review and
evaluation of its planning and budgeting process.
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Composed jointly of the prior District Planning
Council and Budget Development Committees, the
study found that most unit action plans were not
funded; discretionary dollars were insufficient to
fund strategic initiatives; the district did not establish
annual priorities before the budget process began; the
Budget Development Committee did not consider
the master plan when reviewing budget requests; and
the budgeting process was essentially a “roll over”
operation that did not allow for new programs or
services.

A second report, done at the request of the College
Council, proposed that the college establishes
parameters for linking planning to budget
development. Among the recommendations were to
develop a planning/budgeting model directly linked
to the college mission and master plan; develop
common planning and budgeting terminology; build
unit action plans from program review; hold each
unit accountable for its budget; and set aside a
percentage of the college’s budget each fiscal year to
fund the highest ranked action plans, as rated by the
President’s Cabinet and the PBC.

In the academic year 2003-2004, the District
Planning Council and the Budget Development
Committee merged into a single governance
Planning and Budgeting Committee (PBC), with the
following responsibilities: to create an integrated
planning and budgeting model; to oversee the
program review process and incorporate findings
into the planning process; to implement a three-year
cycle of both master and strategic planning; to
coordinate facilities, technology, human resources
and fiscal planning with the Educational Master
Plan; to develop a long-range financial plan as part
of the Educational Master Plan; to review and
monitor implementation of on-going planning
activities by measures of institutional effectiveness;
to provide recommendations to the president
regarding all planning activities, funding sources,
enrol!&nent management, and the Educational Master
Plan.

The PBC has voting representatives from the
Academic Senate, the Federation of Teachers, the
classified employees, the associated student
organization, management, and the
superintendent/president.
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To illustrate the new planning-budgeting process at
work, approximately $1 million was set aside in the
Fiscal Year 2006-2007 budget for program
innovation. Priority was assigned to plans which
focused on student recruitment and retention.
Program managers submitted 53 unit plan-based
proposals, each of which was reviewed by the PBC.
The committee ranked all of the plans and
recommended funding support for the top 12.
Among the proposals endorsed were:

1. A request, submitted by the Distance Education
Committee, for $112,000 in first-year funding to
migrate more course offerings to the online
format.  Expenditures included $36,000 for
Etudes software licenses, $12,000 for faculty
stipends to convert to Etudes, and the remainder
for staffing support. (Enrollment in distance
education classes has increased almost four-fold
in the past ten years.)

2. A proposal, submitted by Enrollment Services,
for $50,000 to augment the student services
component of the 2006-2007 Enrollment
Management Plan. Funds would pay for
directional signage, post cards, student staffing,
and a calling service for special events addressed
to recruitment and orientation.

3. $75,000 in partial-year supplemental funding for
the First Year Experience (FYE) Learning
Communities Program. FYE offers entering
students nationally-recognized integrated courses
(learning communities), specialized counseling,
early group registration, FYE-dedicated faculty,
peer mentoring, and other services.

4. $25,000 in funding to enhance the financial aid
process, which would allow for a) purchase of a
software package that would reduce aid
application processing time from six to two
weeks, and b) staffing to keep the financial aid
office open for an additional two evenings per
week.

The PBC recommendations, totaling $575,000, were

forwarded to the College President and reviewed by

the President’s Cabinet. The Cabinet endorsed and
the Board of Trustees approved requests for
$362,000 in funding (page 68 of Board agenda).*?

The Committee deferred additional funding

recommendations until the spring, when more

program reviews would become available.
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The college now uses a model that maps the new
strategic initiatives to measurable indicators of
success in order to input college and unit plans into
the college’s new planning software (Plan Builder).
At the same time, the comprehensive master plan is
undergoing revision, with a timeline for Board
adoption in summer 2008.

Program Reviews are developed by programs with
recommendations that are entered into the college
planning software as unit plans. Divisions evaluate
and prioritize these plans, forwarding priorities to
area vice-presidents and the Planning and Budgeting
Committee for final review before the president
recommends funding to the Board. Unit plans must
be coordinated with the strategic goals of the college,
the most recent program review, and relevant
accreditation planning agenda items. Department
plans are also developed outside of program review.
In winter 2008, campus leaders entered their
program and unit plans with final approvals by the
administration made in time for the 2008-09 budget
cycle. This planning and budgeting process is in the
process of being implemented at the Compton
Center.

The Grant Development and Management Office,
the ElI Camino College Foundation, and the
Community Advancement Division are sources of
alternative funding for college programs. The Grants
office provides coordination and oversight for all
grant applications submitted by faculty and staff, and
all grant-funded projects awarded to the college.
Currently, public sector grant funding is decreasing,
and private foundation grants account for less than
10% of grant funding overall. The latter remains a
potential sector for growth. Grant funding is not a
solution to shortages in operational revenue. It is,
however, an excellent resource for testing new
concepts and strategic initiatives.

The ECC Foundation functions to support the
college, to identify financial resources available from
within the community, and to build collaborative
partnerships which make sharing of resources
possible. The Foundation raises money from external
sources, provides fiscal and investment management
and oversight of all funds, and allocates funds for
scholarships, campus programs, and initiatives. The
Foundation is also able to enhance the effectiveness
of other campus fundraising efforts by extending the
benefits of community resources and networks that it

has established over time.

Since 2001-2002, ECC Foundation has grown
dramatically. In the past five years, total
contributions grew annually from $250,000 to
$1,300,000, with $800,000 distributed in 2005-06.
This is a four-fold increase in contributions and a
ten-fold increase in distributed funds since 2000-01.
This infusion of new funds has supported a new
program, Foundation Scholarship Program, which
provides funding for 128 new scholarships many
with substantially higher dollar amounts awarded.
$1,000 multi-year scholarships have also been added,
including 14 linked to district high schools.

Along with a significantly increased number of
individual ~ Foundation  supporters, additional
corporate partnerships have been formed. For
example, Northrop-Grumman sponsors a $100,000
five-year program in support of math and science
teachers. Washington Mutual is also supporting
future teachers with a $60,000 gift, and American
Honda provides annual support for the South Bay
Youth Orchestra. In addition, Boeing, Southern
California Edison, and Southern California Gas have
all partnered with the Foundation, providing support
for various programs on campus. With the help of a
newly expanded Board of Directors, ECC
Foundation expects continued growth in the future in
support of students and program innovations.

The Community Advancement Division provides
economic and workforce development services
through 13 different departments and 23 different
grant funded projects. These services are provided
directly to businesses and their employees
throughout the South Bay. Some of these services
that are grant funded are provided free of charge and
some are charged a nominal fee. Some of the high
level contract training is charged at a fee based on
the ongoing market rate. Since 2002 this division has
grown from seven grants totaling $1.2 million to 23
grants totaling over $4 million. The contract fee-
based trading has grown from over $200,000 to over
$4 million.

This substantial expansion has allowed the division
to fund programs and services that provide direct
service to the business community. In addition,
Community  Advancement staff support job
placement for students, job internships, high school
outreach for vocational programs, and other services
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that ultimately also lead to increased FTES for the
college. These services to the campus only became
available during the last two years because of the
division’s independent funding growth. The
enterprise account that covers the fee-based contract
training also allows the division to cover all of its
expenses as well as contribute to the general fund.

The college has many avenues to initiate innovative
practices. Faculty can apply for programs such as
mini-grants and iGrants offered through the ECC
Foundation®® that promote innovative learning
practices. In addition, in the 2005-2006 and 2006-
2007 years, the college funded special projects
through the Augmentation Budget, which was
money received from the partnership with the
Compton Center.

Self Evaluation

The college meets this standard. The college has
undertaken a major transformation of its planning
processes at the master and strategic planning levels,
particularly with a design to integrate planning and
budgeting cycles.

In recent years, the college has been under
continuous funding pressure, in part from system-
wide constraints imposed by restrictive state budgets,
but also because enrollment growth targets have
fallen short. The college has begun to explore non-
state funding sources of revenue more aggressively,
but with sensitivity to the risk that one-time or short-
term infusions may mutate into a drain on
unrestricted general funds when such funding is
exhausted. The Grants and Foundation programs
along with the Community Advancement Division
have responded to this funding need with exceptional
growth over the past few years.

Although the growth in the availability of one-time
resources such as grants and augmentation funds can
provide start-up funds for special programs and
innovations on campus, the college should improve
its long-term support of these innovative practices to
enhance the educational experience. Often,
innovative practices are first funded through grant
proposals and then are never institutionalized. For
example, funding for programs like First Year
Experience and Supplemental Instruction as well as
academic hardware and software are not made
permanent and therefore their funding is inconsistent.
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With the college’s new strategic planning process, a
more integrated approach to resource development
will  be needed. An annual  resource
development/grants agenda needs to be formulated,
with priorities attached to projects directly advancing
goals and objectives identified in the plan. A
resource development plan could be developed from
the unfunded objectives and action plans identified
by the divisions. External funding should have the
highest institutional priority.

5. The institution uses documented assessment
results to communicate matters of quality
assurance to appropriate constituencies.

Descriptive Summary

The college’s mission states that “EI Camino College
offers quality, comprehensive educational programs
and services to ensure the educational success of
students from our diverse community”. There are
various methods in which the college strives to
assess whether it is meeting the goals of the mission.
The college collects assessment data from members
of the campus community to stay on task with
institutional objectives.

Internally, administrative level decision makers and
faculty conduct program reviews and Student
Learning Outcome (SLO) assessments. Externally,
the college collects data using surveys to target
groups among the community and student
populations.

During Program Review, academic departments and
student service areas perform comprehensive self-
studies of their programs and processes. The college
collects data on student demographics and academic
performance, method of instruction, learning
environment, human resources, facilities, financially
viability of the program, and governance. The
purpose of Program Review is to look at programs
and services in their current state and determine
whether they are meeting the goals of the institution.
The review recognizes strengths and weaknesses and
recommends improvements.

Assessment through the Student Learning Outcome
(SLO) process focuses on students’ skills and
educational results. Student-centered data is collected
from an academic, student service, and
environmental perspective. The assessment process
includes information about quality of education and
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the ability for students to navigate through the
institution’s services.  Additionally, the campus
environment should contribute to Student Learning
results.

Information from campus surveys are also used in
assessing the institution’s effectiveness.

Survey results have been collected from all members
of the campus community: faculty, staff, students,
and administrators. The college has recently
collected data to learn the student, faculty and staff
opinions about the campus. Campus wide survey
results are compiled and tabulated by EI Camino
College’s  Institutional  Research  department.
Individual programs and departments, with the
assistance of Institutional Research, also gather
opinions** from students served by each program on
a regular basis.

Each fall, Institutional Research produces a student
profile report to help the college better serve our
students. This report captures the vital first step of
identifying the students we serve. This identification
process enables our college to gear up programs and
services for target populations, informing the campus
of notable enrollment shifts such as the growth of
Latino students as a share of the student body.
Campus surveys included additional information
about students such as language spoken at home and
number of hours worked each week. Academic
performance data is also collected for the fact
books* including unit load, retention, success, and
persistence.

The Faculty and Staff Opinion Survey,*® completed
Spring 2006, focused on four topics: Campus
Mission, Campus Climate, Communication, and
Student Services. In an anonymous forum, faculty
and staff were able to provide professional feedback
about the campus. Institutional Research compiled
data from the employee responses to several items
under the four topics. Some items included in the
survey: familiarity with our mission, assessment of
employee morale, innovation, and evaluation of
student services.

The college publicizes research reports and analyses
through a variety of avenues, both internally and
externally. Through its open-access website, El
Camino College posts student profiles and trend
data, academic performance data, district profiles
and survey results. In addition, many of these

reports, such as the fall term student profile and
results from campus-wide surveys, are presented at
trustee meetings that are open to the public. Major
reports are also released to the student newspaper
and quoted in community publications. Internally,
the college posts daily enrollment trends on its
Intranet (MyECC) and distributes enrollment reports
to the entire college workforce periodically via
email. Research findings are also presented widely
on campus by way of presentations to committees
(such as Academic Senate, Council of Deans, and
Enrollment Management), Management Forums and
campus-wide flex day assemblies. Therefore, the
campus not only presents the data but also provides
explanation of the implications with a ready forum in
which to discuss and strategize solutions to concerns
or problems. And finally, the President’s newsletter
is an example of an internal publication that
disseminates information about the campus.

The college is currently developing a system in
which campus representatives may access data
directly and drill down to particular subset of
interest. This system will facilitate data exploration
and be used to support program and service
improvements.  Similarly, the college promotes
independent access to college data through the
Chancellor’s Office Data Mart, empowering users to
make the most of available data.

The dissemination of data about institutional quality
would be meaningless if it were not explained and
communicated effectively. The college relies on
several methods to evaluate how effectively the
campus and public receives information. The most
important method is the periodic community survey,
administered by the office of Public Information and
Marketing. The community survey gathers
information on public knowledge and perceptions
about the college.  The most recent survey,
administered in 2005, found that South Bay residents
held a very favorable opinion of EI Camino College.

Internally, there are also a number of ways that El
Camino College evaluates the effectiveness of its
message. First, staff/faculty surveys frequently ask
questions about communication and information
sharing between administration and staff. In the
Spring 2006 survey, only 39% of faculty and staff
felt that the college communicates openly and
honestly with employees at all levels, while 43% felt
that employees were well-informed. Since that time,
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however, great strides have been made to increase
and improve the ways in which the campus
distributes information.

A second way to discern how well data is
communicated is through Institutional Research
program review. The next review of Institutional
Research services is scheduled for Spring 2008.
Results from this review will inform changes to how
data is shared and explained campus-wide.

Self Evaluation

The college meets this standard. The college uses
assessment results garnered from program review,
assessment of student learning outcomes, campus
surveys and analysis, and accountability reports to
greater or lesser degrees to communicate the quality
of educational and service offerings at EI Camino
College. The college’s new web design and
expanded content plus wider distribution of
assessment reports have provided knowledge and
encouraged discussion and accountability of student
achievement. This effort to communicate
assessment results more broadly is developing and
will continue to expand in the future.

SLO assessments should be summarized and
published to serve both as examples for other faculty
development learning outcomes assessments as well
as to inform the campus community about what
students are actually learning in the classroom. As
stated above, the college intends to invest in a system
to store and display student learning outcomes and
assessment results in the future.

Program Reviews are divided into the three vice
president’s areas and each one is responsible for
ensuring timeline completion. The tables showing
completion are available. The results of program
review recommendations are prioritized at the
division/unit level and may be included in the
program Plan Builder software. These are reviewed
and revised and may be reprioritized by the vice
presidents and recommended for funding.

Planning Agenda
1. Institutional Research should increase the
number of general campus assessment
results,  performance  measures, and
accountability reports published on its
website and presented to constituent groups
and the community at large (1B.5).
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2. The college will invest in a system to store
and display SLOs and SLO-related
documents (IB.5).

6. The institution assures the effectiveness of its
ongoing planning and resource allocation
processes by systematically reviewing and
modifying, as appropriate, all parts of the cycle,
including institutional and other research
efforts.

Descriptive Summary

The college-planning process fosters improvement
by setting ambitious strategic goals and being more
focused on attaining those goals. Recommendations
that were forwarded to the Planning and Budgeting
Committee in the last three years resulted in an
allocation of no less than $3 million dollars for
improvement in programs and services. Examples of
programs specifically affected include Financial Aid,
Release 18 (Datatel Colleague, college data system),
and First Year Experience.

In 2002, the college introduced new planning
software known as Q-Builder for each unit to
develop its plans, budgeting proposals and
evaluation. The software was used effectively for
three years; however, there were some programming
problems with it, making it difficult to continue use.
The college spent the year researching new planning
software in use at another local college. The
software and training were rolled in Fall 2007. The
new software is called Plan Builder, and the units are
currently in the first stage of implementation.

With the planning cycle underway, the college has
begun to close the loop of assessment, planning,
funding, implementation, and evaluation. The
college expects to maintain this cycle and continue to
improve how well it evaluates assessment results in
order to make and/or fund meaningful institutional
initiatives.

One key support mechanism for this process is to
increase research capacity. The return to greater
staffing in research and planning received
resounding support from the college administration,
the PBC, Academic Senate, and the campus at large.
Other programs, such as Career and Technical
Education and some grant-funded projects, are hiring
part-time project-specific researchers. The increased
research and planning capacity will support the
expansion of evidence-based decision making at El
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Camino College.

Self Evaluation

The college meets this standard. The college made a
major commitment to institutional planning and
budgeting starting in 2002. The process continued
through 2005, and a change to a new planning was
sought.  This change slowed progress in the
coordination of planning, budgeting and evaluation;
however, since 2007 with the new Plan Builder
planning software, the college is on the second
generation of planning software.

7. The institution assesses its evaluation
mechanisms through a systematic review of
their effectiveness in improving instructional
programs, student support services, and library
and other learning support services.

Descriptive Summary

There are a variety of ways that EI Camino College
participates in this continuous evaluation process,
from global campus planning to individual course or
service planning. The Comprehensive Master Plan
(2004-2007) suggests a three-year planning cycle
and off-year cycle to assure regular updates and
continuous planning through the Planning &
Budgeting Committee. Regular scheduling of the
program reviews following standard guidelines
assures a systematic review of all areas throughout
campus.

El Camino College uses global data such as student
profile trends and academic performance data to
determine how well it is accomplishing its goals to
provide effective programs and  services.
Information from external reports, such as the
Accountability Reporting for the Community
Colleges (ARCC) report, also provides indirect
indicators of overall college effectiveness over time.

The college also focuses in on academic
performance and accessibility as well as to conduct
financial, service, and curriculum needs assessments.
Program review is the tool used to evaluate the
effectiveness of campus programs and services. El
Camino College’s plan is to review programs and
services every six years. This process has been
accelerated to a three to four year time frame so that
all programs will be reviewed under the
comprehensive campus review currently underway.

Using a standard schedule of program reviews for
each vice president's area ensures that every
instructional program, student support service, the
library, and other learning support service is
examined and assessed on a regular basis. Areas
needing improvement that would require action plans
and additional funding are then closely reviewed and
prioritized by the vice presidents before moving the
recommendations forward to the PBC and the
President.

Each program review contains a program overview,
including a linkage to recommendations from
previous reviews; program statistics; curriculum
discussion (for academic programs); program
requirements (staffing, equipment, planning, student
learning or service outcomes); and recommendations
for improvement.  Each vice president's area
designates which departments or programs are to be
reviewed each year.

Student opinion surveys provide valuable evidence
that directly informs needs assessments and can
indirectly evaluate student performance through
student self-perception and evaluation. Not only are
nationally-benchmarked  surveys  administered
biannually, with special focus surveys in alternating
years (e.g., distance education), individual
departments frequently administer surveys to
students and occasionally faculty for supporting
evidence in program review. When used, results
from these surveys are included in the review
document.

El Camino College began its most recent cycle of
program reviews in 2001-02, completing 41 of 53
programs in Academic Affairs and all but one
program in Student and Community Advancement.
Administrative Services uses a flowcharting process
to identify areas for process improvement with
ongoing 90-day reporting periods.

A critical and growing component of the evaluation
process is the student learning outcomes (SLO)
assessment cycle. Faculty and campus leaders who
have created SLOs are immediately developing
related  assessments to  evaluate teaching
effectiveness in each area. Following one cycle of
assessment, faculty will reflect on results to
determine how instruction, materials, or facilities can
be modified to improve student learning.
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Self Evaluation

The college meets this standard. EI Camino College
has well-structured program review templates that
foster in-depth systematic analysis of program
details. In addition, the Administration evaluates the
entire  review document and forwards the
recommendations to the Planning and Budgeting
Committee when considering funding requests.
Program reviews are posted on the Academic Affairs
website for anyone to review. The review should be
consulted after the review process is complete to
enhance the linkage of program improvement and
goal evaluation.

The addition of the Compton Educational Center
under EI Camino College has had a definite impact
on the evaluation of programs.  First, some
departments have been more heavily affected by the
Compton partnership than others, such as many of
those under Administrative Services. This factor
may contribute to reduced efficiency and service to
the main campus which may be noted in a program
review.
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Data from Compton courses will be included in
reviews conducted in 2008 or later now that
sufficient data has accumulated. An issue likely to
arise is that differences in student goals and
academic preparedness between the two campuses
might affect outcomes. In response to this concern,
future program reviews will display data and
summarize conclusions separately for each campus.

El Camino College demonstrates strong commitment
to a mission that emphasizes achievement of student
learning and to communicating the mission internally
and externally. The institution uses analyses of
quantitative and qualitative data and analysis in an
ongoing and systematic cycle of evaluation,
integrated  planning, implementation, and re-
evaluation to verify and improve the effectiveness by
which the mission is accomplished.

Planning Agenda
1. The College will reassess the program review
models and the SLO assessment process after
the current cycle is completed (1B.7).
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Standard I1: Student Learning Programsand Services

Theinditution offers high-quality ingtructional programs, sudent support services, and library and learning
support servicesthat facilitate and demonstrate the achievements of stated student learning outcomes. The
ingtitution provides an environment that supportslearning, enhances sudent understanding and
appreciation of diversity, and encourages persona; and civic regponsbility aswell asintellectual, aesthetic,

and personal development for all of its sudents.
A. Ingructional Programs

The indtitution offers high-quality ingtructional
programs in recognized and emerging fields of
sudy that culminate in identified sudent outcomes
leading to degrees, certificates, employment, or
trandfer to other higher education inditutions or
programs consgtent with its misson. Ingructional
programs are sysematically assessed in order to
asaure currency, improve teaching and learning
drategies, and achieve stated student learning
outcomes. The provisons of this sandard are
broadly applicable to all ingructional activities
offered in the name of theinstitution.

1. The inditution demondrates that all
instructional programs, regardless of location
or means of deivery, address and meet the
misson of the ingitution and uphold its

integrity.

Descriptive Summary

The mission of EI Camino Collegeisto offer quality,
comprehensive educationa programs and services to
ensure the educationa success of students from our
diverse community. The college offers programs" 2
in trander, education, career technology,
devdopmental education, basic sills, non-credit
instruction, community education, enrichment
programs, and economic development programs.

El Camino College is dedicated to fulfilling its
misson and upholding its integrity in al programs
offered by the college at the main campus as well as
a the Compton Center® and other off-campus
locations. Through careful planning and review of
curriculum, the program review process, regular
faculty evduations, articulation with transfer
schools, and compliance with outsde accrediting
bodies for some vocationad programs, EI Camino
College continually demonstrates the integrity of al
academic offerings.

As new curriculum originates at the ingructiona
divisona leve, the initiators are required to
document how the course will fit in the current
program and meet the college’'s mission and goas.”
The proposed curriculum is reviewed by the division
curriculum committees and moves forward if
approved to technica review and isthen reviewed by
the College Curriculum Committee (CCC).> © If
courses are approved by the CCC, they are
forwarded to the Office of the Vice Presdent of
Academic Affairs for find review and approvd by
the Board of Trugstees. All new courses that are
designated as transfer courses are sent ether to the
CSU Genera Educational Committee or the IGETC
committee for review and articulation. There are
some programs a the College like Radiologic
Technology, Nursing, and Respiratory Care that
require external review and certification. The
Paralegd Studies Program aso requires gpprova of
al changes by the American Bar Association
Education Committee. The collegeis engaged in the
datewide effort to improve ingruction and
curriculum in the basc sills program and is
currently engaged in a partnership Title V Federd
program to improve mathematics ingruction with a
focus on developmenta education.

The college has a well-thought out program review
process in place in Academic Affairs’ and Student
Services® ° During the program review process
faculty are asked to evaluate the overall curriculum,
identify new trends and or emerging technology, and
determine whether or not new courses and or
programs need to be egstablished. Both areas have
made dgnificant steps to review their respective
programs and are placing the recommendations from
those program reviews in unit plans to potentialy
receive funding.

The college was established 62 years ago, and during
this time took great pride in the development of a
comprehensive general education transfer program’®
" and in career technical programs. The college has
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course offerings that meet al of the generd
education criteriafor an Associate of Arts degree and
tha trander to the CSU, UC, and private
univergties.  The college employs a full-time
articulation officer to ensure that al programs are
current and articulate to the CSU, UC, and private
univergities. All ingructiona programs are assessed
for currency on a six-year cycle of course review®
by the CCC. Each division isrequired to review and
update courses any time changes are made to the
general course outline in order to keep the courses
current.  Certificates in career track courses and
programs are responsive to changes in the labor
market based on student enrollment and the advice
from advisory committees. In addition to Career and
Technicd Education (CTE), gaff development and
sabbaticals, faculty in vocationd programs are
encouraged to take advantage of professona
development opportunities and short-term training
avallable in ther regpective fidds. Some of the
vocationa faculty are certified by externad agencies
in their respective fields. Tied into regular course
review and revison are the required program
reviews for each mgor program discipline group.
The college is not organized into academic
departments; ingead, discipline groups within each
of the eight ingtructiona divisons are recognized as
the operationa unitsfor course offerings.

The college is fully engaged in the implementation
of Student Learning Outcomes (SLO)® and
assessment.™ To support this program, the college
appointed two SLO coordinators in the ingtructiona
program and one in the Student Services program.
The coordinators report to the Vice President of
Academic Affairs and the Vice Presdent of Student
Services respectively; in addition, the coordinators
make regular reports to the Academic Senate. The
college is taking a very sysematic approach to
training faculty to develop SLOs and assessments.
The college has dedicated the last three magor
institutional flex daysto SLO training, and since last
fal has scheduled assessment of learning weeks so
that faculty can work with each of the coordinators
or their respective divison representatives on the
Assessment for Learning Committee to develop their
individual course SLOs and assessment programs.
The SLO coordinators write a find report™ each
semester detailing accomplishments, the number of
courses that went through the SLO development
process and the courses that began the devel opment
of assessaments. All of thisinformation is detailed by
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divison and pogted online. The Vice Presdent of
Academic Affairs makes reports on the satus of
accreditation and the progress of SLOs to the Board
of Trustees.'®

Compton Center has appointed faculty SLO
Coordinators whose  responsbilities  include
representing Compton Center on the Assessment of
Learning Committee (ALC) and other college leve
SLO meetings on the man campus and to
communicate back to the Center faculty on aregular
bass.

Sdf Evaluation

The college meets the standard. The college is in
good standing with the Accrediting Commission and
al other externd organizations involved in the
certification of programs. The college employs a
grong faculty and meets the full-time faculty
obligation required by the State of Cdifornia. In
addition, the college has strong enrollment; currently
25,000 students per semester. The college ranks as
one of the top ten trandfer schools in the state and
enjoys an excdlent reputation in the community.
The latter statement is based on the information
gleaned from community surveys that were
adminigtered by an externd organization two years
ago. Inthese community surveys, the college ranked
in name recognition amost equaly with University
of Cdlifornia & Los Angeles and the University of
Southern Cadlifornia. In other words, the community
surveyed knew about EI Camino College when
asked and in genera expressed very high opinions
about the reputation of the college.

The college is in the process of assembling multiple
sources to use as resources to assess learning
outcomes. One resource that looks promising is the
Accountability Report for Community Colleges
(ARCC) that is created by the Sysem Office. The
ARCC contains meaningful measures of academic
progress on many aspects of community college
education: academic achievement and transfer,
vocationa education and basic skills success, and
ESL and basc skills improvement (continuing
through and succeeding at higher levels of course
work). Basc sills improvement is an especially
important indicator of learning outcomes since the
rate acts as a gauge of student progress from basic
skillsto college-level work.

The college experiences healthy performance rates
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on most of these measures, showing either growth or
gabilization over the past four years. The Compton
Center has experienced declines across most
measures during the first year of the EI Camino
College partnership. However, this is likdy due to
the upheaval of accreditation loss. Due to efforts on
both campuses, performance is expected to improve
by next year’ s report.

a. Theingtitution identifies and seeks to meet the
varied educational needs of its students through
programs conssent with their educational
preparation and the divergity, demographics,
and economy of its communities. Theingitution
relies upon research and analyss to identify
sudent learning needs and to assess progress
toward achieving stated learning outcomes.

Descriptive Summary

El Camino College is committed to providing
opportunities and accessbility to students of varied
ages, cultures, ethnicities, abilities and backgrounds.
The faculty, counselors, adminigtration, and staff
work together to serve the community asit continues
to change. ECC enhances its diverse community as
it supports the misson of ensuring student success
by offering qudity, comprehensve educationa
opportunities.

El Camino College provides ingruction at both the
El Camino College Campus in Torrance and the El
Camino College Compton Educational Center in
Compton, which primarily serves resdents of the
Compton Community College Didtrict.

The ECC Didrict includes the cities of El Segundo,
Hawthorne, Hermosa Beach, Inglewood, Lawndale,
Lennox, Manhattan Beach, Redondo Beach, and
Torrance. ECC's Demographic Data profile (based
on census 2000) indicates that the ECC Didtrict is
38% white, 30% Latino, 17% African American,
11% Asan, and 4% composed of Native Americans,
Pacific Idanders, persons of two or more races, and
persons of other race. The digtrict is 49% male and
51% female.'®

The ECC student body is 55% female and 45% mae.
The ethnicity data for ECC sudents indicates
approximately 32% L atino, 21% white, 18% African
American, 13% Adan, 4% Filipino, and 12% Native
Americans, Pecific Idander, Unknown or Declined
to dae. The largest ECC didrict enrollment
categories consist of groups ages 18 and 19 year olds
(approximately 13% of tota enrollment each) In
addition, approximately 12% of our sudents are age
2510 29 and 12% are age 30 to 39.%°

ECC Didrict* ECC Student Body
White 38% White 21%
Latino 30% Latino 32%
African-American 17% African-American 18%
Asian 11% Asian 13%
All other 4% All other 16%
Femde 51% Femde 55%

*|t should be noted that the ECC service areais not limited to the ECC Disdtrict.
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Compton Didrict ECC Compton Center Student Body
White 6% White 2%
Latino 67% Latino 37%
African-American 19% African-American 50%
Asian 6% Asian 2%
All other 2% All other 9%
Femde 49% Femde 67%

The Compton Didtrict encompasses al or most of the
following cities parts of Carson, Compton,
Lynwood and Paramount. The area of North Long
Beach is dso included due to its close proximity to
Compton Center. The digtrict is 51% male and 49%
female. Based on 2000 census figures, the digtrict is
67% Latino, 19% African-American, 6% White, 6%
Asan, and 2% American Indian, Pacific Idlander,
persons of two or more races, and persons of other
race.”

At the El Camino College Compton Educationa
Center, figures for Fall 2006 indicate that the sudent
body is 50% African-American, 37% Latino, 2%
Asian, 2% Filipino, 2% white, and 7% Pecific
Idander, Native American, unknown, or other. The
sudent body at the Compton Center is 67% female
and 33% male?®

Research completed by ECC's Ingtitutional Research
gaff for Spring 2006% indicates that the EI Camino
campus is successfully achieving its goas when
serving students, including 17-21 year olds, Latinos,
Pecific Idanders, and out of state and international
gudents. The college continues to address strategic
recruitment efforts based on location and type of
student, such as traditiond college-age students and
working adults. Particular atention has been given
to maintaining and increasing enrollment at the ECC
Compton Center during the last two school years.
Demographic change in the area served by the
Compton district will require new approaches as
ECC works to ensure that the Compton Center
recovers from the declines in enrollment brought
about by the loss of accreditation and its trangition to
a Center of EI Camino College.
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El Camino College ensures high quality programs
and proper assessment of educationa preparation in
avariety of ways. The faculty, including both the El
Camino campus and the ECC Compton Center, is
comprised of over 1054 full and part time instructor
(890 a the main campus and 164 at the Compton
Center). Thelast survey indicated that 90% possess
a least a magster’s degree and 25% have doctora
degrees. Furthermore, all classes and programs meet
the minimum requirements of the Cadifornia
Community Colleges Board of Governors as stated
in the Cdifornia Administrative and Education
codes.

In addition, a four step matriculation process is in
place to support dudents educational goas.
Matriculation condss of 1) filing a college
gpplication for admisson and declaring a god, 2)
participating in assessment for educationa planning,
3) paticipating in a new dgudent orientation
(combined with regigtration and assessment), and 4)
preparing an educationa plan with a counsglor.

To supplement the regular programs, the varied
needs of the EI Camino community are being met
through programs such as Puente, Project Success,
First Year Experience, and Learning Communities,
Honors Transfer Program, MESA, and the
innovative Women in Technology program.

Student-learning needs and educationa preparation
are assessed through assessments and tests including
the following:

1. English Placement Test

2. English as a Second Language Placement
Test

3. Mathematics Placement Test

4. Chemigry Placement Test
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Assessment tools are vaidated to assure that students
enroll in classesthat are appropriate to their needs.

During thefdl of 2005, ECC' sIndtitutional Research
Office completed an Academic Peformance
Profile?® that included comparisons of performance
measures with five comparable Cdifornia
Community Colleges (Cerritos, Long Beach City,
Mt. San Antonio, Pasadena City, and Santa Monica).
These colleges were chosen because, like ECC, they
are large, urban/suburban, ethnicaly diverse, and in
sngle-college digtricts.

The Profile addresses academic performance five
aress,

Course Retention and Success
One Y ear Persistence
Completions (degrees or transfer -
preparedness)

Trandfer to UC/CSUs

Degrees Conferred at UC/CSUs

wN P

4.
5.

The study reveded that “the academic performance
of ECC gtudents, compared with those of its closest
peers, is farly consstent and central.” The Profile
notes that exceptions to this included “one year
persgence,” in which ECC rated near the top, as
well as higher performance in the degregtransfer
completion rate, where ECC ranked third among the
five comparison schools. Also noted was ECC's
third place ranking for UC transfers. However,
ECC's success and retention rates were found to be
in fourth place.

The profile aso indicates that ECC student course
retention rates during the period from Fal 2001 to
Fall 2005 resulted in a modest decline following four
years of sability. In the area of course completion
and trandfers, ECC had a fairly stable rate based on
historicaly high performance rates.

Additionally, the Accountability Reporting for
Community Colleges (ARCC) indicates that ECC's
degree, certificate, and trandfer rates during a ten
year span resulted in completion rates of 49% for
2003-04, 50% for 2004-05 and 51% for 2005-06.
Over five years, ECC's trander rates to the UC and
CSUs showed steady increases.

The ECC Assessment of Learning Committee (ALC)
deve oped core competencies and submitted them for

ratification to the Academic Senate in Spring 2007.
The core competencies include the following and are
described in detail in Standard I:

Content Knowledge

Critical Creative and Andytica Thinking
Communication and Comprehension
Professona and Persond Growth
Community and Collaboration

grwWNE

Sdf Evaluation
The College meets the sandard.

b. The institution utilizes delivery sysems and
modes of indruction compatible with the
objectives of the curriculum and appropriate to
the current and future needs of its sudents.

Descriptive Summary

All courses offered under the auspices of EI Camino
College, whether on campus or off, in face-to-face
mode or as a hybrid or distance education offering,
are based on a course outline which includes learning
objectives. The curriculum process ensures that
courses to be offered via digance learning are
reviewed and that integrity is maintained.

In recent years, the use of technology in the
classoom has transformed classroom ingruction,
and currently many classsooms include internet
access and projection sysems, alowing for easy use
of PowerPoint, video clips, and other interactive
methodologies. A project is underway to provide
auto response sysem for classroom use, which will
enable instructors to receive ingant feedback on
dudents underganding of the materid being
presented.

To ensure that ingructiond methods fit the
objectives and content of courses, courses are
reviewed at the divison level and at the college level
by the College Curriculum Committee. The college
curriculum forms require faculty to respond to a
section that details the methods of ingruction, and
the originators must explain and jugtify the methods
of instruction that include lecture, lab, discussion,
multi-media presentations, demondgration, group
activity, role-play/amulation, guest speskers and
fiedd trips or other methods. Delivery methods are
evaluated through program review and through
classsoom observations when faculty are evauated;
however, mog faculty dso employ some form of
dudent evauation a the end of the semeder.
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Generdly faculty members review ther students
performance on the examinations to ensure that
sudents are learning the information and are able to
demongrate their knowledge and skills throughout
the semegter. All of the faculty members are in the
process of developing SLOs and assessments of the
SLOs with the god of improving instruction. This
process is in development and the faculty are
learning the methodology. The expectation isthat as
faculty members <kills with the use of SLOs
improve, their instructional programs will aso
improve.

Dialogue about student learning in ingruction
happens in a variety of forums which include the
formal process of course review and development,
SLO deveopment, program review, articulation
efforts, and sudent performance.  The college
regularly reviews student performance in dl classes
and pogts this information on the website under the
Ingtitutional Research and Planning page®* The
college employs a full-time articul ation officer that is
an ex-officio member of the College Curriculum
Committee. Asthe UC, CSU or IGETC committees
require information to update the articulation
agreements, the articulation officer will transmit that
information to the appropriate discipline group or the
dean of the divison for revisionsto the curriculum.

The college pays a great ded of attention to student
enrollment in al courses and programs as a first
indicator of the relevance of the course. When
enrollment declines in a program, the faculty and the
dean are encouraged to examine the reasons for the
decline. With the advent of online ingruction,
additional care is given to monitoring student
performance and comparing it to in-class ingruction.
If Sgnificant differences between online and in-class
instruction begin to appear, the faculty member and
the dean are asked to review the reasons for the
differences. Overdl, the differences in student
performance in online classes and regular courses do
not appear to be sgnificant, yet we are aware that the
drop rate in online classes is higher than in regular
classes.

Since 1970, ElI Camino College has offered Digtance
Education courses. Distance Education includes a
variety of ddivery methods including cable
televison, videoconferencing, videotape, DVD, and
Web-based ingtruction.
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The Digtance Education Office supports both faculty
and students by preparing and digtributing materials
(student handbooks, guidelines, faculty contact
information, etc.), maintaining the program website,
and answering questions in person, by phone, and by
email. The office has responsibility for working with
instructional  divisons, ITS, admissions, the
bookstore, and other campus departments to manage
al program elements.

The Digance Education Advisory Committee
(DEAC) meets once a month and has responsibility
for developing guidelines, policies, and procedures
for digance education courses, reviewing new
distance education proposas, and recommending
program goals. The committee includes faculty,
managers, and key daff from various areas of
campus.

Currently, 102 courses are approved by the CCC to
be offered via Distance Education (DE). During the
2006-2007 academic year, 140 sections of DE
courses were offered, enrolling 4,139 students. Most
of these sections were online courses.  The number
offered by the televison delivery format has declined
due to student preference for online courses.

In 2006, the Vice Presdent of Academic Affars
established a Digtance Education Task Force with a
goa of growing the Distance Education program.
The Task Force prepared and approved a plan after
consultation among DEAC, the Academic Senate,
the Technology Committee, and other groups on
campus. The plan cdlsfor agoal of 150 sections per
semester to be offered by Fal 2008 and for
providing the necessary support to ensure a qudity
program. This represents a 114% increase in the
current program.

All distance education courses at EI Camino College
must meet the same standards of quality that apply to
traditional classsroom courses. The college follows
the guiddines provided in Title 5 regulaions
regarding offering distance education courses
throughout the curriculum. All online courses are
credit and most are transferable.  The courses must
go through a rigorous review before they are
gpproved for online ddivery. This process is
outlined in the Distance Education Guidelines and
College Curriculum Committee procedures. The
Divison Curriculum Committee must approve each
course, and the Distance Education Advisory
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Committee reviews the courses before submission to
the CCC. The college places emphasis on ensuring
effective regular contact between gudents and
faculty and maintaining content and assessment

integrity.

Guiddines and procedures for al aspects of the
distance education program include faculty selection,
course scheduling, new course proposal, class sze,
training requirements, and intelectua property
rights.

The Distance Education Office and Advisory
Committee (DEAC) has begun the process of
evaluating the delivery of degrees soldly by distance
education. El Camino College currently offers over
49 generd education courses through distance
education.

Sdf Evaluation

The College meets the gandard. The CCC and the
Divison Curriculum Committees work well to
ensure that al courses meet the standards of
excdlence and require the appropriate scholarship
and rigor for studentsto complete their sudies.

On reviewing the reaults of student performance
comparing online and traditiona classroom the
college recognizes the need to more fully develop
support  services for dudents utilizing online
instruction.  Included in this is a need to help
dudents evaduate their own level of skill and
preparation for enrolling in online courses. A
possible approach for this self-evaluation may be a
requirement for al online students to take a sdf-
evaluation assessment test to measure their kill and
preparation for online instruction.

While the college supports ample opportunities for
faculty members to improve their skills in teaching,
more faculty members should be encouraged to
participate. The college regularly offers the On
Course workshops, Great Teachers workshops, and
other faculty development opportunities, however,
while the attendance is strong, more faculty members
should be engaged in participating in these
workshops.  All remodded and new classrooms
snce 2003 include what is being called the Smart
Classroom instructional technology that is yet to be
evaluated in terms of improving student learning.

The college stays current, offering courses utilizing a

various modes of ingruction to meet the objectives
of the curriculum and students needs. Traditiona
classsoom ingruction has been enhanced through
technology, and distance learning has transitioned
from primarily video-based formats to mainly online
COUrSES.

Planning Agendas

1. The college will evaluate the progress of
SLOson aregular bass (I1A.1.b).

2. The college will encourage more faculty
members to take advantage of professonal
devdlopment opportunities on the main
campus and at the Compton Center (11A.1.b).

3. The college will continue to evauate the
effectiveness of online ingtruction on student
learning (I11A.1.b).

c. The inditution identifies gudent learning
outcomes for courses, programs, certificates,
and degrees, assesses student achievement of
those outcomes, and uses assessment results to
make improvements.

Descriptive Summary

The college began its compliance with the SLO
mandate in Fall 2004°° with the formation of an SLO
task force to investigate how to respond to the new
ACCJIC dandards asking community colleges to
create and assess SLOs.  The members of this task
force looked at examples from other schools and
attended  workshops to asss¢ with the
implementation of SLOsat ECC.

During the next academic year 2005-2006, severd
members of the original task force formed a smdler
task force and created a draft of nine Ingitutional
Learning Outcomes (ILOs).”® This task force
recommended that SL O coordinators be gppointed to
facilitate the process of this implementation. Two
SLO coordinators were gppointed at the end of
Spring 2006. A third SLO coordinator was added
later in the year.

During academic year 2006-2007, SLO
implementation began in earnest. The task force was
dissolved, and in its place, a college-wide committee,
called the Assessment of Learning Committee,®” was
formed. One of the first tasks of this committee was
to reformulate the Ingtitutional Learning Objectives
into more formal core competencies. Input regarding
the content of these core competencies was requested
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from the campus at large. At the end of the drafting
process, the committee developed five core
competencies, which the committee as well as the
Academic Senate, thought reflected the learning
goals of the entire campus. The Academic Senate
retified these core competencies on March 6, 2007.

The Core Competencies are as follows®

Students completing a course of study at El Camino
College will achieve the following core
competencies.

1. Content Knowledge: Students possess and
use the knowledge, skills and abilities
gpecific to a chosen discipline, vocation or
career.

2. Criticd, Creative and Andytica Thinking:
Students solve problems, make judgments
and reach decisons using critica, creative
and analyticd Kills.

3. Communication and  Comprehenson:
Students effectively communicate in written,
verba and atigic forms to diverse
audiences.  Students comprehend and
respectfully respond to the ideas of others.

4. Professonal and Personal Growth: Students
exhibit saf-esteem, respons ble behavior and
persona integrity. Students are reflective
and intdlectudly curious,; they continue to
improve themsel ves throughout life.

5. Community and Collaboration: Students
gppreciate local and globd diversty and are
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respectful and empathetic during personal
interactions and competitions.  Students
effectively collaborate and resolve conflicts.
They are responsible, engaged members of
society, who are willing and able to assume
leadership roles.

The committee aso asserts that these core
competencies would serve as the framework
(metaphoricaly, “folders’) under which program-
level and course-level SLOs and assessments are
organi zed.

The faculty are primarily responsible for the creation
of SLOs and assessments a the course level and
program level. SLO assessment committees exist in
each divison to coordinate these efforts. The
gpproach to SLOs and assessments that EI Camino
College adopted was to create SLO datements,
assessments, and rubrics at the same time in order to
insure that al three components were aligned.

The coordinators, dong with the Assessment of
Learning Committee, developed forms for SLO
assessment  proposals. An assessment  audit
guestionnaire is used to encourage faculty to think
about assessments aready in place. When this Sdlf-
Study began, there were some thirty-five course-
levd SLOs, with assessments and rubrics under
development.® At the present time 323 courses have
developed SLOs with 31 courses in the process of
assessment.
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Summary of Progress (After Spring 2008 Flex Day)

Courseswith Coursesassessing |Programswith at least | Program-level

Divison / Unit at leas oneSLO | at least oneSLO |oneprogram-level SLO | SLOs assessed
Behaviora and 31 1 1 0
Socid Sciences
Business 56 0 2 0
Fine Arts 65 8 1 0
Health Sciences 71 13 3 1
and Athletics
Humanities 45 1 1 0
Industry and 21 5 1 0
Technology
Learning Resources N/A N/A 5 1
Mathematical Sciences 6 2 1 0
Natura Sciences 28 1 1 1
Student Services N/A N/A 11 2
Total 323 31 27 5
Sdf Evaluation around SLOs takes place regularly at dl levels.

The College mests the standard. According to the
Commission’s “Rubric for Assessment of Progress
Towards Implementing a Student Learning
Outcomes Framework at a Community College’,*
El Camino College is currently in stage 2 (SLO
framework devel opment). According to the
ACCJC’s mandate that colleges complete their SLO
framework (stage 3) by 2012, ECC iswell poised to
meet this deadline.

Since Fall 2006, ECC has made significant and rapid
progress. Given ECC’s unique approach in writing
SLO gaements, assessments and rubrics at the same
time, and immediately assessing, faculty have been
able to see the whole process. This has led to less
faculty resentment toward the process, and a
widespread acceptance of not only the SLO mandate,
but also the philosophy behind it: using complete
assessment cycles to improve dudent learning.
While faculty resistance gtill does exid, it islessened
by the fact that they do not fed like they are just
rewriting course objectives, but rather they know that
SLO statements are only an entrée into the larger
process of assessment and improving <udent
learning.

While ECC has a lot of work to do to achieve full
implementation of SLOs and assessments, the
process is on the right track. Some posdtive
devdopments include the following.  Dialogue

There is an active Assessment Committee, known as
the “Assessment of Learning Committee,” which is
charged with building the SLO framework and
which regularly reports to the Academic Senate.
Plans are in place to link SLOs to program review
and curriculum review. Resources have been
dlocated to support the SLO process, including
release time for three faculty co-coordinators (two
from ingructional and one from student services),
regular saff development activities (flex days and
the “Assessment of Student Learning Week” every
semedter), as well as technica assgtance to hep
build an SLO and assessment database which linksto
program review documents and course outlines.
SLO and Assessment report forms have been
developed and are used to document the process.
Plans exist to develop a method for assessment of
core competencies and implement it by Fall 2009.

A particular struggle has been the question of how to
involve the Compton Center in this process. While
Compton faculty have been present at the last severa
flex days, as well as other meetings on the ECC
campus, this has not proved to be enough to involve
them completely in the process. However, we
believe that this reflects the larger difficulty of
bringing two culturaly and dructurally different
campuses together and is not specific to the SLO
process.
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Planning Agenda
1. During Fal 2008 flex day, dl programs will
come up with plans to meet the following
deadlines (11A.1.0):

 All courses will have an SLO and
assessment plan in place by the end of
Fall 2009.

e All programs will write a first draft of
their program/degree SLOs by Spring
2009.

e All programs will continue assessing
SLOs. Number of assessment cycles
completed by each program will depend
on the size of the program.

- Small programs (5 or fewer full-time
faculty)  will complete  one
assessment cycle per year.

