Process Map for Employees Seeking Exemptions
from the District’s Vaccination Mandate or
Other On-Campus COVID Prevention Procedures

Manager schedules
employee to work.

Employee seeks an exemption for:
* wearing a face mask
* getting vaccinated
* being nasal swabbed
* not working on campus due to
family members at home

!

Personal fear of
working on campus.

Medical Reasons ' 4 Religious Reasons

ADA Compliance Officer gives
employee link to
Medical Exemption Form.

ADA Compliance Officer gives
employee link to
Religious Exemption Form.

Manager meets with employee
to discuss work assignment
in greater detail.

:

Medical exemption

Religious sincerity Religious sincerity

Medical exemption NOT established. established.

approved. NOT approved.

ADA Compliance Officer informs ADA Compliance Officer meets with

ADA Compliance Officer meets

with employee (& manager as employee (& manager as needed) (OPTIONAL) Employee can schedule Human Resources Director meets employee (& manager as needed)
needed) to discuss and finalize how the request for an exemption meeting with the Human Resources with employee to discuss request to discuss and finalize proposed
proposed exemption or based on medical reasons does not > Director to discuss leave options. and options available. exemption or accommodation,

meet ADA standards.

accommodation, as needed. as needed.
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