- Medium programs (6 to 12 full-time

faculty)  will complete  two
assessment cycles per year.

- Large programs (13 or more full-time
faculty) will complete three
assessment cycles per year.

2. The College will develop an assessment
instrument for the core competences to
improve the general education ingructional
program (I1A.1.c).

3. The College will finish building an online
SLO and assessment database which will
give personne a both campuses access to
SLO and assessment reports. This will dso
sarve as the bass for linking SLOs to
program and curriculum review processes
(I1A.1.0).

2. The inditution assures the quality and
improvement of all instructional courses and
programs offered in the name of the
ingtitution, including collegiate, developmental
and pre-collegiate courses and programs,
continuing and community education, study
abroad, short-term training courses and
programs, programs for international sudents,
and contract or other special programs,
regardless of type of credit awarded, delivery
mode, or location.
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a. The inditution uses edtablished procedures to
design, identify learning outcomes for, approve,
adminiger, ddiver, and evaluate courses and
programs. The ingtitution recognizes the central
role of its faculty for establishing quality and
improving ingructional coursesand programs.

Descriptive Summary

El Camino College, in keeping with its mission
datement, offers a wide variety of educationa
programs. These include both collegiate and pre-
collegiate credit, non-credit, and community
education courses both in person and online, and
study abroad. It aso offers courses for internationa
students through the EI Camino Language Academy,
aswdll asin the credit program, and it offers contract
education through the Business Training Center.

El Camino College uses policies and procedures to
design and identify learning outcomes for, approval,
adminidration, delivery, and evaluation of courses
and programs. Established methods both for course
design and review, and for program review, are
discussed and followed by faculty, staff, and
adminigrators.

Courses, as well as mgors and certificates, are
designed, revised, and evaluated according to
Academic Senate policies and procedures outlined in
the Curriculum Handbook for EI Camino College,
and the Cdifornia Community Colleges Course and
Program Approva Handbook. The ECC handbook
is updated yearly and iswiddy distributed, including
to al divison offices. The handbook dso is
available online a the College Curriculum
Committee (CCC) website® as ae dl forms
required for curriculum proposals. Faculty
proposing or revisng courses, maors, and
certificates recelve assstance from divison
personnel, from the CCC website, from the CCC
chair, and from the Curriculum Advisor.

New courses must be proposed through use of a
Proposal for New Course form (CCC Form 2). The
course itself is outlined on a Course Outline of
Record form (CCC Form 1). In Spring 2007, the
gpprova process for Distance Ed course delivery
was sreamlined by including DE expert faculty on
al Divison Curriculum Committees and eliminating
the requirement for approvd by the Disance
Education Advisory Committee (DEAC).
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Existing courses are reviewed and revised through
use of a Proposa for Course Revision form (CCC
Form 3). Faculty members play an essentid role in
the design, review, evduation, and revison of
courses, asdiscussed in Section 11.2.c.

All new and revised courses must meet established
gandards for credit and non-credit courses, and have
documentation for the establishment of conditions of
enrollment: prerequisites, corequisites, advisories,
and enrollment limitations. The CCC itsdf is
chaired by a faculty member and has eeven voting
faculty members and two voting adminigtrators.
Additional ECC personnd, including the
Articulation Officer, the Curriculum Advisor, and
the Matriculation Officer, serve in ex officio
postions. The committee meets twice a month, and
a prepared schedule sets the curriculum review
timeline for each semeder.

The review of courses and programs is closdy
related, but separate procedures alow for targeting
and revising specific courses when a program is not
conducting program review. Academic programs are
reviewed according to an established five-part
procedure, and program reviews are scheduled and
coordinated by the Office of the Vice Presdent of
Academic Affairs. Each program review is
undertaken by faculty within that program, and they
useingitutional data, student and faculty evauations,
trend spotting, discussion, and reflection to arrive at
athorough evaluation of the program.

Procedures for course review and program review
lead to assessment of quaity and improvement at the
course and program level. Additionaly, course and
program faculty are responsible for identifying
gppropriate student learning outcomes.  Student
learning outcomes are being established for each
course and program. Each department within its
divison has identified committees responsible for
SLO development for each course and program.
These SLOs guide course development and revision
and program review/evaluation. At the course level,
SLOs are tied directly to course content through
stated course objectives.

Credit and non-credit courses are approved a the
faculty, division, and college level. Each divison’'s
curriculum committee reviews, discusses, revises,
and approves new and existing course proposals
before forwarding them to the CCC. The College
Curriculum Committee must review, evauate and

approve dl new or revised courses before they are
presented to the Board of Trusteesfor approval. The
current processes effectively guide and administer
both courses and programs.

At the program leve, current procedures lead to
assessment of quality and improvement in programs
through shared didogue and god-setting, and as
program review is tied directly to program funding,
program needs and recommendations set by program
faculty inform and guide the Planning and Budgeting
Committee (PBC) as they review stated program
needs and recommendations when funds ae
requested.

Courses and programs undergo rigorous examination
in order to maintain high sandards.  Course
evaluations result either in revison according to the
CCC' s established procedures for course revison, or
in retiring the course if the course no longer meets
the needs of its program or the campus community.
Programs are reviewed and evaluated every six years
to assess program needs and to provide
recommendations. Programs within departments and
divisonsare reviewed on arotating bas's.

Sdf Evaluation

The college meets the sandard. The inditution
assures that it relies on faculty expertise for
establishing the quality of its courses and programs
by making faculty discussion and decision-making
the firg and most crucid step in course review and
revison and by assigning faculty the centrd role in
evaluation and goad-setting for al programs via
program review procedures. Current curriculum
review guidelines suggest a Sx-year course review
cycle. However, the workload of the CCC prohibits
asx-year review cycle. A six-year review cycleisa
more manageable goal, as well as curriculum review
accomplished through program review, given the
number of courses, mgjors, and certificates offered at
ECC.

The CCC under the direction of the current chair
devdoped new online web based course
management oftware to ease the development
proceses. The software is available for faculty to
use and was launched in Fall 2007. The use of the
software may expedite the curriculum review process
shortening the time needed for the committee to
review courses. The CCC in coordination with the
Office of Academic Affairs Curriculum Advisor is
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generaly effective at overseeing the curriculum
review process. The Curriculum Advisor is a full-
time posdtion.

With the growth of courses now offered online has
come growth in faculty Distance Education
expertise. Designating one faculty Digtance
Education expert in each divison as a dtting
member of each divison curriculum committee will
sreamline the approva process.

In spite of its heavy workload, the CCC's work on
campus development of an engineering technology
program and an extensve non-credit ESL program
are among recent CCC accomplishments.

b. The inditution relies on faculty expertise and
the assgance of advisory committees when
appropriate to identify competency levels and
measurable sudent learning outcomes for
courses, certificates, programs including
general and vocational education, and degrees.
The inditution regularly assesses sudent
progress towards achieving those outcomes.

Descriptive Summary

El Camino College has darted building a
comprehensive assessment program that is led by
faculty. The Assessment of Learning Committee,
made up of faculty, is tasked with creating and
assessing ingitutiona-level SLOs. This committee
condsts of faculty representatives from each
academic division, the Compton Center, and student
servicescounsding, along with some ex-officio
members—the Vice Presdent of Academic Affairs,
an academic dean, the inditutiona researcher, and a
student services dean. Finaly, each divison has an
SLO and Assessment advisory committee which
condsts exclusvely of faculty members, with
academic deans teking on an organizationd or
supporting role.

Student progress towards achieving the outcomes
identified by the faculty is assessed as part of the
SLO cycle. One reault of the SLO program is greater
emphasis on clear satements of expectation, usually
through the use of rubrics. Faculty members have
increased their use of rubrics, adding to the level of
trangparency and dlowing dudents greater
understanding of how to achievetheir goals.
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At this time, the faculty primarily relies on grades
and testing processes to evauate the effectiveness of
sudent learning. Some are beginning to use SLOs,
though this is in the developmental stage. The
college expects that once faculty members begin to
get the gist of the SLO assessments, they will have
data based on classoom research to assess the
student learning outcomes in their respective courses.
Allied Hedth Programs pay more dtention to
student outcomes than other programs because they
are externdly accredited and ae required to
demonstrate minimum student competencies.

Sdf Evaluation

The college meets this sandard. Some programs
such as Nursing are required to perform an annua
slf evduation; however, others rely on Career
Technology Education (CTE) program review as the
magjor source of program evauation.  Career
Technology programs receiving CTE funding are
required to respond to the core indicators to qualify
for funding. The basc skills English and Math
programs are in the process of completing a sef
assessment that will be submitted to the Chancellor’s
Office on May 1, 2008. The information used to
assess student progress is downloaded from the state
MIS database to develop success and retention
reports. The Inditutiona Research Office must
complete reports to the State Accountability Report
for the Community Colleges (ARCC) every year.
The faculty are primarily engaged in developing
program reviews and more recently SLOs and
assessment.

Planning Agenda
1. The college will continue to develop, assess,
and revise SLOs and assessments for al
college courses, programs, certificates, and
degrees (11A.2b).

c. High-quality ingruction and appropriate
breadth, depth, rigor, sequencing, time to
completion, and syntheds of learning
characterize all programs.

Descriptive Summary

Quality of ingruction at El Camino College is
demongtrated through severa processes. All course
outlines must be reviewed by three separate collegia
bodies depatment faculty, division curriculum
committees, and the College Curriculum Committee.
During this review, depatment faculty are
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instrumental; faculty update course outlines
according to overall program and course content
trends and texts, current developments in modes of
ddivery, course sequencing, needs of the
community, results of program review, and
established course- and program-level  student
learning outcomes. As SLO assessments are
conducted, these results are aso consdered in
updating course outlines.

El Camino College has developed a Pre
baccaaureate Task Force that brings together for the
firg time pre-collegiate disciplines and support-
offices across campus. Included in thistask force are
faculty and adminigtrators from Academic Strategies,
English as a Second Language, English, Reading,
and Mathematics, the Special Resource Center and
the Learning Resources Center; ECC's Director of
Grants, and academic counsdors. The task force
seeks to broaden our discusson and concerns about
pre-collegiate students, disseminate current research,
and develop both ingructiona and student support
drategies for drengthening our pre-collegiate
programs. Our current project is a Title V grant
proposa which, if funded, will provide a means to
devdop  successful  crosscampus — drategies
benefiting pre-collegiate students. The Pre-
baccaaureate Task Force provides cross-campus
institutional didlogue much needed at ECC, as so
many of our students enroll in pre-collegiate-level
classes.

Within disciplines, criteria used to determine
breadth, depth, rigor, sequencing, time to
completion, and synthesis of learning is derived from
successful program review. Criteria are derived
from results of data sets, including fill rate, retention
and success rate; curricular review; faculty expertise
within their disciplines, and the support of faculty
growth through conference funding and on-campus
events, and discipline-specific standards.  Each
program establishes its criteria a the beginning of
their program review process by reviewing
guantitative data and trends. Program faculty set
pre-collegiate and collegiate sandards through
review of the gquantitative data and comparison of
that datawith nationa trends within the discipline.

Sdf Evaluation

The college meets the sandard. The college
curriculum process requires faculty to respond to
guestions on the forms that stimulate reflection and

dialogue in the discipline. Faculty members must
revise general course outlines once every six years
depending on the articulation of the course. In order
to complete the curriculum review process, they
must respond to questions regarding articulation,
grading standards, methods of ingtruction, currency
of content, Bloom's taxonomy, course objectives,
degree dtatus, textbooks, conditions of enrollment,
pre- and co-requisites, and content analysis, which
are found in the committee’ s forms.®

d. The inditution uses deivery modes and
teaching methodologies that reflect the diverse
needs and learning styles of its sudents.

Descriptive Summary

El Camino College faculty members, counsdors,
tutors, and other support staff have been innovative
in their use of deivery modes and teaching
methodologies. Various campus programs and
faculty groups continually address the ongoing drive
to understand learning styles and academic needs of
our diverse sudent body. The Staff Development
Office provides workshops designed to increasing
effective teaching and learning through aternative
modes of ingruction and to help evaluate the
effectiveness of new methods of delivery.

For example, during the 2006-07 academic year the
following workshops were offered that provided
drategies for faculty to use in their classroom
addressing teaching methods:

1. Two-day On Course Workshops were held in
the fdl and spring with over 70 faculty
attending. On Course provides strategies for
asssting students to be successful both in
college and in life. Among the many topics
covered are Discovering Your Preferred
Learning Style, Underganding Emotional
Intelligence, and Gaining Self Awareness.

2. In Spring 2006, a series of workshops titled
"Tooling Up: Empowering Active Learners’
were held. These workshops followed up on
drategies learned in the On Course 2-day
workshops.

3. Human Development
Learning Cohort

4. Globalizing the Curriculum met throughout
theyear in preparation for atrip to China

5. Basic Skills Infusion Training in Reading &
Writing

8 Teaching and
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6. Ceebrating Abilities-Specid
Center Open House

7. AnlIntroduction to Service Learning

8. A one-day conference: Holistic Approach to
Teaching & Learning: Academics and
Beyond

Resource

A recent campus-wide effort by faculty members
working with Academic Affars has begun the
discourse on Student Learning Outcomes. Fall 2006
and Spring 2007 Flex Days included divisond and
departmentad work on developing SLOs for each
discipline.

Additionally, the college has excelent support
services designed to supplement in-class ingruction
with the intent of augmenting student success. Under
the acronym of SSTARS, the college is committed to
a variety of programs that supplement ingruction at
dl leveds The Student Success Trander and
Retention Services (SSTARS) committee evolved
from Counsdling and Student Services in Spring
2003. It was created to support the mission of ECC
to meet diverse community needs and to support the
development of services for student success, transfer,
retention. Among its programs are the following that
address the diverse needs and learning styles of El
Camino Callege students:

1. The Learning Communities program offers
linked classes in which the subject matter of
two or more classesis integrated. The
classes may be designed around a unifying
theme to reinforce the students learning.
Students and faculty learn from each other
and build a sense of community.*

2. The Firds Year Experience program is
designed to help students be successful in
their first year of college life by providing a
supportive,  caring  environment  of
educational and career services®

3. Mathematics, Engineering, and Science
Achievement program (MESA) provides
support to community college students who
are mgjoring in math or science so they excel
academically and trandfer to four-year
ingtitutions.®
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10.

11.

The Honors Transfer Program is designed to
better prepare the highly motivated student to
trandfer successfully to a university and
complete abachelor's degree.®®

Project Successis arecruitment and retention
program that originaly targeted recent
African American high school graduates
from the inner city areas of Los Angdes
County, Cdifornia. The program is open to
any at—risk student who just graduated from
high school and is serious and motivated.*

Puente Project’s origina program mission
was to increase the number of Mexican
America/Latino gudents trandferring to
four-year colleges and universities. Puente is
open to all students.®

Specid Resource Center exists to assst
disabled sudents to perform on an equa
bass with non-dissbled students in an
integrated campus setting. Over 1200
students are currently receiving services.®

Supplementa Ingruction offers a series of
weekly review sessons for students enrolled
in selected courses.®

The Women in Industry & Technology
Program is a support program for women
who want to enter non-traditional careers,
providing a forum for guest speakers,
lectures, field trips, and tours. It aso provides
counsdling, peer support group, tutoring, and
child care, and assists with employment,
internships, and apprenti ceships.**

Community Education places emphasis on
the development of skills necessary for the
workplace and for lifdong learning.
Ingruction is offered through smal groups
and individual study and is often aided by
computers.*?

The Leaning Resources Centers at El
Camino and Compton Center provide
academic support resources and tutorial
services and computer access to al students
acrossdl divisons.
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Furthermore, Distance Education course retention
and success rates are examined yearly and specia
attention is given to individua courses.

ECC faculty members dso determine the
effectiveness of teaching methodologies through
peer, sudent, and sdf evaluations, which are
required under the faculty contract. These
evaluations ask faculty within each department to
critique teaching style and methodology, ask for
sudent input on teaching effectiveness, and reflect
on the resultsin the process of self evaluation.

Sdf Evaluation

The college meets the standard. El Camino College
is fortunate to have the resources to support
programs like the ones described above. These
programs are continued because each one has
demondrated increased student success, retention,
and persistence.*® Though they are expensive, they
are maintained because they serve as models for
successful faculty and student engagement, including
faculty members not involved in these programs.
Faculty members rotate in and out of these specid
programs to alow for the college to increase the
expertise of the general faculty in these more
engaging teaching methodol ogies.

Compton Center students have accessto WIT, LRC,
and SRC on campus. Efforts are underway to
expand Compton's offerings and to implement
others of those listed above.

e. The ingditution evaluates all courses and
programs through an ongoing systematic
review of their reevance, appropriateness,
achievement of learning outcomes, currency,
and future needs and plans.

Descriptive Summary

The college evaluates the effectiveness of its courses
and programs through consistent program review.
ECC's program review process has been revised
substantidly since the lagt accreditation self-study.
The new program review process was developed as
follows first, a faculty member received course
release time to conduct a metareview of area
program review processes. The faculty member
examined program reviews of sxteen Cdifornia
community colleges for their relevancy to program
faculty, their focus on SLOs, their ability to integrate
program review with overdl campus planning, and

their faculty-friendly structure. The results of this
metareview were presented to a newly-formed
Progran Review Task Force. The Task Force
combined faculty and adminigrators from all
divisons on campus. After much discusson, the
Task Force developed a program review process it
fet would benefit students and faculty without
becoming so unwieldy as to make its completion by
faculty alabored and unproductive chore, and would
ensure that programs maintain academic integrity
and quality. The approved process isbased on a Sx-
year cycle and focuses on the effectiveness of stated
objectives through both a curricular review and an
emphagis on active learning. All academic programs
follow program review procedures, regardless of the
program type. Severa campus programs that receive
gpecid accreditation undergo externa  program
reviews by accrediting agencies. For these
programs, their accreditation reports serve as ther
program reviews. Such externdly-reviewed
programs include Nursing, Pardegd Studies,
Radiological Technology, and Respiratory Care.

The current program review process uses both
guantitative and qualitative data to help faculty and
program administrators arive a a deeper
underganding of their programs. The process
requires faculty to assess quantitative data, and then
to use reaults of the data in the remaining three
components of the review. The following data is
gandard in the current program review process and
is supplied by the Office of Institutional Research,
except where noted:

* FTESby course and program

o fill rate

o dudent satidfaction with  scheduling
(determined through student eva uations)

* retention

* successrate

e FTEF ratios (supplied by division offices)

For each data set, and throughout the entire process,
faculty members and program personnd are asked
essential questions that lead to increased discussion
and reflection. Two reflective questions address
guantitative data

1. Giventhedata, what trends are observed?

2. Should a recommendation be written
addressing the data?
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After assessment of quantitative data, the results are
used in the next three segments of the program
review process. A thorough curricular review is
conducted in which the answers to the above
guestions become centra to faculty as they discuss
Student L earning Outcomes and their relationshipsto
Course Objectivesin each Course Outline of Record,
and the overdl role and rdevancy of the program
within the college' s larger mission. Faculty discuss
program requirements and then draw conclusions.
The review should prioritize recommendation, major
needs, and drategies to address both
recommendations and needs.

Once completed, the Academic Affairs program
reviews are sent to the appropriate program review
coordinator in each of the two vice presdent areas.
The program review committee reviews and
discusses the completed review with the originators
and the deans. The committee may ask questions and
request clarification and additional information.
After this meeting is completed, the originators will
receive a memorandum from the coordinator
describing the information required to complete the
program review.

In Administrative Services area, the program review
process took on a different approach that is described
as flowcharting in which the vice president works
with each unit in his area to assess the various unit
services and whether they are operating efficiently.
The flow-charting process dlows the unit to
graphicaly understand where gaps or dysfunctions
may exist, and thereby the process becomes a very
hands-on assessment. Adminigtrative Services aso
uses an internet based survey to assess the college
community’ s satisfaction with the quality of services.
The results from these two inputs were used to create
indicators and goas. Each month progress is
assessed where the units are in respect to their godls.

Sdf Evaluation

The college meets the andard. The faculty whose
programs have completed program review process
reported meaningful and increased discussions
among the program faculty. Contributions to the
program review process were provided by
Ingtitutional Research, the Articulation Officer, the
Curriculum Advisor, and adminigrators. Faculty
report satisfaction that direct linkage between
planning and funding assures that evauation and
goal-setting do not end at the program level. Some
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faculty have reported that the new review process
itsdf has created a means by which programs can
achieve and maintain a higher levd of integrity. The
process aids faculty in determining program needs
and to develop appropriate recommendations for
their programs and this has deepened the faculty’s
leve of reflection and research, according to faculty
members who dready have participated in the new
process.

Once completed, the program reviews are sent to the
appropriate program review coordinator in each Vice
Presdent area.  The coordinator schedules the
Programn Committee meetings to discuss each
program review with the dean and the originators.
At this meeting the committee may ask questions and
request clarifications of the resgponses.  The
originator then receives a written memo from the
coordinator specifying the additional information
required to complete the program review.

Reaults of program reviews have, in some instances,
helped faculty atain new perspectives on the needs
of their programs. For example, the 2005-2006
Reading program review reveded to Reading faculty
that ECC required an additiona lower level Reading
course, and the entire series of Reading courses
needed re-sequencing. As a result, Reading faculty
wrote and submitted a New Course Proposa to the
CCC. After itsapproval, and the subsequent revision
and approvad of the two exising Reading courses,
the Reading faculty essentidly updated their entire
program by adopting holistic assessment methods
that aign with current research.

The program review process is working wel in
Academic Affairs. The Student Services areaisusing
a dmilar modd as Academic Affairs but is more
focused on the evaluation of services to students.
Under the leadership of the new Vice Presdent of
Student Services, the Student Services program
review committee will evaluate the unit reviews and
develop a smilar feedback system to the units. In
Adminigrative Services, the program review process
has been effective in raigng employee awareness of
unit indicators and where the units are relative to
those measures. This is having an impact on
operations and resulting in better service.
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Planning Agenda
1. The results of program reviews in dl three
areas should be published on the college
website under a link called Program Review
(I1A.2.€).

f. The inditution engages in ongoing, systematic
evaluation and integrated planning to assure
currency and measure achievement of its sated
dudent learning outcomes for courses,
certificates, programs including general and
vocational education, and degrees. The
ingtitution systematically drives to improve
those outcomes and makes the results available
to appropriate constituencies.

Descriptive Summary

One of the mgor components of the college's
gysematic evaluation and planning is program
review and it is used to assess currency and to
measure achievement in each of the areas. In
Academic Affairs program reviews, courses,
certificates, and programs are evaluated for currency
and student success measures. In Student Services
the mgjor focus is on the assessment of the quality
and the amount of service dudents receive.
Adminigrative Services concerns itsdf with the
quality of its services and uses the flowcharting
analysis process to improve services in reation to
indicators that were developed for each unit.

The college is in the process of pogting its program
reviews on the webste for each of the areas, and
these are available to students and the rest of the
college community.

The inditution is very concerned with ongoing
planning, and to improve the effectiveness of the
planning process has acquired a new planning
software application that is easier for dl of the units
touse. All unitsarerequired to develop aplan that is
rdated to the overal inditutiona gods and
objectives and dlowsfor sdf-evauation.

The units will be required to update their plans
annually as projects ae completed and
improvements are made giving the units the
opportunity to revise the previous year's plans. Units
seeking augmentation of funding for gaffing,
equipment, professional development, and facilities
improvements are required to integrate these into
their unit plans.

The college has an inditutiona research office that
includes a director, a research analyst, a part time
research andyd, and anticipates hiring a second
research anadyst who will focus primarily on the
Compton Center. The office develops regular
reports based on the state MIS data to report sudent
progress. Add links and discuss below if or how well
used.

Q-Builder, the woftware previoudy used for
coordinating development of college planning, was
an excdlent program but difficult to use. In 2006-
2007 it was replaced with Plan Builder, a more user
friendly planning software. Users report that it isin
fact easier to use than Q-Builder.

Sdf Evaluation

The college meets the sandard. The college takes
planning and budgeting serioudy and spends a great
deal of human and financial resources to ensure that
the planning process is linked to the budgeting
process. The college has drengthened the
relationship between planning and budgeting to the
point that unit managers understand that resource
dlocation, particularly for new funding, is tied to
their planning, thereby vadidating the planning
process.

If managers want new funding, their proposa will
have to be part of their annua plan, and they will be
required to evaluate how wel their unit uses the new
resources.

The inditutional planning process a Compton
Center was interrupted with the loss of accreditation
and the trangtion to partnership. Efforts are now
underway to reactivate the necessary committee
activities and draft new or updated srategic and
operationa plans.

Planning Agenda
1. The evauation component of Plan Builder
needs to be strengthened to assst managers
in evauation process (11A.2.f).

g. If an inditution uses departmental course
and/or program examinations, it validates their
effectivenessin measuring student learning and
minimizestest biases.
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El Camino College does not currently use
departmenta course or program exit examinations.
Various licenang examinations are conducted and
vaidated by outside agencies.

h. The ingitution awards credit based on student
achievement of the course's stated learning
outcomes. Units of credit awarded are
consgtent with ingtitutional policies that reflect
generally accepted norms or equivalencies in
higher education.

Descriptive Summary

The grading policies and the criteria for awarding
credit for courses are stated clearly in the college
catalog. Course outlines of record for new or revised
curricula submitted to the CCC must include
learning objectives and methods of evaluating
gudents, including a document establishing which
pre-requisites, and/or advisories and other conditions
of enrollment, address the adequate preparation of
sudents. However, the college has chosen not to
include SLOs as aformd part of the Course Outline
of Record in order to ensure that SLOs ae
continualy revised as part of the assessment cycle.
Instead, faculty are encouraged to include SLOs as
part of their syllabi. CCC review of courses ensures
that units of credit are awarded according to the
Carnegie unit standard.

Course syllabi provide the detal supporting
individual class section compliance with the course
outline of record. Syllabi are provided to students
and to the dean of each divison, and they are
monitored and reviewed during faculty evaluations
and during the tenure review process to ensure that
they are in line with campus policies, and that they
accurately reflect the content, activities, and
assessment methods of the courses.

Sdf Evaluation

The college meets the standard. The college SLO
program is in development and more dialogue will
take place to assess the reationship of SLOs,
assessments and student grades. It istoo early in the
development stage for the faculty to fully understand
the relaionship between SLOs and evidence of
student learning.
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Planning Agenda
1. The college will continue to enhance faculty
knowledge of the relationship between SLOs
and student learning (I1A.2.h).

i. The inditution awards degrees and certificates
based on student achievement of a program’s
gtated learning outcomes.

Descriptive Summary:

The college awards Associate in Arts and Associate
in Science degrees and requires studentsto earn a2.0
GPA.

Certificates require the following GPA:

Certificate of Achievement

A Certificate of Achievement is awarded to students
who complete the prescribed program with a 2.0
grade point average.

A Caetificate of Achievement with Honors is
awarded to students who complete the prescribed
program with a 3.0 grade point average.

A Certificate of Achievement with High Honors is
awarded to students who complete the prescribed
program with a 3.5 grade point average or above.

Certificate of Accomplishment

A Cetificate of Accomplishment is awarded to
students who complete the prescribed program with
a 2.0 grade point average or above.

To complete the requirements for a certificate or
degree, students must complete a sequence of
courses for the degrees or certificates that are
outlined in the college catdog. The criteria for
student achievement in each level of certificates of
achievement was developed in Fal 2007 by the
Academic Senate and approved by the Board of
Trustees.

Sdf Evaluation

The college is working toward this sandard. The
college has not developed SLOs for degrees and
certificates and is gill in the developmenta stage of
the SL O program.
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Planning Agendas

1. The college will begin the development of
SLOs and assessments for degrees and
certificates during the next academic year
(IA.2.0).

2. The Assessment of Learning Committee and
the Academic Senate will review the
program review process to ensure a stronger
connection between assessment of student
learning outcomes and <tudent learning
needs. Assessment results will serve as the
basisfor program improvement (I11A.2.1).

3. The inditution requires of all academic and
vocational degree programs a component of
general education based on a carefully
consdered philosophy that is clearly stated in
its catalog. The inditution, relying on the
expertise of its faculty, determines the
appropriateness of each coursefor inclusion in
the general education curriculum by
examining the sated learning outcomes for the
course.

Descriptive Summary

In 2002, the College Board of Trustee adopted Board
Policy 4025, Philosophy for Associate Degree and
Genera Education. The policy states that

The degree requirements lead students
through patterns of learning experiences
designed to develop certain capabilities and
insights through generd education. El
Camino College recognizes the need to
provide a multidimensona, multicultural
and integrative genera education curriculum,
as the core of associate degree.  With this
objective in mind, EI Camino College
pledges to develop and maintain a genera
education curriculum that promotes critical
thinking and andytica skills, clear and
precise expresson, cultural and artistic
sengtivity, persona growth, hedth, and self-
understanding.*

During the years 2002-2005, an Associate Degree
Committee, established by the Academic Senate and
the Vice Presdent of Academic Affairs, thoroughly
reviewed generd education requirements and
proposed changes. The Committee, with
participation from ingructiond and counsging
faculty and administrators, conducted an extensve

review of associate degree requirements, including
general education. The Committee produced a
datement of “Genera Education Criteria for
Associatein Arts and Associate in Science Degrees,”
which was presented to the College Curriculum
Committee (CCC) and approved by the Board of
Trusees™ This statement is published in the
College Curriculum Handbook® and the College
Catalog.”” The degree requirements for an associate
degree a the college include sx areas of generd
education:

Natural Sciences

Socia and Behaviora Sciences

Humanities

Language and Rationality

A. English Composition

B. Communication and Analyticad Thinking
Health and Physica Education

Mathematics Competency

AWNPE

o O

For each area, the college has adopted criteria for
designation of courses which satisfy the requirement;
the criteria are described in broad terms reflecting
student learning.

To be included as a general education course, a
course must be recommended by faculty members
from the discipline and approved by the CCC. To a
large extent, courses are included in the generd
education pattern based on articulation with the four
year schools and criteriafor inclusion in the different
patterns developed by the California State University
(CV) system and the University of Cdifornia (UC)
sydem.  Generd education curriculum in the
community colleges closely mirrors the four year
schools.

The raiond for general education courses is
communicated primarily through the college catalog.
There are eight academic divisons, and they closdy
mirror the general education bresth pattern to one
degree or another.

Sdf Evaluation

The college meets the standard. The philosophy for
general education was established by the governing
board and is implemented through a process relying
on faculty disciplinary expertise.
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a. An underganding of the basc content and
methodology of the major areas of knowledge:
areas include the humanities and fine arts, the
natural sciences, and the social sciences.

Descriptive Summary

The ElI Camino College generd education
requirements include courses in Natural Sciences,
Social and Behaviora Sciences, and Humanities.
For incluson as a genera education Natural Science
course, “a course shdl be designed to help the
student devel op an appreciation and understanding of
the scientific method’*® and make connections
between science and other human activities.

For incluson as a Socia and Behaviord Science
course, “a course shall develop an awareness of the
methods of inquiry and stimulate critical thinking
about the ways in which people act and interact
within social and cultura contexts.”*

El Camino's general education requirement in
Humanities dso includes introductory and
integrative courses in the arts, for incluson in this
requirement, a course “shdl develop the student’s
awareness of the ways that people . . . have
atigicaly and culturaly responded to themselves
and the world . . . and shdl develop the student’s
aesthetic undergtanding and ability to make vaue
judgments.” Courses are sdected for the generd
education breadth patterns by the academic division
submission to the CCC. The CCC isresponsble for
determining where courses fit into the generd
education pattern; however, the committee relies
grongly on the recommendation of the program
faculty. The courses are discipline based and related
to criteria a the four year schools, articulation
agreements, and comparisons to other community
colleges in Cdlifornia. Courses with smilar subject
and course content may vary in lab or lecture loads
or hours, however, they are comparable to the
general education courses a other schools. When
courses are brought before the CCC, the committee,
in coordination with the originating faculty
members, will make a determination if the course
has sufficient rigor to meet the standards of
scholarship of the college.

Sdf Evaluation
The college meets the standard.
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b. A capability to be a productive individual and
life long learner kills include oral and written
communication, information  competency,
computer literacy, scientific and quantitative
reasoning, critical analysglogical thinking,
and the ability to acquire knowledge through a
variety of means.

Descriptive Summary

The college€s generd education philosophy
specifically cites the development and importance of
critica thinking, technologica awareness, analytica
skills, and clear and precise expresson among its
goals. Under the heading “Language and
Rationdlity,” the general education requirements
include a course in English Composdtion and a
second course demondrating Communication and
Analytica Thinking, which may include criticd
reasoning, ora or written communication, logic,
datigics, mathematics, or computer language or
programming.

As part of EI Camino’s process of establishing and
ng student learning outcomes, the Assessment
of Learning Committee, in Fal 2006, drafted a
datement of Core Competencies to serve as
ingtitutional learning outcome objectives® Two of
the five Core Competencies, “Criticd, Creative and
Anaytica Thinking” and “Communication and
Comprehension” are wel-digned with the goa of
devdoping drong critical andysis <kills.  The
Assessment of Learning Committee began a process
to link the Core Competencies with the associate
degree generd education requirements, however, this
isawork in progress.®

The college is in the process of developing student
learning outcomes and assessment for the core
competencies. The competencies as described above
are a sarting point for the college, and there are
plans in the future to develop an assessment that will
do a summative evaluation of what students have
learned over a four to Sx semester cycle. It is not
clear what ingrument will be used to do this
assessment, but there has been discusson among
members of the Assessment of Learning Committee
that a survey, or student portfolio, or capstone project
could be used to measure student learning in the five
core competencies.
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Sdf Evaluation

The college meets the standard. It is recognized that
the college must develop an instrument or projectsto
help assess what students have learned during the
time they were enrolled and a the time they
completed their educational goal. Various options
for measuring goal obtanment and learning are
under condderation and college leaders are
reviewing what other schools have done in this area.
There is no specific requirement in computer

literacy.

c. A recognition of what it means to be an ethical
human being and effective citizen: qualities
include an appreciation of ethical principles;
civility and interpersonal skills, respect for
cultural diverdty, higorical and aesthetic
sengitivity; and the willingness to assume civic,
political, and social responshilities locally,
nationally, and globally.

Descriptive Summary

The broad themes of ethics and citizenship are
echoed in the college's Philosophy for Associate
Degree and General Education. The recently adopted
Core Competencies include “Professonal and
Persond  Growth” and  “Community and
Collaboration.” While no specific generd education
requirement directly addresses the development of
ethics and citizenship, the requirementsin Socid and
Behaviord Sciences and Humanities provide
opportunities to broaden sudents awareness of
society, culture, history and values. The Humanities
requirement encourages development of aesthetic
senshilities.

Sdf Evaluation

The college meets the standards. The categories in
El Camino’s genera education requirements do not
specificaly include areas corresponding to the
qualities mentioned in this subsection, though the
general education requirements parallel these areas.
When conddered as a whole, paticularly in
conjunction with the recently developed Core
Competencies, the genera education breadth pattern
may result in the development of higher thinking
individuds.

4. All degree programs include focused study in
at least one area of inquiry or in an established
inter-disciplinary core.

Descriptive Summary

The college catadog lists al degree programs, aong
with their required courses, the number of units
needed, the courses that can be used to fulfill
electives, and in some cases the career path for
which the program prepares the student. The catalog
lists 30 Associate in Arts Degree programs and 47
Associate in Science Degrees, for a tota of 77
AA/AS degrees.*

The definition of the Associate Degree states that:

The Associate Degree |eads students through
patterns of learning experiences designed to
develop certain capabilities and insights.
Among these are the ability to think critically
and to communicate clearly and effectively
both orally and in writing; to use
mathematics, to understand the modes of
inquiry of the major disciplines; to be aware
of other cultures and times, to achieve
insights gained through experience in
thinking about ethical problems, to find,
evauate, use, and communicate information
in various formats, and to develop the
capacity for self-understanding. In addition to
these accomplishments, the sudent shdl
possess sufficient depth in some field of
knowledge to contribute to lifetime interest.

In September of 2000, the college created an ASAA
Degree Task Force to create clear definitions of the
two degree patterns and to assure that course patterns
satisfy the needs of students and of the community as
awhole. Over the past seven years thistask force has
completed its work. It has edtablished Generd
Education criteria for each gpecific area and
reviewed dl existing courses with discipline faculty
for compliance with criteria. Any courses which did
not meet the criteriawere revised or removed.

The criteria for defining a degree program as an

Associate in Arts or an Associate in Science, as
published in the College Catalog, are asfollows:
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“An Associate in Arts degree is granted in a
discipline in which behaviora sciences, fine
arts, human movement, humanities, public
affars, or social sciences are integral within
the academic area.”

“An Associate in Science degreeis granted in
a discipline in which scientific thought and
investigation are integra within the academic
area or where there is emphass on the
gpplication of mathematics, science, or
technology.”*®

Further, the catalog notes that: “All degrees require a
total of 60 units with no fewer than 18 units in the
major and appropriate general education courses as
indicated onthe A.A. or A.S. degree patterns.” These
degree patterns are d so detailed in the cata og.

The catalog features a description of each program,
with clearly dated learning outcomes, as wel as
individual course descriptions. Each course
description in the college catdog explains the
content of the course and the expected learning
outcomes and <kills The 77 associate degree
programs offered a El Camino College cover a
broad intellectua spectrum.

All degree programs are in compliance with the
Taxonomy of Programs (TOP) guidelines. Focused
sudy in a recognized area of inquiry or in an
established inter-disciplinary core is required for al
majors.

Sdf Evaluation

The college meetsthis sandard. The college updates
and publishes the catdog annualy so that it
accurately reflects the addition or revision of courses
and programs. Divisions review and revise program
descriptions for accuracy. Divisons review all
established degree and certificate programs, and the
Chancdllor's Office approves al new degree and
certificate programs.

Advisory committees and externa accrediting bodies
also monitor severd of the college s programs. Each
of these reviews verifies that courses leading to
degrees are consistent with program objectives.

104

5. Students  completing  vocational and
occupational  certificates and  degrees
demondgrate technical and professonal

competencies that meet employment and other
applicable standards and are prepared for
external licensure and certification.

Descriptive Summary

A survey was conducted of al ingtructional deans to
determine which EI Camino College programs have
externd licensure requirements or which otherwise
lead to professonal certification. The following
programs reported participation by dudents in
externad licensure or certification, with the
examination identified and the passing rate noted.

Cosmetology

Cdlifornia State Board of Barbering and
Cosmetology

First time passrate, 2006-1007: 72%

Fire and Emergency Technology - Paramedic
Nationa Registry Examination for
Emergency Medica Technician - Paramedic
Passrate (first attempt) 1998-2007: 79%
Passrate (up to five attempts) 1998-2007:
100%

Fire and Emergency Technology -

Firefighter |

California State Marshd| certification
Certification requires at least an 80% grade
in the program and completion of a one-year
internship, but not an examination

Nursing

Nationd Licensng Examination
(NCLEX-RN)

Passrate: 93%

Radiologic Technology

State Fluoro Examination

Passrate (firgt attempt) 2007: 100%
Nationa Registry Examination (ARRT)
Passrate (firgt attempt) 2007: 100%

Sdf Evaluation

The college meets the sandard. As noted earlier in
this section, students must earn a minimum 2.0 GPA
for adegree, and there are three levels of scholarship
for certificates of achievement. These requirements
ensure dudents earning degrees and certificates
demongtrated the necessary kills and competencies
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to meet the requirements of the labor market in their
respective fiddd of study. The college does not
collect post-graduation information about student
placement and success in the labor market.

Planning Agenda
1. The Office of Inditutionad Research will
coordinate with State employment data
warehouses to assemble reports of certificate
and degree graduates and their placement in
the labor market (11A.5).

6. The institution assures that students and
prospective sudents receive clear and accurate
information about educational courses and
programs and transfer policies. The ingtitution
describes its degrees and certificates in terms
of their purpose, content, course requirements,
and expected student learning outcomes. In
every class section students recelve a course
gyllabus that specifies learning objectives
consgent with those in the ingitution’s
officially approved course outline.

Descriptive Summary

The College Catdog is available at the bookstore for
purchase and is also available online™ a no cost. The
catalog includes a description of each degree and
certificate program. Each description consists of the
knowledge and skills students will develop aswell as
the courses required to complete the program. The
catalog description is proposed by faculty in the
discipline and approved by the College Curriculum
Committee as a component of the adoption or review
of the program. The catalog is reviewed and revised
every year to reflect changes in certificates, degrees,
courses, prerequidites, articulation status, and other
rdlated requirements. The cadog is a
comprehensive publication that is kept current by the
Office of Academic Affairs. All faculty are required
by the labor agreement and college policy to
complete and digtribute to students a comprehensive
course gyllabus that describes content, course
objectives, examination requirements, and other
information required for students to successfully
complete the course. Syllabi are distributed on the
firgd day of instruction and in some cases, are
avallable on the ingructor website. All divison
offices are required to maintain a copy of the current
course syllabi. The college is in the process of
devdoping a modd course syllabus for new
instructors and for those revising their syllabi.

Sdf Evaluation
The college meets the standard.

When surveyed by the Vice President of Academic
Affairs, it was reported by the academic division
deans that they did not have a uniform policy for
course syllabi collection. The maority of course
gyllabi do not include student learning outcomes as
this initiative is in the developmental stage, and
faculty arelearning how to develop and use SLOs. It
is anticipated that in time most faculty will include
SLOs in their course syllabi. The ECCFT labor
agreement does not specificdly require faculty
membersto post SLOs on their course syllabus.

In Spring 2008, Compton Center faculty are taking
the lead in beginning to develop syllabi templates
that will help demondgrate linkages among course
content, learning objectives, and class activities.
Templates will be beta tested over the summer
sessons and will be adopted generaly by Compton
Center faculty in the fal. They will aso be
presented to EI Camino College faculty for review
and input throughout the development period.

a. The inditution makes available to its students
clearly stated transfer-of-credit policies in order
to facilitate the mobility of students without
penalty. In accepting transfer credits to fulfill
degree requirements, the inditution certifies
that the expected learning outcomes for
tranderred courses are comparable to the
learning outcomes of its own courses. Where
patterns of dudent enrollment between
ingtitutions are identified, the ingtitution
develops articulation agreements as appropriate
toitsmisson.

Descriptive Summary

El Camino College is very active in promoting
trandfer of students to four-year CSU, UC, and
private four-year schools. Counsding Services
maintains a Trander Center, where students may
receive information and counseling to assist them in
trandferring as expeditioudy as possble. The
Trander Center offers frequent workshops and
Transfer Fairs to inform dudents about the
requirements and the opportunities for transfer.>

In addition, EI Camino College participates in
aticulation agreements and employs a faculty
coordinator as Articulation Officer to assure that El
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Camino facilitates the mobility of its sudents.

Articulation is the process of developing a formally
written agreement that identifies a course or a group
of courses offeredon a "sending" campusthat
are comparable to, or acceptable in lieu of, specific
course  requirements  a a "receving"
campus. Successful completion of an articulated
course asaures the student and the faculty that the
student has taken the appropriate course, received the
necessry ingruction and preparation, and that
amilar outcomes can be assured, enabling
advancement to the next level of ingruction at the
receiving inditution.

El Camino College articulation agreements with the
Cdifornia State Universty and University of
Cdifornia can be found onASSIST, which is
available through a link from the ECC Counsdling
website.*®

California Articulation Numbers (CAN) areincluded
in course descriptions in both the College Catalog
and the Schedule of Classes, enabling students to
make well-informed choices when selecting classes.

In addition, the college has articulation agreements
with approximately 24 private four-year ingitutions.
Information about each college and the articulation
agreements is available online on the Counsding
Services webpage.*

Sdf Evaluation

The college meets the sandard. The college does
not currently have a degree audit system for students
to regularly review their academic progress.
Information Technology Services is working to
make the degree audit function of Datatd’s
Colleague available.

Planning Agenda
1. The college will develop a degree audit
program in the next four years (11A.6.a).

b. When programs are eliminated or program
requirements are dgnificantly changed, the
ingtitution makes appropriate arrangements so
that enrolled sudents may complete their
education in a timely manner with a minimum
of disruption.
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Descriptive Summary

El Camino has not eiminated any programs at the
main campus in recent times. When enrollment in a
program becomes so low that the program cannot be
sugtained, the college initiates a modified program
review to assess the future of the program. When a
magor revison or terminaion is indicated, the
college assgts students that completed 75 percent of
the program to complete the program at another
college, or alows the program to remain open until
the students compl ete their program requirements.

The Board of Trustees approved Board Policy
4100.1 on Catalog Rights in July 2006, to assst
dudents to complete their education in a timey
manner when changes are made to program
requirements. This policy alows students to graduate
under either the requirements that were in place
when their continuous enrollment began or under the
new requirements. The Policy is published on the
Board of Trustees webste and in the College
Catdog.58

Sdf Evaluation
The college meets the standard.

c. The inditution represents itsdf clearly,
accurately, and consgtently to prospective and
current students, the public, and its personnel
through its catalogs, datements, and
publications, including those presented in
electronic formats. It regularly reviews
indgtitutional ~ policies,  procedures, and
publications to assure integrity in all
representations about its misson, programs,
and services.

Descriptive Summary

Each academic year, El Camino College publishes a
college catalog which includes detailed information
about the college, policies, programs, course
offerings, adminidrators, deans, directors, and
members of the faculty. The catalog is scrutinized
regularly to be sure that al information contained
therein is accurate and up to date.

In addition, the entire catalog and a Compton Center
supplement are available in eectronic form online.>
% A link to the catalog may be readily found from
the main page of the college webste under the
heading Academics. Information is aso available on
the catdog webpage indicating that the catalog is
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available for purchase at the campus bookstore and
that it may be ordered by mail for asmall fee.

The college schedule of courses is dso available in
both hardcopy and electronic form for each campus.
For severd years, the paper copy of the schedule of
courses was not digtributed free and was not mailed
to the community. The class schedule is available
free of charge at the Information Desk in the Student
Services Center and the Bookstore.  Students and the
community members aso have access to the
schedule online in both searchable form and as a
PDF file® The searchable schedule is updated
throughout the regigtration period to provide students
with up-to-date information about class availability.

The schedule, in both paper and PDF form, includes
detailed information about policies and procedures as
they pertain to students. This information is aso
scrutinized and up-dated with each publication.

Other materials that represent the college are
overseen by the Public Reations and Marketing
Office to assure that information is accurate and
trustworthy.®* This department has available both
online and in hardcopy form a Communications
Guide & Publications Standards booklet® in order to
assure that the college maintains integrity in all
representations about its misson, programs, and
services.

Sdf Evaluation
The college meets the standard.

7. In order to assure the academic integrity of the
teaching-learning process, the inditution uses
and makes public governing board-adopted
policies on academic freedom and
responsbility, sudent academic honesty, and
specific inditutional beliefs or world views.
These policies make clear the ingtitution’s
commitment to the free pursuit and
dissemination of knowledge.

Descriptive Summary

The Board of Trustees adopted Board Policy 4030
Academic Freedom® and Board Policy 5138
Standards of Conduct.*® Both policies are available
on the college website and in the college catalog.
The college mission datement, datement of
philosophy, statement of values, and guiding
principles are published in the college catadog and on

the college website.

Sdf Evaluation
The college meets the standard.

a. Faculty distinguish  between  personal
conviction and professionally accepted views in
a discipline. They present data and information
fairly and objectively.

Descriptive Summary
The Board of Trustees approved Board Policy 4030,
Academic Freedom, in August 2006, following
smilar action by the Academic Senate, replacing a
previous policy on the Teaching of Controversia
Issues that had been in place since 1965. The policy
begins with a broad statement of principle:
“The EI Camino College Digtrict recognizes
that inditutions of higher education are
conducted for the common good and not to
further the interest of either the individual
faculty member or the ingtitution as a whole.
The common good depends upon the free
search for truth and its free exposition.”®

The policy recognizes academic freedom by stating
that each faculty member

“shal have the freedom to examine or
endorse unpopular or controversd ideas
either in classroom teaching or in discussons
with students as is appropriate to the course
content, or in academic research or
publication,  while  recognizing  the
responsibility to be accurate, objective and
respectful of others.”

The policy dso sates standards of responsbility; for
example:

" Faculty also have the responsibility to grade
sudents solely on the basis of evidence of
knowledge of the material pertinent to the
class and attainment of appropriate sKills, or
other generally accepted grading criteria,
avoiding any bias generated by a student’s
politica outlook, religious belief or other
persond attributes.”

This policy is available on the EI Camino College
website.®’
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Sdf Evaluation
The college meets the standard.

b. The inditution establishes and publishes clear
expectations concerning student academic
honesty and the consequences for dishonesty.

Descriptive Summary
Student academic honesty is addressed in Board
Policy 5138, Standards of Conduct, which is
published in the College Catalog.®® The policy states
that: “Dishonegty, includg[g] but [ig] not limited to
cheating, plagiaism or knowingly furnishing fase
information to the college. When there is evidence of
cheating or plagiarism in classroom work, students
may receive a letter grade of “F’ for that piece of
work or may be suspended from dl classes for that
term and the following term if deemed appropriate.”
The catalog includes detailed examples of forms of
cheating and/or plagiarism.®® In addition, many
faculty members include a statement in the course
gyllabus indicating the definition and the
consequences of plagiarism.

Student

The director of Development, in

coordination with deans and faculty members, is
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responsible for the enforcement of <udent
disciplinary issues, including questions of academic
dishonesty.

Sdf Evaluation
The college meets the standard.

c. Inditutions that require conformity to specific
codes of conduct of doaff, faculty,
adminigrators, or sudents, or that seek to
ingtill specific beliefs or world views, give clear
prior notice of such policies, including
gatements in the catalog and/or appropriate
faculty or sudent handbooks.

This gandard is not applicable to EI Camino
College.

8. Inditutions offering curricula in foreign
locations to students other than U.S. nationals
operate in conformity with standards and
applicable Commission policies.

This gsandard is not applicable to EI Camino
College.
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B: Student Support Services

Theingitution recruits and admits diverse sudents who are able to benefit from its programs, consistent
with itsmisson. Student support services address the identified needs of students and enhance a supportive
learning environment. The entire sudent pathway through the institutional experienceischaracterized by a
concern for sudent access, progress, learning, and success. Theinditution sysematically assesses sudent
support services using student learning outcomes, faculty and staff input, and other appropriate measuresin

order to improve the effectiveness of these services.

El Camino College is an open access' ingtitution that
utilizes the matriculation? process to ensure proper
placement of <udents into courses where the
sudents would most likely benefit based upon
multiple measures of their incoming abilities.

1. The inditution assures the quality of sudent
support services and demondgrates that these
services, regardless of location or means of
ddivery, support student learning and enhance
achievement of the misson of the ingtitution.

Descriptive Summary

The college evduates the quality of the student
support programs by conducting program review
every three years and an annual year-end report.
Each department program review goes through its
respective dean or director and then on to the area
vice presdent or Provost. The purpose of the
program review and year-end report are for each
office to report accomplishments, chalenges and/or
issues, successes, and projects in progress.  In
addition, there are categorical programs such as
Extended Opportunity Program and Services
(EOP&S), Cooperative Agencies Resources for
Education (CARE), Cdifornia Work Opportunity
and Responghility to Kids Act (CAWORKS),
Disabled Student Programs and Services (known at
ECC as the Specid Resource Center - SRC), and
Matriculation that undergo a state review every sx
years by the Chancdlor's Officee. ElI Camino
College and the Compton Center completed the salf-
evaluation portion of the state categorical program
review on February 7, 2007.

El Camino College developed the Student Success
Trandfer and Retention Services (SSTARS) which is
comprised of 25 Student Support Programs.? It lists
the name of each Student Support Program, the

contact information, the purpose, and the services
offered.” SSTARS will be available at the Center by
Fall 2008.

The Student Support Programs are located in various
buildings around campus such as the Student
Services Center (SSVC), Math and Computer
Science (MCS), Socia Sciences (SOCS), Art and
Behaviord Sciences (ART-B) and a the Compton
Center. Each program office contains flyers,
brochures, pamphlets, and information about their
program. The following are some details of afew of
those programs.

The Adult Re-Entry program is geared for students
30 years of age or older who are returning to or
garting college for the first time after afive-year gap
intheir educational pursuits. Adult Re-Entry students
return to college to complete a program leading to an
AA or AS degree, with many students transferring to
a universty to complete a bachelor's degree.
Continuing students are required to have a 2.0
cumulative GPA. The services provided include:
orientation for new students, academic, career and
vocationa counsding; assessment; referra  to
appropriate support services;, book vouchers, and
supply kits.®

The CAWORKSs program asssts sngle parents who
are recelving Temporay Assgance for Needy
Families (TANF), and those students transitioning
off welfare, to achieve long-term sdf-sufficiency
through coordinated student services. The program
offering these services is the CaWORKs Career
Ladder Programs and Services. The CAWORKSs
Career Ladder Programs and Services supports
eligible students to obtain their educational degrees
and certificates, while gaining work experience
leading to sustainable employment. The daff
members are dedicated to providing quality career
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traning and degree programs, and services are
offered to hep students achieve their goals. The
college offers extensve services including childcare
funding and referrds, vocational and educational
assessment, counseling, jobs search and placement
assstance, work activity referrds, and employability
workshops.® ’

The Career Center has developed innovative
programs to support the undecided <udent
population. Data provided by the Inditutiona
Research Department showed that approximately
35% of El Camino College' s student population is
listed as an undeclared mgjor in the college database.
The Center provides a number of activities
throughout the year to assist and inform students of
the multiple career paths available to students. One
of the activities for the Center was the Career
Internship Fair which generated 350 student contacts.
In October 2006, the Center sponsored the first
annual  Student Success Conference  which
gpproximately 150 <udents atended. Because
declaring a mgor is an imperative for students
trandferring to a university, and in order to support
the retention efforts for the college, the Center will
continue to host the conference. In addition, the
Center conducted 41 career orientations, two career
tours, 25 classroom visits, one career internship fair,
1400 caeer assessments, and 80 counsding
appointments serving over 17,000 students (Fall
2006 Report).?

Career Placement Services (CPS) provides students
with job listings and employer information leading to
employment and internships. CPS provides services
to thousands of students through job listings (part-
time, full-time, on-campus), employment referrals,
internships, and CPS holds other fairs each semester
including the Seasonal Job Fair, Internship Fair,
Diversity Fair, and Career EXPO.®

The Career & Technical Education (CTE) program
a the college prepares students for employment
(Entry Pathway) or for future education (Skilled and
Professonal Pathways) in a career maor or
concentration. CTE courses ae occupationaly
gpecific and technica in nature. There are 32
occupationa programs offered a ElI Camino
College. If gtudents are uncertain about a career
direction, career counsdors can asss them to find
the path that fits their talents and interests. Expert
professonds teach CTE courses in their respective
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fidds Their expertise ensures that students receive
an intensve, hands-on educationa experience.
Ingructors adso work with sudents to seek
employment, often before the course ends. CTE
sudents learn how to compete in today's workplace,
while learning valuable skills vitd to their career
advancement. They enforce a strong work ethic
aong with dedicated workmanship. CTE offers
programs for al kinds of students, from high school
graduates looking to start a career to those who want
to work toward transferring to a four-year college or
university. Many students enroll in courses to up-
grade their kills or develop new ones for different
positions in the workforce.™

The Counsdling Divison has successfully increased
the number of dudents served in  Student
Enhancement, in orientation workshops, and in pre-
registration appointments.

The Counsdling Divison is working collaboratively
with the Compton Education Center to provide
continued training on Datatel, educational plans,
prerequisites, Associate Degree  requirements,
gudent athlete and nursing in-service workshops,
financid aid, Extended Opportunity Program and
Services, international students, CaWORKS, and on-
ocourse workshops.™ 12

The Extended Opportunity Program and Services
(EOP&S) program helps low income and
educationally-disadvantaged students achieve their
educational gods a El Camino College. The
program encourages the enrollment, retention, and
trandfer of sudents who are challenged by language,
socia, economic, and educational disadvantages. It
provides digible students with support services in
the areas of counsding, peer support, financia
assstance, transfer, and tutoria services. Counselors
provide matriculation, transfer, career, personal, and
academic guidance services for dl eligible students.
Students who are trained as peer advisors work with
dudents on registration, adapting to the college
environment, and financial or personal matters. El
Camino provides counseling services both by
gppointment and on a walk-in basis. The EOP&S
daff assists students in understanding and applying
for the many financial aid resources available to
them such as EOP& S book service, scholarships, and
fee walvers. The EOP& S office provides supervised
sudy, which is a tutoria service designed to assist
sudents toward successful completion of their
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academic courses. The EI Camino College EOP& S
program has been recognized as a modd by the sate
System Office.*®

The Firg Year Experience (FYE) program heps
students to be successful in their first year of college
by providing a supportive, caring environment of
educational and career services. These include early
group regigration, orientation, and an FY E-exclusive
bilingua counsdor. There ae dso learning
community courses, strategies for successin college,
FYE faculty, fidd trips, and peer mentors. This
program was one of the first to use MyECC email
accounts.™

The Honors Transfer Program (HTP) a EI Camino
College prepares the highly motivated student to
trandfer successfully to a university and complete a
bachelor's degree. HTP provides a unique learning
environment which stresses scholastic excellence
and develops the academic awareness necessary to
achieve this goad. The mgor objective of the
program is to better prepare students for transfer by
focusng on enhanced writing, reading, and study
skills. The program provides the following benefits:
priority registration for adl El Camino College
classes, close academic and socid interaction with
other highly motivated honors students, enrollment
in honors classes with smdler class gzes,
outsanding faculty; designation of the Honors
Transfer Program on ElI Camino College transcripts
and on the EI Camino College associate degrees; a
parchment-quality Certificate of Completion upon
program completion; an honors program counselor,
director, and assgant for speciad hep and
advisement; enrichment seminars which provide
information leading to academic and persond
growth; increased chances of receiving scholarships;
and specia privileges offered by universities that
have honors transfer agreements with EI Camino
College.™®

The International Student Program (ISP) a El
Camino College enrolls hundreds of students
originating from more than 65 different countries,
including Latin America, Europe, Africa, and the
Pacific Rim each year. Many students will earn an
Associate of Arts (A.A.) or an Associate of Science
(A.S.) degree while working toward transferring to a
four-year university or college.*’

The Mahematics, Engineering and Science

Achievement (MESA) program, part of the MESA
Undergraduate Program, provides support to
community college students who are majoring in
math or science, enabling students to excd
academically and transfer to four-year ingitutions.
MESA isbased on arigorous academic program that
uses various components to support their students.
The progran’s components help build an
academically-based peer community to provide
student support and motivation. The program has
received outstanding results, providing adiverse pool
of transfer-ready students who are prepared to exce
as math, engineering, and science mgors. MESA’s
rigorous academics, leadership preparation, and
collaborative problem-solving training have helped
produce transfer students who graduate as part of the
high-tech workforce that is so urgently needed by
industry.*®

Project Success is a recruitment and retention
program that originaly targeted recent African
American high school graduates from the inner city
areas of Los Angeles County, Cdifornia. The
college developed the program™ in 1987 in response
to the disproportionate number of African American
students who had either dropped out of, or had been
academically dismissed from EI Camino Community
College. The program is open to any at-risk student
who recently graduated from high school and is
serious and motivated. A variety of support services
are provided to students in Project Success. These
sarvices include academic  counseling, pre-
regisration workshops, mentoring, culturd and
university field trips, book loans, scholarships, and
L earning Communities.

The Puente Program was founded in 1981 by Co-
directors, Felix Gdaviz and Patricia McGrath at
Chabot College in Hayward. The program’s mission
was to increese the number of Mexican
American/Latino students transferring to four—year
colleges and universties. Since then, Puente has
expanded to over 50 community colleges throughout
the date. The college developed the program in
1988. Asan outgrowth of its success as a community
college program, Puente high school programs were
added throughout the state in 1993. Puente has a
variety of services for the sudents including
orientation, counseling, univerdsity tours, mentors,
and a Leadership Conference. The Puente Program®
has been very successful in transferring thousands of
studentsto four-year universities.
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In 1972, EI Camino College established the Specid
Resource Center (SRC) to assst dudents with
disabilities in their pursuit of a post-secondary
education. The purpose of the SRC program is to
assst disabled students to perform on an equa basis
with non-disabled students in an integrated campus
setting. In the firgt year, this program served 65
dudents. Today, wedl over 1200 students are
currently receiving services? 2

The Student Athlete Independent Learning (SAIL)*
program at El Camino College is committed to the
welfare of student athletes by providing the skills
needed to balance academics and athletics. The
following services are available to sudents. specia
matriculation workshops, pre—regigtration course
planning, priority registration, specidized tutoring,
an ahletic counselor familiar with digibility
requirementsfor al levels of transfer — Divison |, |1,
11, NAIA, recruitment assstance, individualized
educational planning, and a human development
course geared towards the unique needs of student
ahletes.

The Student Support Services Program at the
Compton Center is a federdly funded program
designed to increase college retention and graduation
rates for eligible students; increase the transfer rates
of eligible students to four-year collegesuniversities,
and fogter an indtitutiona climate supportive of the
success of low-income, firg-generation, and college
gudents with disabilities. The services provided
include priority regigtration; counseling; computer
lab use tutoria assstance; study groups, transfer
assstance; informational and culturd awareness /
appreciation workshops, financid ad assstance
when applying online; scholarship information; and
access to grants. Currently, the Student Support
Services Program provides services to 160 Compton
Center students.

Based on the data from the Institutional Research
Office, transfer students comprise about 41% of El
Camino College's population, making transfer the
most listed educationa goa for the students. The
Trandfer Center coordinates transfer events (campus
tours, workshops, fars, university representative
vigts, and universty days). The Center adso
coordinates the Transfer Awareness Month in
November and an Annual Transfer Conferencein the
ring semeder. The conference attendance
averages 300 students each year. During Fall 2006,
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the Center had a totd of 70 workshops, seven
campus tours, 30 classroom presentations, two
college fairs, two university days, and 84 university
representative vists serving atotal of approximatey
2500 gtudents. The Compton Center Transfer Center
Annua Transfer Conference is held in October.
During the Fal 2007 event, over 200 students
attended, and during the spring of 2006 the Compton
Center, in partnership with Cdifornia State
Universty, Dominguez Hills, hosed an On-site
Admissons Day. The Compton Center Transfer
Center posts a monthly caendar which includes
workshop dates and campus tours. A comprehensive
list of workshops and tours is available (Fall 2006

Report).%

The Women in Industry and Technology (WIT)*
program was created to empower women for
economic success by pursuing high-skill, high-wage
magjors and careers in Industry and Technology.
Based on research from the California Department of
Education and the Cdifornia Community Colleges
Chancellor's Office, fewer Latinas graduate from
high schoal than girls in any other racia or ethnic
group. Although Latinas make up 25% of the female
population, only 15% have gone on to podt-
secondary education. Women in nontraditional jobs
typicaly earn 20-30% more than women in
traditional occupations. WIT provides nontraditional
occupationa support services on both the Torrance
and Compton campuses through peer support groups,
peer mentors, tutors, counseling, workshops,
industry tours, career speakers, employment, and
internship ass stance.

Sdf Evaluation

The college meets this sandard. The description of
student services described above demondrates the
breadth and depth of offerings available to meet the
needs of students at ECC. These services rely upon
program review®” and student surveys™®  astools to
improve and enhance the service to students.

2. The inditution provides a catalog for its
condituencies with precise, accurate, and
current information concerning the following:

a. General Information
» Official Name, Address(es), Telephone
Number(s), and Web Site Address of the
Indtitution
* Educational Mission
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Course, Program, and Degree Offerings
Academic Calendar and Program Length
Academic Freedom Statement

Available Student Financial Aid
Available Learning Resources

Names and Degrees of Adminigtrators
and Faculty

» Names of Governing Board Members

Descriptive Summary

El Camino College has a cataog, which meets all
requirements documented by the Commission's
Standard 11B, 2a section.

The educationa mission satement® was revised in a
collaborative effort a the April 2007 Planning
Summit and was approved by the EI Camino College
Board of Trusteesin June 2007.

Mog of the currently offered courses, programs, and
degree offerings are listed in the main catadog™ for
2007-2008. They can be found in the catalog on
pages 41 to 243. Course offerings may be expanded
to meet the vocationd and developmenta English
needs of students attending the Compton Center.

The academic calendar® is easily found in the index
of the catdog. It can dso be downloaded from the
college webgite.

Information regarding financial aid® is readily
available in the catal og beginning on page 22 as well
as page 273 of the ECC second edition catalog
(Compton Center).* Links are available from the
Compton Center webste to the man campus
Financiad Aid webpage.

The college offers a wide array of student support
services many of which are adequately described in
the catalog.®

Names and degrees of al ECC faculty®*® members are
listed in the back of the catdog from pages 244 to
259 with Compton Educational Center faculty®’
listed on pages 279 to 281 of the second edition. The
names and degrees are not easly identified on the El
Camino College website as they must be found in a
search of the college cata og directory.

Board of Trustees members are liged on the
website® and on the indde covers of class
schedules®  The second edition of the catalog lists

the Compton Center Provost® (page 279).

The college has an approved academic freedom
statement,** and it is posted in the 2008-09 college
catalog and available on-line under approved Board
policies.

As noted in the previous sef sudy, EI Camino
College fulfills al of the requirementsin thisareain
terms of key content: Officia names, addresses,
contact numbers, and website address are listed in
most college materids. In fact, the name, address,
telephone numbers, and web address are listed on the
cover page of the catalog.

b. Requirements
* Admissions

e Student Fees and Other Financial
Obligations

» Degree, Certificates, Graduation and
Transfer

Descriptive Summary

Admissons criteria, registration processes, and
matriculation processes are described in the catalog.
Students may aso access this information,
application to ECC,* and Financial Aid® on the web
gte. The catdog aso includes information regarding
resdency and foreign student requirements. All
courses, degrees, certificates, and requirements for
graduation and transfer are described in the catalog.*

c. Major Policies Affecting Students

» Academic Regulations,
Academic Honesty
Nondiscrimination
Acceptance of Trangfer Credits
Grievance and Complaint Procedures
Sexual Harassment
Refund of Fees

including

Descriptive Summary

The catalog, both printed and online, includes
information on magjor policies affecting students,
such as academic regulations, including academic
honesty;  trandfer-credit  acceptance  policies,
grievance and complaint procedures, sexud
harassment policies, and fee refund procedures.
Additional information in the catalog are the non-
discrimination policy, scholarship standards, student
sarvices  information,  student  development
information, standards of student conduct, transfer
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information, and, honors programsinformation.*

Sdf Evaluation
The college meets this standard.

The college catdog includes al of the information
required by the Commisson’'s gsandards for
accreditation and Californiaregulations.

d. Locations or publications where other policies
may be found

Descriptive Summary

All policies are available and accessible to students,
gaff, and faculty via the website* The catdog is
revised annualy by the Office of Academic Affairs
in coordination with al offices and programs that
affect the contents of the catalog. In November of
each year the various sections of the catalog are sent
to the appropriate manager for updates and revisions.
The Vice President of Academic Affars and staff
edit, review, and assessfor clarity, an error-free draft
for final publishing. The catdog is printed annually
and avalable in the bookstore for purchase and
online & no cos. Students are encouraged to
purchase a catdog a the time they enroll. The
catalog is available on the web.”

Sdf Evaluation

The college meetsthis sandard. The college catalog
is accurate and up to date. All policies contained in
the catalog are also found on the college website on
the Board of Trustees webpage. The Office of the
Presdent is responsible for ensuring the policies on
the website are up to date.

Compton Center operates under dl El Camino

College board policies, and many departments have

adopted the same forms or are in the process of

trangtion.

3. The inditution researches and identifies the
learning support needs of its sudent population
and provides appropriate services and programs
to address those needs.

a. Theinditution assures equitable accessto all of
its dudents by providing appropriate,
comprehensive, and reliable servicesto students
regardless of service location or delivery
method.
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Descriptive Summary

El Camino College has expanded and improved the
quality of its services to students utilizing surveys,*
program review recommendations,”® and initiatives
from gudents, faculty, and staff. Providing
appropriate, comprehensive, and reliable services to
al students, regardless of service location or delivery
method has been addressed throughout the college
canpus. In Spring 2006 an opinion survey was
adminigered to a sample of El Camino College
students to gauge students opinions to inform and
assst in the development of policy decisons and to
establish basaline opinions of students about college
services, programs, and the campus environment.
Due to an increased desire to address students needs
and interests, information based on this survey and
program review reports, severa student support
services have been modified, created, and expanded.

The Vice Presidents of Academic Affairs and
Student  Services edablished an  Enrollment
Management Committee to assess, develop,
implement, and evauate the matriculation process,
retention, and outreach activities for the college. This
new effort has increases campus awareness and
involvement in recruitment, retention, and student
support services creating a more comprehensive and
integrated approach to providing servicesto students.
At the Compton Center the Enrollment Management
Task Force meets regularly and is chaired by the
Dean of Student Services and a faculty
representative.

Student Support Service faculty and staff created a
new program called SSTARS in 2003. Due to sate
budget cuts and the increased needs of the college
community, this group created a committee that
would support the collaboration, communication,
and development of services for student success,
transfer, and retention. Asaresult, over 30 academic
and sudent support services meet monthly to
coordinate, evaluate, and create activities and
procedures that will promote appropriate, reiable,
high quality methods of delivery for students and
their families,

The expanson, ingditutiondization, and support for
programs that deliver comprehensive services to
sudents are dso underway. These programs include
the Teacher Education Program (TEP), Firs Year
Experience (FYE), Learning Communities (LC),
Supplementa Ingruction  (SI), Women in
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Technology (WIT) and the Honor's Transfer
Program (HTP), to name a few. Each of these
programs utilizes counseling faculty, outreach and
recruitment gtaff, and ingructiona faculty. These
programs represent atrend at the college to integrate
services across disciplines, programs, and offices to
provide a more streamlined approach to student and
instructional support services.

Sdf Evaluation

The college mests this standard. The Spring 2006
student opinion survey found that students are highly
satisfied with the student support services, the
ddivery methods used, and accessibility. The
dudents ranked, in order of highest satisfaction,
library programs and services, computer support and
sarvices, financial aid, counsding and tutoria
sarvices™® Overal, student support services were
ranked above average in al categories except for
parking, day care, and recreationa programs. The
survey provided a basdline that will chalenge the
college to continue to improve upon. A follow up
CCSSE survey will be adminigtered late in the spring
of 2008 with the results being used for program
improvement.

In addition to this survey, program reviews are being
conducted by each student support service program
and office. The services that have completed their
program reviews include: First Year Experience,
Learning Communities, Supplementa Instruction,
Admissons and Records, International Students
Program, Veterans, Financid Aid and Scholarships,
Assessment and Teding, Outreach and School
Relations, EOP& S, and CdWORKSs. By June 2008,
al sudent support services will complete their
program reviews. This process has increased
awareness with program faculty and saff as to the
services that need improvement as well as the
services that are clearly promoting student success.
The program reviews employ in-depth eval uations of
each dudent service via dudent surveys,
guedtionnaires, focus groups, and faculty
evaluations. This processisrequired by al programs
at the college. Program reviews are avauabletool in
the assessment of student support services.

Finaly, in October of 2005, EI Camino College
conducted a comprehensve community survey to
evaluate whether the digtrict’s population is satisfied
with the services the college provides and to assess
demographic changes. As a result of this survey, it

was found that there was high satisfaction with the
college services and academic programs. The survey
a o highlighted a major change in the demographics,
specificaly the increase in Latina women and their
interest in continuing their education.

Planning Agenda
1. Outreach and School Rdations will
create an annual outreach and recruitment
plan (11B.3.d).

b. The inditution provides an environment that
encourages personal and civic responghility, as
well as intellectual, aesthetic, and personal
development for all of its students.

Descriptive Summary

The Student Devedopment Office provides
opportunities for EI Camino College (ECC) students
to get involved on campus via clubs, services, and
leadership roles. These opportunities provide a
learning environment which alows sudents to
fashion ther interests as wel as develop critica
attributes such as civic responsibility, creativity, and
originality. Specific services provided by the Student
Devdopment Office include Associated Students
Organization (student government), Inter-Club
Council, a variety of clubs, and Alpha Gamma
Sigma (The EI Camino College Honors Society).
These services provide diverse activities that
enhance sudent development in the areas of
leadership, communication skills, and decison-
making that directly impactstheir campuslife.

ECC offers a variety of support services that enable
the students to develop intdlectually outsde the
classsoom. Such services include Honors Transfer
Program; Alpha Gamma Sigma; Associated Students
Organization; cultura, redigious, and discipline-
rdated clubs, EOP&S; MESA; Puente Project
Success, First Year Experience; and high caliber
counsdling services.

The college aso engages the sudents through
various student functions and acknowledgements
such as year-end award events, a quadity graduation
ceremony/celebration, and letters congratulating
students for making the Dean's list. Students have an
open forum opportunity everyday from 1:00 pm to
2:00 pm in what is known as the “college hour”
where students can host guest-speakers, play live or
recorded music, and enjoy other related activities.
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During this time, there are aso regularly scheduled
job fairs, transfer fairs, and collegefairs.

El Camino College regularly hosts Rock the Vote
during election years. Civic responsibility is strongly
dressed a this event not only by people involved
with El Camino College but aso by guest candidates
that have been asked to come and spesk to the
dudents. EI Camino College is aso a voter
registration affidavit digtribution site. Students at El
Camino College are encouraged to become more
aware of their socia surroundings not only by events
and activities like those gtated previoudy but aso
daily in the classoom. Civic responshility is
interwoven into some classsooms through Service
Learning activities.

Student devel opment activities actualy start prior to
the first day of classes at the college. A week before
fal semester begins, EI Camino College hosts a New
Student Welcome Day where sudents are given
tours and the opportunity to ask questions of college
personnel and current students. By actively easing
the fears and insecurities of students at the beginning
of their academic journey, EI Camino College
assures a much higher rate of sudent retention.
Becoming acclimated to college life early in the
student’ s college career seems to aid the students in
the completion of their college goals.

The Hedth Center at EI Camino College provides
the following services: chiropractic services,
psychological counsding/group seminarg/individua
sessons, HIV testing, STD tedsting, workshops on
depression, test anxiety help, anger management, and
anxiety disorder help to support students in their
health and well being.>

El Camino College is proud to offer awide array of
intercollegiate athletic programs. Over 400 student-
athletes compete and excd in the classroom, on the
court, and on the field as they prepare for transfer to
the four-year inditution. Warrior athletics has a
strong commitment to sportsmanship, education, and
preparation.

The athletic staff conssts of advocates for the
deveopment of student-athletes, their families, and
the community. Today’ s coaching professon isvery
sophigticated encompassing many different areas.
Coaches a the college utilizes a solid base of
educational knowledge, personal experience, a
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repertoire of clinica skills, and teaching and learning
principles to enhance the ability of the student-
athlete while at El Camino College.*

El Camino College hogts 21 men's and women’'s
intercollegiate athletic programs. During Fall 2006,
the following highlights were acknowledged:>

* Ranked 4th in The Commission on
Athletics (COA) Pepsi Supremacy Cup
¢ Cross Country Men's - 2nd South Coast
Conference - 3rd Cdifornia State

* Cross Country Women's - Conference
Champions - 9th California State

* Football - State Champions (12-2)

* Soccer Men's - Elite eight Cdifornia State
Playoffs

* Volleybal Women's - Conference
Champions - Top six Cdifornia State
Playoffs

The athletic divison provides youth swim lessons
for ages five and older; afitness center which is open
Monday through Friday for students; athletic camps
and clinics for swimming, soccer, basketbdl,
baseball, and softbal, and hosts an annua golf
tournament.

Ever snce Fal 2004, senior adminigrators have
emphasi zed the importance of training faculty, staff,
and adminigtrators. The Assessment of Learning
Committee (ALC) has continued this effort with the
support of the Vice President of Academic Affairs
and the Office of Staff Development. Primarily
through this training, the ALC has been expanding
faculty underganding and acceptance. Training
included formal workshops,* like those held on the
Fal 2006 Flex Day, and the Assessment of Student
Learning Week events, offered every semester since
Fal 2007. Other training opportunities were more
informa, including visits to department meetings
and other individua or group meetings.

A pivota moment occurred at the Fall 2006 Flex
Day, when the coordinators kicked off the SLO and
Assessment  development process with  ther
presentation “Welcome to the Zen of the Student
Learning Outcomes Assessment Cycle,” which not
only informed faculty about the process and how it
was shaping up, but also dlayed some of the fears of
the faculty by introducing them to the “Zen” theme.
During this flex day, workshops were also offered in
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order to lay the groundwork for faculty to sart
deveoping SLOs and plansfor assessment.

At the Spring 2007 Flex Day, faculty worked in their
divisons in order either to create new SLOs and
assessments, design assessments for existing SLOs,
or to engage in an “assessment audit” process. A
garting point for SLO development, the assessment
audit process asks faculty to discuss assessments
they dready do, which encourages them to create an
SLO for which the exiging assessment would be

appropriate.

SLO development surged during the Spring 2008
Flex Day. The day began with a short generd
sesson, which covered generd information for
filling out the SLO Assessment Proposal and Report
form and presented the big picture vison of the SLO
and Assessment process. During the rest of the flex
day, faculty spent time in their divisons working in
smadl groups developing new SLO Assessment
Proposals or completing SLO Assessment Reports
from previous assessments. This day was a huge
success and resulted in a significant increase in the
number of assessment proposds and completed
reports done across the campus.

Compton Center

At the Compton Center, students are given an
opportunity to reflect on their volunteer experiences
through discusson, journa entries, and reading.
Students are encouraged to invedtigate career
opportunities and discover and develop their interests
and abilities. The faculty adso serves as faculty
advisers for student clubs and organizations such as
Black Student Union, ASB, MECHA, Speech Club,
and many others.

The Center supports severa co-curricular programs
that foster persond and civic responghility. It dso
promotes opportunities for intellectual, aesthetic, and
persona development through such activities as
classsoom indruction, student government, student
clubs, and through employment opportunities with
federdly funded TRIO programs (i.e, Upward
Bound, Upward Bound Math/Science, Student
Support Services, and Tadent Search).

The Compton Center endeavors to provide students
with a dimulatiing environment which fogers
development of individual and civic responsbility; at
the same time it encourages intellectua, aesthetic,

and personal development.

Throughout the vyear, the Associated Student
Organization (ASO) hosts numerous lectures,
concerts, and cultura presentations on the campus.
Further, there are specia programs for Latino
Heritage Month, Cinco de Mayo, Black History
Month, Homecoming, and Academic Awards.
Internationd  Students Week, Women's History
Month, and Martin Luther King are al celebrated.
The Center dso hosted a Conference on HIV/AIDS
Prevention.

The Executive Council of the ASB meets weekly to
discuss issues rdated to students and to formulate
recommendations to address student needs. On a
monthly basis the Provost of the Compton Center
meets with the ASB President to address the needs of
the sudents. In addition, the ASB hosts public
forumsfor students.

Other campus programs and departments aso
provide opportunities that enrich the learning
environment. Extended Opportunities Programs and
Services (EOPS) and Student Support Services
gponsor cultural activities each semester. Together
with the Trander Center these groups also st up
trips for students to vist loca universties and
participate in special universty activities such as
UCLA’s STOMP conference and summer transfer
program. In the spring of 2007, the EOPS/CARE
program, Student Support Services and the Transfer
Center hogsted a northern California campus tour for
30 Compton Center students.

Career Expo/Open House - The Center kicked off
the firg major campus-wide recruitment effort co-
leed by the CaAWORKs Program, Career
Center, Outreach, and Financial Aid Departments on
March 21, 2007. Over 80 employers participated,
300 high school students attended, and over 2,000
employment seekers and students were present at the
event.

Students acquire vauable job experience through the
CaWORK's employment partners on the South Bay
Workforce Investment Board (SBWIB) and career
opportunities related to the sudent's field of study.

Students are gaining valuable work experience by
learning new skills, using industry terminology, and
by being exposed to professiond work ethics.
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Collaborétive efforts between CAWORKSs
and CARE

» CaWORKSCARE Mini-Conference (fall
and spring): Students attend orientations,
listen to speskers, and atend workshops
geared toward the needs of CAWORKS
students.

« Wedtern Center on Law and Poverty:
Provides on-going legad services for
CaAWORKs students and informational
presentations on programn rights and
responsibilities

e Lifdine Student support groups and
advocecy for CaWORKs students by
former CWORK s student graduates.

e Harigt Buha Center for Family Law:
Provides free legal consultations regarding
child custody, aimony, and other family
rdated issues for sngle CAWORKSs
parents.

* On-dgte GAIN services worker: Provides
weekly information, advice and problem-
solving related to CAWORKsdligibility
and benefits in partnership with Los
Angeles County GAIN Office - Region V

The recently initisted Regiond  Trandfer
Collaborative Program at the Center aso seeks to
provide enriching and chalenging experiences for
dudents outsde of the classoom by visting
universties, taking fieldtrips, and providing other
gpecid activities.

Student growth in the appreciation of aesthetics
comes not only from observation but also from
participation. Students in the theater department
present a play each semester.

The Center's intercollegiate athletics programs
provide the men the opportunity to participate in
basketball, basebdl, footbal, and soccer. Women
compete in basketball and badminton. Tennis courts
were removed due to condruction of the Magor
League Basebal Urban Youth Academy baseball
and softbal fiedds. The softbal team will be
reinvigorated once the fields are completed. The
Compton Center athletic programs are complying
with Title IX requirements.
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The Compton Center is excited about planned and
ongoing activities that will contribute to increased
opportunities for student’s personal, aesthetic and
intellectual growth, and  community/civic
involvement. The Compton Center Athletic
department is planning to add women's softball and
soccer in the 2007-2008 academic year. To
determine student interest, softbal and women's
soccer classes will be offered during the Fall 2007
semester. However, budget congraints could impede
thisplan.

The congruction of the music and performing arts
center will significantly add to the opportunities for
students to gain a greater appreciation of the arts and
ad in our service to the community. The opening of
the Major League Basebal Academy has provided
opportunities  for community involvement by
asssting with some planned activities for the youth
of our communities. One area tha should be
addressed is the need to provide a more inviting
Student Lounge/Activities Center for our students.
Budget congraints have continualy hindered some
of the goals. The Center administration is seeking
outside resources to ass s with the effort.

The Compton Center provides an environment that
encourages persona and civic responghbility for al
its sudents. To this end, the center sponsors a
“Welcome Back Day” at the beginning of the fall
semeder, in  addition to the New Student
Orientations. During Welcome Day, student clubs,
student service programs, and instructiona programs
provide information booths, activitiess and a
barbecue. Center clubs and organizations regularly
soonsor and participate in  community service
activities. The Compton Center Student Life Office
is dedicated to supporting community organizations.

Sdf Evaluation

The college exceeds this gandard. EI Camino
College provides its students with a multitude of
programs, opportunities, and support services to
enhance student growth in areas of persond and
civic responsbility as wel as ther intellectual,
aesthetic, and personal growth at al ECC locations.
Although the responsbility ultimately resides with
the students themsalves, EI Camino College provides
the structure and support for students to learn and to
grow.
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c. The inditution designs, maintains and
evaluates counsding and/or academic advisng
programs to support student development and
success and prepares faculty and other
personne responsble for the advising function.

Descriptive Summary

The Counsding Divison programs are evauated
through sudent satisfaction surveys, program
review, year-end reports, and categorica program
review.”® Asmentioned previously, programs within
Student Services are evaluated every three yearswith
input from faculty and staff. The Dean of Counseling
provides reports every semester to the Vice Presdent
of Student Services on how each program is doing.
In addition, the Divison provides program plans
using the college s software program.

The Indtitutiona Research Office administered an
opinion survey® in spring of 2006 to 1,900 students.

The purpose of the survey was to assess students
opinions and satisfaction regarding student services.
The survey asked <udents opinions of the
importance of services and satisfaction with 21
services and 43 aspects of the college environment.
The scde for the items. a score of 1 (least
important/least satisfied) to 5 (most important/most
satisfied) and a score of 3 being moderate
importance/neutral sati sfaction.

The following table and chart highlight the highest
and lowest ranked services by both importance and
satidfaction. Item numbers with a higher level of
importance but a lower level of satisfaction such as
parking are in italics; those with higher ratings in
both importance and satisfaction are in bold. ECC
sudents both valued and were more satisfied with
library programs and services, computer support and
services, financia ad services, and academic
counsdling.

Highest and L owest Ranked Services by Importance and Satisfaction
# Top 5 Mogt Important Mean # Top 6 Mean
Highest
Satisfaction
20 | Parking facilities and services 415 6 | Library 4.09
programs and
services
1 | Academic counseling services 397 19 | Computer 3%
support and
services
6 | Library programs and services 391 10 | Financid aid 3.75
services
10 | Financid aid services 3.90 2 | Personadl 3.73
counsdling
services
Service Importance | Satisfaction | Sat- Nationa ECC-
Imp Satisfaction Nat’'|
Academic Counseling 3.97 3.72 -0.25 | 387 -0.15***
Persona Counseling 3.67 3.73 0.06 3.74 -0.01
Career Planning 3.68 3.65 -0.03 |371 -0.06
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Compton Center

By participating in the Student Support Services
Programs, sudents are able to access support
sarvices (i.e, Counsding, Financial Aid, and
Tutoring services) that will assist and motivate them
towards the successful completion of their
postsecondary education.

Sdf Evaluation
The college meets this standard.

The survey data from inditutional research shows
tha 31% of sudents entering the college as
Undecided Magors were reduced to 22% after
receiving matriculation (application, assessment,
orientation, counsding) services. In addition, the
research shows that students who entered EI Camino
College and indicated the intent to transfer increased
by 10% or more after matriculation services had
been provided. The data further verifies the
effectiveness and importance of counseling services
(seetable below).

65.0%

"Intend to Transfer" Educational Goal
Upon Entry and Following Matriculation
Fall 2003 through Spring 2006

60.0%
Post-matric. Goal
55.0% -+
50.0% -+
45.0%
Entering Goal

35.0%

30.0%

200% | \*/O\‘i S— 4-/.

T T
Fall 03 Spring 04 Fall 04

T
Spring 05 Fall 05

Spring 06
Educationa Goa Fal 03 | Spring 04 | Fal 04 | Spring 05 | Fall 05 | Spring 06
Transfer (Entering) 44.0% 41.2% | 42.9% 41.2% | 41.4% 43.1%
Transfer (Post-Matricul ation) 54.5% 54.1% | 54.5% 54.1% | 54.3% 54.9%
Undecided (Entering) 31.6% 33.3% | 31.6% 33.3% | 33.2% 31.8%
Undecided (Post-Matriculation) 22.7% 225% | 22.7% 22.5% | 23.2% 22.4%
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El Camino College gives counsding faculty an
opportunity to attend training sessions, conferences
(i,e, CSU, UC, Ensuring Transfer Success, and
Career), and in-service training workshops to
upgrade skills. Monthly planning meetings and bi-
monthly counselor meetings are held with ahaf hour
of in-service training (e.g. transcript evauation,
Advanced Placement exams, <udent learning
outcome and assessment development, and Nursing
Program) followed by the counsgling meeting.

d. The inditution designs and maintains
appropriate programs practices, and services
that support and enhance  sudent
understanding and appreciation of diversty.

Descriptive Summary

On-Campus Clubs - Camino College promotes the
enhancement of dudent's undersanding and
appreciation of diversity by promoting a variety of
sudent clubs. EI Camino College has 57 students
clubs and organizations, 14 of which are located at
the Compton Center that promote academics, gender,
cultural and rdligious differences. Students dso have
the opportunity to create their own club to meet their
needs.”’

Center of the Arts - Appreciation of diversity can be
seen in the wide variety of performances presented in
the EI Camino College Center for the Arts. The
Center hodts a variety of lectures, travd films, and
live concerts from all over the world.*®

Study Abroad Program - The Study Abroad Program
“serves to expand the student's awareness of the
world, other cultures and ways of being, through the
greatest teacher of al, personal experience.” Students
have studied in Itdy, England, Ireland, Spain, Costa
Rica, France, New Zedand, Austria, Greece,
Hungary, China, Mexico, and Austrdia.®

Staff and Student Diversity - El Camino College has
established board policies that promote diverdty in
its student and staff population such as the policy on
non-discrimination (Board Policy 3410).° The
policy states that EI Camino Community College
Didrict is committed to providing equa opportunity
in which no person is subjected to discrimination on
the bass of ethnic group identification, national

origin, age, X, race, color, ancedry, sexud
orientation, physcd or mental disability or
retaliation.

The Office of Staff and Student Diversity offers and

co-sponsors  services and events™ for staff and
dudents that enhance the undersanding and
gppreciation of diversity throughout the campus.
Examples include traning and development
(diversity, cross-cultura communications, and sexua
harassment prevention presentations and seminars);
diversity events and programs (presentations,
festivals, and fairs); and diversity related conferences
(support for attendees).

Student Service Departments work together to
promote understanding and appreciation of diversity:

The Special Resource Center® assigts students with
gpecid physica and mental challenges.

The Financid Aid® Office assgs students that
demondtrated afinancia need.

The EOP& S and CARE Programs® assigt students
with financial and educationd challenges.

The Firgt Year Experience Program® helps students
to be successful in their firs year of college by
providing supportive educational and career services.

The Puente Project®® has as its god to increase the
number of Mexican America/Latino Students
trandferring to four year colleges and universities.
The program offers counsdling and mentoring. This
program isopen to all students.

Project Success” is open to any at-risk students that
have just graduated from high school. It focuses on
recruitment and retention. It offers academic
counsding and mentoring.

The El Camino Language Academy (ECLA)%® is
committed to ensuring foreign student success in
meeting their educationa gods through intensve
study of English for academic purposes.

Compton Center

At the Compton Center, student programs that
support the center’ s diverse population most directly
include the following state and federal categorica
programs. Specia Resource Center, EOP& S, CARE,
CdWORKs, Financid Aid, Student Support
Services, a Trandfer Center, Talent Search, Upward
Bound, Upward Bound Math and Sciences, and the
Regional Trangfer Collaborative Program.
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The Compton Center has a long tradition of
institutional support for categorical programs such as
EOP&SICARE and Specid Resource Center that
serve a very diverse student population.  These
programs accommodate the needs of gpecid
populations with new student orientation, priority
regisration, book services, tutoring, readers, note
takers, and financia aid grants.

Student Support Services Program at the Compton
Center is afederdly funded program designed to 1)
increase college retention and graduation rates for
eigible students, 2) increase the trandfer rates of
eligible students to four-year collegesuniversities;
and 3) foster an inditutiona climate supportive of
the success of low income, first generation, and/or
disabled college students

Sdf Evaluation

The college meets this standard. El Camino College
offers a large sdection of specia programs and
services to target diverse students. These programs
demongrate high success and retention rates when
compared with students that do not participate in
these programs. The college currently does not use a
gpecific tool to measure the effectiveness of these
programs, however, al of these programs must
complete periodic program reviews that include a
student survey of program eff ectiveness.

Planning Agenda
1. Create or include a survey for students,
faculty, and staff to measure the effectiveness
of the programs and services that promote
diversity (11B.3.d).

e. The inditution regularly evaluates admissons
and placement instruments and practices to
validate ther effectiveness while minimizing
biases.

Descriptive Summary

According to the Ingtitutional Research Office at El
Camino College and the State Chancellor’s Office,”
al placement ingruments are up to date on their
vadidations. However, the Compton Center isin the
process of validating the multiple assessment
instruments used for the placement of non-English
gpeaking students in ESL courses. The Center isin
the process of approva for the use of the
Chancellor's Office-approved CELSA assessment
for ESL students. In addition to math and English
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placement exams, the college and center use multiple
measures in placement.

The College utilizes ACCUPLACER, formerly
known as the Computerized Placement Tests
(CPT’9), as one measure for placement of students
into Reading, English, Math, and ESL (English as a
Second Language) courses. The ESL assessment
process dso includes a written sample and a five-
minute ord interview. The California Chemigry
Diagnostic Test, a paper-and-pencil exam, is used for
placement into Chemistry. Additionally, there are
non-credit waiver exams for Contemporary Health
and Math Competency.

Diagnostic tests are used by the college as part of the
decison-making process to potentialy award
financid aid and as a component of the application
process into the EI Camino College Nursing
Program. ACCUPLACER Tedts (Reading, English,
and Arithmetic) are used for the ATB (Ability-To-
Benefit) testing requirement for financia aid. The
C-NET (Computerized Nurse Entrance Exam) and
the DRP (Degrees of Reading Power) Teds are
required as part of the Nursing Curriculum in
Nursing 145 (Introduction to Nursing). (A passing
score on the DRP is one of the application
requirements to the Nursing Program.) In addition,
the Nursng Division utilizes a number of ERI
(Educationa Resources, Inc.), nursing tests given on-
line to currently enrolled nursing students. All of the
tests described in this section are administered in the
Tegting Office by the colleges trained
Assessment/Testing Center personnel.

Vadidation studies are conducted by the Office of
Ingtitutiona Research for all English and Math
placement tests. The studies are intended to measure
the strength of the relationship between a predictor
variable (i.e. assessment score) and a subsequent
criterion measure (i.e. find grade targeted course).
The studies employ correaiona methods to assess
the reationship between placement scores and
sudent performance. In order to evaluate placement
accuracy, the dedgn classfied placement
recommendations and outcome data are compared to
placement recommendations with course outcomes.
Studies aso include an analyss of the
disproportionate impact by age, gender, disability,
and ethnicity.™
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Sdf Evaluation

The college meets this sandard and the Sate
guidelines and standards for the assessment of
sudentsfor placement. The assessment tools used by
the college are approved and monitored regularly by
the gate. EI Camino College is in the process of
monitoring the impact of cut-scores on sudent
outcomes.

f. The indtitution maintains sudent records
permanently, securely, and confidentially, with
provison for secure backup of all files,
regardless of the form in which those files are
maintained. The institution publishes and
follows egsablished policies for release of
student records.

Descriptive Summary:

El Camino College has held and maintained student
records™ " throughout the years securely and
confidentially.” These records are maintained with
the highest standards and are guarded closely and
diligently in order to provide student records the
highest levels of security. All records since the 1980s
have been eectronicaly held in EI Camino College's
mainframe computers, and al records before that
time period are held in the secure vault. The
mainframe has an extensve firewal network
maintained by Information Technology Services
(ITS). This network has been tested and found to be
next to impossible to penetrate. Through numerous
checks and balances, employee access to the
mainframe is limited, and faculty are not alowed to
access the mainframe under any circumstances.
Access to student files can only be requested through
the ITS depatment and must have persond
authorization with good cause by the Director of
Admission and Recordsin order to accessthosefiles.
To ensure that no information will be permanently
lost, the server hasiits files backed up every night by
the ITS. As a secondary precaution, students files
are further backed up a Copper Mountain to provide
a secure remote location in case a catastrophe strikes
El Camino College and all records at the college are
destroyed.

Sdf Evaluation

The college exceeds this sandard. EI Camino
College maintains student records with complete
confidentiality and <ores them securdy with
multiple checks and balances to insure the highest
gandards of privacy. Backup files are made every

night with secondary backups stored at Copper
Mountain to ensure that student records will never be
lost or destroyed.

4. The inditution evaluates sudent support
services to asaure their adequacy in mesting
identified sudent needs. Evaluation of these
services provides evidence that they contribute
to the achievement of student learning
outcomes. The inditution uses the results of
these evaluations asthe bass for improvement.

Descriptive Summary

El Camino College provides sysematic and regular
evaluation processes to identify and support diverse
student population needs. Evaluation and self-studies
include student opinion surveys, faculty and staff
opinion surveys, a three-year cycle of program
review; quarterly and annua program reports. In
2005-06, Admissons, Evduations, Records,
Regidration, Veteran' s Affairs, International Student
Program, Fird Year Experience/ Supplementda
Ingtruction, Assessment and Tegting, Outreach and
School Reations, and Financid Aid completed a
program review.” In 2007, 23 additionad Student
Services program reviews were scheduled, nine of
which were at the Compton Center.

The Vice President of Student Services assembled a
team of faculty, saff, and management to read
completed program reviews from the Admissions
and Records divison and the Enrollment Services
divison. The team, under the direction of the vice
president, discussed the reviews, heard presentations
from the lead manager of both divisions, and made
ranked recommendations to the vice president. The
Vice President of Student Services presented the
ranked recommendations™ to the Planning and
Budgeting Committee (PBC) for condderation and
endorsement. The PBC chose sdlected items from
the list of recommendations™ based upon the PBC's
priority of funding plans that promoted <student
success and retention. The recommendations’” were
forwarded to the presdent with funding following
afterwards.

El Camino College provides comprehensive student
support services and requires assessment and
externd review in order to receive ongoing funding.
Required evauations include, but are not limited to,
Matriculation, EOP& S/CARE, DSPS, the Puente
Program, CAWORKs, First Year Experience,
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Learning Communities, VTEA (Perkins Grant)
rdlated sudent support programs, and a the
Compton Center the federal funded TRIO programs
(i.e. Student Support Services, Tadent Search,
Upward Bound, Upward Bound Math/Science). The
institution complies with the requirements of all
externadly mandated program review processes.
Additionally, the Student Success Transfer and
Retention Services (SSTARS)”® implemented in
2004, is comprised of 27 student support programs
that provide an on-going review of services and
collaboration to ensure support programs are
maximized and serving sudent needs. At the
Compton Center, the student services departments
aso collaborate to ensure student services programs
maximize services provided to sudents.

Students are encouraged to, and do participate on
ganding committees, including commencement,
sudent development, accreditation, matriculation,
and curriculum. The Associated  Students
Organization (ASO)™ at El Camino College and the
Associated Student Body at the Center are the
officia representatives of the sudent body and serve
as a liason with standing committees, such as
divison councils, and planning and budget. Student
committee involvement provides feedback to faculty
and staff related to student support services.

Sdf Evaluation
The college meets this standard. The program
review process is in vaious dages of

implementation across the student services area.
Program review recommendations need to be
into department plans for

consgently placed

prioritization into the Vice Presdent of Student
Services area plan. Prioritized plans need to be
presented to the PBC for funding recommendations
to the President.

There are numerous ways for the ingtitution to
evaluate student support programs and services.
Evduation an be done formaly, as with surveys
produced by the Ingtitutional Research Office or
specific programs, or can be done informdly, like
gaining information from members of ganding
committees and getting genera feedback from
students.

In 2006, the college planned and implemented a
student opinion survey. The survey results averaged
1,500 student-responses related to “importance” and
“satisfaction” under college services. Most programs
and services listed were above moderate importance.
There were five programs or services that showed a
satidfaction level lower than the importance
ranking.®’ Student support programs have responded
to some of the student concerns. For example, the
Divisons of Behavioral and Socia Sciences and
Counsding and Student Services increased the
number of Human Development 8 course offerings
to address student access to college information and
resources. The Counsding and Student Services
Divison incressed the number of faculty
participating in On-Course training, and produced a
third student handbook to support student access and
retention. Additiona hiring and training for part-time
counsdors has taken place to respond to student
acCess i ssues.
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C: Library and Learning Support Services

Library and other learning support servicesfor sudents are sufficient to support the ingtitution’s
instructional programs and intellectual, aethetic, and cultural activitiesin whatever format and wherever
they are offered. Such servicesinclude library services and collections, tutoring, learning centers, computer
laboratories, and learning technology development and training. The ingitution provides access and training
to students so that library and other learning support services may be used effectively and efficiently. The
ingtitution systematically assesses these services using student learning outcomes, faculty input and other
appropriate measuresin order to improve the effectiveness of the service.

1. The inditution supports the quality of its
ingructional programs by providing library and
other learning support services that are
aufficient in quantity, currency, depth, and
variety to facilitate educational offerings,
regardless of locations or means of ddlivery.

El Camino College (ECC) offers students, faculty,
and daff several sources for obtaining library
information and academic support. The primary
sources are the EI Camino College Schauerman
Library, the EI Camino College Music Library, the
Learning Resources Center, and the Media Services
department. The library and learning support services
a El Camino College collectively are cdled the
Learning Resources Unit. *  Since 2007, the El
Camino Learning Resources Unit has aso included
the Compton Educationd Center Library and
Learning Resource Center.

In 2003, a reorganization of the college occurred
which downsized the Ingtructiona Services Divison
from a divison to a unit cdled the Learning
Resources Unit. The ingructional programs formerly
included in the Instructional Services Divison,
including Library Information Science, Academic
Strategies, Human Development, and the Specid
Resource Center, were moved to other academic
divisons.

The ECC Learning Resources Unit (LRU) has a
director and two faculty coordinators, one each for
the Learning Resources Center and Media
Services/Distance Education, six full-time librarians,
seven part time librarians, and approximately 15 full-
time classfied saff.? The Compton Educationa
Center Library and Learning Resource Center has
two full-time, and three part-time librarians and one

Learning Resources Center has one full-time and two
part-time faculty members. The Compton Center
Library has been under the LRU’ s supervison since
October 2006.

Other divisons and learning centers have additiona
resources for sudent support.

An art gdlery, planetarium, museum, and various
computer labs aso provide learning resources in the
form of text, redia exhibitions, media materids,
technology, and tutorial programs.

El Camino CollegeLibrary

The Schauerman Library is divided into severd
departments, including Collection
Development/Acquisitions, Bibliographic Ingtruction,
Cataoging and Acquidtions, Systems Development,
Public Access, and Reference.®

The Acquistions department is responsible for
coordinating the sdection of new book titles by
faculty and librarians, for the purchase and receiving
of new books, and for the discarding of outdated,
worn, or mutilated titles. The main god of the
department is to ensure that the collection adequatdly
meets or exceeds the needs of the college curriculum
by providing the necessary supplementa and research
titles for class assgnments in dl disciplines. For
example, Acquistions works with disciplines that
have accrediting criteria, like Nursng and Law, and
uses faculty and dudent survey results to
appropriately update the collection. In addition, the
department provides titles in sufficient quantity
(given circulation figures, hold requests, and the
current budget) on topics of current interest to prepare

papers, speeches, and debates.
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The Bibliographic Ingtruction department provides
sudents with ingtruction and assistance in retrieving
information and researching resources. The librarians
meet with classes and ingruct them in the use of
specific reference materials and in the use of various
databases using ether lecture or hands-on lab setting.
The department also hosts other services like Brown
Bag programs and Lunch Hour Labs, which offer
informa ingruction on library related issues or
programs.

The Catdoging department is responsble for the
cataloging and physica processing of materids for
the Library. The Catadoging Department currently
uses a part-time librarian to oversee the processes of
that area and relies solely on the expertise of asingle
paraprofessiond for its day to day activities.

The Systems Development department is responsible
for the management and maintenance of the online
databases, as well as the Library’s integrated library
system, which includes the Millennium online book
catalog, implemented in 2006.

The services offered by the Catdoging and Systems
departments have a direct effect on the level of user
satifaction in locating needed information and
materids within the Library or from Library
resources accessed externdly. The hiring of a
Sysems Librarian in 2007 has dleviated some
gaffing concernsin thisarea.

The Public Access department conssts of the
Circulation and Periodi cal Reserve departments. The
Circulation Department, in addition to providing
patrons access to materias by checking materids in
and out of the Library, is responsble for the book
gack maintenance and shelving, and for Interlibrary
Loan (ILL) services, however, the availability of the
service has been decreased due to staffing reductions.
Additionally, the depatment coordinates art
exhibitions in the lobby, and a variety of
programming with the Friends of the Library
organization. The department oversees seven sudy
rooms that can be booked by groups of two or more
sudents, as well as a sdf-service copy area, which
has photocopy machines, print card dispensers, a
change machine, and a vending kiosk for the
purchase of supplies The Unit has additiona
photocopy machinesin various areas in the building.

The Reserve Caoallection includes textbooks and class
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readings, as well as Digtance Education videotapes
and DVDs These materids have restricted
circulation, with most materias available for in-house
use only. Electronic Reserves (ERes) is an important
new service offered by this department. This service
provides 24/7 access to reserve materids via the
Internet. There are currently 39 classes utilizing this
very popular service* The Periodicas Department
handles the purchase and maintenance of print
periodical titles, liaises with the eectronic databases
vendors, and oversees a microfilm collection of 202
titles, and six microfilm machines.

The Reference Department is staffed by a certificated
librarian whenever the library is open. In addition to
assging sudents and faculty in utilizing the
Millennium online book cataog and periodica
databases, the librarians suggest specific resources for
research needs. They adso work with individua
faculty and divisons to assst with the development
of bibliographies, assgnments, and class projects. All
Reference librarians present Bibliographic Ingtruction
classes and other presentations. The Library web
page, the Ask-A-Librarian® online reference sarvice,
and the management of the eectronic databases are
al handled by librarians from this department.
Additionaly, al of the librarians are liaisons for
various academic divisons, soliciting book requests
and disseminating information of interedt.

A new wing for the Learning Resources Unit is
currently under construction® with a scheduled
completion date of Spring 2008. The new wing will
conss of the following: a Digance Education
Conference Center, the campus Archives Room, The
Ella Rose Madden (ERM) Nursng Collection, a
digital processng center, used-book and archives
gorage, and an expansion of the Basic Skills and
Tutoring Centers. These new areas will enhance
access to resources and services by providing space
and technologies beyond what is currently available
to students, faculty, and staff.

The Music Library is currently located in the Fine
Artsbuilding and provides many of the same services
as the main Schauerman library, such as cataloging,
reference, and circulation. In addition to books, the
facility includes printed music, sound recordings in
vaious formats, DVD, laser discs, interactive
multimedia, and reserve materials. The staff oversees
a st of music practice rooms and datistica record
keeping for some music courses and their labs. The
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gaff also reproduces classroom audio discs/tapes for
students.

Media Services

Media Services provides a key set of services
dedicated to ensuring student success via technology
on campus. These services’ are provided to faculty
and directly to students. Media Technicians and
specidigs perform a variety of activities that support
educationa technology on campus.

The Equipment Services area provides audio/visual,
video, and multimedia services to the EI Camino
College  Community.  Projection,  recording,
amplification, and playback equipment is available
for loan. Support is provided for classroom facilities
on campus with built in media equipment and the
development of smart classsooms. Training on the
operation and utilization of media equipment is also
provided. Media Services inventory of equipment is
for short-term loan. The Media Materids aea
purchases, houses, and distributes media materids for
the use by ECC faculty and dtaff. The extensive
media library includes film, video, CD-ROM, VHS,
and DVD formats. The Multimedia Production
component of the department works with faculty and
gaff in the conceptudization, planning, and
production of numerous forms of educationa and
promotional media to enhance classsoom teaching,
and to document activities and events on campus.

The department dso has responsbility for the
College Cable Teevison Channd and facilitates
meetings and  classoom  activities  via
videoconferencing technology.

Digtance Education

The Digance Education program offers fully
accredited college courses via tdevison and
computer. The office provides support to distance
learning faculty at EI Camino and Compton, and is a
key communication link for sudents in the program.
The DE program is administered by the Director of
Learning Resources and gaffed by one full-time
faculty coordinator. Through the consultation
process, a program growth plan was adopted for
2006-2008. The thrust has resulted in additiona
funding for the program and an increase in offerings
from 33 sections in Fall 2005 to 76 sections in Fall
2007, with further growth mandated. The ETUDES
course management sysem was adopted and the
college supported the training of al digible faculty.

Plans dso include the provison of an online
certificate program in the CIS area and sufficient
general education courses online to meet Cdifornia
State and University of Californiarequirements.

L earning Resour ce Center

The Learning Resources Center includes the
Learning Center, the LRC Tutorid Program, the
Basic Skills Study Center, and the LMTC in the
Schauerman Library, the CAl Computer Lab in the
Humanities Building, the TOP Computer Lab in
Technical Arts, and oversees operation of the MCS
Reading Computer Labs in Math & Computer
Science for the Humanities Divison. The Learning
Resources Center is open the same hours as the
Library, except that the two satdlite labs - the TOP
lab and the CAI lab are not open a night and on
weekends. The Basc Skills Study Center and the
LMTC (Library Media Technology Center)
Computer Commons have a variety of adaptive
devices and software to alow al students access to
computer-based indruction and resources. Also
avalable are more than 4000 audio and video
recordings, text, computer-asssted ingruction
programs, models and other redia supporting and
supplementing most academic disciplines a El
Camino College. An upgraded Windows-based
check-in system records student usage data for al the
LRC areas. Additionaly, the LRC webpage provides
information on services and materias. The Learning
Resource Center provides a heavily used tutoring
program free of charge to students in the LRC, the
TOP Lab and at other satdlite locations around the
campus. The Learning Center containsindividua and
small-group audiovisua viewing and study areas.

The Learning Resources Center services and facilities
are heavily used. The five mgor areas of the LRC
provide services atota of approximately 254 hours a
week and log approximately 100,000 student visits
per year. LRC saff liaise regularly with faculty to
ensure materias and services meet student needs.
Tutors for the LRC mugt pass the Tutor Training 200
training course which is certified by the College
Reading and Learning Association (CRLA) so that
they can tutor dudents most effectively. This
requirement successfully addresses a planning agenda
item from the last accreditation report “to coordinate
student tutoria programs and ensure uniformity in
training to maximize effectiveness of service”® Asa
result of the partnership with the Compton Education
Center, services have been more in demand as the
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ECC sarvices are now open to the Center sudents as
well and the dready thin daff is sretched to the
maximum.

Compton Educational Center Library and
L earning Resour ce Center

The Compton Center library provides information
and support to students, faculty, and staff. The library
serves approximately 5,375 persons per year. The
Compton Center library fields around 4000 reference
questions per year.®

The Learning Resource Center offers academic
support areas for sudents and faculty, including
Tutorid Programs, Computer Asssted Ingtruction
Labs Digance Learning, a Lisening Lab, Independent
Study/Computer use, Study Skills seminars and
Internet Badics classes. The Learning Resource
Center isopen sx daysaweek in thefal and spring.

The Computer Asssted Indruction Lab serves
developmental students, primarily in the areas of
Math and English. It aso serves any student seeking
remediation, practice, or test preparation. This
component of the Learning Center is a desgnated lab
with the PLATO software program that provides
dudents with the remediation that complements
classes such as Math, Reading, Physicd Science,
GED preparation, and job readiness.

The LRC ds0 provides a media viewing lab for
dudents to view tgpes of Digance Education
telecourses at their convenience when the LRC is open.
Computers with internet access are available to
complement the CISand COT dasses Studentsaredso
provided with avariety of software on other subjects

Study skills seminars are held each semester. Topics
include note-taking, time management, research
paper writing and internet basics

The tutoria program is a heavily used academic
support program on campus and plays a vital role in
dudent retention.  The program serves the entire
student population. The program offers persona one-
to-one tutoring or group sessions, study groups or
independent tutorids usng software programs on the
computer. The program aso provides tutors who go
to classes and labs on campus, working side by sde
with ingtructors. Tutors are now trained according to
CRLA guiddlines. In 2006 the training program was
reviewed, and has been recertified until 2011.
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Other learning support programs and computer
labs, some funded by categorica programs, are
located across the Center in close proximity to the
classes they serve.  Among these are the Writing
Center/Language lab, Library Bibliographic
Instruction Lab, Math and Science computer |ab,
Distance Education Lab, and various computer labs
for Business classes and drop in use.

In Fall 2007, the planned move to the new Library
facility was postponed. The building has to pass the
state standards and structural repairs have to be
undertaken. The contractors and engineers as well
as the college administrators believe that it will
take 15 to 18 months before any move can take
place. Studentsand library staff continue to use the
old building, originaly built in 1953 while pushing
for a resolution to the issues concerning the new
building.

The 2006-2007 fiscal year has seen the removal of
the positions of Library Coordinator and interim
Library Director. The library is currently staffed
with three full-time librarians (who also assist with
overseeing LRC operations) and four part-time
librarians. There are two library assistants and a
temporary clerk to help in library operations.

Special Resour ce Center

The purpose of Disabled Students Programs and
Services (DSP&YS) is to provide legally mandated
instruction and services to students with
disabilities, to promote appropriate utilization of
resourcesingructional  delivery, to provide
equitable access to instructional medium, and to
advocate for universal design and educational
access for students with disabilities.

The DSP& S program, known at EI Camino College
as the Special Resource Center (SRC), provides
courses, services, and accommodations including
access technologies and equipment with the
following component areas. Adapted Physical
Education, Counseling, Deaf and Hard of Hearing,
Learning Disabilities, Physically Disabled and
Visualy Impaired, High Tech Center, Low Vision
Center, and Alternate Media services. SRC steff is
comprised of 25 full-time or part-time permanent
employees. According to the 2006-2007 primary
disability headcount, EI Camino College’'s SRC
served over 1,200 students with disabilities.



Standard Il: Student Learning Programs and Services

The ingructiona component of the program seeks to
meet the varied educational needs of students with
disabilities through 15 different Educationa
Development courses.”® These courses are open to all
gudents, dthough some are specificaly designated
for Deaf and Hard of Hearing populations. Three of
these 15 courses are transferable.

The High Tech Center trains students with disabilities
in the use of computers and other access technologies
providing them with skills to utilize in other settings
on campus and in their careers. The Center operates,
in cooperation with the Schauerman Library, an
Adaptive Access room in the Reference area of the
library. This room is accessible via a Sgn-in process
and is limited to students with disabilities who have
been trained in the use of the hardware and software
by the High Tech Center staff. This ensures equa
accessto library resources.

The Adaptive Physica Education program is a joint
venture between the Specia Resource Center and the
Physcd Education/Kinesology Department. This
program alows sudents with a variety of specia
needs to participate in physicd activity often
necessary to improve or maintain adequate levels of
hedlth and fitness.

Specidly funded programs include the Western
Region Interpreter Education Consortium, the
Manhattan Beach Unified School Didtrict Trangtion
program, and Project Reach: Service Inclusion for
Community College students.

The Compton Center SRC is comprised of three full-
time gtaff including a counsdor, Adaptive Computer
Technology Specidigt, and clericd assstant. Due to
accreditation and fiscd chalenges, the number of
students with disabilities has declined in the past three
years pardld to overal Compton digtrict enrollment.
According to the 2006-2007 student headcount,
Compton Educationd Center's SRC served 77
students with disabilities. This office is in the process
of trangtion; they have adopted forms and are in
process of implementing procedures and creating
informationa items such as student handbooks and
brochures pardld to those used at the main campus
and in scope with student and program needs.

The SRC participates in acategorica program review
every Sx years with the most recent completed
February 2007.*

The Humanities Writing Center is open
approximately 60 hours a week, and provides drop-in
tutoring for students needing advice on writing
assgnments. Students can get help in prewriting,
formatting, and content devel opment. The Center also
provides grammar workshops and tutorials. Tutors
are screened to ensure they are qudified for the
position, a minimum, tutors hold a Bacheor's
degree, with many having Maders degrees. The
Center dso has computers for students to work on
writing assgnments. The Writing Center moved into
the new State-of-the-Art Humanities Center in
January 2008.

The MESA Program is part of the Mathematics and
Engineering Science Achievement Undergraduate
Program, which provides support to <udents
magoring in math or science so as to ad in
trandferring to four-year inditutions.

The Math Tutoring Center is a drop-in center that
serves al sudents enrolled in aMathematical Science
Math course. Each semeder the center helps
approximately 2000 math students. The purpose isto
develop math and study skills to ensure student
success. In addition, the Math Science Multimedia
Computer Lab enables math students to learn how to
best use technology and acquire proficiency in the
use of specific applications.

The Anthropology Museum opened in 1971 and is
housed in the Art and Behaviord Sciences Building.
The Museum has 1,800 g ft of exhibition space, with
locked cases to display items from various exhibitions
and shows throughout the year. Besides displaying
items of interest, the museum adso provides students
with hands-on opportunities to work with artifacts, and
alows them to design, create, and display exhibitions
through the Museum Studies course.

The Art Gallery hogsts six exhibitions a year. The
Gdlery acts as a visua arts laboratory for the art
appreciation and art history classes. Students attend
exhibitions and complete assgnments on the shows
as a class requirement. In addition to the scheduled
shows, vigting artists give lectures. Because it is a
community gdlery, admissons, lectures and
receptions are free and open to the community. Art
34 (Gdlery Management and Artist Career |ssues)
concerns itself with galery management and issues,
S0 arranging shows for the gdlery give students firgt-
hand experiencein this area.
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The Planetarium services the astronomy classes as
both a classsoom and a laboratory facility. Lecture
classes are taught in the planetarium which houses a
GOTO dar projection sysem with severd other
smaler telescopes and supporting equipment being
used by the observatory on the roof of the Math
Building. Students in the astronomy program receive
hands-on experience in usng the telescopes when
viewing the skies. Agtronomy programs are aso
scheduled as a community service on an on-cal or
occasiona basis for dementary school classes and
members of the community.

Computer Labs - There are three types of computer
labs on campus. open-access, class-use and mixed
purpose. Open-access labs are intended for student
use on a drop-in bass. Students use these labs to
explore online resources (including Internet), do
research, and complete assgnments. No FTES are
generated. Class-labs are classrooms with computers,
and the students come to these as a scheduled class.
Ingtructors are present during these labs, and FTES
are generated. Mixed-purpose labs are used in a
variety of waysto support ingructiona activities, and
no FTES are generated. More open- access computer
labs or sations are needed.

Asof Fal 2006 EI Camino College had 47 computer
labs and 1,492 computers, compared to the 2002
Accreditation Sdlf-Study which showed 29 computer
labs and 1,127 computers. This showed an increase of
18 labs and 357 computers. In the last year this
number has shrunk as labs have been consolidated,
and currently EI Camino has 33 labs and 1167
computers. A chart lists the labs available to users on
campus.*

a. Reying on appropriate expertise of faculty,
including librarians and other learning support
services professionals, the inditution sdects and
maintains educational equipment and materials
to support student learning and enhance the
achievement of the mission of theingtitution.

Descriptive Summary

To complement the EI Camino College misson of
offering  qudity, comprehensve educationa
opportunities, the misson of the library isto foster a
productive learning environment by providing quaity
ingructionad  support resources, services, and
ingtruction to the ECC community.
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The EI Camino Library currently consss of two
physical collections - the main Schauerman Library
and the Music Library. The library provides diverse
resourcesin avariety of formats.

The Schauerman Library houses 104,118 book and
serid print titles, 119,976 book and serid volumes,
337 current periodical subscriptions, 202 microfilm
titles, 20,781 microfilm reds, 2,422 videotape/DVD
titles, and 2,531 videotape/DVDs. The library aso
subscribes to approximately 20 databases. The Music
Library additionaly has 6,973 music CD titles and
7,087 CDs.™®

Since the lagt accreditation, the library book
collection has decreased dightly as a result of
weeding of the collection combined with an increase
in the cost of books and the smaller number of books
purchassble within budget. Maintenance of the
collection is an ongoing process. Designated areas are
targeted for weeding each year. During the 2005-06
school year, the library staff discarded more than 300
obsoleteitems.

Teaching faculty are consulted and provide subject
expertise and guidance in the areas of book selection
rdevant to student learning needs and collection
weeding. The campus is routinely advised when new
tittes are recelved. Library materia sdlection is
performed according to the guiddines of the Board
Policy 4040 and relevant library policies regarding
selection criteria, controversa materias, textbooks,
and gifts. Association of College Research Libraries
(ACRL) gandards and faculty requedts are used as
benchmarks to assess the collection. Additiondly,
specific assgnments are used as a guide to student
materids needs. The Progran Review survey
indicates that faculty members fed that the current
book collection does not adequately serve student
needs. Students polled in the same survey did indicate
that they were satisfied with the book collection.™

The ECC Libray has a number of eectronic
resources in the form of periodica and reference
databases. Electronic resources enhance the service to
sudents across the board, allowing students 24/7
access, and especially granting accessto materiasfor
Digtance Education students. Appropriate equipment
is available to facilitate on-campus access to online
resources. The Reference room has 27 computers.
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The library webpage provides access to online
subscription databases'® with multiple and varied
subject coverage and access to hundreds of magazine,
journa and newspaper titles, and reports. Other links
on the library webpage provide accessto the library’s
online catalog (Millennium),"” and links to the
catalogs of other locd libraries and consortia. The
webpage a 0 links to the Compton Education Center
Library. Links are dso provided giving MLA and
APA citation help, library hours and contact
information, and “Ask-A-Librarian,” an online
reference service for patrons which alows them to
send research related questions to librarians. The
library liaises with library consortia that aid in the
development of purchasing agreements for electronic
resources. This has resulted in subgtantial cost
savingsfor thelibrary.

Library materids have been funded in recent years
from avariety of sourcesin additiond to the Genera
Fund, including grants from the EI Camino College
Foundation, Ella Rose Madden Foundation, Title-V
grants, and from the used book sales.

The Bibliographic Ingruction department has a
demondgtration classroom and oversees a computer
lab of 30 computers for classes and hands-on
ingruction. Information Competency presentations
are developed in collaboration with faculty to
maximize learning outcomes.

The Compton Education Center Library book
collection numbered 39,088 items, as of June 2006,
with 731 books added during the 2005/2006
academic year. The library dso holds 785 documents
and pamphlets, 40,073 microforms, 484 audio
recordings, 30 video recordings, and has 24 current
periodical subscriptions. The Library offers an
Interlibrary Loan service. The fisca year 2006-2007
gave $65,000 for the purchase of print materias for
the library. Another $60,000 is dlocated for this
fiscal year, 2007-2008.

Sdf Evaluation

The college meets the standard. There is active
faculty participation from many academic areas
regarding the selection of new library books. Faculty
has adso collaborated with the librarians in
determining the sdlection of eectronic periodicals
databases. The library procedure was recently
revised to require the formation of a faculty advisory
committee made up of representatives from the eight

ingructiond divisons to advise the library collection
development and its relationship to student learning.
A modest increase in the book budget in recent years
has improved the ability of the library to purchase
current materials in a timely fashion. The library
recommends aregular recurring book lineitem in the
digrict budget. However, the base alocation budget
is il inadequate and is annualy supplemented with
categorica funding. Utilizing ACRL input standards,
computations reflect that the library is within range of
the minimum dandards of approximatey ten
volumes per person. However, the age of the
collectionis till being addressed.

Currently a program review is underway to assess the
effectiveness and quadity of the collection and
services,

The weeding of the library collection is a
requirement. A collaborative process involving the
librarians and subject faculty must be developed to
accomplish thistask under the direction of the library
director in coordination with the advice of the faculty
advisory committee.

Planning Agendas
1. Deveop a stable funding source to maintain
adequate book and periodica collections
(lIC.1.4).
2. Edablish a faculty advisory committee to
help guide collection deveopment and
weeding (11C.1.9).

b. The inditution provides ongoing ingtruction for
users of library and other learning support
services 0 that sudents are able to develop
skillsin information competency.

Descriptive Summary

The EI Camino College Library provides ongoing
ingruction by qudified faculty during al hours of
operation in a variety of ways Bibliographic
Ingtruction sessons to individuad classes upon
request, individud reference interactions with
gudents, the on-line Ask-A-Librarian service, on-line
tutorias, brown bag sessions, and class offerings.

Bibliographic Ingruction sessons are very popular
with faculty as away of introducing their students to
the library and its resources. The library averages 135
ingruction sessons per semester, seeing a total of
approximately 3,500 students per semester.”® These
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sessons are aimed a increasing the information
competency awareness and skills in students by
introducing them to dl of the resources the library
offers, and indructing them in how to access and use
the resources to ther best advantage. Additiondly,
ingruction is given in how to evauate sourcesin terms
of the papers they mugt write, and dso in terms of
accurecy, authority, content, and currency. Indruction
sessons ae ether general in nature, providing an
overview of the resources in generd, or talored to a
specific class assgnment or discipline and then focused
on resources for that particular assgnment/discipline.
Ingtruction sessons can Ao bein alecture-type format
in the library classoom, or more hands-on in the
Libray Demondgration Computer  Laboratory.
Individua ingtruction and aid are dso given a the point
of service aresslike the reference desk.

The demondration classsoom includes thirty
computers for classes desiring hands-on instruction.
The Program Review survey indicates satisfaction
with bibliographic ingruction from both faculty and
dudents. Faculty feedback after instruction is
positive, and many faculty routindy plan for
bibliographic ingruction for their classes. Student
learning outcome cycles and assessment results help
us reflect on, and plan for, learning outcomes gained
during bibliographic ingtruction.

For Digance Education sudents and for the
sudent/staff body at large, the library introduced the
Ask-A-Librarian online reference service in 2004.
This service dlowsfor student/staff interaction with a
librarian over a 24/7 period and gets approximatey
25-30 queries per semester. On occasion, the faculty
librarian might engage in follow-up reference
interviews via the telephone or e-mail.

The library has pogted tutorids on the use of the
online databases for students to access remotely thus
ading especidly Digance Education students who
cannot attend Bibliographic Orientation sessons. The
library website additionally contains pathfinders
intended to guide students to subject and theme
specific resources. Some librarians have also posted
webdstes on the faculty web to ensure additiona
avenuesfor staff and student communi cation.

The library has hosted brown bag workshops for
gudents and faculty to promote specia programs,
like Summer Reading, READ week, and to introduce
new databases and other servicesto the campus.
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The Humanities Divison offers two library-related,
one-unit fully transferable classes “Introduction to
Library Skills' and “Libray Research Using the
Internet.”™® “Introduction to Library Skills’ is offered
as a gand-aone class, and dso partners with the
Firs-Y ear-Experience program, Puente, and Student
Success programs. “Library Research Using the
Internet” is run as a sand-aone class. Both classes
are run as 8 week, or semester-long classes and are
taught by qualified library saff, providing another
opportunity for sudents to gan information
competency skills.

The library has aso taken the lead on campus in
advocating Information Competency as a Generd
Education requirement via presentations to the
Associate Degree Taskforce over the past years. A
pilot program with faculty from the Early Childhood
Education was conducted to see if students would
benefit from such ingruction. Students in the pilot
received an overview of research resources, searching
skillsingruction, and handouts.

The library has been involved in the campus-wide
planning for Student Learning Outcomes, having
representatives on the SLO Campus Steering
Committee. Program and Service-level SLOs have
been identified and written for the unit. A program
level SLO measuring information competency gained
during bibliographic sessons was implemented and
measured in the spring semester of 2007. Assessment
of the SLO was conducted with pre and pogt-testsin
eight classes. The reaults have been audited and after
consultation with appropriate teaching faculty, the
Bibliographic Ingruction librarian is refining future
ingruction sessons. The process will be repeated in
Spring 2008.2° More program level SLOs have been
planned.

Compton Center

The focus in the Compton Educationa Center
Library has been on its upcoming move to a new
facility from the present library building which was
built in 1953. The new library will be capable of
supporting modern-day academic library resources
and sarvices. Among the magor services that the
library provides are the Bibliographic Instruction and
the 1-unit Library Information Competency classes.
All library ingruction isheld in the open access lab of
thelibrary.

The Introduction to Information Competency classes
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are offered the second eight weeks of every semedter.
The Compton Center library and LRC is working
with the main campus library to develop and assess
SLOs.

Sdf Evaluation

The college meets the dandard.  Information
Competency continues to be important as community
college students need these basic ills in order to
maximize their college success and life long learning
experiences, however, the ECC Associate Degree
Taskforce has recommended that the college not
make Information Competency a graduation
requirement at thistime.

While librarians have not yet been successful in
convincing the college to adopt a course requirement
for information competency, approximately 3500
sudents, most enrolled in English classes, take part
each semedler in  orientation sessons  with
information competency related content.

The unit has chosen the Library Bibliographic
Instruction areato pilot the first course-level SLO and
assessment. A cycle of pre-and podt-testing, and the
resultant data was compiled. Anaysis of the data®
showed a percentage improvement in student
undergtanding and has alowed saff to better tailor
bibliographic instruction to the needs of the students.

Planning Agenda

1. The college will drengthen sudent
information competency through
improvements in English compostion and
other critical skills development courses,
including library courses, through the
development of an online information
competency module (11C.1.b).

c. The inditution provides sudents and personnel
responsble for student learning programs and
services adequate access to the library and other
learning support services, regardless of their
location or means of ddlivery.

Descriptive Summary

The Schauerman Library a ECC is open Monday —
Thursday from 7:30 am. to 9:00 p.m., Friday 7:30
am. to 4:30 p.m., and Saturday from 9:30 am. to
2:30 p.m., totaling 68 hours per week. Hours are
dightly abridged for winter and summer sessions.
The hours are posted on entry doors and online.

The Music Library is open Monday - Thursday from
7:45 am. to 9:00 p.m., Friday 7:45 am. to 4:30 p.m,,
and Saturday from 9:00 am. to 1:00 p.m.

During library hours sudents may access the
electronic materids and resources via the computers
in the reference area, and labs on campus. Students
have remote access to databases via the ECC Portdl,
and this access is guaranteed for the hours of 8:00
am. - 9:.00 p.m., Monday through Saturday. The
system may be up additiona hours, but ITS does not
guarantee its availability due to system maintenance
requirements. Students may aso access the library
web page for other information relating to hours of
operation, announcements, subject pathfinders, and
other library services. Computer use continues to
grow in the library and open-access labs. These
computers provide access to class assgnments,
Digance Education course management systems,
library databases, campus mail, word processing, and
general internet access. Print services are available in
limited labs.

The building has wirdess remote access to the
college network. Remote access to reserve materias
is aso provided via Electronic Reserves (ERes).
Currently 25 classes offer remote access to
supplemental resources  utilizing this  service.
Copyright approved materids are ether directly
linked or scanned into the ERes system, dlowing 24
hour accessto materids.

The campus has a high technology center in the
Specid Resources Center to provide technologica
support to students with specid needs. The library
houses the Adaptive Access Room that houses
pecidized equipment, eg. high image readers,
enlarging software, and screen reading equipment, to
serve disabled users whenever the library is open. All
users are trained by the High Tech Center staff prior
to gaining access to the library facility. Equipment is
aso maintained by the SPC staff.

The Learning Resource Center is open the same
hours asthe library. Computersin this area can access
library online resources and aso provide access to
word processing.

Compton Center

The Compton Educationa Center library is open
Monday - Thursday 8:00 am. to 8:00 p.m., Friday
8:00 am. to 4:00 p.m., and Saturday from 9:00 am.
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to 2:00 p.m., totaing 64 hours per week. The Library
has 35,500 titlesin itsmain collection.

Remote access to the Compton Library catdog and
databases is availabl e through the college’ s webpage.
Students with a current identification card can check
out materidsfrom either campuslibrary.

Sdf Evaluation

The college meets the standard. The current hours
meet the needs of the campus and the Center. The
occasiona requests for longer hours have been
mitigated by the wide range of materids available
online. The multiple services offered mus
continually be marketed to the campus and Center
communities to maximize use. Computer |abs and the
print sysem are heavily used;, however, technica
support is often not available. The computers and
print sysem are aging and in need of replacement.
The Compton Center library has recognized a need to
concentrate on accessbility issues for specid needs
students.

d. The inditution provides effective maintenance
and security for its library and other learning
support services.

Descriptive Summary

The Learning Resourcesfacilities are well maintained
as adequate staff is assigned to provide daily upkeep.
The g&ff is responsive to the changing dynamics of
the operation and work to help keep the welcoming
mantle that is characterigtic of the unit.

Campus police provide backup for issues as varied as
dudent complaints, sudents non-responsive to
directions, ill sudents, missng backpacks, and
presentations a staff safety meetings or unit retredts.
Monthly unit safety meetings are scheduled, and the
floor captains provide directions when building
evacuations are required.

An darm system is operative within the building, and
many doors are individudly darmed. The computer
lab has a separate darm system maintained by an
externa agency. Magor darway doors are
appropriately wired to closein case of fire.

To protect library materids, an interna security
system, which uses security target srips for all
materids, requires that items are desengtized before
they are taken through the security exit gates.
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In cooperation with the campus Information
Technology Department, security is provided for
externa access to the library databases. The open-
use labs maintained by the LRU should be on the
cycle for replacement equipment. The imaging and
software updates are done by unit staff. Maintenance
of al student-use computers is a two tier process.
Theinitial service is done by in-house part-time staff.
The second tier service is provided by Information
Technology. Thisis an effective modd.

The Compton Center faciliies are developing
protocols to ensure effective maintenance and
security for the new Library.

Planning is currently underway to upgrade power in
the Bibliographic Ingtruction Lab.

Sdf Evaluation

The college meets the standard. The maintenance
and security of materids and facilities currently
meets the library needs. As the new ECC Learning
Resources Center facility moves through the building
phase, emphasis has been placed on the agppropriate
darming of doors and exits to protect library
materids and the installation of cameras to provide
student security.

e. When the inditution relies on or collaborates
with other inditutions or other sources for
library and other learning support services for
its indructional programs, it documents that
formal agreements exist and that such resources
and services are adequate for the inditution’s
intended purposes, are easly accessble, and
utilized. The performance of these services is
evaluated on a regular bass The inditution
takes responshility for and assures the
reliability of all services provided either directly
or through contractual arrangement.

Descriptive Summary

The Schauerman library oaff has negotiated
reciproca agreements with two loca universty
libraries, Cadifornia State Universty Dominguez
Hills, and Cdifornia State Universty Long Beach.
Compton Center dso has a contract with CSUDH.
This program enables EI Camino College students
from the main campus and the Center students to
check out books and appropriate periodical materias
and have on-campus use of their databases. A review
was made of the Mutua Lending Privileges of
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Library Materids between EI Camino College and
the aforementioned universities.®

There are no written processes in place at CSUDH
for identifying the quantity of services provided;
however, CSULB produces an annua datistica
report. It indicates how many items are sent to El
Camino College, which services are being used, and
the number of volumes being used by ECC
dudents® These sarve as reliable monitors of the
service,

The EI Camino College Library, as of September
2007, subscribes to eighteen databases through the
Community College Library Consortium sponsored
by the Community College League of Cdifornia
(CCLC). Each proposed database is reviewed by the
Electronic Access & Resources Committee, a
ganding committee of the Council of Chief
Librarians, Cdifornia Community Colleges (CCL).

The Consortium is the contracting party on behdf of
ECC, Compton, and other Consortium member
colleges. Mog of the contracts or licensng
agreements are online on the Consortium website.®
A lig of the ECC and Compton Center library
electronic resources and vendors is atached to this

report.

Monthly use gatigtics are received from the mgor
online database vendors.®® Anayticd and
comparative data reports have been developed in-
house. These reports are used to determine renewa
priorities and to direct marketing efforts

Interlibrary loan services are provided for faculty and
gaff through a contract with OCLC (Online
Computer Library Center).”” The Library also offersa
community borrowing program known as Friends of
the Library for area resdents. This permits non-
studentsto check out print materia s for home use.

The Learning Centers on both campuses have
purchased licenses for the PLATO and New Century
software sysems.  These ae computer-based
ingructiond software sysems for computer assisted
ingruction in Basc Reading and Basc Math. They
are used on adaily basis and serve gpproximately 750
students per semester in the EI Camino College LRC.
New Century software has been purchased and is
awaiting ingdlation for the Compton Center LRC.

Sdf Evaluation

The college meets the sandard. The Consortium
services provide an extremely valuable service to the
college library. Combined with the TTIP® funding it
assures the students of access to a wide range of
online periodical databases. It is important that this
resource combined with the expertise provided by the
Council of Chief Librarians Electronic Access
Resources Committee be retained.

Interlibrary loans services should be expanded to
provide materiads for sudents. A survey conducted
of other CCC librariesfinds thisis common.”® Thisis
a daff-intendve responghility that will be
implemented when appropriate saffing is budgeted.

The Plato and New Century software is available in
the Learning Resources Center to assst sudents with
identified basic skills deficiencies. These applications
provide students with the necessary individualized
ingruction to improve their basic Reading and Math
sills.  While reports on sudent progress are
produced by New Century and PLATO software, the
library does not have a process in place for evauating
and ensuring the quality of mogt contracted library
services,

Planning Agenda
1. The college will develop a process for
evaluating the quality of contracted library
sarvices (11C.1.€).

2. The inditution evaluates library and other
learning support services to assure their
adeguacy in meeting identified student needs.
Evaluation of these services provides evidence
that they contribute to the achievement of
sudent learning outcomes. The ingitution uses
the results of these evaluations as the basis for
improvement.

Descriptive Summary

The college publishes an array of documents that are
referenced in the formulation of assessments. These
plans include the EI Camino College Magter Plan®
and planning objectives, previoudy developed by the
unit.3*  Progress is monitored periodically through
updated planning documents. The firg¢ forma
program review of Learning Resources is currently
underway. Library Student Learning Outcomes
assessment helps to determine the adequacy and
effectiveness of specific services.
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The college uses opinion surveys to chart student
responses to the services offered by the unit. Interna
surveys are conducted each school year by the
Learning Resources Center, Music Library, Man
Library, and academic support computer labs. These
results are cumulated dong with the comments,
circulated to each department, and identified as issues
used to formulate program ideas for the unit’s annua
retreat aswell as new action plans.

The student opinion survey conducted by the college
aso provides useful data for evauation of the
sarvices. The Spring 2006 survey, with more than
1600 responses, reflected that the library programs
and services were ranked sixth among the most
important services with a Mean of 3.91. These
services ranked at the top for the satisfaction anadysis
of campus activities a a mean of 4.09, followed
closdly by computer support and services including
the public use academic labs.*

Statigtical  reports  prepared  annudly  for  the
Chancdlors Office and the Cdifornia State Library
identifies trends. Internal use datigtics are collected
in each area providing direct services to students.
The librarians discuss problems and trends identified
from these gatigtics and formulate new dSrategies as

appropriate.

The data collected and analyzed from these annual
surveys provides comparison information from like-
sized or neighboring community colleges such as the
budget®®* provided for the operations including
gdaffing and materids. New initiatives are aso
formed through data crunching from the National
Center for Education Statistics database® This data
permits the comparison of smilar libraries in more
than 20 categories including budgets and types of
services,

To access the effectiveness of the library collection,
an andysdis of age of the ECC library collection has
been completed to help focus collection devel opment
activities® The Compton campus continues to work
to address these issues.

Library ingruction/information competency is a
primary tool used by both libraries to provide tools
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for research. The librarians aso teach two one-unit
credit classes. The group is exploring the possbility
of an online library technology program and has
developed severa courses in the sequence. Student
learning outcomes have been developed in this area
and tools for sdective evauation have been put in
place. A sdected number of classes received pre-
tests and completed podt-tests after the ingtructional
sessons. The library anticipates use of response tools
during the 2007-08 school term to help generate
immediate evaduation and feedback during
presentations.

Sdf Evaluation

The college meets the standard.  Student satisfaction
surveys and anecdotal interviews provide very useful
planning and evauative information. An annua
meeting is held with area high school and public
librarians to share information regarding the needs of
the patrons we serve. This is aso used to garner
suggestions for new or reformatted services. The use
of pre- and post-tests for selected orientation classes
provide data that aid in reframing class orientations
and presentations, as needed. Faculty feedback is
mainly anecdotal and verbd.

Faculty members are actively involved in the book
acquisition process and have been provided ligts,
upon request, of materids within their subject
goecidty that help to drive book sdection
recommendations. The library works collaboratively
with three programs that have externa accrediting
agencies-pardegal, nursng, and respiratory care--to
provide required titles and an up-to-date collection.

The mini-program review of the student- and faculty-
centered offerings of the Music Library* provided
useful information on the services provided in the
facility and recommendations for aternative service
models.

Planning Agenda
1. The college will grengthen the library and
learning support services sdf-assessment
through program review, quaitative surveys,
SLO assessment, and other forms of student
evduation of services to measure
effectiveness (11C.2).
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Standard I11: Resources

Theinditution effectively usesits human, physical, technology, and financial resourcesto achieve its broad
educational purposes, including stated student learning outcomes, and to improve ingitutional effectiveness.

A. Human Resour ces

The inditution employs qualified personnel to support sudent learning programs and services wherever
offered and by whatever means delivered, and to improve ingitutional effectiveness. Personne are treated
equitably, are evaluated regularly and systematically, and are provided opportunities for professonal
devdopment. Consgtent with itsmisson, the ingitution demongtratesits commitment to the significant
educational role played by persons of diverse backgrounds by making positive efforts to encourage such
diversity. Human resource planning isintegrated with ingtitutional planning.

1. Theinditution assures the integrity and quality
of its programs and services by employing
personne who are qualified by appropriate
education, training, and experience to provide
and support these programs and services.

a. Criteria, qualifications, and procedures for
selection of personne are clearly and publicly
gated. Job descriptions are directly related to
ingtitutional misson and goals and accurately
reflect podtion duties, responghilities, and
authority.  Criteria for sdection of faculty
include knowledge of the subject matter or
service to be performed (as determined by
individuals with discipline expertise), effective
teaching, scholarly activities, and potential to
contribute to the mission of the ingtitution.
Inditutional faculty play a sgnificant role in
slection of new faculty. Degrees held by
faculty and adminigrators are from ingtitutions
accredited by recognized U.S. accrediting
agencies. Degrees from non-U.S. ingtitutions
are recognized on if equivalence has been
established.

Descriptive Summary

Under the direction of the Vice Presdent of Human
Resources, the college srives to implement a hiring
process that ensures those selected meet the required
gualifications and are capable of meeting the
demands of the podtion in order to insure that the
institutional mission and goa s will be implemented.

Job descriptions exigt for dl full-time postions and
are located in the Office of Human Resources.
Classfied, supervisory, and adminidrative job

specifications are dso available on the college's web
gte’ When a vacacy in the dassfied or
adminigrative area occurs, the area manager and
Human Resources review the job description and job
duties to ensure the classfication meets the needs of
the position? Human Resources dtaff drafts job
announcements directly from the job descriptions,
highlighting key duties and minimum qualifications®
Board Policy 7120 * provides direction in establishing
hiring procedures. As detalled in the classfied
agreement, Human Resources announces classified
positions for a minimum of 10 working days and the
screening  committee has a least one member
gppointed by the EI Camino Classfied Employees
(ECCE) and an Equa Employment Representative.”
For classfied openings, the Human Resources
department announces the vacancy in loca
publications unless a broader circulaion isrequested.

The respective vice presdent oversees the
recruitment process for adminigrators in his or her
area. Adminigrators, faculty and classfied staff
comprise the screening committee.  Like faculty
recruitments, the college announces management
postions for a minimum of 40 working days to
provide Human Resources adequate opportunities to
advertise the position.

The college has a wel-defined process for the
slection of faculty. ECC includes postion
descriptions for faculty in Appendix A of the Faculty
Agreement with the didtrict.® These descriptions
indicate that faculty members must hold the
appropriate credentials to render service in a given
area and focus on sudent learning. The loca
minimum qualifications for faculty come from the
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disciplines ligt approved by the Board of Governors
through collaboration with discipline faculty and the
Academic Senate. In 1990, the Academic Senate
and Board of Trustees adopted a set of loca
minimum qudifications derived from the date
disciplines list.” Hiring procedures mutually agreed
upon by the Academic Senate and the Board of
Trustees exist for the hiring of full-time tenure-track,
full-time temporary, and part-time faculty and
include a teaching demonstration for all candidates®
The hiring process involves a two-tiered process
where the screening committee, comprised primarily
of discipline faculty, ensures discipline expertise and
the ability to contribute to the department, an Equal
Employment Representative, and the find selection
committee, comprised of the administration and
discipline representation, examines potential to
contribute to the college.

The college reviews qudifications for faculty and
adminigrators twice to ensure they are met. As part
of the application process, Human Resources
requires candidates to submit copies of pertinent
transcripts and saff reviews degrees earned by
candidates prior to applications being forwarded to
screening  committees.  Candidates with foreign
degrees are asked to provide equivaency transcripts
from egtablished companies such as the International
Education Research Foundation. After the fina
screening committee salects the candidate, Human
Resources again  reviews the individud’'s
qualification prior to board approvd. For those
candidates who do not have the minimum
qualifications, as stated on the job announcement,
but who fed they have equivaent qudifications, the
college has an established policy and procedure for
determining equivalence® The Vice President of
Academic Affairs, Vice Preddent of Human
Resources and the President of the Academic Senate
review al equivalencies prior to Board approva to
ensure that necessary background and documentation
is present to document the equivaency. The college
catadog lists dl full-time faculty, adminigrators, and
long-term part-time faculty.™

El Camino College has well-established policies and
procedures to ensure that well-qualified personned
are sdected to meet the needs of the college. Job
announcements delineate the job requirements, so
applicants are aware of the requirements. Through
the Office of Staff and Student Diversity, equal
opportunity representatives participate in the hiring
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process to ensure that the process is equitable, and
that the hiring procedures are cons stently applied.

During 2006-2007, the college peformed a
classfication review study of al classified postions
to ensure the job descriptions accurately reflect
position duties and responghilities. Classfied staff
completed surveys in which they described duties
and responghilities. Area managers reviewed and
commented on the daff surveys.  Consultants
collated this information to draft updated job
descriptions for each classfication.  Currently
Human Resources and the leadership of the El
Camino Clasdfied Employees are reviewing the
revised descriptionsto ensure the job descriptions are
reflective of the classfication. Once the review is
completed, Human Resources will submit the
descriptionsto the Board of Trusteesfor gpproval.

Over the years, the hiring procedures for faculty have
been reviewed and changes recommended by a joint
committee of the Academic Senate and
Adminigration. Mog of the recommendations are
designed to clarify some areas and open up the
process. Due to a lack of agreement between the
Senate and the Adminigtration regarding the fina
selection process, the originad procedures are till
used. The Academic Senate and Adminigtration has
continued efforts to resolve the differences and
during Spring 2008, new procedures were gpproved.

As a result of legidative action, EI Camino
Community College Didrict and the Compton
Community College Digrict (CCCD) entered into an
agreement to establish the EI Camino College
Compton Educationa Center. ElI Camino College's
Human Resources conducted a complete review of
the minimum qudifications for dl academic
personnel. Faculty had the opportunity to apply for
equivaency if it was determined that they did not
meet state minimum qudifications. The college
formed committees composed of EI Camino and
Compton faculty to review the petitions and
determine if minimum qualifications were met.
Consequently, the college made appropriate
assgnment changes based on a faculty member’s
gualification. To correct an earlier oversight, the
college printed a new caaog incorporating the
Compton Center faculty and their qualifications.™

In recent negotiations, the Compton Community
College Didtrict (CCCD) and Compton Center
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faculty agreed to modifications of the hiring
practices of the CCCD. ElI Camino College faculty
will participate in the sdection process of center
faculty. The CCCD and El Camino College continue
to monitor that prospective faculty meet minimum
dandards. The President is involved in the find
interview  of dl faculty and educationa
adminigrators.

Sdf Evaluation
The college meets this standard.

b. The inditution assures the effectiveness of its
human resources by evaluating all personnel
sysematically and at ated intervals. The
ingtitution  establishes written criteria for
evaluating all personnel, including
performance of assgned duties, participation in
ingtitutional responsbilities and other activities
appropriate to their expertise. Evaluation
processes seek to assess effectiveness of
personne and encourage improvement. Actions
taken following evaluations are formal, timely,
and documented.

Descriptive Summary

All employees have the right to be evaluated, per
agreements and board policies, to ensure that they
are meeting performance sandards. Bargaining unit
agreements and personnel board policies delineate
the procedures and timelines for evaluations for all
employees. Each procedure outlines the process and
timelines for the evaluation which examines the
performance of assigned duties.

For classfied staff, police officers, and confidentia
employees, the college evaluates new-hires at least
twice during their probationary period (one year) and
then annualy on ther anniversary date.  The
employee's immediate supervisor completes the
gandard evauation form providing ratings and
comments on selected areas. This is followed by a
meeting between the evauator and the employee to
discuss the employee’ s performance.

Faculty evauations occur in a different manner.
Full-time tenure-track faculty are evaluated during
their first three semesters and then annually until the
seventh semester. This evaluation process includes a
slf-evaluation, peer evaduation, and <udent
evaluations followed by a conference with the
evaluation panel. Once the college grants tenure, it

evaluates faculty on a three year cycle under the
direction of the Vice Presdent of Academic Affairs.

The college utilizes the same basc process to
evaluate part-time faculty members and full-time
temporary faculty.  All faculty members are
evaluated during their first semester and at least once
during the next three semegters of employment.
After two successful evduations, the college
evaluates part-time faculty every three years
provided that there is not more than a one year break
in service,

Adminigrator and supervisor evaluation procedures
indicate that new administrators/supervisors will be
evaluated once ayear for the first two years and then
a least once every three years or on an as-needed
bass. This process includes a sdf-evauation with
goa setting, peer/faculty/staff opinionnaires, an
immediate supervisor’' s evauation, and a conference.

Human Resources at Compton Community College
Didrict is responsble for overseeing the evauation
process a the Center. The bargaining units and the
district have delineated the evauation procedures for
the Compton Center Employees in their bargaining
agreements. Under new procedures negotiated with
the faculty, EI Camino faculty will participate in the
evaluation process of Center faculty. Classified staff
members are evaluated annualy.

In regponse to the previous sElf-study, the college has
taken active gepsto improve the eva uation process. In
addition to providing workshops a the monthly
management forums the college paticipates in a
consortium where training is provided by thelega firm
of Liebert, Cassdy, and Whitmore. Some managers
have paticpated in the folowing workshops
Performance Management: Evaluation,
Documentation and Discipling Evaluation, Discipline
and Non Reemployment of Contract Faculty,
Performance Evaluations, Maximizng Performance
Through Evaluations, and Performance Evaluation:
Don't Wait, Communicate for Community Colleges.

Academic divisions submit a lig of full-time and
part-time faculty members that are being evauated
each semester to the Office of the Vice Presdent of
Academic Affairs. Staff in the Vice Presdent’s
office tracks the full-time faculty evaluations. Each
divison maintains a record of the part-time
evaluations.
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Sdf Evaluation

The college meets the standard. In 2005, the college
instituted a three-pronged approach with managers
and supervisors to address the issues of consstency,
performance improvement, and timeliness of
classfied evduations. Human Resources Department
derts managers and supervisors of classfied
personnel eva uations that must occur within 30 days
of the notice. Noatifications are sent the month the
evaluations are due. Thereafter, a monthly reminder
is sent until the evauation is received by Human
Resources.  Human Resources provides a ligt of
overdue peformance evduaions to the
Superintendent/Presdent and the three vice
presdents every month. Human Resources
assessment of this system showed that during the
first six months of 2006, managers submitted 90.5%
of the evauations on time. The percentages of
evaluations completed on time dropped over the
summer and early fal due to summer vacations and
the partnership with Compton but have risen over
recent months. A more recent review by Human
Resources shows that three of the four areas have no
ddinquent evauations. The Adminigrative Services
area is working to complete the outgtanding
evaluations by May, 2008. As of February 2008,
82% of the classfied evduations and 70% of the
adminigrative evauations had been completed in a
timely manner.*

The Vice President of Human Resources monitors
adminidrative and supervisory evaluations. Due to
long-term vacancies a the vice president level,
severd evauations could not be completed. It is
anticipated that all past-due management evaluations
will be completed by the end of Spring 2008.

Adminigrators and supervisors at the Compton
Center participated in a workshop for evaluating
employees conducted by the Director of Human
Resources, and during April 2007, dl classfied
employees were evaluated by ther supervisors.
Managers were not evaluated in 2006-2007 partially
because many were in interim podgtions or
consultants. Plans are underway to evauate current
managers using the old evaluation procedures which
are conducted through the President’s Office. The
Specid Trustee is proposing a new procedure, but it
has not yet been approved.

Compton Center Academic Affairs falled to notify
faculty due for evaluations in 2006, so no faculty
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evaluations took place in the 2006-2007 year. El
Camino College found that in many cases, previous
evaluations were missing from the files. As part of
the negotiation with faculty, CCCD and the faculty
adopted a new evauation process that includes input
from El Camino faculty.  Compton's Human
Resources department produced a schedule of faculty
evaluations for the next three years®® Each faculty
member will undergo a comprehensive evaluation
every sx years' As aresult of the first Sx-month
progress report from the Fisca Criss and
Management Assgance Team (FCMAT), the
Specid Trustee negotiated a memorandum of
underganding with the faculty leadership to
implement the Faculty Development Project.”> The
Faculty Development Project is not an aternative to
evaluation; however, it is designed to develop a
professona development plan for each of the full-
time Compton faculty members.

Planning Agenda
1. All employee evaluations must be completed
inatimely manner (111A.1.b).
2. Compton faculty will return to a regular
evauation schedule effective Fal 2008
(I1A.1.b).

c. Faculty and others directly responsble for
dudent progress toward achieving dated
dudent learning outcomes have, as a
component of their evaluation, effectiveness in
producing those learning outcomes.

Descriptive Summary

Under the guidance of the Student Learning
Outcomes (SLOs) coordinators, departments are
devdoping dudent learning outcomes and
assessment instruments for courses and programs.
Currently, the faculty agreement does not
specifically address student learning outcomes or the
effectiveness in achieving them. As pat of the
evaluation process, evaluators examine a faculty
members adherence to the course outline and course
objectives.

The attached student evauation identifies areas that
pertain to dudent learning outcomes for the
Compton Education Center.® As part of the faculty
evaluation, sudents and evaluators examine avariety
of aeas tha ae geared toward improving
instruction. These include evauating the capability
of faculty to relate to students, involving student
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participation through discussons, organizing
classroom presentations and activities that promote
sudent understanding of materid; and creating an
atmosphere for teacher-student interaction.

Sdf Evaluation

The college meets this sandard. As part of the self-
evaluation process, faculty members identify what
they are going to do to improve instruction over a
three-year period. In the sdf-evduation, faculty
members anadyze the extent to which objectives for
the improvement of instruction from the last report
were met."” At thistime, evduators do not examine
their effectiveness in producing sudent learning
outcomes. Recent negotiations with faculty have
resulted in the incorporation of SLO’'s into the
faculty evaluation process. Effective Fall 2008, as
part of the sdf-evauation, faculty will be asked to
identify objectives for improving student learning
and to discuss how they were successful.

For the Compton Center faculty, the student and
faculty evauation procedures are designed to
measure sudent learning outcomes;, however,
because these procedures have not been initiated in a
timely and regular manner, determining if outcomes
are met in each class may be difficult at thistime.

Planning Agendas
1. Faculty will continue to be trained in
deveoping SLOs and assessments (I11A.1.¢).

d. The inditution upholds a written code of
professonal ethicsfor all of its personnd.

Descriptive Summary

In its drategic plan for 2004-2007, the college
identified a vision statement and statement of values
to support the misson satement. As part of the
vision satement, it sates “We, the employees, will
work together to create an environment that
emphasizes people, respect, integrity, diversty and
excdlence.” The college's five core vaues reflect
the ethics of our ingtitution.

People - We drive to baance the needs of our
students, employees and community.

Respect - We work in a spirit of cooperation and
collaboration.

Integrity - We act ethically and honestly toward our
students, colleagues and community.

Diversty - We recognize and appreciate our

smilarities and differences.

Excellence - We aspire to deliver quality and
excdlencein al wedo.

The Board of Trustees adopted a Code of
EthicgStandards of Practice on April 16, 2001.%
While a specific code of professonal ethics does not
exig for adminigrators, faculty, and staff, the college
addresses aspects of professona behavior through
different venues.

The Academic Senate adopted the American
Association of Univerdty Professor's code of
professona ethics in the early 90s. In the faculty
agreement, position descriptions identify a faculty
member’ s responsibility to “maintain high standards
of professonal conduct and ethics appropriate to the
Instructor’ s professiona position” and “to respect the
academic freedom of students to express their
opinions on controversial matters...”

Sdf Evaluation

The college mests this standard. At this time, the
college does not have a comprehensve code of
ethics for dl employees. The Superintendent/
Presdent formed a committee chaired by the Vice
Presdent of Human Resources to draft a policy sate
that can be brought forward to the congtituent groups
of College Council. Statements do exist in a number
of areas that address how employees should relate
with each other, students, and the community.

Planning Agenda
1. The college will develop a written Code of
Ethics for dl employees in 2008-09

(1A.1.d).

2. The inditution maintains a sufficient number
of qualified faculty with full-time responsbility
to the inditution. The ingitution has a
aufficient number of saff and administrators
with appropriate preparation and experience to
provide the administrative services necessary to
support theingtitution’ s mission and purposes.

Descriptive Summary

Since 2002, the college has drived to maintain an
adequate number of gtaff to support the ingitution’s
misson. Despite budget redtrictions due to a Sate
economy that caused the college to implement a
hiring freeze in the administrative and classfied
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units, the college works to meet the needs of its
gudents. Currently, the college employs 312 full-
time faculty and 743 part-time faculty for the
instructional program and 25 full-time and 20 part-
time non-ingructiona faculty which include
counsdors, librarians, hedth center personnd, and
faculty coordinators to provide key support services
for sudents. To support and oversee the programs
and sarvices of the college, there ae 56
adminidrators, 17 supervisors, 354 classified and
confidential employees, and 11 police officers.

Per the faculty hiring procedures, the college
processes requests for replacement or new full-time
faculty during the fal semegter. Divisons complete
the faculty pogtion identification form which
examines multiple factors including growth
potential, productivity, and program review. A
committee composed of divison deans and faculty
prioritizes the lig and forwards this as a
recommendation to the Superintendent/President. In
conjunction with the planning and budget activities
of the college, the cabinet establishes the number of
faculty positions to be filled in the coming year. In
2000, the Vice Preddent of Academic Affairs
established a guiding principle for the college to
move towards 75 % instruction by full-time faculty.*

For non-faculty podtions a different process is
followed. = When a vacancy occurs, the area
determines if the postion should be filled, and the
manager completes a daffing requisition and the
“Judtification for Filling Egtablished, Non-Faculty
Vacant Postion” form. During this process, the needs
are ddinested, and dternatives are discussed if the
position is not filled. These requests are reviewed by
the Vice Presidents and presented to the President’s
Cabinet. If approved by Cabinet, the Human
Resources department initiates recruitment for the
position. A smilar processis used for new positions.

Sdf Evaluation
The college meets this standard.

In Spring 2002, the college ingtituted a hiring freeze
in the adminigtrative and classified units in response
to fiscal changes at the state level. This freeze did
not have the same impact on the faculty unit. With
the exception of Fall 2003, the district hired more
than the minimum number of full-time faculty
required. Since 2000, more than one-third of the
full-time faculty was hired. Due to fluctuations in
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the full-time equivalent students, the college replaced
only a limited number of retirees for Fal 2006,
which resulted in an increase in the number of part-
time faculty.

The impact of the hiring freeze is currently evident in
some aeas. Although hiring has resumed, the
number of support saff has decreased approximatey
7% since Fal 2002. While no forma policy or
procedure is in place to determine appropriate
gaffing levels, a saffing leve review isin progress.
Temporary classfied staff members are used to
handle the fluctuating numbers of permanent
classfied staff and adminigtrators.

Staffing levels a the Compton Center till fluctuate.
CCCD Human Resources has initiated a series of
recruitments to permanently fill top leadership
positions and key operationa postionsin fiscad and
student services. Inability to generate adequate pools
has delayed thefilling of many key positions. Dueto
adecline in enrollment, a reduction in the number of
full-time faculty has taken place during the past year.

Planning Agenda
1. The college will develop a classfied staffing
plan (111A.2).

3. The indtitution systematically develops
personnel policies and procedures that are
available for information and review. Such
policies and procedures are equitably and
cons stently administered.

Descriptive Summary

Over the past severd years, the college has been
reviewing and updating its board policies under the
modd recommended by the Community College
League of Cdlifornia (CCLC). The Vice President of
Human Resources is respongble for creating a draft
for al personnd policies which are reviewed by
College Council prior to board gpproval. Higtoricaly,
many of the policies included procedura language.
As the policies are updated, new separate procedures
are developed to assig in the adminigtration of the
policy. Then they are posted on the college’'s web
dgte. The policiesreated to personnel are reviewed by
adminigrators and College Council prior to boad
approval.

The Vice President of Human Resources and the
Director of Staff and Student Diversty are
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responsible for ensuring that all policies and
procedures ae equitably and congstently
administered.

Sdf Evaluation

The college meets this standard.

Although some of the personnd policies have been
reviewed and updated, a sgnificant number still need
to be revised. Those that have been reviewed and
updated are posted on the college s webste. Some
were updated prior to the practice of smultaneoudy
devdoping procedures. The Vice President of
Human Resources has identified this as an area that
must be addressed. The Superintendent/President’s
office serves as arepository for dl board policies.
Planning Agenda
1. Continue to review and revise personnel
policies including procedures as needed
(11A.3).

a. The inditution egablishes and adheres to
written policies ensuring fairness in all
employment procedures.

Descriptive Summary

El Camino College has established written policies
and procedures to ensure fair hiring practices. Hiring
policies and procedures exist for full-time, part-time
and temporary faculty. In addition to these
policies/procedures, policies exig to address the
following:®

7100-Commitment to Diverdty
7120-Recruitment and Selection
7310-Nepotism

4119-Equivalency of Minimum Quadlifications

Written guidelines pertaining to the hiring and
participation of faculty and staff in the hiring process
are contained within the collective bargaining
agreements. Since 2005, a Statement of
Confidentidity has been read to al committee
members of a hiring panel outlining their duties and
responsibilities as agents of the didrict during the
hiring process.

Sdf Evaluation
The college meets this standard.

The Vice President of Human Resources and the
Director of Staff and Student Diversty are

responsible for ensuring the hiring processes are
adhered to and fair to al applicants. They have
created checklists to assgt chairs in following the
hiring procedures. Human Resources personnel need
to take amore active role in ensuring that procedures
are followed. More workshops should be held for
new managers and those areas that do not routindy
go through the hiring process.

b. Theinditution makes provison for the security
and confidentiality of personnel records. Each
employee has access to higher personnel
recordsin accordance with law.

Descriptive Summary

The Office of Human Resources serves as the central
location for employee personne files. Didrict-
traned staff are responsible for ensuring that
personnel records are kept secure and confidential.
Files are kept locked after hours in an eectronic
power file, and the entrance to the office is only
access ble by electron key with security clearance.

Board Policies 4216 and 4312, which ded with
personnel  files and the collective bargaining
agreements for faculty, classified staff and police,
have provisons regarding the access and contents of
employee sfiles.

Sdf Evaluation

The college meets this sandard. The college follows
the provisons of the bargaining agreements and
board policies in reation to personnd records. In
accordance to the bargaining agreements, in order for
an employee to review ther files, they must sign a
request and are then given access.

4. The ingtitution demonstrates through policies
and practices an appropriate understanding of
and concern for issuesof equity and divergty.

a. The inditution creates and maintains
appropriate programs, practices, and services
that support its diverse personnd.

Descriptive Summary

El Camino College is situated in the South Bay area
of Los Angeles County. The communities within the
Digrict are highly representative of diverse ethnic,
cultural, and socio-economic populations from the
cities of Inglewood, Hawthorne, Lennox, Lawndae,
El Segundo, Manhattan Beach, Hermosa Beach,
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Redondo Beach, and Torrance. The campus
embraces diversity through its support of a multitude
of appreciation days and/or weeks dedicated to
gpecid interest groups.

An updated Student Equity Plan was approved by
the Board of Trustees at its meeting held in October
2006.2* This plan had been presented for review to
representatives of College Council for dissemination
and discusson with constituents.  The Council is
chaired by the Presdent, with membership that
includes vice presidents, the Preddents of the
Federation of Teachers representing faculty and
classfied employees, the President of the Academic
Senate, President of the Police Officer Association,
the Presdent of the Associated Student Body, a
management designee, and the Director of Student
and Staff Divergty. This particular updated plan
went through three years of scrutiny and review with
campus representatives prior to its submisson for
gpprova by the Board. The Compton Center has dso
updated its Student Equity Plan with acopy on file at
the CCC Chancdlor's Office and at the Center's
Provost Office.

The Director of Staff and Student Diversity identifies
and coordinates a variety of programs including
training and development in the area of diversty,
cross-cultura communication, and  sexud
harassment presentations and seminars. The Staff
and Student Diversity Office has made available to
supervisors and managers, Preventing Harassment
Discrimination and Retdiation in  Academic
Setting/Environment, and will jointly offer this
training with Human Resources on an on-going basis
inthe future.

In addition to programs in support of nationaly
designated monthly holidays, the college has offered
a series of multicultural conferences over the years
titled “Celebrating Diversty — A Key to the 21%
Century” presented by the First Year Experience
Program and the Staff & Student Diverdty Office.
Topics included Teaching Asian Pacific Students in
Higher Education (2003), Teaching African-
American Students in Higher Education (2003),
Teaching and Learning in a Globad Community
(2004), The Culturd Learning Styles of Latino
Students (2005) and Holistic Approach to Teaching
and Learning (2007).

To stress the importance of respect, tolerance, and
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education, the college continues to host a variety of
events. Eva Brown, a Holocaust survivor, was
Commencement speaker in 2007 and has been a
featured speaker in our Resdent Artist Series. In
Fal 2006, the college had the honor of hogting a
Fulbright Scholar from Pakistan, Dr. Toseef Azid.
During his stay, Dr. Azid presented a series of
lectures for faculty, staff, and students on different
aspects of Idam. Plans call for offering employee
training on diversity, tolerance, and cooperation, and
tours of the Simon Wiesenthd Museum of
Tolerance, beginning Spring 2008.

Sdf Evaluation
The college meets this standard.

In a survey taken in Spring 2006, 78.4 % of the
faculty and staff felt the college climate is respectful
of religious, ethnic, and other differences. Students
expressed a smilar sentiment with over 60%
agreeing that the college is equaly supportive of
women, men, and all racia/ethnic groups.

Under the leadership of the Director of Staff and
Student Diverdty, the college is beginning its
revison and development of the Didrict's Equa
Opportunity Plan and is awaiting availability data to
be provided by the system office.

b. Theingditution regularly assesses its record in
employment equity and diversity consgtent with
itsmission.

Descriptive Summary

The Didtrict actively advertises and promotes within
its job announcements the fact that, “The EI Camino
Community College Didrict is committed to
providing equa opportunity in which no person is
subjected to discrimination on the basis of ethnic
group identification, national origin, religion, age,
seX, race, color, ancestry, sexuad orientation, physica
or mental disability or retaiation.”

All  sdection committees include an Equd
Employment Representative who is responsible for
ensuring that each selection process is farly and
congstently administered to provide opportunity for
al interested, qualified applicants.

As pat of the hiring process, the Didrict’s non-
discrimination policy and related materias are now
included in paperwork given to al new hires. This
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had been routinely done for full-time and non-
certificated employees, but as of January 2007, the
information is aso being shared with all “casud” or
temporary, non-classified hourly workers and student
employees.

An Equa Employment Opportunity Survey is
contained within each application for the college. It
is entitted “El Camino College is an Affirmative
Action - Equal Opportunity Employer.” This form
contains voluntary datistica data regarding the
gpplicant’s ethnicity, age, sex, and source from
where he or she learned of the vacant postion.
Ingructions for the form are asfollows:

“The following information is necessary for
the EI Camino Community College Didgtrict
to evauate its hiring practices and to prepare
reports requested by law for the state and
federa government. The information will be
confidential and will not be used to make a
decison about your employment. Your
cooperation by providing the information on
a voluntary basis will be appreciated. This
form will be separated from your application
and will not be seen by a reviewing
committee.”

Human Resources and the Director of Student and
Staff Diversity monitor the results of this survey for
each recruitment process at various stages. The

El Camino College is an equa opportunity employer
and has drived to maintain ethnic diversity in dl of
its hiring practices.  There are specific divisions
which do not reflect the diversity within the
surrounding communities served by the Didrict.
Recruitment processes in these divisons are closdly
monitored to ensure that the process has included
appropriate outreach efforts. Since 2003, the college
has made some progress in increasing the ethnic
diversity of the faculty and staff as reported annually
to the Chancellor’ s Office:

c. The inditution subscribes to, advocates, and
demondtrates integrity in the treatment of its
adminigration, faculty, saff, and students.

The digtrict has established a series of policies on
non-discrimination. The college' s god is to provide
an educationa and work environment free of sexua
harassment and discrimination. They include:?

Board Policy 3410 - Non-Discrimination

Board Policy 1600 - Full Incluson of People with
Disabilities

Board Policy 3430 - Prohibition of Sexua and Other
Forms of Harassment

Administrative Procedure 3410 -
Non-Di scrimination®

The college provides the information to employees

Superintendent/Presdent  reviews the  survey and dudents in a variety of venues. Human
summaries for each full-time faculty and Resources provides dl new employees with booklets
management position. outlining the digtrict’ s policies. The policies are dso
published on the college' s web site and in the college
Sdf Evaluation catalog and class schedule.
The college meets this standard.
2003 2006 2003 2006
% ethnic diversty | % ethnic diversty | %Femae | %Femde
Educationa Adminigtrators 33.33 40.00 43.1 45.0
Full-time Faculty 23.81 24.93 50.6 52.5
Part-Time Faculty 31.78 35.18 45.6 50.0
Classfied Managers 44.44 47.37 44.4 36.8
Classified Professionals 52.83 60.00 83.0 81.8
Classified Support 58.10 59.02 57.5 56.9
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Sdf Evaluation

The college meets this sandard. Through its vision
and gatement of values, the college advocates an
environment of respect and integrity. Workshops are
held for employees to ensure they understand their
responsibilitiesin upholding these policies.

In 2001 and again in 2006, the college surveyed
faculty and staff about their opinions of ECC life
including campus culture/climate; results were
generaly postive. In the 2006 survey, the ECC
workforce felt that the campus was a welcoming
environment that was respectful of difference. In
addition, the mgority of employees felt that
management  was  approachable, provided
meaningful feedback and lead by example A
repeated concern from 2001 to 2006, however, was a
desre for more open communication on the
campus.® The College Council tried a discussion
board in 2007; however, participation was minimal.
In 2008, the Academic Senate president posted the
ECC Accreditation Self Study report for comment on
a discusson board but less than five people
participated. The most common approach used by a
very smal group of individuds is the employee
listservs. Comments are usually topic focused in
reaction to an event or policy application. The most
recent example is the reaction to a sexual attack on
May 23, 2008. Severd people made comments about
how to avoid future attacks and provided
recommendations on how to raise awareness. On
occason, the administration will hold a college
forum to address an issue of concern. Forums led by
the police chief regarding saf ety were held on June 2,
2008 and June 4, 2008 in response to the attack.

El Camino College dsudents have very postive
impressions of the college environment. In a Spring
2006 survey, amgority fdt that faculty and staff had
postive attitudes and treatment towards students.
And over two-thirds fet that the college had concern
for them as individuas and was equally supportive
of men and women and al ethnic and recid
groups.?

5. The inditution provides all personnel with
appropriate  opportunities for  continued
professonal development, consigent with the
ingtitutional misson and based on identified
teaching and learning needs.

152

a. The inditution plans professonal development
activitiesto meet the needs of its personnd.

Descriptive Summary

Consistent with its misson, EI Camino College
grives for excelence in education and student
services with well-trained saff and faculty. The
Staff Development Office on campus is responsible
for desgning and providing staff and faculty with
relevant programs and training that lead to increased
knowledge of advances in educating techniques,
customer service, and employee wdlness. Staff
Devedopment conducts periodic needs assessments
for both genera and technology training. The results
of the assessment assig the Staff Development
Coordinator design programs to meet the needs
indicated by the employee. Management, Classified
and Faculty Development committees also assist in
planning programs for their constituent groups. Staff
development opportunities are advertised throughout
campus emall ligtserv and inter-office mail for those
without access and are available to employees from
both campuses.®

Along with campus-wide opportunities available to
the generd gtaff and faculty, individua departments
and divisons adso provide gaff with professona
devdopment  opportunities.  Any  program
(conference, seminar, or other training) that is
relevant to an employee' s service is made available
to employees. Attendance to such programs is
subject to gpprova from managers and the office of
Human Resources.

Training programs are offered through the Staff
Devdopment Office on specific flex days and
throughout the year. Condtituent committees provide
input and recommendations geared specificdly to
faculty and staff interests and needs to carry out the
mission of the college.” These activities range from
area specific activities, such as brown bags where
faculty focus on the educationa program and ideas
to improve student learning, to topics of more global
interest.  In recent years, the college has been
focusng on two areas. sudent learning outcomes
and distance education. The Teacher Education
Program is sponsoring a series of workshops for
faculty to improve student learning and success.

Recognizing the importance of providing time,
resources, and support to new full-time faculty, the
college initiated the New Faculty L earning Academy
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in 1998. During each fal semester, new faculty
members from a variety of disciplines have an
opportunity to become better informed about both
adminigtrative and academic issues® To expose the
faculty to the methodology of “On-Course,” staff
development is restructuring the four modules of the
academy using on-course strategies.

Classfied and police bargaining units have funds set
asde for professona growth activities for their
members on a first-come, fird-served bads. In
recent contract negotiations, the amount of money
was increased from $15,000 to $20,000 for the
classfied employees. In addition to the professona
growth funds, the college sponsors a professona
development day during the spring semester for staff.
The college dso sponsors an  educationa
reimbursement program for all employees for classes
taken a El Camino.

Sdf Evaluation

The college meets this standard. Periodicdly the
Staff Development  Office  conducts needs
assessments to assg in the planning of professona
development activities. The assessment process used
this fdl helps illusrate how the needs of the
individua were blended with the needs of the
ingtitution. At a Management Forum, managers
were asked to identify their needs and the strengths
and needs of their classified employees. Utilizing an
auto response system, the strengths and needs were
identified throughout the organization®  The
classfied staff completed a similar needs assessment,
and the information was used by the Classfied
Devdopment Committee to develop a series of
workshops offered during January.

The Faculty Development Committee working with
the Staff Development Coordinator plans different
professiona development activitiesto meet the needs
of the faculty in the classsoom. This includes On-
Course which teaches strategies to empower students
to become responsble learners and ETUDES
training for course management system used in on-
line education. In Spring 2006, a technology needs
assessment was initiated and, a series of workshops
were offered throughout the year to address the
identified needs.

b. With the assstance of participants, the
ingtitution systematically evaluates professonal
development programs and uses the results of
these evaluations asthe bassfor improvement.

Descriptive Summary

At the end of professond development programs on
campus, paticipants evauate the importance and
effectiveness of the program to ensure that the
learning needs of staff and faculty are met through
relevant programs.

The Staff Development Coordinator talies and
evaluates information from the evauations and
shares the information with the presenter(s) of the
program. Feedback collected is then used by the
Staff Development Office to improve future
programs.

Sdf Evaluation

The college meets the sandard. Typically, the Staff
Devdopment Office coordinates over 140 non-
technology programs throughout the year that are
attended by 1000 plus employees (duplicate count).

Over 74% of atendees responded to the program
evaluations. On ascde of 1-5 (highest), the average
rating was 4.73, with 93% percent indicated that the
program should be repeated and 97% indicated that
ideas presented in the workshop could be used in the
classroom to improve student success or on the job.

As part of the evauation process, attendees are asked
how the program might be improved. As mentioned
above, this information is shared with the presenter
and with the appropriate committee to refine the
programs that will be repeated. Comments in this
area tend to focus on handout materias, room
conditions, and time condraints. Suggestions for
future programs are aso solicited and shared with
the appropriate committee to use in planning future
programs.®

There are 36 technology classeswith over 521
atendees  (duplicate  count) that  were
scheduled during the 2006-07 academic year. For
the non-certificate-based classes such as Word,
Excel, and Outlook, evaluation ratings were above
average for 90% of the workshops (4.5 out of 5).
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Comments from the pogt training evauations
indicate a high rate of satisfaction among the
parti ci pants about the programs success with meeting
the training objectives and teaching them new
technology skillsthey could use in their workplace.

Training workshops that were certificate-based were
the Teaching Online: Building Content and
Introduction to ETUDES NG workshops. Out of the
48 paticipants that regisgered and atended the
Teaching Online workshop, 45 successfully
completed the training and received a Certificate of
Completion.  Out of the 23 participants that
registered and attended the Introduction to ETUDES-
NG workshop, 15 successfully completed the
training and received a Certificate of Completion.
Individual comments from the post-course
evaluations support the high satisfaction rating
among the participants in the certificate-based
workshops. Both quantitative and quditative data
collected a the end of thecertificate based
workshops reved that  participants were
overwhelmingly confident about using the new skills
they learned to effectively teach at adistance.

The evduations for both types of programs indicate
how the professona development needs of those
attending the programs offered are being effectively
met.

6. Human resource planning is integrated with
ingtitutional  planning. The inditution
systematically assesses the effective use of
human resources and uses the results of the
evaluation asthe bassfor improvement.

Descriptive Summary
Human resource planning occurs a various levels
throughout the college.

The college continually

evaluates the policies, needs, and effectiveness of its
human resources. All levels of management review
levels of doaffing and the changing needs of
programs using information from program reviews
and the faculty prioritization process which are tied
to the college' sgodls.

As part of the development of the digtrict’s master
plan, area managers have completed a 10-year trends
and projections form. This analyss includes an
analyss of gaffing trendsin each area.® The college
utilized this information to generate a gtaffing plan
that was incorporated into the Education Master
Plan. Each Vice Presdent meetswith hisor her staff
to identify the criticd staffing needs of the area. As
vacancies occur or new podtions are requested,
managers submit a judification form which is
reviewed by the Planning & Budgeting Committee
and the vice preddents prior to making a
recommendation to the Superintendent/Presi dent.

Each fall, the Vice Presdent of Academic Affars
and the Presdent of the Academic Senate convene
the faculty prioritization committee. Deans, in
conjunction with faculty in the discipline, prepare an
analysis of the need for anew faculty member.*> The
committee examines the impact on program
integrity, growth, and gaffing availability before

making a recommendation to the
Superintendent/President.
Sdf Evaluation

The college meets this sandard. The college is
congtantly reviewing its human resources planning to
ensure effective use of personnd to improve
services. Areas are in the process of updating their
gaffing plans as the college prepares to update the
Education Master Plan.
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B: Physical Resour ces

Physical resources, which include facilities, equipment, land, and other assets, support sudent learning
programs and services and improve ingtitutional effectiveness. Physical resource planning is integrated with

ingtitutional planning.

1. The ingttution provides safe and sufficient
physical resources that support and assure the
integrity and quality of its programs and
services, regardless of location or means of
ddivery.

Descriptive Summary

The ElI Camino Community College Didrict
(ECCCD) facilities condst of a main campus - El
Camino College, an educationa center - Compton
Educationa Center, and various other centers or off-
campus sites within the ECCCD’ s boundaries.

El Camino College is located on 126 acres in an
unincorporated section of Los Angeles County; the
campus consists of 35 buildings totaling over 1.2
million gross square feet in sze, eight parking lots
that provide over 4,000 parking spaces, outdoor
athletic facilities, horticulture gardens and a
greenhouse, a congruction technology lab, and
vehicular roads and pedestrian walkways."

The Compton Educational Center is located on 78
acresin the City of Compton. Sited on the center are
30 buildings totaing over 296,000 assignable square
feet.? In addition, there are outdoor athletic facilities,
parking, and extensive gardens and green space. The
Center is the property of the Compton Community
College Didrict.

The ECC Fire Academy islocated in Inglewood; this
gte was the former fire training facility for the City
of Inglewood. The college purchased the property in
2000 when it became available due to the City of
Inglewood’ s discontinuation of its Fire Department.
The facility is used by the ECC fire fighting

program.

The Inglewood Center is a leased facility in
Inglewood where college courses ae offered,
academic counseling is provided, and academic
assessment is performed. Approximately 10 to 20
sections are offered at the Inglewood Center.

In addition to the facilities used a El Camino
College, the Nursing, Respiratory Therapy, and
Radiological Technology programs use the facilities
of a number of area hospitals for on-dte practice.
Sites include Torrance Memoria Medical Center,
Little Company of May Hospita, Kaser
Foundation, Harbor City UCLA Medica Center,
Centinela-Freeman Hospital, Danid Freeman Marina
Medica Center, and St. Francis Hospitd.

The Business Training Center is located in the City
of Hawthorne; this facility provides a base for the
following programs:

1. Center for Applied Competitive
Technologies (CACT)

2. Center for Internationa Trade
Deveopment (CITD)

3. Smadl Business Devel opment Center
(SBDC)

4. Workplace Learning Resource Center
(WpLRC)

As dated in The EI Camino Community College
Digtrict’'s 2004-2007 Comprehensive Master Plan,®
the didtrict capacity load ratios (the sate's sandard
for the square footage dlowed for given leve of
WSCH) are:

Lecture 138%

Laboratory 81%

Office & Conference 113%
Library 60%

MedigdATV 33%

grWNE

The 2004 Comprehensve Mager Plan documents
the methods used by the college to evauate how
effectively the college meets the needs of its
programs and services. Consultants have been hired
by the college to assess district facilities to ensure
that al buildings meet government standards and
Los Angeles County and the State of Californiafire
and safety regulations. Results from the consultants
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sudies were used to create the Facilities Plan of the
Comprehensive Magter Plan.

The Compton Didtrict isin the process of completing
a Facilities Magter Plan, which is due by the end of
summer 2008; however, the Educationa Master Plan
has not been compl eted.

The college offers about 80 online courses in the fall
and spring terms. Online course offerings are
managed in coordination with the academic division
deans by the Learning Resources Director. The
college aso offers a handful of televised courses.
Equipment needs are dso assessed annualy for
distance education programs. Program improvements
to support changes in software and hardware
technology are made based upon submitted plans and
available funding.

Sdf Evaluation
The college meets the standard.

Planning Agenda
1. ECC mug update the Educationa Master
Plan in coordination with the Compton
Digrict to more fully direct the Compton
Fecilities Magter Plan that is being created
(111B.2).

a. The inditution plans, builds, maintains, and
upgrades or replaces its physical resourcesin a
manner that assures effective utilization and the
continuing quality necessary to support its
programs and services.

Descriptive Summary

The college has developed a comprehensive set of
design standards and materia specifications that are
used when building or modifying facilities’
Designers are required to follow the standards unless
given specific permisson to deviate from them.
Fecilities are maintained a the leve of origina
congtruction.

The college supports a comprehensive maintenance
and operations program. Adminigtering the program
is the responghility of the Facilities Planning and
Services Division, which employs 88 employees.®
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Services provided include:®

Facilities Planning

Fecilities Congtruction

Custodia Operations

Building and System Maintenance
Grounds Maintenance

Materia Receipt and Dedlivery
Physica Asset Management
Recycling & Waste Management
Utility Management

WCoOoNoUA~AWNE

The college’'s Capital Construction Plan’ contains
projects that increase the capacity load ratios in each
of the categories of space in which the district is
under 100%.

Sdf Evaluation

The college meets this gandard. The effectiveness
of El Camino College Didrict’s facilities planning
and congruction is assured in a variety of ways:
input from campus groups, involvement of the
building users in the design process, and review of
project plans by operations and maintenance staff.

All major constituency groups are represented on the
Facilities Steering Committee, a group that considers
facilities projects and provides advice and
recommendations to the President. The group meets
regularly, usualy each quarter and more frequently if
needed. An example of the group’s activities was
congderation over the summer and fal of 2007 of a
number of possible project options. Presentations
were made to the group and frank discussion
followed. Ultimatdy, the group made a
recommendation that supported the option chosen.

The design process for new buildings and building
renovations includes the participation of groups that
will occupy the building. Subject to budget,
schedule, and quality requirements, user groups are
consulted about the design of the spaces they will
occupy and about equipment and furniture.

The design and construction of facilities is managed
by the Facilities Planning and Services Division, a
unit that also includes the operations and
maintenance groups. As plans progress, they are
reviewed by the relevant operations and maintenance
groups, and consideration is given to the feedback
obtained.
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The key objective in the maintenance of facilitiesis
to keep the facilities as effective as when they were
originally condructed. Consigent with budget
alocations, building sysems and their components
ae replaced as needed to maintain effective
operation.

A user survey conducted in March 2007° showed
69% of responders rated Facilities Planning and
Services Divison's performance as good, very good,
or outstanding.

In the 10 month period of September 2005 to June
2006, the Facilities Planning and Services Division
received 5,682 work requests and completed 5,064,°
representing an 89% completion rate.

Planning Agenda
1. Update the facilities modifications request
form and procedure (111B.1.a).

b. The ingtitution assures that physical resources
at all locations where it offers courses,
programs, and services are congructed and
maintained to assure access, safety, security,
and a healthful learning and working
environment.

Descriptive Summary

The Divison of Facilities Planning and Services is
responsible for planning, condruction, and
maintenance of al didrict facilities. This includes
new congruction, renovations, and scheduled
maintenance. Due to the age of many of the
buildings and materidls used during ther
congruction, this results in hazardous materia
abatement, as the college locates and removes
asbestos during renovations. When the college
employs outside contractors for mgor congruction
projects, it holds pre-job conferences where it details
the digtrict’s policies and procedures with regards to
job safety.’® During the congtruction phase, the
Director of Business Services monitors the practices
of the contractors and their employees.

Over the years, the college has worked to remove
barriers and increase accessbility to both buildings
and classooms to meet the Americans with
Disabilities Act (ADA) requirements.  Joint efforts
between the Directors of the Speciad Resource
Center and Safety and Risk Management keep the
college apprised of changesin the ADA and what the

college mugt do to address the changes and increase
access. Asnew or remodeled buildings are planned,
the college ensures that it meets accessibility
standards described in the ADA.M

In an effort to be proactive, the college developed
written material to avoid potentid problems in the
workplace, such as violence and repetitive stress
injuries. A procedure®® was crested to address
concerns of violence in the workplace before it
surfaces as a problem, and a document®® to help
employees develop proper work habits, in the age of
computers, and minimize the potential of such
injuries as carpa tunnel syndrome.

The college mantans a safe and hedthful
environment for students, staff, and gueds, as
evidenced in the ongoing training provided to
managers and supervisors and the growth in the
college' s disaster preparedness.” A comprehensive
manud,” El Camino College Emergency Evacuation
Procedure, adlows for orderly building evacuation
prior to an actud incident which, in turn, will reduce
the fear and panic individuals may face during ared
emergency. Each building has a captain who has
pecidized emergency training. In an effort to
provide emergency evacuation and information plans
as quickly as possible to over 25,000 students and all
faculty and gaff, the Director of Business Services
developed a script and arranged for the production of
an eight minute video™ entitled, “El Camino College
Emergency Preparedness’. The video has adso
become an integra part of the new hire orientation
for employees and has served as a modd for other
community colleges that are members of the
California Community College Risk Management
Association.

The college and Center continue to maintan a
professondly trained police department that
provides a wide variety of services to the campus
community and guests. The department is open
seven days a week, 24 hours a day, and 365 days a
year. The police department is sanctioned under
California Pena Code 830.32 and adheres to the
professona standards established by the Cdifornia
Commisson on Peace Officer Standards and
Training. A continuing effort is made to meet or
exceed contemporary professional standards related
to recruitment, training, policies and procedures,
equipment, and community based policing
philosophies.
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The police department continues to consist of five
related  units Patrol  Services, Police
Digpatch/Records, Parking Services, Live Scan
Fingerprinting, and Cadet Services. Departments
throughout the campus rely upon Cadet Services to
direct guests when hosting events, conferences,
regional meetings for traffic control, and monitoring
reserved parking areas. New, smaller Live Scan
machines have been purchased to expand services to
meet the demand. Additional student workers have
been added to the parking services staff to provide
more continuity of services during, and in between,
semedters.  Patrol dispatch has participated in a
major upgrade in 911 and other telephone equipment
with funding provided by the state to help them ded
with the 37,000 plus calls that came into the dispatch
center in 2006. New computers and related
computer software programs were ingaled and
technica training took place. Patrol Services
continue to make community-oriented policing and
crime prevention a priority in order to maintain a
safelearning environment.

The police department remains active within the
college community by making presentations to
dudents and staff, either in the classsooms or in
general assemblies. Topics have included genera
crime prevention, persond crime prevention in
support of groups seeking to reduce violence against
women, DUI presentations, and digtrict driver safety
classes. The police department also continuesto host
both the police advisory and the police safety
committeesin an effort to solicit input from staff and
students on current issues and trends as well as to
provide guidance to the Chief in regardsto the future
activities of the department.

In general, the police department has seen a
sgnificant increase in the use of computer and other
technologies. Parking Services utilizes hand held
digita ticket writersinstead of handwritten citations;
as a result, accuracy and legibility have greatly
increased. Some of the PDA style citation machines
have built-in cameras which alow for documentation
of noted violations. Mobile Data Computers have
been ingalled in al patrol vehicles dlowing officers
ready access to databases, previoudy only accessble
by a police dispatcher. Police radios for officers and
cadets have been upgraded to models with greater
reception, more frequencies, and longer battery life.
The police department website'” has been improved
and now offers more means of interaction with the
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campus community. The ability of those ticketed to
file parking citation agppeals online has been one of
the more popular updates. The department continues
to use this venue to post public access for Students
Right to Know information.

The district began operating the Compton Education
Center in the fal of 2006 with a merger of the two
police forces occurring in the spring of 2008. Since
that time, a process has evolved whereby the
operational standards and procedures of EI Camino
Community College District are being systematically
implemented at the Center. Many years of neglect
preceded the digrict’ s partnership with the Center. A
number of yearswill be required before the Center’s
facilitieswill be brought up to current sandards.

In May 2008, an agreement was approved by
ECCCD Board of Trugtees and the CCCD Specid
Trustee to merge the Compton Center Police
department with El Camino’s.

Sdf Evaluation

The college meets this standard. A review of the
crime datistics reported by the EI Camino Police
Depatment for 2002-2005,° shows that the
college's efforts to provide a safe environment,
through its community-based policing philosophy,
have been successful. One area that continues to be
problematic is drug abuse violations.

Over the years, the college has improved access to
buildings. The college has added ramps where
possble, as in the Communications Building.
Unfortunately, not dl the classrooms ae as
accessble to students with disabilities. The Life
Science, Natura Science, Chemigry, and Physics
Buildings were renovated in 2003 and the
laboratories and classsooms now meet the current
accessbility standard in the ADA.*® The Natural
Science Building has also been made accessble to
sudents with disabilities. The college has plans to
renovate the restrooms? that will bring 32 restrooms
in 16 buildings into full ADA compliance. All new
congtruction conformsto required ADA regulations.

The ECC Emergency Preparedness Plans have
experienced growth in the number of employees
trained for specific duties and positions within the
emergency preparedness organization.” The college
has given more than 130 employees a al levels
specidized training in critical response/corporate
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emergency response/search and rescue.  Staff
turnover and changing awvareness of possible hazards
reinforces the need for continued training in these
areas. Periodical energy shortages and rolling
blackouts have provided the digrict with the
opportunity to practice and evaluate its emergency
preparedness plans and evacuation procedures.
Currently, the plan is meeting the needs of the
college to ensure the safety of its students and
employees, and the college will continue to evaluate
the plan.

2. To asaure the feadhility and effectiveness of
physical resources in supporting ingitutional
programs and services, the ingtitution plans and
evaluates its facilities and equipment on a
regular bads, taking utilization and other
relevant data into account

The college uses the process of program review to
assess how wadl its physicad resources support
programs and services. Aseach program isreviewed,
the facilities and equipment being used are
evaluated. Deficiencies then become budget needs
and are congdered within the framework of the
institutional planning and budget process. Program
reviews may identify the need for remodeling space
or the need for new space. These recommendations
are prioritized at the unit level and may be included
in the unit plan.

Facilities are also assessed by a process of detailed
ingpection and anaysis of conditions. This process
occurs on a 5year cycle The information is
collected and maintained on a state-wide community
college sysem called FUSION. The resulting
information is used to prioritize needs and develop
funding dtrategies.

a. Long-range capital plans support inditutional
improvement goals and reflect projections of
the total cost of ownership of new facilities and
equipment.

Descriptive Summary

In 2002, the digtrict adopted a facilities master plan®
that contained specific goads that support the
ingtitutional gods. The purpose of the Facilities
Magter Plan for EI Camino College is to provide a
guide for future campus development. The plan
provides a blueprint for the placement of future
facilities, the renovation of exigting facilities, and a

number of siteimprovementsfor the college.

The planning process was a highly participatory one
involving all college congituencies of the college.
The facilities planners worked closdy with the
Fecilities Steering Committee® comprised of key
faculty, staff, administrators, and sudents. The
committee reviewed the andyss of exiging
conditions, evaluated a series of development
options, and made decisons that led to the
development of the master plan recommendations.

The planning process included a series of Facilities
Magter Planning Committee meetings as wel as
presentations and discussions with the college and
Board of Trustees to broaden the plan’s perspective
and to enhance the acceptance of proposed projects

The following project goals® were identified in 2002
by the Facilities Steering Committee at the beginning
of the facilities master plan planning process:

Improve instructional facilities.

Cluster related ingtructiond areas.

Addressfaculty office space needs.

Improve access to Student Services.

Deveop a*“One Stop Shop” for Student

Services.

Replace older facilitiesin need of major

renovation.

7. Incorporate green (sustainable) design
elementsinto the campus.

8. Repair and replace for energy efficiency.

9. Create on ecologicaly sound
environment.

10. Egtablish a*“front door” to the campus.

11. Enhance campus landscaping.

12. Develop well defined drop-off areas.

13. Improve campus way-finding.

14. Rebaance parking; locate closer to
dedtinations.

15. Repair and improve pedestrian pathways.

16. Develop exterior edges of the campusto
create inviting entry pointsand views.

17. Create foca pointson campus.

ghhwpnE

o

When consdering the tota cost of ownership as an
evaluation tool for facilities and equipment
purchases, the eements consdered are initial cogt,
operating cods, and the time vaue of money.
Operating codts include energy consumption,
maintenance, and repair costs. Adjustments are made
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usng the time value of money, meaning money
received today is more valuable than if received in
the future. Conversely, an expense incurred in five
years is less than the same expense incurred in three
years.

Sdf Evaluation
The college meets this standard.

Since the adoption of the 2002 Facilities Master
Plan, the college has completed facilities projects
that address the inditutiona goals. Examples
include Science Complex Renovation, energy
efficiency measures, equipment replacement needs,
parking expanson, and aged infrastructure
replacement. The college is currently completing the
congruction of a new Humanities Building and a
library addition.?®

Planning Agenda
1. The 2002 Facilities Master Plan will continue
to be modified to reflect changing digrict
needs and priorities (111B.2.a).

b. Physical resource planning is integrated with
ingtitutional  planning. The inditution
systematically assesses the effective use of
physical resources and uses the results of the
evaluation asthe bassfor improvement.

Fecilities Master Plan - This plan contains
replacement or renovation measures for al facilities
on the El Camino College campus.?” The plan was
developed usng progressve assessments of the
campus facilities.

Five-Year Capital Condtruction Plan - This plan
expresses the digrict’ s needs to the system office and
serves as a mechaniam for funding alocation. ECC's
plan® is a subset of the Facilities Master Plan
containing those projects judged to have the highest
likelihood of receiving state funding from the system
office. Funding has been received for Humanities
equipment, a Learning Resources Center addition,
and renovation of the Social Sciences Building and
the Business-Math Building.

Since the last accreditation, some mgor projects
completed or in congtruction are:
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Renovation of the Science Complex
Electricd Substation. A key upgradein
campus infrastructure and necessary for
supporting the other new and renovated
facilities on campus.

Replacement of the Humanities Complex
Centra Plant

Infrastructure Replacement Phase 1
Installation of Modular buildingsto
provide space for programs displaced by
congtruction projects:

Al

oUW

El Camino’s Scheduled Maintenance Plan # is filed
annually with the system office. This plan identifies
needs that are contained in the Facilities Master Plan
and seeks funding for them.

The college has secured state funding® from the
sysdgem office for roof replacements and
infrastructure replacement.

In the May 2002 Accreditation Team Report for El
Camino College, the following statement was made:
“If the college is to continue to remode and renovate
exiging facilities, they will have to seek dternative
sources of funding” (page 21).** A solution was to
seek locd funding through a publicly supported
general obligation bond measure.

In anticipation of a bond measure, the college
adminigered needs assessment surveys to al
academic and non-academic divisons. These
surveys provided the bass for projects which could
be supported with bond money. In February 2002,
the Facilities Steering Committee, a campus-wide
committee consisting of adminigtrators, classfied
employees, police officers, faculty, and students
began working with facilities planners to devel op the
2002 Facilities Magter Plan,** which has since
undergone modifications. In November 2002, voters
passed Measure E, the EI Camino College Bond
Measure. The Facilities Magter Plan addresses the
needs expressed by various divisons and more
specificaly, the needs expressed in the Educationa
and Technology Plans. The Fecilities Magter Plan
projected a total cost of $460,016,464 for various
projects. The college anticipated that the genera
obligation bond would cover the bulk of the cogt, and
various dtate funding sources would cover the
remainder.®



Standard |11: Resources

A totd of $394,516,463 in bond money was
approved by votersin 2002. ElI Camino College dso
received $6,866,776 in refunding income from the
bond in 2006, so the total budget for bond projectsis
currently $401,383,239.%

In February 20, 2007, the bond projects were
grouped into the following categories with the
following budgeted amounts.®

The remainder of the refunding income has been
designated for equipment purchases for various
campusdivisons.

Campus Site Improvements (CSI)

Energy Efficiency Improvements (EEI)
Health and Saf ety Improvements (HIS)
Information Technology and Equipment (ITE)

Refunding Income

Additional Classrooms and Modernization (ACM)

Physical Education Facilities Improvements (PEFI)

$175,871,183
$ 20,413,973
$ 3,033,653
$138,808, 747
$ 55,567,921
$ 1,707,049
$ 5,980,713

Sdf Evaluation

The college mests this standard. Due to numerous
factors, condruction costs have skyrocketed. For
example, natura disasters such as Hurricane Katrina
have led to greater demand for a limited supply of
building materids. As another example, numerous
school digtricts have voter-approved bond money,
meaning that contractors can now demand premium
rates. These factors and others have resulted in a
tremendous increase in construction costs for El

The only additiona source of income is $3,000,000
ininterest, which has not yet been allocated.

Overdl, the edimated cods for the bond projects
have increased from approximately $460,000,000 to
over $700,000,000.%

This dramatic funding shortfall is, at the moment, El
Camino College's greatest concern regarding the
FacilitiesMagter Plan projects. This could result in

Camino College. Condruction cogts for the bond
projects were estimated to be 55% higher in 2005-
2006 than in 2003.%

El Camino Callege is funding the various projects
with Measure E and state monies. Taking these
sources into account, the chart below shows the
estimated funding shortfals for the bond
categories.’

ECC making more aggressve use of gate bond
funding complimented by a second generd
obligation bond to raise sufficient funding to
complete the facilities Master Plan that was
developed in 2002.

Planning Agenda
1. The college will assess how to secure the
necessary funding to complete the 2002
FecilitiesMagter Plan (111B.2.b).

Additiona Classrooms and Modernization
Campus Site Improvements

Energy Efficiency Improvements

Health and Saf ety Improvements
Information Technology and Equipment
Physical Education Facilities Improvements

$ 49,802,078
$ 14,301,366
$ 0
$ 200,220,736
$ 9213938
$ 2,251,319
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C. Technology Resources

Technology resources are used to support student learning programs and services and to improve
institutional effectiveness. Technology planning is integrated with institutional planning.

1. The institution assures that any technology
support it provides is designed to meet the needs

of learning, teaching, college-wide
communications, research, and operational
systems.

Descriptive Summary

The college utilizes several committees to identify its
technology needs. There are standing technology
committees whose membership consists of faculty,
staff, and administrators. The EI Camino Technology
Committee has two subcommittees: the Academic
Technology Committee and an Administrative
Technology Committee. The Technology Committee
exercises overall direction, but the subcommittees
have considerable autonomy to raise issues, conduct
studies, and make recommendations. The Academic
Technology Committee makes recommendations
about technologies used by students and faculty in the
instructional process. It sends its recommendations to
the technology committee for discussion."  The
Administrative  Technology Committee  makes
recommendations about the district’s Enterprise
Resource Planning tool. The Technology Committee
meets once a month during the academic year as do
the two subcommittees. The committees prepare an
annual update of the technology plan that integrates
with the educational master plans and the facilities
plans.> In 2007, the administration established the
Technology Committee as a subcommittee of the
Planning and Budget Committee. The Planning and
Budget Committee now reviews recommendations
from the Technology Committee and forwards them
to the cabinet for final disposition.>

In addition to the technology committees, the
individual academic divisions use their own
technology committees to identify their technology
needs during the annual instructional-equipment-
library-materials-block-grant  cycle. The Vice
President of Academic Affairs reviews these requests
in consultation with the Department of Information
Technology Services.

In Fall 2006, a subcommittee of the Technology
Committee drafted the technology plan update. This
plan contained recommendations for 12 projects to be
completed during 2007-2008.* The plan articulated
the first end-to-end renovation of the ElI Camino
College data infrastructure, as well as a substantial
upgrade in the hardware supporting Datatel
Colleague (the college’s Enterprise Resource
Planning tool), replacement of the ISDN/Centrex
telephone system with an Internet Protocol (IP)
telephony system, an upgrade of the academic
computer laboratories, and an IP-based security
system. In the spring of 2007, the administration
approved the projects, at an estimated cost of
$3,500,000.°

Technology planning at Compton Center through the
technology committee process was interrupted at the
time of the loss of accreditation and implementation
of the partnership. Since then, planning for and
prioritizing technology needs was handled by means
of close collaboration between the El Camino and
Compton ITS staffs and Center ITS management
with other center managers, in particular those of
Facilitiess/Maintenance and Operations, Academic
Affairs, and Student Services. Center managers
identified needs and priorities in consultation with
supervisor, staff, and faculty in their areas. The
Center Technology Committee is being reactivated in
Spring 2008.

The college maintains a close and collaborative
relationship between Institutional Research (IR) and
Information Technology Services (ITS). ITS ensures
access to critical data sources for research, facilitates
electronic manipulation and publication of data, and
provides  technical support when  needed.
Technological support of research is evaluated in
three ways: 1) through information feedback directed
both to ITS and IR, 2) through formal evaluation of
ITS services, and 3) through formal evaluation of IR
services.”
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An example of how ITS and IR support each other’s
goals is the development of a decision-support data
warehouse. The campus and IR needed a way to
access a large amount of data easily and to be able to
drill down to smaller units (e.g., division, department,
course data). The existing software (Cognos) was not
satisfactory, and ITS responded by investigating other
options. Within one year, a new system
(DecisionCentric) began to be developed. It had the
advantages of the old system while providing much
more access and facility for IR data reporting. ITS
deployed the new system in Spring 2007.

In 2005, the college Iaunched a comprehensive
reconstruction of its website.” The college appointed
a task force to work with the Office of Public
Information to bring new functionality to this space.®
The work occurred in conjunction with the rollout of
OmniUpdate, a tool that enables staff and faculty to
keep their web pages current and MyECC, the
college’s new student portal.” The task force drafted
the goals and objectlves of the re-design effort.’® The
college utilized a series of focus groups composed of
students, staff, and members of the community to
gather feedback about the new site. MyECC
provides links to a wide range of online student
services mcludlng registering, adding and dropplng
classes, and paylng for fees and parking stickers.*
Since going live in Spring 2006, there has been a
steady increase in the number of students using these
online services. A comparison of the number of
students using the site in the Fall 2006 registration
period with the number of student usmg itin the Fall
2007 registration period shows a 30% increase.*

The college’s academic technology committee
participates in determining software and hardware
needs. In 2006-2007, the committee prepared a
prioritized inventory of ongoing academic software
needs and g)resented it to the college technology
committee.”™ The college created a special fund that
renewed the licenses of all of the high priority
needs.'* The Department of Information Technology
Services created a portal-based online database and
calendar. The calendar prompts the Director of
Information Technology Services when software and
hardware licenses and agreements are about to
expire.®  The database shows all licenses and
agreements of record.'®

In Fall 2005, the Academic Technology Committee
prepared and distributed a faculty survey designed to
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determine who among the faculty had the greatest
need for newer laptops than those that had been
issued in 1999. The survey results indicated that a
third of the full-time faculty wanted an upgraded
laptop. The administration reviewed the situation and
decided that there was an urgent need to migrate
away from Windows 98, the operating system
installed on most of the faculty laptops.
Consequently, the district decided to retire these
Iaptops and replace them with new laptops capable of
running Windows XP Service Pack 2 the current
college-supported operating system.*’

In 2006, the college conducted a comprehensive
inventory of its academic computer laboratories that
addressed issues related to increases over time in the
number of labs, how the labs were deployed (type of
student access, dedicated and general), the college’s
ability to keep the facilities current, how the labs
contributed to the college’s FTES, and the adequacy
of technical support. The data resulted in a report of
how the facilities were being used, the FTES
generated, the utilization schedule, the age of the
computers, the software being run, and the support
staff workload. In its 2002 accreditation self study,
the college reported 30 labs housing 1073 computers.
At that time the college identified three types of labs:
class-use labs that the divisions scheduled and which
generated FTES; mixed-purpose labs, such as writing
and reading labs, that supported instructional
activities but did not generate FTES; and open-access
labs intended for general access and student drop-in
use. A comparison of the computer labs that were
reported in 2002 with those that were documented in
the 2006 inventory showed no real change in the
number of locations (one room was divided). The
number of computer stations increased by 69.
However, the report also showed that the FTES-
generating class-use labs were not being kept current.
Of the 538 MS/Intel PCs, 417 were beyond their
three-year warranty period. The report concluded
that some divisions were creating additional special-
purpose labs housing small clusters of computers.
These labs are adjacent to classrooms. During
regular class time, faculty send groups of students to
these facilities as needed. The computers in these
labs are generallg/ newer than those installed in the
class-use labs.® Overall, the 2006 inventory
documented 47 computer labs and clusters housing a
total of 1,492 computers, an increase of 16 “cluster”
labs and 350 computers over the amount reported in
2002.
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Comparison of Computer Labs 2002 & 2006

Types of Academic Labs

2002 2006

Labs PCs Labs PCs

Class Use Labs - Classroom with computers. Division scheduled, 17 511 17 563

classes scheduled for a semester, generate FTES, instructor present.

Mixed Purpose Labs - Support instructional activities, discipline 11 393 12 399

specific, no FTES generated

Open Access Labs - Intended for student use on a drop-in basis to 2 169 2 180

use the Internet, do research and complete out-of-class assignments,

no FTES generated

Total 30 1073 31 1142

The inventory report was accompanied by a paper
that summarized the college’s previous efforts to
support technology. The report concluded that
technology funding could be best characterized as
budget-driven haphazard attempts to “put out fires”
rather than a consistent strategy to keep technology
current. It made a series of recommendations
leading to the creation of funding policies to keep all
technology current.?®  The college used this
information to review its existing computer labs and
the process by which the divisions requested and/or
created additional facilities. The report has become a
benchmark for monitoring academic computer labs
to ensure the most effective utilization of these
technology resources.”> The Planning and Budget
Committee recommended moving technology
hardware and software funding to the “institutional”
section of the 2007-2008 budget where this and all
future allocations could be protected.?? This action
may have ended the annual debate over how to keep
technology current.  All desktop and laptop
computers are on a five-year warranty and
replacement cycle.”®  All administrative and
academic software is also budgeted with
“institutional”  funds. The Department of
Information Technology Services is charged to
administer both budgets so as to keep the technology
sector current.?*

The Department of Information Technology Services
maintains several reporting mechanisms that monitor
system performance. The ITS Services Report
shows the performance of all network systems and
documents issues which result in downtime for each
individual server. The report also calculates a
percentage of reliability for specified periods. These
reports are available online in real time.”> The
department also maintains online helpdesk statistics

that are searchable by data, group (staff, request type,
and division), and request type (computer, A.V.,
phone and all). The helpdesk system tracks staff
assignments, job status (open or closed), total hours
to close, average hours spent, and average time to
close. The department uses the helpdesk statistics to
monitor persistent problems which may indicate
hardware/software issues or the need for staff
development training.?®

Self Evaluation

The college is in compliance with the intent of this
section of the standard. However, the decision to
link technology planning with planning and budget is
relatively recent, having occurred in Fall 2006. The
college needs to continue working to integrate its
technology planning with the planning and budget
process. The relationship among the Technology
Committee and its subcommittees is also recent. The
college needs to work to make the relationship
productive.  This is particularly true of the
relationship between the Technology Committee and
the Academic Technology Committee. Beginning in
Fall 2005, Information Technology Services and the
Academic Technology Committee conducted a
number of studies that provided information about
technology in the academic sector, including a
comprehensive academic software inventory and a
survey of full-time faculty prior to the distribution of
new laptop computers. Coordinating  such
information-gathering and analytical efforts between
the Technology Committee and the Planning and
Budgeting Committee needs to continue so the
college has a more complete understanding of its
technology infrastructure and how it impacts
instruction and student learning outcomes.
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Planning Agenda
1. The college will engage in an annual update
of its technology plan and draft
implementation plans that will include
timelines, costs, and outcomes (I11C.1).

a. Technology services, professional support,
facilities, hardware, and software are designed
to enhance the operation and effectiveness of
the institution.

Descriptive Summary

The college technology committee and its two
subcommittees on academic technology and
administrative technology formulate plans and
recommendations and forward them to the planning
and budget committee for review and discussion.
The Planning and Budget Committee forwards their
recommendations to the Cabinet for final
disposition.?” ITS staff works with divisions and
departments to prepare specifications for hardware
and facilities. The forms for new PC requests and
for PC upgrade requests are available on the college
portal.? Academic divisions and the Dean’s
Council discuss technology, and Facilities involves
ITS in planning and constructing new facilities and
renovating existing structures. Both worked together
to publish a standards manual with sections on
technology to guide architecture and construction
firms.*® ITS worked with the Academic Technology
Committee to compile an inventory of academic
software and to program an automated portal-based
calendar that prompts management as renewal dates
for licenses approaches.®

The college continues to struggle with the burden of
keeping its technology current. The 2002 self study
admitted that even though the demand for
technology was greater than the college could
support, it was not really possible to limit technology
growth.  The college has considered several
proposals over the years including an annual set-
aside for technology renewal. During the Fall 2005
semester, the Department of Information Technology
Services conducted a complete inventory of the
academic computer labs and published the
findings.** A year later, the department drafted a
report on technology funding which reviewed four
technology plans and two accreditation self studies.®*

In Fall 2006, the technology committee prepared a
report recommending 12 projects for immediate
implementation. The work included upgrading the
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data network and the district’s ERP tools, replacing
the district’s aging telephone system with a Voice
over Internet Protocol system, deploying a security
system that utilizes Internet Protocol technology,
establishing a document imaging system to help the
district  develop an increasingly  paperless
environment, and creating an online student advising
and registration system that is tied to student
education plans.®®  The Planning and Budget
Committee and the Cabinet reviewed the plan.
Ultimately, the district funded all 12 projects.*

The college offers an extensive schedule of distance
learning classes. In Fall 2007, the college offered 66
courses with 87 sections offered as distance
learning.*’

In Fall 2006, the college convened a distance-
learning task force to review course management
tools and recommend alternatives to its contract with
the California Virtual Campus (CVvO) / BIackBoard
which was due to expire in Fall 2007.*® The task
force worked with the college’s Distance Education
Advisory Committee (DEAC) to review alternatives.
Several course management system vendors
presented  their  software  applications  for
consideration.  Both faculty teaching online and
interested faculty participated in the presentations.®
0. 41 Ultimately, the college joined the ETUDES-
NG consortium and began working with faculty to
migrate their distance education courses from
BlackBoard to the new ETUDES NG course
management system. In Spring 2007, a small
number of online faculty began using ETUDES and
in Fall 2007, the college signed a full |nst|tut|onal
agreement with the ETUDES consortium.*? 43 44
The college agreed to pay the consortium an annual
fee to cover ETUDES training, conversion of
courses, and central course hosting, which ETUDES
provides to consortla members via Optimized
Learning Inc.”® The hosting service is redundant,
scalable (system capacity is always 50% greater than
demand at any point in time), secure, and backed-up
regularly. Students and faculty access all ETUDES
online courses through secure, individual logons, and
passwords. All student records are protected and
adhere to Family Educatlon Rights and Privacy Act
(FERPA) guidelines.“°

Faculty who teach courses at a distance have access
to on-campus technology mcludlng high speed (DS-
3) internet access via CENIC.*" Students enrolled in
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distance education courses have access to a full
range of online student services, including
application and enrollment, e-counseling, and e-
reference library services. The LRC and Writin

Center are working to reinstate online tutoring.*®" *

The college provides open access computer labs for
distance learning students who want to work on
campus.®® The courses are designed to function with
dial-up access as well as high-speed DSL and cable
modem connections. The college worked with the
consortium to stop the practice of using the last five
digits of student and faculty social security numbers
in logon names.

The Learning Resources Unit houses a great deal of
technology in the form of computers, microfilm
machines, TV studios, and demonstration classrooms
— all geared for the support of student learning in the
Library, LRC, and satellite locations across the
college. The college library provides students with
access to 22 computers in the Reference Room and
in the Library Demonstration Classroom. The
Learning Resources Center also runs several
computer labs including the open access Library
Media Technology Center, TOP Lab, CAIl Lab,
Basic Skills Study Center, and the mixed-use MCS
Reading Lab with a combined total of 395
computers, a number that will increase to 435 with
the opening of the new Humanities Building and
LRC expansion in Spring 2008. The library
computers have access to the Internet and periodical
databases useful for student research, and the LRC
labs offer this access, plus access to other software
programs essential for completing assignments.
Finally, the library subscribes to many information
databases to meet the research needs of students and
faculty.”" >

Self Evaluation

El Camino College meets this standard. The college
has recently moved to strengthen its committee
structure by tying the technology committees to the
planning and budget committee. The college has
also taken the initial steps towards regular funding of
hardware and software licenses and a regular
replacement cycle for PCs from the mandatory
budget.  This decision represents the college’s
acknowledgement that technology must be as good
as a utility. However, the college reduced the initial
fund of $900,000 for PC replacement by $450,000
during the budget development cycle in 2007-2008.
The college has nearly 3,000 PCs, and to replace

them on a five-year cycle requires an annual budget
of $1 million.

The college is making the transition from being a
leader in the California Virtual Campus (CVC)
movement to being a member of the ETUDES-NG
consortium. The Distance Education Task Force
included the faculty in its deliberations as it looked
for alternative course management tools and hosting
solutions. Cost considerations motivated the
decision to join the ETUDES-NG consortium. Lack
of staff support may prevent the program from
achieving the level of enrollment that the college
would like to see. There is no full-time distance
learning coordinator. Instead, the division offices are
deciding which courses will be taught online and
who will be recruited to teach them. The Distance
Ed/Media Services Faculty Coordinator works with
the Department of Information Technology Services
to upload students and faculty into the ETUDES
course rosters. Lack of adequate technical staff
makes these tasks difficult and time consuming. The
Distance Ed/Media Services Faculty Coordinator
also attempts to provide “help desk” services to
assist online students experiencing technology issues
at the beginning of the semester.

While significant progress has been made in
upgrading Compton Center technologies over the
past few years, serious challenges still remain due to
weaknesses in Center infrastructure, especially
power and HVAC. Efforts continue to develop
center-wide inventories of hardware and software
and to increase server capacity, functionality, and
security. In 2007-2008, Academic Affairs worked
with ITS to replace obsolete audiovisual classroom
equipment and to increase the number of Smart
Classrooms on campus.

Planning Agendas

1. The Technology Committee in conjunction
with the Department of Information
Technology Services (ITS) will assist the
college in maintaining accurate inventories of
hardware and software (111C.1.a).

2. ITS will prepare an annual budget to show
the funding obligation as accurately as
possible (111C.1.a).

3. ITS will work with the academic deans to
analyze the academic computer lab data as it
is updated to maximize the utilization of the
academic computer labs (111C.1.a).
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b. The institution provides quality training in the
effective application of its information
technology to students and personnel.

Descriptive Summary

The Office of Staff Development conducts a
comprehensive, ongoing schedule of technology
training classes for faculty, staff, and administrators.
The college employs 2 full-time staff member to
perform this function.”® Staff Development also
conducts an annual  faculty-and-staff-needs
assessment.  Survey results provide direction for
future training sessions.®* *> The college gathers
information about the technology-training needs of
its students from several sources. The Distance
Ed/Media Services Faculty Coordinator tracks calls
from students who are experiencing problems with
online instruction technology. The call volume is
particularly heavy at the beginning of the semester.
Admissions and Records hires help desk technicians
who take calls from students having problems with
the admissions and enrollments process.” All the
academic divisions have integrated technology into
the curriculum. Instructors monitor the ability of
their students to use technology in the curriculum
and recommend additional training, usually by
encouraging students to enroll in Computer
Information System classes. In Fall 2006, Spring
2007, and Fall 2007, over 2,400 students enrolled in
courses teaching the Windows operatlng system and
the Office suite of applications.”’

The Office of Staff Development provides
technology training support for all interested faculty
and staff. The office has a permanent dlrector
support staff, and an instructional developer.®® The
staff development website offers links to a number of
sites including a calendar of events, committees,
conferences, flex FAQs and forms, the innovation
center, instructional technology, professional
development links, programs and training, the staff
directory, a library of training materials, and web
resources.”® A few faculty members have used the
staff/faculty survey results to develop special courses
to assist help faculty retrofit their tradltlonal courses
and develop new course offerings.®® A variety of
other factors drive technology training needs,
including the acquisition of new software, the
upgrades of existing software, and the installation of
new equipment such as document scanners and
“smart” classroom lecterns. Divisions and
departments identify special training needs for their
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work group clusters and respond with a “train-the-
trainer” approach. The college provides these types
of training experiences at both the Compton and El
Camino campuses.

All training class attendees complete an evaluatlon
form. The results are generally very positive.®

The staff reviews suggestions for possible
incorporation into future sessions. An open- lab
schedule exists to accommodate follow-up sessions
where needed.®* However, it has been more difficult
to assess long-term effectiveness of these training
sessions because the results are usually very subtle,
most readily observed by supervisors, and noted in
employee evaluations or reported in student/faculty
class evaluations.

The Special Resource Center works directly W|th
students requiring adaptive services technology.®
The college operates several writing and reading labs
where students receive help with word processing
their term papers. The library teaches classes on the
technology of the mternet and information retrieval
throughout the semester.®® ¢’ The library houses the
learning resources center that helps students, faculty,
and staff achieve their academic goals. The Library
Media Technology Center is a computer commons
that houses 165 computers, and the LRC operates
another four computer facilities housing an
additional 230 seats in the Learning Center, the
Technical Arts building, and the Communications
building. In these labs, user-support staff assist
students with access to the internet and college-
provided student email accounts as well as a variety
of word processing, spreadsheet, presentation, and
graphics programs.®®

Self Evaluation

The college meets this section of the standard. It
provides a variety of training opportunities for
students and staff. The Staff Development office
publishes monthly training bulletins and schedules.
The college has scheduled special vendor-led
orientation and training sessions for fiscal and
purchasing-staff. In addition, staff enrolled in off-
campus training in Datatel Colleague and Microsoft
remote management software. However, one of the
challenges posed by the EC-CEC partnership has
been creating a common college culture in which the
staff can perform successfully. The college has
conducted training sessions on business practices and
has temporarily transferred staff at both locations for
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more in-depth orientation to Datatel Colleague ERP
software. However, knowledge and experience gaps
exist which have created data integrity issues. Some
administrative offices, such as Administrative
Services, have encouraged collaboration and
assistance. Other units are functioning
autonomously.®®

Planning Agenda
1. The college will review and update its
administrative procedures. The results will
be published in print and online (111C.1.b).

c. The institution systematically plans, acquires,
maintains, and upgrades or replaces technology
infrastructure and equipment to meet
institutional needs.

The college administers its academic and
administrative technology infrastructure centrally
through the Department of Information Technology
Services. All offices and most laboratories and
classrooms are connected to a campus-wide data
infrastructure. All students, faculty, and staff have
access to email services, the internet, and the
college’s intranet portal. There are 47 academic
computer laboratories and computer clusters housing
over 1,600 connected devices. The college has
deployed secure wireless service for students and
staff at hot spots around the campus and is Preparing
to deploy universal service by Spring 2008."

The college has utilized Datatel Colleague as its
enterprise resource planning tool since 1999. In Fall
2005, the college launched a student portal and
deployed Datatel’s Web Advisor student services
module.”®  Innovative Interfaces is EI Camino
College’s library automation vender. The company
deployed Millennium, a web-based browser, at the
college in Fall 2005. All students, faculty, and staff
have access to this technology. Endeavor
Information Systems is Compton Center’s library
automation vendor. The company deployed
Voyager, a web-based browser in 2004-2005. The
two systems operate independently.

All of the college’s data systems are deployed in a
central campus location protected by card-access
door locks and video surveillance. All systems are
user logon and password protected. Users are
required to change their passwords every 180 days.
Virtual private network firewall databases control

access from off campus. Students are virtually and
physically isolated from the district’s administrative
systems. All vital network services are housed in
servers that are redundant, auto-faulting detecting,
self-correcting, and able to call out for help. The
core network system is protected by a 250-kilowatt
diesel generator capable of 24-hour, uninterrupted
operation. Internal uninterruptible power supplies
(UPA) protect network equipment from power
surges and brownouts, and are programmed to shut
down the servers in a predetermined sequence. All
data systems are professionally backed up and stored
at a secure off campus site that is located off the fault
line.

At the beginning of the partnership with Compton
Educational Center, the college integrated the two
information technology services organizations and
assigned responsibility for the combined operation to
the director of the college’s Information Technology
Services unit. The center retained its connection to
the internet via the Corporation for Education
Network Initiatives in California (CENIC). The
college installed three additional point-to-point T1
communications service lines. Two lines provide
secure connections between the college and the
center for Colleague users and one line provides
secure point-of-sales transactions between El
Camino and Compton bookstore operations. The
college’s Enterprise Resource Planning (ERP)
system is the sole data repository for student
services, financial, and human resources data for all
transactions that have occurred since the partnership
began on August 22, 2006. The Center remains
responsible for all data accumulated prior to that
date.”

The college employs 31 professional staff and
administrators to maintain and operate its technology
infrastructure.”* ™ The Information Technology
Services Department is divided into three units:
application support, network services, and technical
services. Compton Center staff is integrated with the
college. The lead Compton Center technician is an
employee of the college reporting to the Director of
Information Technology Services. There are six
support staff similarly organized into application,
network and technical services units. The college
has integrated the two email systems with common
address books and spam and virus protection, while
retaining the individual identity of the college and
the center. Separate password-protected listservs
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exist for each campus. The administration decides
who can access the listservs.

Core network systems have appropriate reliability
and redundancy. Servers and switches have auto-
fault detection that identify problems, self correct,
and call out for help. Staff have PDAs and other
remote computer equipment to monitor system
performance and to perform diagnostic and other
repair tasks. In Fall 2006, the college installed a
diesel electric generator capable of sustaining basic
ERP, email, and internet services during a prolonged
campus electrical outage. ITS has deployed virtual
machine (VM) technology in order to eliminate
single points of failure wherever possible. VM
technology also conserves energy by allowing
multiple applications to run on single servers.

Unfortunately, the edges of the data infrastructure
lack redundancy, fault detection, and power backups.
There are over 100 3COM-brand data switches that
are not compatible with the Cisco brand core and
intermediate data switches. This incompatibility
prevents remote management of connected devices
and complicates troubleshooting network problems.
Because the redundant power supplies connected to
these switches have failed, while the core network
devices can remain up during an emergency, the
edge switches are vulnerable to electrical service
outages. The projects undertaken in Fall 2007 will
remedy this incompatibility and vulnerability. The
college will replace all non-Cisco switches by early
Spring 2008."

In 2006, the college began a major data infrastructure
upgrade project as part of a general retrenching of its
electrical, water, and steam conduit systems. When
completed in 2009, the data infrastructure will
consist of new fiber optic cable deployed in a ring
around the outer edge of the campus. Major
buildings will have non-duplicated redundant
connections to the backbone thereby allowing for
instantaneous data re-routing in the event that one of
the main circuits is disrupted.”” ® " The System
Office (Community College Chancellor’s Office) is
proposing that redundant connections be established
between the community college campuses and
CENIC, the system’s state-funded Internet Service
Provider.®
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Self Evaluation
The college meets this standard.

The ITS departments at both campuses are housed in
facilities that have HVAC and electricity problems.
The college has installed in-room supplemental air
conditioning  systems at  both  locations.
Nevertheless, the number of days with temperatures
in excess of 130 degrees Fahrenheit in the Center’s
ITS facility have seriously damaged servers and data
storage equipment. Service outages are becoming
more frequent. The college is addressing these
issues by installing temporary air conditioning
systems at the two campuses. EI Camino is working
with the state to qualify The Compton Center for
special funding to replace the air conditioning system
with a higher capacity unit. The college’s ITS
facility is scheduled for a complete re-engineering of
its HVAC systems. The college’s diesel generator
has the demonstrated capacity to keep ITS
operational during power outages. The Compton
Center has increased its level of security in the ITS
facility by installing card key door locks similar to
those being used at the college.

Planning Agenda
1. The college will work at both locations to
replace aging and inadequate HVAC systems
with  modern, large-capacity equipment
(IlIC.1.c).

d. The distribution and utilization of technology
resources support the development,
maintenance, and enhancement of its programs
and services.

Descriptive Summary

The college relies on a planning structure that links
technology planning to the planning and budgeting
and the cabinet’s review and decision-making
processes. The Technology Committee meets at the
beginning of the year to audit the previous year’s
plan and to discuss projects for the next year.
Working groups of the Technology Committee
prepare draft proposals and related budget
recommendations.  The Technology Committee
reviews the proposals and prepares presentations for
the Planning and Budget Committee. Once these
proposals have been reviewed, the Planning and
Budget Committee either refers them back to the
Technology Committee or forwards them to the
Cabinet for final disposition. Information
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Technology Services provides direct support to the
Technology Committee and to the Planning and
Budget Committee. The department maintains data
about how technology resources are being used and
what issues need to be addressed. Unit
administrators review help desk data and monitor
key performance indicators, such as time to complete
trouble tickets and the number of open and closed
tickets. The unit also maintains hardware and
software inventories that are linked to online
calendars capable of prompting action when renewal
dates come due. In Spring 2008, the unit began
migrating the academic computer labs to an active
directory: now students are required to use their
college-issued logon and password to gain access to
lab computers. The system collects data about who
is using lab workstations, why, where, and for how
long. The college uses this data, along with FTES
and the end of semester seat count, to determine how
the labs are performing and whether their continued
existence is justified.

In recent years, the college has deployed extensive
security measures and system redundancies to
protect its technology infrastructure from failure and
unauthorized intrusion. Critical data servers, such as
the email and web servers, have redundant CPUs and
power supplies. ITS staff monitor network
performance and submit weekly performance reports
to the administration.®* High-volume storage area
networks (SANS) protect critical data. High-speed
data backup devices record nightly copies. The
college has contracted for off-campus storage of
weekly archival back-ups. The storage location is
away from the earthquake fault lines which threaten
the campus. ITS requires all Datatel Colleague users
to reset their passwords every 180 days. The student
and staff networks are physically and virtually
separated.  Students have no access to the staff
network. The wireless network is attached to the
student network and allows users to access only the
internet and the college’s portal-based services. ITS
provides student users with logon names and
passwords to the portal when they are admitted to the
college. Because of storage limitations and the
potential  for serious network  performance
degradation, ITS does not save network logon files.
However, it does save logon files to the portal.

In 2006, the college began constructing an
underground trench for its electrical, steam, water,
and data infrastructure. When completed in 2009,

the data infrastructure will provide for two
independent data pathways to each of the five most
critical building locations on campus, thereby
enabling quick rerouting in the event that one
connection is disrupted.*

In 2006, the college participated in two security
audits of its network infrastructure. HP/AT&T
performed the first audit, and McAfee performed the
second audit. Both audits tested the college’s
security arrangements to determine vulnerability to
unauthorized outside penetration.  The results
indicated that all of the college systems were secure
and properly monitored.®® In Spring and Fall 2006,
the college conducted a face-to-face data security
survey and discovered that many administrative
offices were storing sensitive data on floppy discs
and other highly vulnerable media. In Fall 2007, the
college acquired additional SAN storage capacity to
accommodate these users.* ITS is systematically
creating SAN storage locations for administrative
users. The nightly backups include this data so that
no user is more the 24 hours away from complete
data restoration.

For over ten years, El Camino College has attempted
to provide reliable funding for maintaining existing
technology, replacing or upgrading aging
technology, and training employees to maintain and
make full use of college technology. Every
technology plan and accreditation self-study
published since 1995 has urged the administration to
create and sustain a central fund for the regular
renewal of technology hardware and software.
Moreover, all these documents described the
difficulty of providing funding adequate to maintain
the technology infrastructure while accommodating
the continual demand for more service. Throughout
this entire period, there has been a recurring theme
that up-to-date technology infrastructure is vitally
important for administrative and academic activities.
However, by its own admission, the administration
has struggled to keep pace with cries for help and the
demand for expanded services. Until recently, the
goal of stable and reliable funding has been elusive
owing to California’s unpredictable budgeting
swings and un-restrained growth in the number of
connected computers.

During the Spring 2007 budget formulation cycle,
the administration moved 1.8 million dollars from
the discretionary budget to the mandatory budget to

173



Standard 111: Resources

cover software and hardware maintenance, contracts
and license renewals, and PC replacement. The
Planning and Budget Committee discussed this
action and endorsed the move. The Administration
based the set-aside on the cost of a five-year
replacement cycle for PCs. The department of
information technology services negotiated five-year
parts and labor warranties with its PC vendor. This
warranty plan is intended to reduce the maintenance
liability to a level that can be sustained by the
college’s support staff. The college is implementing
the first year of this reéplacement cycle in the 2007-
2008 fiscal budget.®>

Information Technology Services has adopted a
policy that all computers must adhere to a baseline
defined by a uniform operating system and a
common set of applications. The network
infrastructure must support transmission control /
internet protocol (TC/IP) standards, consist of
uniform end-to-end data switches, and provide at
least 100 MbBs to the desktop. This standard applies
to academic as well as administrative PCs. The
Technology and Academic Technology Committees
participate in an ongoing discussion of infrastructure
issues and how well the installed base meets the
requirements of academic and administrative
programs. Information Technology Services uses this
feedback when considering system upgrades and
expansion. Facilities and Planning Services
incorporates feedback from all these bodies into its
campus planning, as well as renovation and new
construction  projects. Information  Technology
Services has drafted an “Infrastructure Standards
Book” to guide architects and contractors in planning
and deploying new systems.®’

The Distance Education Advisory Committee
(DEAC) meets regularly with the Vice President of
Academic Affairs to identify issues that effect
program quality. These issues are reviewed by the
division deans, the Academic Senate and the
Information Technology Services for resolution.®®

Information Technology Services reviews all
technology requests to ensure that new purchases
conform to current technology standards. Users can
review the division’s recommended hardware
conflguratlons and select options via the college
website.® In Spring 2006, the college distributed
new laptop computers to full-time faculty who
wanted one. These computers were configured to
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connect to the campus data infrastructure both on
and off campus. Faculty use these laptops to access
email and the internet, and to run administrative and
academic software.  The college licensed the
ETUDES-NG course management tool and made it
available to faculty teaching online courses and
faculty wishing to develop hybrid online course
materials  to sugpplement traditional  course
pedagogies.* The college has deployed
several wireless hotspots which students use to
access the internet, email, and distance learning
courses. The URL is located at the bottom of an
alphabetical list of student services on the student
services homepage.”

Faculty and staff have the capability of enterlng help
desk work requests from the college web site.™ The
college’s help desk technicians also monitor
technology issues raised by faculty and staff users
and resolve many issues immediately over the
telephone. In addition, the ETUDES Consortium
provides help desk services and tralnlng sessions to
faculty teaching online courses.”® The Library
Media Technology Center (LMTC) and the TOP and
CAIl Computer labs are open-access facilities
providing students with access to networked
computers that support the general curriculum 2
well as internet access to distance learning classes. %

Self Evaluation

The college does not fully comply with this section
of the standard. @ The Planning and Budget
Committee is reviewing technology plans and
submitting recommendations to the Cabinet.
However, technology planning did not formally
connect with planning and budgeting until Fall 2007.
The college needs to demonstrate that the technology
planning process can be institutionalized successfully
and the outcomes evaluated for their effectiveness in
dealing with the college’s administrative and
academic needs. In addition, the college needs to
formalize the process of determining how best to
expand and manage its technology infrastructure
along with establishing criteria that measure the
success of these outcomes. There are no formal
standards to determine when and under what
circumstances upgrades will occur. There are no
criteria for how to expand the college’s technology
infrastructure, and the college continues to struggle
with staff support issues.
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The college is attempting to provide students and
faculty engaged in distance learning with effective
technologies. Most faculty have reasonably up-to-
date PCs. The great majority of academic computer
labs have periods throughout the day that can be
defined as “general access.” However, the definition
of “general access” varies. In some labs, only
students enrolled in the curriculum taught in the labs
can use the computers, and other labs are completely
open to all students. The 245 PCs that comprise the
LMTC, TOP, and CAI labs can be included in this
latter category. Students can use the college’s web
site to find the locations of labs and their PCs and
operating systems. However, these pages do not
contain consistent information about how many seats
are available and the hours of operation.”” % The
college is developing a campus wide wireless
network that provides access to the internet via the
college’s portal. It provides all admitted students
with logons and passwords to the portal.

Compton Center’s Technology Committee is being
reactivated in Spring 2008. The major function of
this committee is to develop an updated technology
plan for the Center that will integrate with master
plans at the Center and EI Camino.

Planning Agendas
1. The college will develop measures to
evaluate the effectiveness of its academic and
administrative technology systems (111C.1.d).
2. The college will develop a schedule and

budget for upgrading computers with
academic and administrative hardware
(Imc.1.d).

3. The college will complete the technology
plan (111C.1.d).

4. The college will investigate online

scheduling software that allows students to
reserve time in the academic computer labs
(ic.1.d).

2 Technology planning is integrated with
institutional ~ planning.  The institution
systematically assesses the effective use of
technology resources and uses the results of
evaluation as the basis for improvement.

Descriptive Summary

Administrative services units use various techniques
and instruments to identify institutional needs.
Departments have engaged in program review, staff
and faculty surveys, and in Fall 2007 developed
performance indicators for those service activities
deemed to need improvement. The faculty, staff,
and management surveys measure satisfaction on
seven criteria: (1) provide services needed; (2)
timeliness to requests; (3) responsiveness to requests;
(4) communication and feedback on service
provided; (5) customer service - helpful,
professional, courteous; (6) completion and follow
up on requests; and (7) overall performance.
Divisions use the results to track performance
improvement over time and to identify areas needing
attention.  Academic divisions review and revise
local technology needs and plans in division
technology committees.

The comprehensive master plan, the education
master plan, and the facilities master plan provide a
framework that gives direction to the technology
plan. Finally, the annual comprehensive master plan
and enrollment management retreats enable students,
faculty, and staff to consider and discuss weaknesses,
strengths, opportunities, and barriers. The
Technology Committees use this information to
guide their planning efforts. The Planning and
Budget Committee recommendation that the
administration set aside funds for software, hardware
maintenance, and a regular PC replacement cycle
occurred because the technology committees and the
enroliment management retreat brought these issues
fOI'W&I’d.gg' 100, 101, 102, 103

Self Evaluation
The college meets this segment of the standard.

175



Standard 111: Resources

References

! http://www.elcamino.edu/cmte_minutes/displaymin.asp?cal_id=91
2 http://www.elcamino.edu/cmte_minutes/displaymin.asp?cal id=82
% http://www.elcamino.edu/cmte_minutes/displaymin.asp?cal id=1001
* Technology Plan Update 2006-2007

® Technology Plan Update 2006-2007 Executive Summary

® Administrative Services Program Review Survey Summary

" www.elcamino.edu

® http://www.elcamino.edu/cmte_minutes/displaymin.asp?cal id=1117
% https://portal.elcamino.edu/portal/main.html

10 \Web Design Objectives and Design Parameters

1 Student Portal

12" student Logins f06 & f07.doc

13 Technology Committee Minutes 11-16-05

14 Academic Software Prioritization 05-06

15 Contract Tracker Notice

16 Contract Tracker Detail

7 Faculty Computer Survey

18 Faculty Laptop Report

19 Computer Lab Report

20 Central Funding for Technology

! Room Book Page

22 PBC Minutes 2007-2-15

23 PBC Minutes 2007-3-15

¢ PBC Minutes 2007-8-16

% System Status Report

%6 Help Desk Statistics

2" Technology Committee Structuring (9-21-07)

8 New PC Equipment Request Form

29 pC Upgrade Reguest Form

%0 Campus Standards

31 Academic Software Inventory

%2 portal Software Renewal Calendar

% Computer Lab Report

% Central Funding for Technology

% Technology Plan Update 2006-2007

% Technology Plan Update 2006-2007 Executive Summary

37 http://www.elcamino.edu/admissions/schedule/DE-Fall07.pdf
% | MS CMS Evaluation Method Email

% DE Task Force Agenda 9-14-06

%0 Distance Education Task Force

! Distance Education Task Force 2-06

2 CMS Email

3 http://www.sakaiproject.org/sakai-map/

* ETUDES Membership Agreement

* ETUDES-NG_Services ElCamino_2006-07

%8 http://www.optimizedlearn.com/

7 http://www.cenic.org/

176



http://www.elcamino.edu/cmte_minutes/displaymin.asp?cal_id=91
http://www.elcamino.edu/cmte_minutes/displaymin.asp?cal_id=82
http://www.elcamino.edu/cmte_minutes/displaymin.asp?cal_id=1001
http://www.elcamino.edu/
http://www.elcamino.edu/cmte_minutes/displaymin.asp?cal_id=1117
https://portal.elcamino.edu/portal/main.html
http://www.elcamino.edu/admissions/schedule/DE-Fall07.pdf
http://www.sakaiproject.org/sakai-map/
http://www.optimizedlearn.com/
http://www.cenic.org/

Standard 111

: Resources

*8 http://www.elcamino.edu/library/distance-ed/index.asp

%9 http://www.elcamino.edu/library/distance-ed/usefullinks.asp

%0 http://www.elcamino.edu/library/Irc/index.asp

*! http://www.elcamino.edu/library/Irc/index.asp

52 http://www.elcamino.edu/library/library ser/databaselist.asp

%3 Class Offerings 2005-2006

> E] Camino College 2006 Computer Training Needs Assessment (Faculty)
% E| Camino College 2006 Computer Training Needs Assessment (Staff)
% A&R Help Desk

®" Technology Training for Students

%8 http://www.elcamino.edu/administration/staffdev/office.asp

% http://www.elcamino.edu/administration/staffdev/programs.asp
% E| Camino Technology Training 2005-2006 Academic Year

®1 ECC / Compton Training

82 Staff Development Evaluation Form

83 Staff Development Program Evaluation Report

% http://www.elcamino.edu/administration/staffdev/innovation.asp
% A Student’s Guide to the Special Resource Center

% http://www.elcamino.edu/academics/humanities/writingcenter/index.asp
®7 http://www.elcamino.edu/library/Irc/index.asp

%8 |_earning Resources Center Handout

% ECC / Compton Training

"® ECC / Compton Faculty Portal Orientation

™ http://www.elcamino.edu/studentservices/wireless-access.asp

"2 https://portal.elcamino.edu/portal/main.html

3 ECC Operation of Colleague

" ECC ITS Organization Chart

> Compton IT Organization Chart

"® Technology Plan Update 2006-2007

" MAAS Meeting Report #65

8 MAAS Meeting Report #72

;z MAAS Meeting Report #128

http://www.cccco.edu/SystemOffice/Divisions/TechResearchinfo/TelecomUnitHome/Strateg
icPlanning/tabid/1224/Default.aspx

81 System Status Report

8 MAAS Meeting Report #128

8 2006 Security Scan Results

8 Staff Data Security Survey

8 pBC Minutes 2007-02-15

8 pBC Minutes 2007-03-15

87 Campus Standards

8 Distance Education Task Force Agenda

8 http://www.elcamino.edu/administration/techservices/pcspecs.asp

% http://sakaiproject.org/index.php?option=com_wrapper&ltemid=588
% http://www.etudesproject.org/steering_committee.htm

%2 http://www.sakaiproject.org/sakai-map/

% http://www.elcamino.edu/studentservices/wireless-access.asp

177


http://www.elcamino.edu/library/distance-ed/index.asp
http://www.elcamino.edu/library/distance-ed/usefullinks.asp
http://www.elcamino.edu/library/lrc/index.asp
http://www.elcamino.edu/library/lrc/index.asp
http://www.elcamino.edu/library/library_ser/databaselist.asp
http://www.elcamino.edu/administration/staffdev/office.asp
http://www.elcamino.edu/administration/staffdev/programs.asp
http://mail.elcamino.edu/jwagstaff/Local%20Settings/Temporary%20Internet%20Files/OLKB9/Staff%20Development%20Facutly%20Assessment%20Instrument
http://www.elcamino.edu/administration/staffdev/innovation.asp
http://www.elcamino.edu/academics/humanities/writingcenter/index.asp
http://www.elcamino.edu/library/lrc/index.asp
http://www.elcamino.edu/studentservices/wireless-access.asp
https://portal.elcamino.edu/portal/main.html
http://www.cccco.edu/SystemOffice/Divisions/TechResearchInfo/TelecomUnitHome/StrategicPlanning/tabid/1224/Default.aspx
http://www.cccco.edu/SystemOffice/Divisions/TechResearchInfo/TelecomUnitHome/StrategicPlanning/tabid/1224/Default.aspx
http://www.elcamino.edu/administration/techservices/pcspecs.asp
http://sakaiproject.org/index.php?option=com_wrapper&Itemid=588
http://www.etudesproject.org/steering_committee.htm
http://www.sakaiproject.org/sakai-map/
http://www.elcamino.edu/studentservices/wireless-access.asp

Standard 111: Resources

% http://www.elcamino.edu/uportal/helpcenter/index.asp
% http://etudesproject.org/

% http://www.elcamino.edu/library/Irc/clabs/Imtc.asp

7 http://www.elcamino.edu/current/labs.asp

% http://www.elcamino.edu/library/Irc/clabs/index.asp
% Final Technology Committee Draft

190 Enrollment Management Retreat 4-27-07

101 Combined 98-03 Survey

192 pBC Minutes 2007-03-15

103 pBC Minutes 2007-08-16

178


http://www.elcamino.edu/uportal/helpcenter/index.asp
http://etudesproject.org/
http://www.elcamino.edu/library/lrc/clabs/lmtc.asp
http://www.elcamino.edu/current/labs.asp
http://www.elcamino.edu/library/lrc/clabs/index.asp

Standard I11: Resources

D: Financial Resources

Financial resources are sufficient to support student learning programs and services and to improve
institutional effectiveness. The distribution of resources supports the development, maintenance, and
enhancement of programs and services. The institution plans and manages its financial affairs with
integrity and in a manner that ensures financial stability. The level of financial resources provides a
reasonable expectation of both short-term and long-term financial solvency. Financial resources planning

is integrated with institutional planning.

The college conservatively creates and maintains a
budget that covers earned revenues and known
expenditures while maintaining at least a 5% reserve
as shown in the annual ECC Final Budget Book, also
known as the Blue Book.! The history of the
college’s general fund  unrestricted  income,
expenditures, and ending balances is found on page
54 of the 2007 — 2008 Blue Book.

Planning efforts focus on developing operational
efficiencies and then implementing action plans to
reduce the expenditures, increasing revenues by
obtaining new funds (e.g., Compton partnership), and
redirecting resources to higher impact operational
needs - e.g., reducing utilities. Planning and budget
development activities are discussed at the:

Planning and Budgeting Committee;
Insurance Benefits Committee;

Facilities Steering Committee;

Technology Committee; and

various campus councils (Deans’ Council,
Administrative Services Council, etc)

arwpnpE

Linking planning and budgeting requires collaborative
efforts to validate that adequate funds are available to
meet the college’s mission, plans, goals, and
objectives.  The zero-based budget development
process helps to ensure that a rationally developed
budget is in place to meet the needs of the students.

1. The institution relies upon its mission and goals
as the foundation for financial planning.

a. Financial planning is integrated with and
supports all institutional planning.

Descriptive Summary
The college has not completely integrated the
planning and budget development process with the

institution’s mission statement and goals. The college
instituted an annual review of the mission statement in
College Council but only recently incorporated the
mission statement into plans through institutional
planning software known as Plan Builder. College
goals were created in 2003 with explicit directions to
tie all new plans to at least one of the college’s seven
goals. In 2004-2005 campus departments created a
total of 118 plans with budgets in Q-Builder that were
all linked to a college goal.? The Cabinet funded
plans in about the same percentage as the plans were
created. The seven goals have since been replaced by
three strategic initiatives that were jointly created with
Center employees in 2007.°

The college through the PBC assigned funding
priority to recommendations in 2005-2006 and 2006-
2007 that proposed to help improve student success
and student retention. Most of the funding
recommendations were accepted in the December
Board of Trustees meeting.® Other goals that have
been examined recently include creating and
implementing a 5-year replacement cycle for all ECC
administrative computers and reviewing funding
recommendations for proposals developed through the
Program Review process. Another example involves
enrollment management and recruiting, which has
garnered much attention due to prior years’
enrollment declines. Funding for these two areas has
been endorsed by the PBC for the past two years.”

In consideration of the establishment of priorities to
help allocate competing resource needs and future
funding predictions, both short-term and long-term,
ECC has developed the model described above.
Components of this tiered model reflect ongoing and
long-term planning. Another example relates to bond,
State, and local fund supported building and
construction programs. These long-term building and
renovation programs are reflective of both the

179



Standard I11: Resources

development of a Master Facilities Plan and the
Educational Master Plan.

The financial budgeting process is linked to
institutional plans for content and timelines. For
example, completed program reviews have been part
of financial planning since Fall 2006, as can be seen:

1. in the Planning & Budgeting Committee
(PBC) minutes of November 2006,°
projected, but not fully realized discussions
during April 2007.

2. Student Services completed several Program
Reviews and received funding for highly
ranked items.

3. in the accreditation report update approved by
the Board of Trustees on March 19, 2007.’

The 2004 Comprehensive Master Plan has rarely been
reviewed by the Planning and Budgeting Committee,
nor have the 2002 Accreditation Self-Study planning
agendas or those in the 2004 Comprehensive Master
Plan. Instead, administrators have forwarded their
Planning Agendas from the Master Plan to their area’s
Vice-President, which are then forwarded to PBC, as
can be seen in the PBC minutes from 4/5/2007,2
11/30/2006,° and 4/6/2006."° Some of the plans
forwarded to the PBC originate from the planning
agendas from those planning documents.

To aid in the linkage between planning and budgeting,
the Board of Trustees is presented with a copy of the
budget prior to adoption, in three stages. The
preliminary budget is presented at the May Board
meeting with a second reading of the tentative budget
in June for adoption and implementation by July
1.The Board of Trustees reviews, votes, and adopts
the final budget in September. The Board of Trustees
also reviews and approves bond expenditures linked
to the Facilities Master Plan.™*

The Final Budget (known as the “Blue Book™)
contains the annual unrestricted and restricted, capital
outlay projects, general obligation bond, and
insurance budgets as well as budget-related
information. The Blue Book is primarily a financial
tool but does include a few links between the budget
and various plans - such as the Capltal Construction
Plan and Facilities Master Plan.*?

Self Evaluation
The college meets this goal. However, institutional
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planning must become more consistent and systemic
before the college can excel in this area.

Planning Agenda
1. The comprehensive master plan needs to be
better integrated into the planning and
budgeting process. All planning-related
statements will be reviewed cyclically during
fiscal planning stages (111D.1.a).

b. Institutional  planning  reflects  realistic
assessment of financial resource availability,
development of financial resources,
partnerships, and expenditure requirements.

Descriptive Summary

Planning and budget development requires that each
funding decision must not only account for the impact
on the area being considered, but also the financial
impact on all other areas of the budget. For instance,
the decision to increase the number of funded sections
must be off-set by the funds that would otherwise be
distributed to other departments. The ability to
identify and implement efficiencies, such as reduced
utility costs, can also result in the ability of the district
to provide additional funds to other parts of the
budget. Planning thus becomes a realistic part of the
budget by not only identifying positive new or
improved programs, but also how the strategic plans
will be funded and what areas of the operation will be
adjusted if adequate funds are not available. This
provides a direct and meaningful reality to the
planning and budget development process. By
prioritizing funding decisions using a cost-benefit
rationale, the budget developers focus on creating
stronger global and long-term visions.

The preliminary, tentative, and final budget are
discussed rigorously every spring in the Planning and
Budgetlng Committee and shared throughout the
campus in meetings such as the Academic Senate™
and posted PBC minutes.**

As mentioned above, the college sets goals, has
demonstrated planning linkages with those goals, and
has funded higher ranking plans especially those
focusing on student retention. In 2007, the President
initiated a $3 million dollar allocation program that is
designed to address academic and student support
activities that will improve enrollment |n|t|ates and
retention programs. Most of the allocations™ are
linked to specific outcome expectations with a proviso
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that repeated funding will only be granted to programs
with proven measurable achievement.

Self Evaluation

The college meets this standard. However, more
emphasis should be placed on prioritization of
planning and a greater focus on college goal
achievement when funding plans.

c. When making short-range financial plans, the
institution considers its long-range financial
priorities to assure financial stability. The
institution clearly identifies and plans for
payment of liabilities and future obligations.

Descriptive Summary

Several examples of long-term planning are in place
to assure financial stability. These include pre-funding
future retiree health benefits, funding the Facilities
Master Plan, and the funding of administrative office
computer replacement calcle that was partially funded
in the 2007-08 budget.'® Current assets for the future
retiree health benefits (GASB-45) are approximately
$7.2M, with previous annual contributions of at least
$900,000.” Measure “E” (bond) dollars provide the
major source of funding to pay for building
construction and renovations.*®* The third example is
a $400,000*° annual commitment from the college to
replace, repair, and upgrade instructional equipment to
make certain that classroom equipment is functioning
without concerns for departmental budgeted funds.

During 2007, the college reviewed and amended? the
original 2002-2003 Facilities Master Plan®® # to
address issues related to unexpected construction
inflation and the need to change educational priorities.
It is anticipated that this fifth-year review and
amendment process will be a standard practice to
accommodate changing needs, funding availability
from State and local sources, and cost change issues
that impact initial planning outcomes.

The college continues to match State funded block
grant or appropriations to the cafital renovation and
replacement account (Fund 41).*® Remodeling and
capital repair projects that require immediate and local
funding are supported with these funds.

Self Evaluation

The college meets this standard. Long-term planning
and budgeting is given considerable weight in the
development on annual budgets as noted above.

d. The institution clearly defines and follows its
guidelines and processes for financial planning
and budget development, with all constituencies
having appropriate opportunities to participate
in the development of institutional plans and
budgets.

Descriptive Summary

Individuals involved in planning receive information
about funds and the annual budget. A specific process
is followed for distribution of budget information to
key individuals and groups involved in institutional
planning. These individuals and groups include:

1. Planning and Budget Committee (PBC) which
is composed of representatives from:
Academic Senate, faculty labor union,
classified staff labor union, each VP area,
management, and  Associated  Student
Organization (ASO)

Planning Summit Attendees

College Council, whose membership includes:
Union representatives for classified, faculty,
and police, ASO, managers, and the
Academic Senate

Deans and Directors

Facilities Steering Committee

Cabinet

Board of Trustees, which has final review,
recommendations, and approval.

wmn

No ok~

Submitted planning document review and discussion
occurs primarily in PBC meetings. While planning
and budgeting take place year round, there is a
stronger focus on planning during the fall semester
and budgeting during spring. The budget development
process begins in January with the presentation to
PBC of preliminary revenue estimates and budget
expenditure assumptions - e.g., faculty and staff new
positions.

PBC reviews and recommends to the President for
submission to the Board of Trustees a tentative (first
read in May; approval June) budget. The approved
tentative budget becomes the operating document
until the final budget is approved by the Trustees,
typically in September. The Board of Trustees
welcome public comment on the budget whenever it
is on the agenda.

The following calendar identifies the annual college
planning and budget development cycle.
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Planning & Budget Development Calendar

Dates Activity Responsible
October - December Review/Revise Planning Priorities Planning & Budgeting
Identify Budget Development Assumptions Committee (PBC)
January - February Determine preliminary revenue estimates Vice President of
Determine Highest Priority Action Plans Administrative Services
Begin Assessment of Key Budget Issues -
Including the Funding of High Priority Plans | PBC
February 28 Prioritized plans in Plan Builder entered and | Deans/Directors
made available to Area VP
. Assessment of current year special contract
funding outcomes
March 31 Prioritized plans in Plan Builder made Vice Presidents
available to Cabinet and PBC
. Assess outcomes from prior year funding
cycle
April 15 Tentative budget information completed for | Vice Presidents
PBC review
April Proposed tentative budget is reviewed for PBC
approval
. All planning and budget assumptions are Cabinet
finalized
May President submits tentative budget to Board | President
of Trustees for first reading presentation.
June Tentative Budget is presented to Board President
July Tentative Budget is rolled into active status Accounting
(purchasing can begin)
July/August Final revenue and expenditure adjustments PBC
are made to budget Cabinet
August Review and discussion of the final budget PBC
assumptions by the President with the PBC President
Line item review by PBC
Fiscal Services
September Final Budget Submitted to Board President
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Self Evaluation

The college meets this standard. Greater and more
consistent efforts need to be made to effectively link
the planning and budget development process. It is
worth noting that significant progress has been made
since the last accreditation visit by:

1. funding planning agendas that were established
through Q-Builder;?

2. establishing a planning and budget development
calendar that provides time for focused planning;

3. better utilizing the Planning and Budgeting
Committee and the newly constituted
Technology Committee to assess institutional
effectiveness and forecast future
technology/communication needs;

4. developing a planning methodology (Plan
Builder® and its predecessor Q-Builder) for
linking resource and outcomes to the allocation
of discretionary funds;*®

5. continuing to advance the planning process by
implementing an easier to use planning software
(Plan Builder) to help provide budgetary and
planning linkages;

6. monitoring and revising”’ the Facilities Master
Plan to reflect shifting options and changing
priorities; and

7. reallocating resources obtained from the
Compton partnership?® to improve student
programs and services based on measurable
results oriented criteria

Financial planning and budget information are
handled primarily by the PBC and the President’s
Cabinet. The PBC is a committee comprised of
various campus constituencies whose members
communicate with their constituents regularly. The
PBC reviews the budget according to the calendar
above, as can be seen in the minutes for the
committees. Throughout the year, the PBC has the
ability to make recommendations to the President.

The PBC representatives are expected to report back
to their constituent groups by the committee
members. For example, during every meeting of the
Academic Senate, the senate’s representative on the
PBC gives a report about senate-relevant PBC items.

The Compton Center budget is reflective of its
separate (Compton Community College District)
entity status. While the Center and its operations are
managed and supervised by ECC, the funding and

employment responsibilities are under the direct
responsibility of the Compton District. EI Camino
retains oversight responsibilities for the budget
development and approval of all positions.
However, while working within mutually agreed
upon guiding principles, the budget remains the sole
prerogative of the Compton District and its Special
Trustee.

This situation, while unusual, does appear to work
because of a strong collaborative relationship that
has been developed between the Center and the ECC
senior management team. Compton is committed to
the same budget development calendar as shown
above. The Center, still in an early stabilization
stage, is making good strides towards the
development of jointly partnered master plans -
educational and facilities.

Planning Agenda
1. The college needs to follow calendar
deadlines, promote and encourage
campus participation in plan
development, and fund plans where
appropriate (111D.1.d).

2. To assure the financial integrity of the
institution and responsible use of financial
resources, the financial management system
has appropriate control mechanisms and widely
disseminates dependable and timely
information for sound financial decision
making.

a. Financial documents, including the budget and
independent  audit, reflect  appropriate
allocation and use of financial resources to
support student learning programs and services.
Institutional responses to external audit
findings are comprehensive, timely, and
communicated appropriately.

Descriptive Summary

The independent auditor's responsibility is to express
an opinion on the financial statements based on their
audits. The audit report addresses areas of internal
control over financial reporting and its operation.
The audit report also addresses compliance testing
regarding laws, regulations, contracts, and grant
agreements. In the auditor’s opinion,® the basic
financial statements fairly present in all material
respects, the financial position of the EI Camino
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Community College District, and the respective
changes in financial position and cash flows.

The auditor's issued an unqualified audit report
which means that regarding internal control over
financial reporting, there were no material
weaknesses identified, nor any reportable conditions
identified which were not material weaknesses.
There also was no evidence of material
noncompliance within the financial statements.

Self Evaluation

The college meets this standard. The institution
reviews the audit exceptions and management advice
and either agrees or challenges the exception. If in
agreement with the finding, the District prepares an
audit response and plan for corrective action. The
corrective action plan is discussed with the auditors
and the departments involved and action is taken
within the next fiscal year and before the time of
interim audit fieldwork to begin the implementation
of the audit recommendations with a goal of full
implementation by the time of the next audit, a
timeline acceptable by the external audit firms. Some
findings require longer periods of time to fully
implement and are so noted in the next external audit
as partially implemented.

Regarding the 2006 Fiscal Year audit:

1. The auditors issued an unqualified opinion which
represents their finding that there were not any
matters  considered reflecting a material
weakness, as stated above;

2. The audit report also states that the testing did
not disclose any instances of noncompliance or
other matters required to be reported under
Government Auditing Standards;

3. Ultimately the above opinion and statement
regarding compliance testing relate to the
reasonable assurance that the financial statements
are free of material misstatement; and

4. While there were some minor audit findings,
such as not always apply “timely corrections” to
advice from previous audit reports, these minor
findings did not jeopardize the overall
“unqualified opinion” issued by the auditors and
they are being addressed.

b. Appropriate financial information is provided
throughout the institution.
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Descriptive Summary

The annual audit report is issued to the Board of
Trustees and the  Superintendent/President.
Information about budget, fiscal conditions, and
financial planning are disseminated on campus
through:

1. President’s Newsletter

2. Fall Flex Day presentations by the
President

3. College Website

4. Management Meetings

5. Facilities Master Plan, which is updated
as needed

6. Committee reports and reports to
constituents (such as through PBC)

7. Copies of the budget book are available
in the Fiscal Services Office.

Self Evaluation
The college meets this standard.

c. The institution has sufficient cash flow and
reserves to maintain stability, strategies for
appropriate risk management, and realistic
plans to meet financial emergencies and
unforeseen occurrences.

Descriptive Summary

Revenues are generated almost entirely by state-
funded apportionment. Some funds generated by the
Business Training Center are transferred to the
General Fund.

El Camino College provides a sufficient reserve for
contingencies and emergencies. In 2004-2005, the
ending balance was $6.1M (6.1%), in 2005-2006 it
was $5.3M (5.2%), in 2006-2007 it was $13.6M
(13%),% and at the end of 2007-2008 it is projected
to be $10.6M (10%).*" Some of the extra funds
received during 2006-2007 came as a result of the
partnership with Compton College.*

The EI Camino Community College District
(ECCCD) participates in self-insurance programs in
order to keep the cost of insurance as low as
possible. For example, the ECCCD is self-insured to
appropriate limits for workers’ compensation and for
property and liability coverage.*® The ECCCD
maintains membership in the Joint Powers Agency
with its insurance programs and has sufficient
reserves to handle financial emergencies.
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El Camino Community College District retains
membership in the Statewide Association of
Community College (SWACC) JPA for its property
and liability program structure. Within this program,
there is sufficient coverage to protect against fire and
theft loss and liability for personal injury and other
property damages, including equipment breakdown,
crime, and electronic data processing equipment
protection. It must be noted that the ECCCD
Superintendent/President is the current President of
SWACC and has retained this elected position for
over 10 years. Additionally, the ECCCD Director of
Business Services is a member of the Executive
Board for the Protected Insurance Program for
Schools (PIPS) JPA for workers’ compensation
coverage (see attachments). The EI Camino College
Compton Educational Center is now participating in
both JPAs with similar coverage to parity ECCCD.

The schedule of all insurance coverage®* is provided
in the appendix of the final budget document. The
deductible limits in several categories represent a
partial self-insurance program. Insurance reserves for
self-insurance are included in ECCCD’s self-insured
funds.

Self Evaluation

The college exceeds this standard, particularly since
the 2006-07 and 2007-08 years when 10%+ reserves
were available. Cash flow difficulties are not a
problem. The college has access to at least a 5%
reserve fund, as well as reserve funds in the amount
of $9.9M*® created to fund future retiree health
benefits. (This source of retiree health benefits funds
will not be available once they are put into an
irrevocable account, to satisfy GASB requirements.
This shift will presumably take place in 2008-2009.)

d. The institution practices effective oversight of
finances, including management of financial
aid, grants, externally funded programs,
contractual relationships, auxiliary
organizations or foundations, and institutional
investments and assets.

Descriptive Summary
External audits are performed for many of the
programs listed; some were referenced above.

There have been findings over the past six years as a
result of external audits/program reviews. However,
none of the findings required a “qualified opinion”

statement to be issued. Recent findings are listed
below.

1. Inrelation to the 2006 audit, there were three
findings: (1) the CalWORKS program was
cited in response to question 3, page 3 of 7;
(2) Also related to CalWORKSs referenced
lack of “eligibility documentation” regarding
CalWORKSs recipients; and (3) Referred to “a
self assessment of noncredit classes.”
Currently, ECC is addressing these problems.
ECC is working with DPSS Regions | and V
with the goal of obtaining student eligibility
verification directly from their agencies. A
mailing is sent to students who still require
eligibility documents. A copy of this mailing
and/or student eligibility documentation is
added to the student’s file each semester
along with the GN6005 and GN0O6 forms,

2. Regarding the 2005 audit, there were two
findings: (1) “As a minimum condition to
receive State apportionment for FTES, the El
Camino Community College District must
adopt regulations consistent with the
Standards of Scholarship contained in the
California Code of Regulations (CCR
Section 55671) and publish statements of
those regulations under appropriate headings
in their catalog”; and (2) “During our testing
of admissions and records, it was noted that
the District was not in compliance with
California Code of Regulation Title 5,
Section 58161.” Since this finding, there
have been many updates to our policies. The
most notable response and change to the lack
of compliance with 58161 is noted on page
16 of the class catalog.*®

3. For 2004 there were no findings.

4. For 2003 there were six findings: (1) General
Accounting related to the reconciliation of
the District’s in-house system to the County
general ledger (note-this was a follow up and
restatement of finding relevant to the 1999
audit); (2) related to FTES; (3) regarding
general fixed assets; (4) regarding payroll
clearance fund; (5) regarding accrual
balances; and (6) regarding student financial
aid-FISAP.

5. For 2002 there were four findings: (1)
regarding District’s General Accounting
practices and reporting of the Annual
Financial and Budget Report (CCFS-311);
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(2) regarding FTES; (3) regarding general
fixed assets; and (4) regarding payroll
clearance fund.

Self Evaluation

The college meets this standard. The auditing teams
determined that none of the findings required a
“qualified opinion” statement to be issued.

e. All financial resources, including those from
auxiliary activities, fund-raising efforts, and
grants are used with integrity in a manner
consistent with the mission and goals of the
institution.

Descriptive Summary

The bookstore conducts an annual audit, overseen
and supervised by the Director of Accounting,
performed this year by Vavrinke, Trine, Day & Co.,
LLP.

Similarly, the ElI Camino Community College
Foundation, a 501c(3) auxiliary organization of the
college is subject to an annual audit performed by
Windes & McClaughry Accountancy Corporation,
an independent auditor and a different auditor from
the one that performs the audit for the EI Camino
Community College District. A member of the
Foundation’s Board of Directors makes a
presentation to the ECC Board of Trustees. Copies of
the audit are provided to the Board of Trustees and
the Superintendent/President.

The college bookstore expanded its operations to the
Compton Center during the 2006-07 academic year.
The bookstore has also expanded operations to
include a new on-line book ordering process. In
addition to book and sales merchandise, the
bookstore managers also operate or supervise two
small convenience stores on campus.

El Camino College board policy #3820%" states that
all gifts, donations, and bequests be made to the El
Camino College Foundation and that the
Foundation’s policies and procedures be followed.
The Foundation is charged with the stewardship and
fiduciary responsibilities to ensure that the gift is
properly accounted for, that donors are provided with
appropriate tax information, and that the gift is
correctly distributed to the department or program
for which it is intended. The Foundation is
responsible for investment of its assets in accordance
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with Foundation Investment Policy # 200%® and
maintaining the organizations endowments in
accordance with Foundation Endowment Policy
#201.%

The System Office audits categorical programs.
Other programs have their own individual audits.

Self Evaluation
The college meets this standard. Several external
audits are performed on a regularly scheduled basis.

f. Contractual agreements with external entities
are consistent with the mission and goals of the
institution, governed by institutional policies,
and contain appropriate provisions to maintain
the integrity of the institution.

Descriptive Summary

According to institutional policies, the Director of
Business Services maintains agreements with
external entities. Purchasing staff prepare the Board
Agenda for those contracts requiring advance
approval by the Board of Trustees, in accordance
with general purchasing practices under Board
Policy 3320.* These policies and procedures define
the limits for purchases and bidding requirements.
All other contracts are ratified through means of the
purchase order listing, approved at the regular
monthly Board meetings. Designated authorized
representatives sign and distribute contracts.

Before each Board of Trustees meeting, a special
agenda review meeting is held by the Vice President
of Administrative Services with representatives from
each respective department, to review all contract
services, and then again in the President’s Cabinet
(all area vice presidents and the Superintendent/
President). The purpose of the agenda review
meeting is to thoroughly discuss each entry for
correctness prior to presentation to the President’s
Cabinet for approval and placement onto the Board
Agenda. Purchases and expenditures that do not
require upfront Board approval are also reviewed at
these meetings - via the Purchase Order List which
provides a summary of all purchases and
expenditures incurred by the District between each
monthly Board of Trustees meeting. If necessary,
department managers are invited to participate in the
agenda review meetings to provide additional
information.
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The District has written policies and procedures®
that regulate expenditures and buying practices.
District buyers are responsible for maintaining and
securing the integrity of the District’s purchasing
habits. The college uses Datatel - an Enterprise
Resource Planning system - to generate purchase
orders. All purchase orders are presented to the
Board of Trustees for review and approval. The
system is programmed to automatically prevent
purchases when there are insufficient funds. The
system maintains a running current balance of
accounts. Most contracts are attached to a purchase
order and are maintained by the Accounts Payable
Unit in the Purchasing & Business Services Division
Office. Copies of bid contracts and the purchase
orders are maintained in bid files in the Purchasing
Office.

The District also has in place a Bond Oversight
Committee®* whose responsibility is to oversee
district use of designated (Measure “E”) Bond
monies.

The District Grants Office monitors the activities of
funds generated via grants and state funding.

Self Evaluation

The college meets this standard. The appropriate
policies are established, and appropriate input from
many areas is solicited.

g. The institution regularly evaluates its financial
management processes, and the results of the
evaluation are wused to improve financial
management systems.

Descriptive Summary

The Administrative Services area has been actively
conducting a three-part program review. The
information received from student and employee
satisfaction surveys has been used to examine how
functional areas can better address customer
satisfaction issues. Since 2005, the units within the
division have also been completing process flow
charts for the purpose of identifying how to improve

existing, or implementing new, procedures to better
meet the customer and efficiency needs of the
organization. Finally, the departments are identifying
performance indicators which identify and measure
acceptable and above average performance. These
indicators, combined with process and customer
satisfaction strategies, will be used to help assure that
its financial management processes are always
running efficiently and effectively. All of the
Administrative  Services departments plan to
complete the program review process by December
31, 2008.

Self Evaluation
The college meets this standard.

3. The institution systematically assesses the
effective use of financial resources and uses the
results of the evaluation as the basis for
improvement.

Descriptive Summary:

Sections D.l.a (about the new budgeting model),
D.1.b (funding the highest priority items identified
by college-wide goals), D.l.c (planning and
budgeting for long-term needs), D.2.a (responding to
audit-identified needs), D.2.c (increased cash
availability), and D.2.g (Administrative Services
review of processes) all give examples of how the
institution has assessed and improved itself based on
previous recommendations.

Self Evaluation:

The college meets this standard but could improve
by more effectively addressing the needs as a system
rather than piecemeal as described above.

Planning Agenda:

1. The college should develop a systematic
process that assesses the effective use of
financial resources and make use of the
evaluation results as the basis for
improvement (111D.3).
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2008%20FOR%20POSTING.pdf

31 http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-
2008%20FOR%20POSTING.pdf.

%2 http://www.elcamino.edu/cmte _minutes/minutes/1001/1042007155711.doc

% http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BO0OK%202007-
2008%20FOR%20POSTING.pdf

% http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-
2008%20FOR%20POSTING.pdf

% http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BO0OK%202007-
2008%20FOR%20POSTING.pdf

% http://www.elcamino.edu/admissions/docs/Catalog.pdf
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http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/administration/board/agendas/6-18-07_agenda.pdf
http://www.elcamino.edu/administration/board/agendas/12-18-06_agenda.pdf
http://www.elcamino.edu/cmte_minutes/minutes/1001/119200619590.doc
http://www.elcamino.edu/administration/board/agendas/3-19-07_agenda%20to%20post.pdf
http://www.elcamino.edu/cmte_minutes/minutes/1001/0452007115133.doc
http://www.elcamino.edu/cmte_minutes/minutes/1001/1130200615847.doc
http://www.elcamino.edu/cmte_minutes/minutes/1001/0452007115133.doc
http://www.elcamino.edu/administration/board/meetingagendas.asp
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/academics/academicsenate/minutes_files/sept42007packet.pdf
http://www.elcamino.edu/cmte_minutes/displaymin.asp?cal_id=1001
http://www.elcamino.edu/cmte_minutes/minutes/1001/06212007101036.doc
http://www.elcamino.edu/cmte_minutes/minutes/1001/03152007182930.doc
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/administration/masterplan/docs/FacilitiesPlan.pdf
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/cmte_minutes/minutes/1111/09172007152835.doc
http://www.elcamino.edu/administration/masterplan/docs/FacilitiesPlan.pdf
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://ecc-webapps1.elcamino.edu/pb/
http://www.elcamino.edu/cmte_minutes/minutes/1111/09172007152835.doc
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/cmte_minutes/minutes/1001/1042007155711.doc
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/administration/board/agendas/FINAL%20BUDGET%20BOOK%202007-2008%20FOR%20POSTING.pdf
http://www.elcamino.edu/admissions/docs/Catalog.pdf

Standard 111: Resources

%7 http://www.elcamino.edu/administration/board/boarddocs/3000/3820.doc

%8 Include a copy of the Foundation’s Investment Policy # 200

* Include a copy of the Foundation’s Endowment Policy #201

%0 http://www.elcamino.edu/administration/board/boarddocs/6000/6330.doc

*! Documentation of the policies and procedures/practices that regulates expenditures and buying.
%2 http://www.elcamino.edu/administration/bond/
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Standard 1V: Leadership and Governance

The ingtitution recognizes and utilizes the contributions of leadership throughout the organization for
continuous improvement of theingtitution. Governance roles are designed to facilitate decisonsthat
support sudent learning programs and services and improve ingtitutional effectiveness, while
acknowledging the designated responshilities of the governing board and the chief administrator.

A. Decison-Making Rolesand Processes

The ingtitution recognizes that ethical and effective
leader ship throughout the organization enables the
ingtitution to identify inditutional values, set and
achieve goals, learn, and improve.

1. Inditutional leaders create an environment
for empowerment, innovation, and
ingtitutional excellence. They encourage
gaff, faculty, adminigtrators, and students,
no matter what their official titles, to take
initiative in improving the practices,
programs, and services in which they are
involved.  When ideas for improvement
have policy or dgnificant ingtitution-wide
implications,  sysematic  participative
processes are used to assure effective
discussion, planning, and implementation.

Descriptive Summary

The 2007-2010 Strategic Plan describes the vision,
mission, and philosophy statements, values, guiding
principles, and strategic initiatives (goals)* for the
college. This document best describes the type of
environment the college seeks to create. In addition
to the college catalog and other college publications
describing the college’'s commitment to excellence,

the Strategic Plan encapsulates maor themes and
goals the college sees asits philosophica foundation.
The plan emphasi zes student success, quality, and an
environment that emphasizes people, as well as the
need to congantly improve and promote student
learning and fogter a climate that promotes integrity
and accountability. The importance of students, the
community, and employeesis a so recogni zed.

New drategic initiatives (gods) were developed in
2007 with representation from EI Camino College
and Compton Center faculty, staff, students, and
management a a two-day workshop. The values
gatements in the plan were developed through a
campus wide survey that asked 158 respondents to
list the values most important to them, and these
were summarized and prioritized into the present
datements.?

To ensure participation in the governance process,
the college has formed ganding committees,
advisory committees, and task force type of
committees. Bdow is a lig of the formaly
recognized committees. Though not lised, each
instructional divison aso uses a divison council to
advise the Dean. The College President chairs the
College Council and the Facilities Steering
Committee.
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Standard I'V: Leadership and Governance

Consultation Committees include the following:

Academic Technology

Area Council - Adminidrative Services

Area Council - Student & Community Advancement

Area Council - Vice Presdent/Academic Affairs

Calendar Committee

College Council

Division Council - Campus Police Services

Division Council - Community Advancement

Division Council - Counsdling Division

Divison Council - Enrollment Services

Divisgon Council - Facilities Planning & Services Day Staff
Divison Council - Facilities Planning & Services Night Staff
Divison Council - Fiscal Services

Divison Council - Human Resources

Divison Council - Information Technology Services

Divison Council - Purchasing & Business Services
Division Curriculum —Hedth Sciences and Athletics

ECC Technology Committee
Facilities Steering Committee
Faculty Development Team
Planning & Budgeting Committee

Advisory to President Committees® Operationad Committees’

Council of Deans Auxiliary Service Board

Emergency Planning Committee Classfied Staff Development

I nsurance Benefits Committee Enrollment Management

Parking & Traffic Advisory Management Council - Administrative Services

Police Advisory Management Development Committee
Planning Council - Counsdling Divison

Contractual Committees’ Safety & Hedth

College Load Review Staff Development Advisory Committee

Digtrict wide Conference Vocational Technica Educationa Act (VTEA)

Sabbatica Leave Committee Web Task Force

Association of Students Committees’ Specid Events®

Associated Student Senate ECC Foundation - Board of Directors

Finance Committee ECC Foundation - Executive Committee

Inter-club Council ECC Foundation - Finance Committee

Board of Trustees’ Committee agendas and minutes are found on the

Citizen Bond Oversight Committee college website.’
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Standard I'V: Leadership and Governance

The colleges danding committees are cross
condtituent committees. They have standing meeting
dates and are the magor source of information
dissemination and collection to inform decision
making. There are many opportunities for faculty
and daff to participate in committees, task forces,
and ad hoc committees. The classified staff
committee participation may be more challenging
than others due to the nature of the unit they work
for, sze, sudent demand, and staffing.

Within the Academic Senate are severd committees
that regularly report their progress. The committees
include;

Curriculum

Educationd Policies
Finance and Special Projects
Faculty Development
Legidative Action

Elections

Compton Faculty Council
Academic Technology
Calendar Committee

CoOoNoUA~AWNE

Information is exchanged in various ways. The
college website is the maor repository of
information on the governance process. Standing
committee agendas and minutes are posted on the
web and avalable to the general public. The
listservs ae another source of free flowing
information and forma notices are communicated in
thismanner aswell. The President’s newdetter’®isa
biweekly publication sent via listservs, website, and
hardcopy. The Office of Ingitutiona Research uses
the ligservs to publish enrollment information
particularly during the start of the semeger. The
college portal includes comprehensive information
and reports on enrollment. The portal is accessble
to password holders only.

There is a great ded of information on the public
sde of the Office of Ingtitutional Research website™
about enrollment trends, demographics, daff
surveys, student grades, and success and retention
gudies. It is common for the campus researcher to
make presentations to various committees and the
Board.

Compton Center

To ensure broad-based communication and
participation in the governance process, Compton
Center consultation committees include the
following, organized within three categories. The
Senate and Faculty Council committees were
activated in 2006-2007. Shared governance
committees have been reactivated as needed since
that time.

A. Shared Governance
1. Accreditation (to coordinate institutional
effort to achieve future accreditation for
Compton College) - currently inactive
2. Inditutiona Effectiveness
3. Equd Employment Opportunity/Staff
Diversty - currently inactive
4. Budget and Planning - and its subcommittees
Fecilities
Technology
Enrollment Management
Matriculation
Student Equity
Hedth and Welfare
. Campus Events
B. Academic Senate (CCCD)
1. Faculty Hiring
aHiring Prioritization
b. Sdection
2. Tenure Review/Denid
3. Adminigrative Hiring, Evaluation, and
Retreat
4. Sabbatical Leave- ad hoc
5. Professona Relations- ad hoc
C. Faculty Council of EI Camino College Academic
Senate
1. Curriculum - inactive. Replaced by
participation on EI Camino committees.
2. Trandfer Collaboratives - inactive
3. Digtance Education - inactive. Replaced by
participation on EI Camino committees.

Q0P o0 T

The Provog chairsthe Provost’ s Council.

Sdf Evaluation

The college meets this standard. The dtrategic
initiatives are clear, and will be reviewed during each
cycle to evauate the effectiveness of the ingitutional
planning process.
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Standard I'V: Leadership and Governance

Per centage Who Indicated Strongly or Agree (or Strongly Important and I mportant)

[tem % Agreement | % Importance Performance Gap
1. Familiar with Mission Statement 90% 85% 5

2. ECCfulfillsmission 78% 87% -9

3. ECC meets needs 82% 78% 4

4. ECC ensures success 64% 75% -11

5. ECC offers quality educational opportunities 85% 94% -9

6. ECC shares common language 43% 79% -36

7. ECCis planning for future 59% 93% -34

8. All members contribute to ECC mission 52% 80% -28

The indtitutional misson, vison, themes and goals
are published in a variety of publications, on al
board agendas,*? and the college website.*®

The college has implemented an advisory structure
that enables free and open communication both
verticdly and horizontdly of the broad range of
opinions within each of the constituent groups.

Based on responses to the Faculty and Staff Opinion
Survey Spring 2006, it was concluded that,
“overal, EI Camino College employees are familiar
with the mission statement and feel that the collegeis
fulfilling its misson.” However, chalenges were
noted in terms of sharing a common language,
planning for the future, and campuswide
involvement in contributing to the mission.

Planning Agendas
1. Continue to improve communication about
the governance process with the college
community (IVA.1).
2. Improve student participation on consultation
committees where appropriate (IVA.L).

2. Theinditution edtablishes and implements
a written policy providing for faculty, staff,
adminigrator, and student participation in
decison-making processes. The policy
gpecifies the manner in which individuals
bring forward ideas from their
condituencies and work together on
appropriate policy, planning, and special-
purpose bodies.

a. Faculty and adminigrators have a subgtantive
and clearly defined role in inditutional
governance and exercise a substantial voice in
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ingtitutional policies, planning, and budget that
relate to their areas of responshbility and
expertise.  Students and doaff also have
established mechanisms or organizations for
providing input into indtitutional decisons.

Descriptive Summary

The various condituent groups and their
participation in the governance processes are
described in Board Policies 2510, 2015,'° and
4027." Adminigrative Procedure 2510 defines roles
and participation in decison-making involving the
Board, Academic Senate, collegid consultation
groups, staff, students, and College Council.

The five-member Board of Trugtees is the definitive
institutional decision-maker in compliance with sate
and federd laws and regulations, and ensures
district-member participation in developing policies
and fisca integrity for the Didrict. The trustees
represent the nine Los Angeles County cities and
unincorporated areas served by the Didrict. The
Board includes an advisory non-voting student
member who participates as a full member of the
board except in closed sessions.

The Academic Senate is consulted on academic and
professona matters and other areas of interest. The
faculty participates in the consultation process in
committees regarding academic and professona
areas of each of the 11 areas described in Title 5 and
Board policy, including processes for ingitutiona
planning and budget development. The Academic
Senate (after consultation with the President or
designee) dso appoints faculty representatives to
serve on committees, task forces, and other groups
dealing with academic and professonal matters.

The El Camino College 2004 - 2007 Comprehensive
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Master Plan™® describes the implementation process
for linking planning and budgeting activities. Two
magjor committees were merged, the Didrict
Planning Council (DPC) and the Budget
Devdopment Committee (BDC) to create the
Planning and Budget Committee (PBC). The PBC
responsibilities include linking planning and
budgeting through an integrated process. The
committee includes representation from
adminigration, faculty, saff, and sudents.

The Planning and Budgeting Committee PBC was
formed in response to recommendations made by the
accreditation team visit in 2002 to develop a more

effective link between planning and budget
development.
Classfied doaff members (Police  Officers

Associaion, EI Camino Classfied Employees and
“confidentid” employee groups) and the Associated
Students are given the opportunity to participate in
the planning and development of digtrict policies and
procedures by serving on district committees, task
forces and the Board of Trustees. Classfied staff
members and dudents are given reasonable
condderation to express opinions and advise,
especidly in areasthat affect their interests.

Chaired by the President, the College Council’s role
is to act as the body that advises the Presdent on
policy and procedures affecting the college. The
College Council includes representatives from the
Associated Student Body, Academic Senate, El
Camino College Federation of Teachers, EI Camino
Classfied Employees, Police Officers Association,
Confidentia  employees and  Management.
Governance recommendations and advice from each
of theses bodies are brought to the College Council
to gain feedback from each other and to advise the
President. The President is responsble for
recommending actions to the Board of Trustees and
is delegated by the Board to ensure its policy
directives and initiatives are implemented.

Sdf Evaluation

The college meets this gandard. Faculty,
adminigrators, students, and staff have a voice in
policy, planning and budgeting as defined by Board
policy and purpose™ * statements.

The Planning and Budgeting Committee (PBC) was
formed in response to recommendations made by the

accreditation team visit in 2002 to develop a more
effective link between planning and budget
devdopment. The PBC has provided subgtantia
direction to the Presdent in the form of
recommendations to fund prioritized plans, and
actively participated in and made recommendations
during the annua budget development process.

The gtudent role in the development of policies,
processes, and procedures was recently clarified in
Board Policy. Students are involved in developing
and revisng policies affecting grading;, student
codes of conduct; academic discipline; curriculum;
educational programs; processes for budgeting and
planning; student dandards; dudent services
planning and development; fees, and faculty,
adminigration, and staff evduation and hiring. It is
difficult to recruit sudents to becomeinvolved in the
governance committee system. There are a variety
of explanations for lower levels of <udent
participation. More effort should be made to include
them in the policy devel opment process.

While faculty are active participants in consultation
on inditutional policies, planning and decison-
making, the Academic Senate has expressed its
dissatisfaction with the effectiveness of collegia
consultation. In an dtempt to improve
communication and clarify roles and responsibilities
of the Senate, adminigration, and Board of Trustees
in subgstantive collegid consultation, in Spring 2008
the Senate passed a resolution requesting technical
advisory assgtance from the State Academic Senate
and CCLC.

Planning Agenda
1. Define and clarify each areds role in
collegia consultation and shared governance,
and better communicate to the campus
community (IVA.2.3).

b. The inditution relies on faculty, its academic
senate or other appropriate faculty structures,
the curriculum committee, and academic
adminigrators for recommendations about
student learning programs and services.

Descriptive Summary

The Academic Senate? is the faculty organization
which provides for participation in the formulation of
policy on academic and professional matters relating
to the college. The Board of Trustees will normally
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accept the recommendations of the Academic Senate

on academic and professiona matters of:

Curriculum

Degree and certificate requirements

Grading policies

Educationa program development

Standards and policies regarding student

preparation and success

Didrict and college governance structures, as

related to faculty roles

7. Faculty roles and involvement in accreditation
process, including sdf-study and annual reports

8. Policies for faculty professona development
activities

9. Processesfor program review

10. Process for inditutional planning and budget
development, and

11. Other academic and professiona matters as
mutualy agreed upon between the Board of
Trustees and the Academic Senate.

gArWNE

o

The Academic Senate facilitates communication
among  faculty, adminigration, employee
organizations, bargaining agents, and the El Camino
College Board of Trustees. The Academic Senate
participates in the development of the Didrict
policies and procedures in coordination with other
consultation condituent groups on the various
governance committees.

The Academic Senate congitution and bylaws?
carify the officid formation, procedures,
responsibilities, and authority of the faculty. Severa
board policies” are listed on the website for campus
and community access regarding the working
relationships and procedures in place for collegia
consultation between the adminigration and the
Academic Senate. Curriculum Committee meeting
minutes are also posted on the website.**

Faculty members, representing the Academic Senate,
the union, and instructional areas take part in the
governance  process. Evidence of faculty
participation can be found in the minutes of the
following committees and councils - Academic
Technology Committee,® Assessment of Learning
Committee® Caendar Committeg? Divison
Councils,® ECC Technology Committee,® Fecilities
Steering  Committee®®  Faculty  Development
Committee,** Planning and Budgeting Committee.*
The mgority of formal recommendations from the
faculty regarding student learning programs and
196

services are brought forward through the Academic
Senate; however, faculty members are generaly
more engaged at the divison level in implementation
issues, such as faculty hiring, use, student conduct
issues, program review, unit planning, and
curriculum review and development. In all of these
committees and areas, the faculty work closely with
academic adminigrators to enhance programs and
services.

Compton Center

The Center operates under the policies, procedures,
and processes of EI Camino College. The Center’s
Faculty Council is a standing committee of the El
Camino Academic Senate and its Chair is Vice
Presdent and member of the Academic Senate
Executive Board.  Collaboration among faculty
leadership through the Academic Senate has been
close throughout the history of the partnership and
has contributed significantly to its success.

Decison-making that affects the operation of the
Compton Center is a complex process. The
Compton Digrict Speciad Trustee and the President
of El Camino College confer on dl matters that
require the gpprova of the EI Camino College Board
of Trustees, with consensus reached by both parties
before decisons are finalized and implemented. The
Compton Center Provost participates in the
Presdent’ s Cabinet, where policy issues that impact
the Center are discussed. As aresult, the faculty and
gaff aa Compton generdly perceive that decisions
made by the EI Camino College Board of Trustees
that directly impact the Center are arrived at after
due ddliberation and active discussion by al parties
involved. While there are times that there may be
disagreement on the part of some Compton faculty
and staff about the wisdom of a particular decision,
there is general consensus that the decison-making
process is comprehensve and represents the interests
of both entities. In addition, the EI Camino College
Board of Trustees welcomes input on al decisions
being considered by members of the faculty or staff
a the Compton Center, or by resdents of the
Compton Community College Didtrict.

Sdf Evaluation

The college mesets this sandard. The Academic
Senate is a well-organized and effective body in
which faculty discuss and act upon important
instructional and policy issues.
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Faculty members and academic adminigtrators
regularly provide recommendations in al collegia
consultation committees and academic councils. The
faculty leadership team works collaboratively with
district adminigtration to promote student learning
and compliance with educational policiesand laws.

3. Through established governance
dructures, processes, and practices, the
governing board, adminigrators, faculty,
gaff, and students work together for the
good of the ingtitution. These processes
facilitate discusson of ideas and effective
communication among the institution’s
congtituencies.

Descriptive Summary

Governance dructures, processes, and practices are
in place to facilitate discussion of ideas and effective
communication among college congituencies. In
2002, the Board of Trustees approved Board Policy
2510%® and the ocorresponding Administrative
Procedure 2510* to define the district’s governance
process for faculty, staff, and students. Recently, the
policy was updated to include more specific
guidelines for students role in the consultation
process. The Board through its designee (Vice
Presdent of Academic Affairs) consults with the
Academic Senate on academic and professiona
matters. Classfied staff and students are provided
opportunities through the College Council and other
consultation committees to participate in the
formulation and development of digtrict policies and
procedures that relate to them. Managers participate
through the Dean’s Council and vice president staff
meetings.

The College Council, a campus wide collegid
consultation committee, is a critical component to
the overdl inclusion of faculty, staff, sudents, and
adminigration to review, discuss and make
recommendations on, policies and procedures. The
College Council® is chaired by the President. It is
made up of constituent representatives. It meets
every week and includes a representative from the
three unions, faculty senate, associated sudents, and
members of the Presdent’s Cabinet. The College
Council appointed a task force to review the
consultation procedure.

To facilitate an open exchange of ideas, information,
and feedback regarding digtrict issues and concerns,

campus technology is utilized. The campus porta
and website provides access to Board of Trustees®
and campus committees minutes® reports (i.e,
program review,® Inditutionad Research®), major
campus projects (i.e., Student Learning Outcomes,*
Accreditation*), faculty and sudent services®
websites, and The President’s monthly newdetter®®
(dlectronic and hard copy campus digtribution).
Online minutes and meeting agendas, and email
communication are widdly used within the digtrict by
faculty, daff, dtudents, and adminidrators. The
College Council continues to explore new srategies
to improve the exchange of ideas campus wide.

Minutes from College Council, Dean's Council,
Planning and Budgeting Committee, Enrollment
Management Committee, Facilities Steering
Committee, College Curriculum Committee, and
Compton Center are reviewed in the Academic
Senate®  with  commentay from  faculty
representatives  followed by didogue amongst
senators.

Discusson and diaogue on the budget, policies,
procedures, and other items that can impact the
college occur in Area Council and Division Council
meetings. These council meetings serve as atool for
classfied saff and divison faculty to receive
information and to provide feedback to division
deans and the area vice presdents. The vice
presidents provide the feedback at College Council
meetings.

The Ingtitutional Research staff sends out enrollment
report updates on dl campus listservs during
registration periods so that all employees can know
how the college and Center are progressing toward
enrollment gods for the semester or sesson and
year. The staff has also send out periodic information
on dudent demographics, annuad Fact Book,
academic performance, and student survey results®.

In Summer 2006, the Communications Task Force
(CTF) was edstablished at EI Camino to answer
guestions and share ideas regarding the El
Camino/Compton partnership, contract negotiations,
and other areas of interest across the college. It
conssted of representatives from faculty, staff, and
adminigration and was designed to provide accurate
information to the college community at a time of
far-reaching change.  The CTF was heavily
dependent on volunteer effort and it ceased activity
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after the beginning of the fall semegter and following
the establishment of the partnership.

In 2007, college personnd representing dl congtituent
groups in collaboration with representatives from dl
Compton Center condituent groups revised the
colleges gods. The revised gods were Boad
approved and communicated to the campus in the
February 2008 edition of the President’ s Newd etter.*®

Sdf Evaluation

The college meets this standard, although more can
be done. College Council conducts an annua self-
evauation to determine its effectiveness. The sdf-
evaluation found itsrole to be effective and postive.

In Spring 2006, the Office of Ingtitutional Research
conducted an opinion survey* of all faculty and
gaff. Communication was one of the primary topics
surveyed. The survey indicated that over 87% of the
faculty and gtaff utilizes their email daily or weekly.
About 8% never check their email. Technology is
used as a primary form of communication.

n % Vvaid %
Dally 297 75.6 77.1
Weekly 39 9.9 10.1
Bi-weekly or less 5 13 13
Rarely 12 31 31
Never 32 8.1 8.3
Not Indicated 8 2.0
Total 393  100.0 100.0

Communication was lised as one of the items of
highest importance in this survey. According to the
survey, the mgority fed they can express their
concerns. However, faculty and saff fed that they
ae not wel informed and ECC does not
communicate “openly and honestly with employees
a al levels” Both the Board of Trustees and the
College Council evduate themselves annudly to
determine if they are communicating effectively with
the campus community.

According to a student survey*® conducted in Spring
2006, student satisfaction with the governance and
communication was in the top 10 for lowest
satisfaction. The mgjority of the congtituencies agree
that the student’ srole in collegia consultation should
improve.
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Communication of advancement toward the
college' s gods has been irregular at best. Annua
updates should be made available to the campus
community.

Planning Agendas
1. Continue efforts to improve communication
(IVA.3).
2. Improve dudent involvement in the
consultation process (IVA.3).

4. The ingtitution advocates and
demondrates honesty and integrity in its
relationships with external agencies. It
agrees to comply with Accrediting
Commisson dandards, policies, and
guiddines, and Commission requirements
for public disclosure, sdf study and other
reports, team visits, and prior approval of
subgtantive changes. The ingitution moves
expeditioudy to respond to
recommendations made by the
Commission.

Descriptive Summary

El Camino Collegeisin its 62™ year as an accredited
ingtitution of the California Community College
sysem. During that time the college has maintained
and adhered to all accreditation standards, policies,
guidelines, Commisson requirements for public
disclosure, saf study and other reports, team visgits,
and prior gpprova of substantive changes.

The college makes an affirmative effort to regpond to
recommendations made by the Commisson (see
pages 19 - 30 of the introduction section for more
information).

The college isin good standing with the Accrediting
Commission, the Cdifornia Community College
Chancellor's Office, and the U.S. Department of
Education.

The College Comprehensve Master Plan is updated
every three to four years. There are also policies and
procedures for operation and implementation of all
college goals and objectives to meet the revised
misson statement developed by members of our
college community, condituent groups a our
planning retreat held in 2007. Program review isin
place for the departments and divisions of Student
Services® Academic Affairs™® and Adminidrative
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Services. Plans are developed from the program
review recommendations that support academic
programs and activities, and promote <udent
learning and student success.

Sdf Evaluation

The college mests this sandard. El Camino College
has made dggnificant progress snce the last
accreditation vigt in the areas sited for improvement.
The Strategic Plan was updated with new and revised
grategic initiatives™ and goals Program Review has
been accomplished by most departments or programs
during the past dx years Boad policies and
procedures are regularly updated to reflect changes in
regulations or as recommended by the Community
College League of Cdifornia The link between
planning and budgeting was srengthened with new
membership on the Panmning and Budgeting
Committee (PBC). The PBC reviews and advisesthe
Presdent in the development of the budget. The
college SLO program is progressng in qudity and
quantity now that it isin the third year of development.

Planning Agenda
1. Continue to drengthen the relationship
between planning, budgeting, and program
evaluation (IVA.4).

5. Therole of leadership and the inditution’s
governance and decison-making structures
and proceses are regularly evaluated to
asaure ther integrity and effectiveness. The
ingtitution widely communicates the results
of these evaluations and uses them as the
basisfor improvement.

Descriptive Summary

The governance process is evaluated on an annual
basis by the College Council.*® Each year the Board
of Trustees sets annua goals and completes a sdlf-
evaluation to measure its accomplishments.  This
process of evaluation is indirectly related to the
College Council’s annual god-setting and sdlf-
evaluation. The President is evaluated by the Board
of Trustees on an annual bass usng a confidentia
process between the President and the Board.

The results of the Board self-evaluation and annual
goal-setting are public and pogted in the Board
Agenda.®® The Board of Trustees agenda is posted
on the college webste. The College Council
evaluation is aso public and is posted on the college
website,

The other major governance committees do not
conduct evaluations of ther effectiveness or
accomplishments. The three area councils chaired
by each of the Vice Presdents do not conduct self
evaluations. All governance committee and area
council agendas and minutes are posted on the
college webgite.

The Academic Senate does not conduct a sdf-
evaluation; however, the agendas and minutes are
distributed widely in email and print and are posted
on the college website.

Sdf Evaluation

The college partidly meets this standard. College
Council is the only collegia consultation committee
that adminigters an annuad sdf-evauation regarding
the effectiveness of the committee. A few other
collegid conaultation committees such as the
Planning and Budgeting Committee (PBC) have
performed forma evauations but not on a cond stent
bas'SS4

In 2005 - 2006, the College Council’ s self-eva uation
demongrated a dgnificant consensus among its
members with regard to their effectiveness. The
following year (2006-2007) showed mix results that
leaned mostly toward agreement regarding the
effectiveness of College Council. Discusson about
the results led to goad formation and a better
understanding of the evauation process.

Planning Agendas

1. All collegid consultation committees will
create and use an evauation assessment on a
regular bass to determine the effectiveness
and integrity of the committee. Results of the
assessments and actions to be taken will be
posed on the college webste under the
committeg’ s minutes section (IVA.5).
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B. Board and Adminigtrative Organization

In addition to the leadership of individuals and
congituencies, ingitutions recognize the designated
responshbilities of the governing board for setting
policies and of the chief adminidrator for the
effective operation of the institution. Multi-college
districts/systems clearly define the organizational
roles of the district/system and the colleges.®

1. The inditution has a governing board that is
responsible for esablishing policies to assure
the quality, integrity, and effectiveness of the
sudent learning programs and services and the
financial <ability of the inditution. The
governing board adheres to a clearly defined
policy for sdecting and evaluating the chief
adminigrator for the college or the
district/system.

Descriptive Summary

The EI Camino Community College Didrict Board
of Trustees reviews policy, curriculum hiring,
contracts, facilities, sdaries, budget, and legd
matters in open and public meetings. Policies and
Procedures set forth the Board's responsbility to
establish policies to ensure the integrity and
effectiveness of sudent learning. Board policies are
available for public review on the college website.
Board meetings are held monthly.

The Board authorizes the search and selection of the
Presdent when the podtion is vacant. The
presdential search is nationwide. A consultant is
contracted to lead the search and a presidentia
search committee is assembled, composed of
campus-wide congituent groups and community
representatives. The screening and selection timeline
details committee orientation, development of paper
screening  criteria and  questions,  interview  of
candidates, referra of findists for Board interview
and selection and arrangement for Board site vigts.

The Board delegates authority to the CEO to
adminigter policies adopted by the Board, executive
decisons, and to interpret policies in the interest of
the Didrict. =~ The appointed Presdent (chief
executive officer) serves as the educationd and
adminigrative leader of the college. The President is
evaluated annudly by the Board. The evauation
process is jointly developed and agreed upon by the
Board and the President.
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Sdf Evaluation
The college meets this standard.

The Board of Trustees is a policy-making € ected™
body. The Board is an effective dected body that
works well as the representatives of the Didrict
citizens making policy, ensuring fiscal stability of the
Didrict and overseeing the qudity of academic and
educational support services. The Board adheresto a
defined process when hiring and when eva uating the
President.

a. The governing board is an independent policy-
making body that reflects the public interest in
board activities and decisions. Once the board
reaches a decison, it acts as a whole. It
advocates for and defends the ingitution and
protectsit from undue influence or pressure.

Descriptive Summary

The college' s governing board members are eected
representatives of the service area of the EI Camino
Community College Didrict. None of the board
members is a district employee. Board decisions are
final and are expected to be made in the best interest
of the indtitution. In 2006, the Board approved a
partnership with the Compton Community College
District® to establish an educationa center at the site
of the former Compton College and to expand
ECC's sarvice into the Compton Community
College Digrict. The expected duration of the
partnership is based on the amount of time needed
for Compton to become accredited as a college.

Sdf Evaluation
The college meets this standard.

All Board of Trustees meetings are open and public.
The monthly agenda®” allows for public comment
from anyone interested in addressing the Board. Al
policy making decisions, contracts, budgeting,
expenditures, facilities planning, and matters of
public interest are recorded in the monthly Board of
Trustees agenda. All Board of Trustees decisons are
made in public and recorded in the agenda and
minutes™® of the Board.

b. The governing board egablishes policies
consgent with the misson statement to ensure
the quality, integrity, and improvement of
sudent learning programs and services and the
resources necessary to support them.
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Descriptive Summary

Policies, inditutiond goals, or other forma
datements exist which describe governing board
expectations for qudity, integrity, and improvement
of student learning programs and services. The El
Camino College Vison, Misson, Philosophy,
Vaues, and Guiding Principles specificaly outlines,
in part, that EI Camino College will be the college of
choice for successful student learning, caring sudent
services, and open access; that it will meet the
educational needs of the diverse community and
ensure student success by offering quality,
comprehensive educationa opportunities, and that to
assure qudity, the college is dedicated to
implementing its sudent ingitutional goas of
maintaining optimal academic standards and insuring
availability of academic and student support services.

Alignment of egtablished board policy is evidence of
the inditution’s mission to improve the quality of
student learning programs and services. To meet the
ever changing needs of the community, EI Camino
College offers comprehensive educational programs
and services, opportunities for students to achieve
degrees and/or certificates, trandfer to a university;
and gain persona enrichment. The Board is dso
committed to ensuring availability of academic and
student support services, providing technology and
facilities to support teaching and learning, and
implementing sound fisca policies and practices.

Sdf Evaluation
The college meets this standard.

The effectiveness of the Board of Trugstees is
evidenced by its successful budgetary, policy, and
facility devedopment projects. In 2003, the Didrict
electorate passed a Facilities Congruction Bond
Measure to raise $396 million to modernize and
build new instructional facilities.

The Board is making significant progress at updating
policies, maintaining baanced budgets, and
managing the fisca integrity of the Digrict. The
Board maintains positive and strong relationships
with the District labor groups and employees. The
Board made a sgnificant commitment to aid the
Compton Community College Didrict to continue
instructional programs and services under the lega
auspices of EI Camino Community College Didrict
while Compton Center works to gain accreditation.

c. Thegoverning board has ultimate responsbility
for educational quality, legal matters, and
financial integrity.

Descriptive Summary

El Camino Community College Digtrict Board of
Trugtees is independent; its actions are final and not
subject to the actions of any other entity. All
meetings are public, board agendas and minutes are
on the college website, and al contracts are public.
Board members do not persondly gain from contract
agreements or services conducted by the college
district.

The Board delegates the President to act on its behd f
regarding legal, financid, personnel, and contractua
matters. Final settlements must be approved by the
Board during public meetings.

Sdf Evaluation
The college meets this standard.

The Board of Trustees conducts a self-evauation
annually to assess its effectiveness and its
compliance with state and local requirements. In
addition, it identifies and prioritizes board goad's and
priorities.

d. The inditution or the governing board
publishes the board bylaws and policies
gecifying the board's dSize,  duties,
responghbilities, dructure, and operating
procedures.

Descriptive Summary

Board Policy 2010, Board Membership,” provides
for Board dze, five members, who are dected a
large by qualified voters of the EI Camino
Community College Digrict. One non-voting
student member is eected to the Board as a student
representative. The student member is seated with
and recognized as a full member of the Board and
has an advisory vote. The term of office for Board
trustees is four years, beginning in December,
following the November general election, held every
two years, in odd numbered years. Board members
serve staggered four-year terms.

The sructure of the Board encompasses the
Presdent, Vice Presdent, and Secretary, who are
elected at the annua organizationd meeting and
have specific regponsibilities and duties as officers.
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The term as officers is one year. The Board
Presdent presides over al meetings of the Board of
Trugtees. In the absence of the President the Vice
Presdent presides over the meetings. The Board is
alowed to adopt such policies as authorized by law
or determined to be necessary for the effective
operation of the Didrict. Board policies represent
gatements of intent and adminigtrative procedures
issued by the Presdent as statements of methods
used to implement Board policy.

Sdf Evaluation

The college meets this sandard. Board Policy 2010
and al other Board of Trustee Policies® provide
effective guidance to the Board of Trustees.

The published Board bylaws and policies may be
adopted, revised, added to, or amended at a regular
Board meseting, and the policy or adminigrative
procedure issued and provided annualy to Board
members with any revisons to enable the Board to
effectively govern.

e. The governing board acts in a manner
consgent with its policies and bylaws. The
board regularly evaluates its policies and
practices and revises them as necessary.

Descriptive Summary

Board actions indicate Board governance is
consgent with established policies. Records of
Board of Trustee actions recorded in Board minutes®™
and resolutions show Board conformance with its
policies. The Board evaluates and reviews its
policies on a regular bass. The Board follows
parliamentary procedures, conducts open mestings,
and dects officers including a board president, vice
president, and secretary.

The Board utilizes a sdlf-evaluation® developed by
the Community College League of Cdifornia to
determine effectiveness and priorities annually.

Sdf Evaluation
The college meets this standard.

The Didrict has been updating and revisng Board
policies, using the Community College League of
California policy template. Although Board actions
indicate Board governance to be consgent with
policies and bylaws, severd requests have been
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made from representatives of congituent groups to
include more Board meeting details in Board
minutes. The Didgrict has expanded and included
more meeting detailsin Board minutes.

f. The governing board has a program for board
devdlopment and new member orientation. It
has a mechanism for providing for continuity of
board membership and saggered terms of
office.

Descriptive Summary

The Board has a program for continuing
development and orientation for new members. For
continuing development and to gain a broader and
more comprehensve perspective of the role and
responsibilitiesin board governance, Board members
attend the Effective Trusteeship Workshop presented
by the Community College League of Cdifornia,®
for on-going deveopment and new member
orientation. Major areas highlighted are Board and
Trustee Role and Responsibilities, Student Learning,
Board Functions, Board/CEO Rdationships,
Operations, Fiscad Hedth, Board-Employee
Relations, Policies and Delegation to CEO.

Board members dso attend the annud Legidative
Conference® hosted by the Community College
League of Cdifornia, and receive status reports on
legidation and bills of interet, state budget and
fiscal policy, ingtitutional effectiveness, students, and
other information.

The Superintendent/Presdent  disseminates a
monthly letter® to Board members to update them on
al matters of interest; it includes the School Services
of Cdifornia Newdetter, the community college
update, and other articles related to public education
news and policy. The President may meet monthly
with new Board members.

Board elections are held every two years, in odd
numbered years, with a four-year term of office
beginning in December following the Didrict
election in November, resulting in staggered terms.
Generdly haf of the Board members are up for
election at any onetime. The eections facilitate, and
provides for, continuity of Board membership and
saggered terms of office. Thisisin accordance with
Board Policy 2100.%
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Sdf Evaluation
The college meets this standard.

The Board program for trustee development and new
member orientation is both comprehensve and
continuous. Board Policy 2100, Board Elections,
ensures full and effective board governance.

g. The governing boards sdf-evaluation
processes for assessing board performance are
clearly defined, implemented, and published in
its policiesor bylaws.

Descriptive Summary

The Board is committed to assessng its own
performance as a Board in order to identify its
grengths and its areas where it may improve its
effectiveness. The governing Board sdf-evauation
process’’ is determined by board policy.

The Board sets goals and evaluates its performance
annually, usng an evauation insgrument developed
by the Community College League of California. A
summary of evauation responses is publicly
presented and discussed, and Trustees determine
goals for the upcoming year. Goals were established
in 2006 for the following five key areas, with
specific sub-goals:

1. New trustee orientation.

2. Effect implementation of the November 5,
2002 Mesasure E successful board e ection.

3. Paticipate in community activities and
events and bring observances to the Board
for policy issues.

4. Participate in the operation of the college at
board meetings.

5. Continue atrustee education program.

The Sdf-Evauation Questionnaire, used for
individua board member appraisa of dl board-
member activities for 2005-2006, focused on the
following, with sub-gods:

Prioritiesand Planning

Board and Chief Executive Officer Relations
Board and College Relations

Board and Community Relations

Board Agendas

grWNE

The most recent sdf-evauation questionnaire®
completed by the Board was included on the
November 19, 2007 Board Agenda and di scussed.

Sdf Evaluation
The college meets this standard.

The sdf-evaluation process of the Board is clearly
defined, implemented, and published. As currently
dructured, it is conducted annualy and is an
effective tool for self-assessment.

h. The governing board has a code of ethics that
includes a clearly defined policy for dealing
with behavior that violatesits code.

Descriptive Summary

The Board maintains high gandards of ethical
conduct for its members, the standards are clearly
defined in Board Policy 2715, Code of
Ethics/Standards of Practice,® and members of the
board are responsible for the Code of Ethics.

As an eected officid (a trustee of the EI Camino
Community College Didrict), the Board member
pledges his or her best efforts under the Code of
Ethicsto:

1. Confine Board action to policy
determination, assuring fisca stability and to
dd egating authority to the President.

2. Oversee the spending of public funds and
those reaing to one€s own expenses
appropriately, prudently and legdly.

3. Assure agppropriate conduct a Boad
meetings.

4. Encourage and welcome active involvement
of students, employees, and residents.

5. Avoid any conflict of interedt.

6. Abide by management decisons.

Sdf Evaluation
The college meets this standard.
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i. The governing board is informed about and
involved in the accreditation process.

Descriptive Summary

All accreditation publications are sent to board
members by the President. The Board is updated on
the status of the accreditation self-study process,”
progress reports, substantive change proposals, the
progress of SLOs,™ and other related information

Recognizing the significance of the accreditation
process and standards, the Board receives on-going
training on the process of accreditation. The Board
receives publications and other materids of the
commisson on the accreditation processes,
accreditation reports/findings, and other relevant
information. Board members are encouraged to
attend CCL C sponsored accreditation workshops.

Board members dso attend California Community
College Trustees Association meetings. Training on
accreditation is made available by the association.
Board members can a so choose to become members
of accreditation team vidgts to enhance their
knowledge of accreditation. One of the ingitution’s
board members participated in avigt.

The Board's discussion, support, and final adoption
of recommendations presented by the Presdent, all
reflect its commitment to improvements planned as a
pat of the inditutiond sdf-evauation and
accreditation process, and to support and improve
student learning outcomes.

Board members receive information on the
accreditation  sandards  through  reports  and
presentations with an opportunity for discussion.
Members dso receive datidtical reports on the
accreditation process by the President. The Board
annually assesses its own pefformance using
accreditation standards. Measures used include: 1)
Priorities and Planning, 2) Board and President
Relations, 3) Board and College Relations, 4) Board
and Community Reations, and 5) Board Agendas.
Each mgor appraisa area is further broken down
into three to Sx dimensions.

The governing board is informed about, and involved
in, the accreditation process. As such, the Board of
Trustees must approve the Accreditation Self Study
and Progress Reports, and Substantid Change
Proposals before they are sent to the Commission.
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In addition to the training the board members receive
a the Community College League of Cdifornia
(CCLC) workshops, the adminigtration regularly
reports accreditation updates to highlight the changes
in accreditation standards and policies.

Individual board members do not typicaly serve on
the sdf-sudy committees; however, should the
Board President wish to appoint a board member to
serve on a committee, she could appoint a member.
The college website”® has an accreditation page that
includes the 2002 Sdf Study Report, the
Commisson’s evauation and recommendations,
Progress Reports, Substantive Change Proposds, and
the draft of the 2008 Accreditation Sdf Study

Report.

Sdf Evaluation
The college meets this standard.

The CCLC workshops and others presented by the
Trusees Association adequatdly prepare board
members to understand the accreditation process.
All of the information related to accreditation
reporting is available on the college website for the
public. The college provides various kinds of
training and information on the accreditation process
and standards for the Board on an ongoing basis as
cited above in endnotes 71 and 72.

The college does not have a formal process for the
Board to participate in the indtitutiona self-study and
planning efforts; however, drafts of the self-study are
posted with notifications to the Board and campus
community through an open invitation process that
solicits comments on the self-study content.

j.  The governing board has the responshility for
selecting and evaluating the digrict/ system
chief adminidrator (most often known as the
chancellor) in a multi-college digtrict/system or
the college chief adminigrator (most often
known as the presdent) in the case of a single
college. The governing board deegates full
respongbility and authority to him/her to
implement and adminisger board policies
without board interference and holds him/her
accountable for the operation of the
district/system or college, respectively.
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In  multi-college  didrictdsystems, the
governing board establishes a clearly defined
policy for sdecting and evaluating the
presidents of the colleges.

Descriptive Summary

The current President was sdected in July 1995. The
recruitment selection process was managed by a
search firm contracted by the Board. The procedure
then cdled for a congituency-based committee to
interview the first-level finalists and recommend to
the Board a lig of findigs The finaiss were
interviewed by the Board with the find sdection
made by the Board. The Board has not used these
processes since it last appointed a Presdent to the
position which wason July 1, 1995.

The Board’ s delegation of administrative authority to
the Presdent is defined in the formaly adopted
written Board Policy 2430.” In Board Policy 2430,
delegation of authority to Presdent, the Board
delegates to the President extensive responsbility for
adminigering policies adopted by the Board and
executing decigons requiring administrative actions.

Expectations of the Board are that the President
performs duties described in the job description and
fulfills other responsibilities. Authority delegated
aso includes interpreting board policy, undertaking
action, and in the absence of policy, recommending
written policy. Delegation of thisauthority isclear.

One of the mgjor roles of the Board is to set, and
focus on, policy direction. An individua board-
member is not vested with the authority to lead or
direct. During the 2006-2007 academic year, severd
board members offered comments on the email
distribution  lists (comprised of Managers,
Supervisors, Staff, and Faculty both Full- and Part-
time) about the EI Camino College Digrict/Compton
Community College Didrict Partnership, as well as
on one or two other occasions with faculty and staff.
This could have been possibly interpreted as policy
or direction on the pat of employees.
Notwithstanding an occasonaly emal to the
listservs, board members are sdf-restrained and very
sengtive to the nuances of their dected role. Board
members have many opportunities to participate in
campus events to recognize community members,
gudents, and staff. They are regularly informed by
the Presdent in a monthly (supplemental) board
letter™ and through board reports at board mestings.

Board member questions about non-consent and
consent agenda items are routinely followed up by
gaff in the Presdent’s monthly communication to
the Board. The President may meet with an
individual board member as often as is necessary to
familiarize or inform them.

The Board eva uates the President annualy in closed
sesson during the course of two or three meetings.
The President initiates the process with an extensve
self-evaluation detailing annual gods, objectives,
and accomplishments. These are discussed in closed
sesson with the Board to the satisfaction of both
parties. The Preddent is given clear gods and
objectives to sat performance goalsfor the next year.

Sdf Evaluation
The college meets the standard.

The Preddent of the college is adso the
Superintendent of the ElI Camino Community
College Didrict and therefore has a direct
relationship with the Board of Trustees and receives
his direction from them. The President develops and
recommends the insrument for evauation to the
board members for review and approval. After
gpprova the Board will complete their individua
evauation insrument and submit it to the President.
A summary of the evduations are later presented and
discussed at a closed board session scheduled for that
purpose. The results are then used to identify college
accomplishments in the past year and gods not yet
completed that will be carried forward to the
following year.

2. The president has primary responsbility for
the quality of the ingitution he/she leads.
He/she provides effective leadership in
planning, organizing, budgeting, seecting and
devdoping  personnd, and  assessing
ingtitutional effectiveness.

a. The presdent plans, oversees, and evaluates an
adminigrative structure organized and saffed
to reflect the ingtitution’s purposes, size, and
complexity. He/she delegates authority to
adminigrators and others consstent with their

responsbilities, as appropriate.

Descriptive Summary
While the Presdent has primary responsibility, he
delegates authority to the vice presidents and Provost
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to provide leadership in planning and budget
devdopment, course and program offerings,
enrollment management, student support services,
fiscal and facilities management, and human
resources.

The Presdent is involved in the fina sdection
process of al key administrators and al full-time
faculty members on the main campus and the
Compton Center. He ensures that the college is run
effectively by highly qudified and trained faculty
and gtaff that reflect the college' s purpose, size, and
complexity while working to meet the needs of the
community. Additional daff is selected by
adminigrators that have been delegated the authority
condgent with their responghilities. All
adminigrators, faculty, and d<aff are evauated
annually by their immediate supervisors and peers as

appropriate.

Sdf Evaluation
The college meets the standard.

b. The Presdent guides ingtitutional improvement
of the teaching and learning environment by
thefollowing:

» Edablishing a collegid process that sets
vaue, gods, and priorities,

e Ensuring that evaluation and planning
rely on high quality research and analysis
on external and interna conditions;

e Ensuring that educationa planning is
integrated with resource planning and
distribution to achieve student learning
outcomes, and

o Edablishing procedures to evauate
overdl inditutional planning and
implementation efforts.

Descriptive Summary

Values, goals, priorities.

The institutional mission, values, goals, and strategic
directions were revised in 2004 and again in Spring
2007.” In 2007, the college hired a consulting firm
to assess knowledge of the misson statement,
agreement with the values statement, and concerns of
individuals about the drategic directions. The
consultant interviewed several individuds at the
college and the Compton Center to assess this
information and awareness of what was working and
what needed clarification or improvement. The
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assessment was followed up through a two-day off-
campus workshop. The retreat included the College
Presdent, Vice Presdentss and leaders from
Academic Senate; classfied daff; students, and
managers from the EI Camino campus and the
Compton Center.

The results of the retreat and the consultant’s
assessments were revisons of the Mission Statement
and the strategic directions to more accurately reflect
the current state of the college and an agenda for the
next threeto five years.

The President communicates annual gods and sate
of the Didrict to employees at the generd session
meeting held annudly in the fal of each year to
kick-off the flex-day activities. Information is aso
disseminated a monthly meetings of the
management team and through the Presdent’s
newsletter’®. The newdetter is published twice a
month during the fal and spring semesters and is
distributed to all employees by email and hard copy
to dl offices and off-gtelocations.

During the academic year, work committees are
formed and staffed with the appropriate congtituents
to plan and recommend and/or advise the President.
The standing committees are collegid consultation
bodies.”” The President gppoints™ the chair of the
ganding collegewide committees and each
condtituent group nominates their representatives to
serve, paticipate, report to, and provide feedback
from, their members. This process is intended to
help with the devel opment of recommendations that
are sent to the President for decison making at the
College Council, the President’s Cabinet, and Board
of Trustees™ level. There are also committees that
recommend to councils® a the area, division, and
department level.

Research Analysis.

Over the past three years the college has
grengthened the Inditutional Research (IR) Office
by hiring a Director of Research and a Research
Analys. The researchers provide critical anaysis of
data that is used in multiple documents throughout
the campus. For example the planning and budgeting
process relies on analyss of data to identify
enrollment trends, changes in student performance,
demographic trends, and other measures of
institutional effectiveness such as the Accountability
Reporting for the Community Colleges (ARCC)
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document or the Career and Technica Education
(CTE) core indicators. The college depends upon
the Ingtitutional Research Office to prepare in-depth
reports about the college. The Academic Affairs
Office dso produces in-depth analysis of enrollment
by divison, program, and course to set enrollment
goals.

In 2006, the President directed the Vice Presdent of
Academic Affairs and the Vice Presdent of Student
Services to co-char and establish an Enrollment
Management Task Force to study the causes for
enrollment decline and to develop a plan to for
growth. An analysis of internal and external trends
developed by the Ingitutional Research Office was
used to create basdine information for strengthening
targeted recruitment programs for high school
graduates and adult learners. After two years of
declining enrollment the college has begun
restoration of enrollment. These efforts, in large
measure supported by research, resulted in
enrollment growth.

The Preddent's decison to drengthen the
Ingtitutiona Research Office makes it possble for
the college to regularly assess the effectiveness of its
effortsto serve sudents. Enrollment dataisanayzed
by demographics® & and trends to ensure students
are being served reative to their composition of the
college-going students in the community. Emphasis
is aso placed on understanding student trends in
success, retention, and persistence to ensure that
resources are adequately distributed.

Since hiring a research analyst in 2005, the
Ingitutiond Research Office has operated more
effectively and provided the President’ s Cabinet with
enrollment data to guide decison making. The
enrollment data and analysis is digtributed on the
college ligservs so everyone will be aware of
enrollment trends. The next step for the College
Research Office is to produce and post an annua
ECC fact book® that will give the community an
opportunity to learn about the college and the
communitiesit serves.

Educational and Resource Planning:

A concerted effort is in place to drengthen the
relationship between funding speciad programs and
growth  programs with measures of their
effectiveness. Program planning and requedts for
funding are required to include data derived from

program reviews and SLO assessment reports. One
example of this effort is the strengthening of the
program review process. The improved process
requires the discipline groups to respond to questions
about enrollment, grades, sudent success, and
retention. A second and more recent example utilizes
a form that relies upon data as the precursor to
potential specia contract funding and evauative
components to assess the results should the plan be
funded. The Inditutional Research Office provides
faculty members with the necessary data sets for
faculty to review the data, to respond to the data, and
to incorporate the data into their department program
review.

Evaluation of Planning and Implementation Efforts:
To emphasize the importance of evduation, the
Presdent is requiring all recipients of annua
augmentation funding to measure improvements as
gated in their plan in order to be consdered for
additional  funding. If improvement is not
demongtrated, the program could lose augmentation
funding. Andyss of enrollment, student success,
retention, and persstence are factors in prioritizing
new faculty postions every vyear. Clearly,
enrollment is an issue, but if a program can prove its
integrity is in jeopardy because it does not have
aufficient full-time faculty, the presdent may
consder giving the program additional support.

Sdf Evaluation
The college meets the standard.

Planning Agendas

1. Inditutional Research will publish an annual
fact book (1VB.2.b).

2. The College and Center will continue to
improve and enhance the collegid
consultation model as the primary tool for
input into the decison-making process
(IVB.2.b).

c. The president assures the implementation of
datutes, regulations, and governing board
policies and assures that ingitutional practices
are consggent with ingitutional misson and
policies.

Descriptive Summary

The President delegates to the Vice Presdents the
responsibility to ensure that each of their respective
areas operates according to the law and board
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policies. Board of Trustee meetings are public and
in compliance with the Brown Act. The college is
audited regularly to ensure compliance with fisca
guidelines required by gtatute. Audit exceptions are
corrected as a result of findings. The Board of
Trustees receives such audit reports™.

The Office of Staff and Student Diversity® is
responsible for investigating discrimination and
harassment complaints from employees and students.
The Director of Staff and Student Diversity who is
aso the Equal Employment Officer reports directly
to the President.

Sdf-Evaluation
The college meets the standard.

d. The presdent effectively controls budget and
expenditures.

Descriptive Summary

The Preddent is responsble for establishing
procedures to assure sound fiscal policies in budget
planning and expenditures for the Digrict. With the
ass stance of adminigrative personnel and input from
the Planning and Budgeting Committee, the
Presdent presents an annua budget for Board
approva® & within the parameters set by the
General Assembly and Governor.

Reports on the Didrict’s fiscal status are submitted
by the Presdent to the Board of Trustees on a
quarterly bass, which are reviewed at regular board
meetings.

The President meets with the campus Planning and
Budgeting Committee as well as adminidrative staff
to monitor expenditures and to receive input in
budget preparation.

Revenues and expenditures from the successful bond
issuein 2002 are dso monitored by the President.

Sdf Evaluation
The college exceeds this standard.

The Presdent has extensive knowledge of budget
and expenditure issues and the college has benefited
from this expertise. In the most severe period of
date budget shortfal and redtrictions (2002-2003),
and in more recent revenue constrictions caused by
enrollment decline, EI Camino College has been able
208

to maintain fiscd baance and integrity due to
conservative policies and proactive, timely decision
making in fisca matters.

Changing and increasing congruction costs have
necesstated flexibility and revisons to the proposed
campus physica renovations. The President has
congstently monitored budget requirements for this
project while at the same time consulting with many
congdtituencies impacted by construction, planning,
and cost considerations. Impacted groups may have
preferred new construction rather than renovation,
but increasing condtruction  costs  judtify
modifications.

e. The preddent works and communicates
effectively with the communities served by the
ingtitution.

Descriptive Summary

The President maintains communication with the
communities served by the indtitution through a
variety of methods including personal contect,
newdetters, the college website, press releases,
community surveys, and college brochures.

Persond contact includes membership in many
community organizations, personal appearances by
invitation from local groups and organizations,
meetings with superintendents of local private and
public high schools, and meetings with city, county,
date, and federal elected officids.

The Presdent meets weekly with the College's
Public Relations Officer for updates on community
issues and to provide information through press
releases, mailings, and brochures.

The President dso maintains communication with
the college community through personal contect,
newdetters, committee meetings, and a weekly open
office hour. At the beginning of each academic year,
he addresses the college faculty, <aff, and
adminidration in a State of the College message,
outlining budget, academic, and community issues
anticipated in the coming year.

Sdf Evaluation
The college meets the standard.

The President maintains a viable and visible presence
in the loca communities served by the College
Didtrict.
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In multi-college didtricts or systems, the
district/system provides primary leadership in
setting and communicating expectations of
educational excellence and  integrity
throughout the district/sysem and assures
support for the effective operation of the
colleges. It establishes clearly defined roles of
authority and responshbility between the
colleges and the digtrict/system and acts as the
liaison between the colleges and the governing
board.7

Responses to items 3a - 3g are not applicable as El
Camino College is not a multi-college district or
system.

a

The digrict/sysem clearly delineates and
communicates the operational responshilities
and functions of the digrict/sysem from those
of the colleges and consgtently adheres to this
ddineation in practice.

The digrict/sysem provides effective services
that support the colleges in their missions and
functions.

C.

€.

The didrict/sysem provides fair distribution of
resources that are adegquate to support the
effective operations of the colleges.

The district/sysem effectivdly controls its
expenditures.

The chancdlor gives full responsbility and
authority to the presdents of the colleges to
implement and  administer delegated
district/sygsem  policies  without  higher
interference and holds them accountablefor the
operation of the colleges.

The district/sysem acts as the liaison between
the colleges and the governing board. The
district/sysem and the colleges use effective
methods of communication, and they exchange
information in atimely manner.

The

digrict/sygsem  regularly  evaluates

district/system role delineation and governance
and decison-making structures and processes
to assure their integrity and effectiveness in
assging the colleges in meeting educational
goals. The digrict/sysem widely communicates
the results of these evaluations and uses them
asthe basisfor improvement.
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Planning Agenda Summary

Standard 1 AJ/B:
Effectiveness

1. The college will review the mission
statement every three years (1A.4).

2. The College should publish an annual report
showing progress and accomplishments for
each of the Strategic Initiatives (1B.2).

3. Institutional Research should increase the
number of general campus assessment
results,  performance  measures, and
accountability reports published on its
website and presented to constituent groups
and the community at large (1B.5).

4. The college will invest in a system to store
and display SLOs and SLO-related
documents (IB.5).

5. The College will reassess the program review
models and the SLO assessment process after
the current cycle is completed (IB.7).

Institutional Mission and

Standard 11A: Student Learning Programs and
Services - Institutional Programs

1. The college will evaluate the progress of
SLOs on an annual basis (11A.1.b).

2. The college will encourage more faculty
members to take advantage of professional
development opportunities on the main
campus and at the Compton Center (11A.1.b).

3. The college will continue to evaluate the
effectiveness of online instruction on student
learning (11A.1.b).

4. During Fall 2008 flex day, all programs will
come up with plans to meet the following
deadlines (I1A.1.c):

e All courses will have an SLO and
assessment plan in place by the end of
Fall 2009.

e All programs will write a first draft of
their program/degree SLOs by Spring
2009.

e All programs will continue assessing
SLOs. Number of assessment cycles
completed by each program will depend
on the size of the program.

- Small programs (5 or fewer full-
time faculty) will complete one
assessment cycle per year.

10.

11.

12.

13.

14.

- Medium programs (6 to 12 full-time
faculty)  will  complete two
assessment cycles per year.

- Large programs (13 or more full-
time faculty) will complete three
assessment cycles per year.

The College will develop an assessment
instrument for the core competences to
improve the general education instructional
program (I1A.1.c).

The College will finish building an online
SLO and assessment database which will
give personnel at both campuses access to
SLO and assessment reports. This will also
serve as the basis for linking SLOs to
program and curriculum review processes
(IIA.1.c).

The college will continue to develop, assess,
and revise SLOs and assessments for all
college courses, programs, certificates, and
degrees (11A.2D).

The results of program reviews in all three
areas should be published on the college
website under a link called Program Review
(IA.2.e).

The evaluation component of Plan Builder
needs to be strengthened to assist managers
in evaluation process (11A.2.1).

The college will continue to enhance faculty
knowledge of the relationship between SLOs
and student learning (11A.2.h).

The college will begin the development of
SLOs and assessments for degrees and
certificates during the next academic year
(HA.2.0).

The Assessment of Learning Committee and
the Academic Senate will review the
program review process to ensure a stronger
connection between assessment of student
learning outcomes and student learning
needs. Assessment results will serve as the
basis for program improvement (11A.2.1).

The Office of Institutional Research will
coordinate with State employment data
warehouses to assemble reports of certificate
and degree graduates and their placement in
the labor market (11A.5).

The college will develop a degree audit
program in the next four years (I1A.6.a).
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Standard 11B: Student Learning Programs and
Services - Student Support Services

1. Outreach and School Relations will create an
annual outreach and recruitment plan
(11B.3.3).

2. Create or include a survey for students,
faculty, and staff to measure the effectiveness
of the programs and services that promote
diversity (11B.3.d).

Standard 11C: Student Learning Programs and
Services - Library and Learning Resources

1. Develop a stable funding source to maintain
adequate book and periodical collections
(IcC.1.a).

2. Establish a faculty advisory committee to
help guide collection development and
weeding (11C.1.a).

3. The college will strengthen student
information competency through
improvements in the English composition
courses and other critical skills development
courses through the development of an online
information  competency module that
students may access at any time
electronically (11C.1.b).

4. The college will develop a process for
evaluating the quality of contracted library
services (11C.1.e).

5. The college will strengthen the library and
learning support services self-assessment
through program review, qualitative surveys,
and other forms of student evaluation of
services to measure effectiveness (11C.2).

Standard I11A: Resources - Human Resources

1. All employee evaluations must be completed
in a timely manner (I11A.1.b).

2. Compton faculty will return to a regular
evaluation schedule effective Fall 2008
(IIA.1b).

3. Faculty will continue to be trained in
developing SLOs and assessments (I11A.1.c).

4. The college will develop a written Code of
Ethics for all employees in 2008-09
(IA.1.d).

5. The college will develop a classified staffing
plan (111A.2).

6. Continue to review and revise personnel
policies including procedures as needed
(IA.3).

214

Standard I11B: Resources - Physical Resources

1.

ECC must update the Educational Master
Plan in coordination with the Compton
District to more fully direct the Compton
Facilities Master Plan that is being created
(111B.1).

Update the facilities modifications request
form and procedure (111B.1.a).

The 2002 Facilities Master Plan will continue
to be modified to reflect changing district
needs and priorities (111B.2.a).

The college will assess how to secure the
necessary funding to complete the 2002
Facilities Master Plan (111B.2.b).

Standard I11C: Resources - Technology Resources

1.

10.

The college will engage in an annual update
of its technology plan and draft
implementation plans that will include
timelines, costs, and outcomes (111C.1).

The Technology Committee in conjunction
with the department of Information
Technology Services (ITS) will assist the
college in maintaining accurate inventories of
hardware and software (111C.1.a).

ITS will prepare an annual budget to show
the funding obligation as accurately as
possible (111C.1.a).

ITS will work with the academic deans to
analyze the academic computer lab data as it
is updated to maximize the utilization of the
academic computer labs (111C.1.a).

The college will review and update its
administrative procedures. The results will
be published in print and online (111C.1.b).
The college will work at both locations to
replace aging and inadequate HVAC systems
with  modern, large-capacity equipment
(IcC.1.c).

The college will develop measures to
evaluate the effectiveness of its academic and
administrative technology systems (111C.1.d).
The college will develop a schedule and
budget for upgrading computers with
academic and administrative hardware
(1c.1.d).

The college will complete the technology
plan (111C.1.d).

The college will investigate online
scheduling software that allows students to
reserve time in the academic computer labs
(1c.1.d).
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Standard 111D: Resources - Financial Resources 4. Continue efforts to improve communication
1. The comprehensive master plan needs to be (IVA.3).
better integrated into the planning and 5. Improve student involvement in the

budgeting process. All planning-related
statements will be reviewed cyclically during
fiscal planning stages (I11D.1.a).

The college needs to follow calendar
deadlines, promote and encourage campus
participation in plan development, and fund
plans where appropriate (111D.1.d).

The college should develop a systematic
process that assesses the effective use of
financial resources and make use of the
evaluation results as the Dbasis for
improvement (111D.3).

Standard IV A/B: Leadership and Governance
1. Continue to improve communication about

the governance process with the college
community (IVA.1).

Improve student participation on consultation
committees where appropriate (IVA.1).
Define and clarify each area’s role in
collegial consultation and shared governance,
and better communicate to the campus
community (IVA.2.a).

10.

consultation process (IVA.3.)

Continue efforts to improve communication
(IVA.4).

Continue to strengthen the relationship
between planning, budgeting, and program
evaluation (IVA.4).

All collegial consultation committees will
create and use an evaluation assessment on a
regular basis to determine the effectiveness
and integrity of the committee. Results of the
assessments and actions to be taken will be
posted on the college website under the
committee’s minutes section (IVA.5).
Institutional Research will formalize the
publication of an annual fact book (1\VVB.2.b).
The College and Center will continue to
improve and enhance the collegial
consultation model as the primary tool for
input into the decision-making process
(IVB.2.b).
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